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S In Science We Trust
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With the mission of “Leading through Green Innovation” and the vision
of “First Choice for Polymer Additives Worldwide”
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At present, global sustainable development stands at a new
important juncture. On one hand, the concept of sustainable
development has been widely spread in the world, with the United
Nations’ 2030 Agenda for Sustainable Development becoming a
milestone in global sustainable development. On the other hand,
rapid population growth, poverty problems far from being solved,
serious regional environmental pollution, and the intensification
of the contradiction between the supply and demand of strategic
resources and energy have caused new difficulties in sustainable
development. As the chemical industry involves many scientific
fields, such as natural resources, chemistry, environment and
human life, its healthy development is closely related to the well-
being of humans. To make the chemical industry chain run under
the mode of sustainable development has always been the
direction of Sennics’s pursuit and endeavor.

Creating new outlooks, producing new ideas and implementing
new actions are the historic needs for the company to make
breakthroughs. Only when we bear in mind our original aspiration

can we achieve our final goal. Over 20 years, the original
aspiration of Sennics people has been fueling our enthusiasm
for carrying forward the Company’s sustained and healthy
development, providing us with the development concept of
entrepreneurship and innovation, and motivating us to work hard
and pursue perfection. With the mission of “Leading through
Green Innovation” and the vision of “First Choice for Polymer
Additives Worldwide”, we follow international standards, global
vision and world-class quality and integrate the concept of
sustainable development into the management and operation of
our enterprise, creating common values for the entire industrial
chain and society.

In the process of diversified product development, we adhere
to the goal of green development and perfect quality, keep
strengthening our capabilities in innovation and continuous
improvement, create green and environmentally-friendly
sustainable products, and commit ourselves to realizing
“sustainable development of the entire chain”. We have raised
HSE management to a strategic level, made great efforts to build
core HSE competitiveness, comprehensively improved the level
of risk prevention and control, and promoted the continuous
improvement of the company’s overall management level. We take
it as our duty to contribute to a harmonious society, promote the
coordinated development of industrial chain partners, encourage
employees to realize their own values and ideals, actively work for
the public good, and share our development achievements with
industries, employees and communities.

On the occasion of the 20th anniversary of the company’s
establishment, we will continue to promote the construction of
the four core contents of competitiveness, that is, “organizational
and strategic expansion capabilities, innovation and continuous
improvement capabilities, outstanding operation capabilities, and
core customer service capabilities”, in the hope of promoting the
company’s sustained and healthy development. We will endeavor
to better meet the increasing needs of shareholders and customer
expectations and ensure the performance of the strategies at all
stages. We will make unremitting efforts to build an excellent core
team, work hard concertedly to face all kinds of challenges and
difficulties, and meet the opportunities as well as challenges in
the new stage of development with the passion of innovation and
entrepreneurship together with all our stakeholders.

Liu Hongsheng, Chairman of Sennics Co., Ltd.

MEE L SIRER

In Science We Trust

EFRRKEEF

Message from the Chairman
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“In Science We Trust” drives the development of transformation and innovation
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The external environment changing at ever faster speeds requires
that enterprises in traditional industries take the initiative to make
strategic changes or upgrades. Otherwise, such enterprises would
be left behind by competitors and markets; strategic reflection,
transformation, upgrading, innovation and development become
the continuous responsibility of the Company’s top managers.
The so-called century-old store is not a store that has remained
unchanged for 100 years, but a store that has maintained its
vigorous vitality through continuous innovation and upgrading over
100 years.

President Xi repeatedly discussed innovative development and the
construction of a modern socialist economic system in the report
of the 19th CPC National Congress. Innovative development is
the first of the five development concepts. In the past, China’s
economy relied on expanding its scale. In the future, it will rely on
improving quality and increasing added value.

In 2017, Sinochem Group decided to build an innovative and
comprehensive chemical enterprise based on petrochemical
industry and led by material science and life science, and a limited
diversified investment holding company covering real estate and
finance. It pushed forward the reorganization of the business
sector and the group’s functional departments and established
an innovation strategy department. It put forward the idea of
“innovation triangle”, which defined the subject of innovation,
innovative methods, and innovative culture as the three mutually
supporting elements for doing a good job in enterprise innovation.

This year, guided by the spirit of the 19th CPC National Congress
and the socialist ideology with Chinese characteristics in Xi
Jinping’s new era, Sinochem Group focuses on its corporate
vision, “to become a great respectable company with global
presence”, establishes the development concept that “In
Science We Trust” in the light of the new internal and external
situations, undergoes comprehensive restructuring towards
its goal of becoming a technology-driven innovation platform
company, and relies on scientific and technological innovation to
realize enterprise transformation and upgrading and high-quality
development.

MEEL SIRET

In Science We Trust

In Science We Trust % L EFH2018E B BEHitE

ElL

PEHAEEKTETIFREWINARERLIHTE

Ning Gaoning, Chairman of Sinochem Group, explains in detail how the enterprise transforms into an innovation platform

MR eE IV EFLARITEES, BUELABERENITE ENHMFZRANRRENIEEEXER,
ENVFRE T BWAESHD: - RPUBERA—FRAGHNRFZE, ELARLIFHN. &
8. SldkRy, RARSITUTALRY - MRBNVBIERUAERREE+ETE—NASOE AR
MBATE, WRIFAVEEMIPER R —REL, BARNOI LR IER DL,

In light of the survival and development of competitive enterprises in the market, enterprises’ strategic thinking and
actions are crucial to the prospect and creativity of science and technology, which almost determine the life path
of the enterprises...To move towards a respected company, Sinochem must become innovative, creative, and
pioneering, ultimately industry-leading...To make Sinochem a unique brilliant company in the next five to ten years,
we must change our habitual thinking if we aspire to be a world-class enterprise.

— RUEAEEK TRT

- Ning Gaoning, Chairman of Sinochem Group
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Different attitudes towards science, technology and innovation

shape different enterprises

PUEARCNELEEE, BRUIHMEL MR,
£Y). MRFTEPABALER, RARKEIFIZOEE
7135 IERHEABCRF AL, BRI IEA B
KEFARBINNEENE, EPRFLKBEMRE. €
RS,

BIFTBIX L

Innovative culture

B RESMBI I EIEH

Establish a flexible and efficient innovative management mechanism

o AT T AN EHEERM, MERFRENSG, ESE
R EER; WSITN AR FFREE WS RS,
DRIFHRMEMAREM B4R LR, EE TN, NS
FrE RS

Form an innovative platform-based group management structure,
reform the investment decision-making mechanism, and authorize
more business groups; the business evaluation method separates
the original service from the newly created service. Develop, manage,
evaluate, and choose all businesses based on scientific research and
innovative standards and thinking

e IR LI ER, TREARENCIFVS; RIIPK
SHFES, UAFFRRBAAEZIFLVSERAFCH
s
Set up a new Sinochem innovation group to specialize in innovative
business at the group level; set up the Sinochem group innovation

fund to support business groups to open innovative businesses with
low-cost funds in the form of cooperation

BEISHAMAREALMZARCIFFEE

Sinochem Group deepens reform to realize overall restructuring,
defines its research and development priorities around new
chemical materials, new energy, biology, environmental protection
and other fields, and improved its core capabilities in scientific
and technological innovation. We accelerate the industrial
transformation of scientific research achievements, regard
technological advancement, innovation and growth as the primary
criteria for investment evaluation, and centralize resources to
develop scientific and technological and innovative businesses.

BEWIMBRIFZR, TERA5] o MRl L
RIS R T L BUFT T &
Integrate internal and external innovative the leading industry
resources to create a leading and

radiating industry innovation platform o LUHBEIR. &4, MR AT

Take the new chemical material industry as

Take new energy, biology and environmental
protection industries as pillars

o LEERI TEEXMAE 2R NRER
FRiL = L S BF

Sinochem innovation industrial cluster with
the energy and chemical industry internet and
smart agriculture as its two wings

BIgRB—REIE A AME

Build a team of innovative talents with first-class quality

o BRI FIAANRMERIE, KR=ZFEMEBRELWRZFE
KARAR 1000 B, ERERZE. ERFE. NARFENXY
AE
Strengthen the construction of scientific and technical personnel and
increase the number of professional scientific and technical personnel

at all levels by 1,000 in the next three years. Develop a cultural
atmosphere that loves, understands, and applies science

o HITE SIHT ROk S5 BT MR LIS EZMBEHNA R L H
1565

Formulate evaluation criteria and treatment methods for innovative
failure businesses and inclusive personnel arrangement policies

Gradually develop a research-based organization and technological innovation platform
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F—FTEAN
Step 1 Introduction

B LSARREHIN, BT F
A EREB LU AR BT AR B (R HE E
AR, R RILFIREA
2], EIIMERFEIIRLSS

The existing businesses are introduced
into scientific and technological
innovation, and each division takes
technological innovation as a way
and idea to improve and promote its
operation. At the same time, a new
investment department is set up to
specialize in scientific innovation

BRI (= I

Technical

innovation e e G

el 2 ik, ERUF—EERLE

FE 4 Tt
Step 2 Selection

B SFAEUFHERA, ZHim
NS ES, MAKREAE; R
RRBENIRE. RIENRARNG A,
AR, FIRAESR

Select potential businesses and
innovative teams, gradually concentrate
on several businesses and increase
investment; accumulate standards for
investment, methods for obtaining new
technologies, evaluation system, and
team training

00000 5,

Sennics Is Always on the Path of Innovation and Entrepreneurship

BT “BEEL NEW, ERRLSETAER. B, BRMARIE, KNAA. BE. EHtES
EWMIFER] - BES— M ERENCIFINEGE, RESEMIMAARHAE, MRERRKNW,
MHIEMNFE, HEEHRFEEIH.
To practice the concept “In Science We Trust”, each business unit should work of their own initiative, and make
good plans in terms of orientation, layout, landing, etc ... We should create a passionate innovation environment,
scientifically and reasonably increase incentives, build a culture of tolerance for failure, and have a more open
mechanism to promote continuous innovation.
—HRLERAESEK TaT
- Ning Gaoning, Chairman of Sinochem Group

MEEL SIREn

In Science We Trust

HF=F B
Step 3 Establishment

TR AR BIFBED RERZ D E
Ak, BARAZ O TR Ko 3 B £ 8E D
RENERZTHREFEAT

Develop a core main business
determined by technological innovation
capability and a cross-border diversified
investment platform company
determined by core foresight and
investment selection capability

BRZTKRETEAF

Trans-boundary diversified
investment platform company
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As the world’s leading polymer additive service provider, Sennics
owns products and technologies that have a place in the
international market, which is inseparable from its continuous
independent innovation and relatively perfect intellectual property
management system. The genes of innovation have long been
integrated into Sennics’s blood, and profound changes have
taken place in the company and its products. This is a “quality
revolution”, a process from quantitative change to qualitative
change and from small victories to major victories through
continuous innovation and pursuit of perfection.

FE 2002 F, ABFEERERIIEIRHEFR REE “RT
BAEMURBBELME” BEETIZRA, FEFEK
SBERADT 98.9%, AKBERERAE. ZMERSHE
ExBHe#S —FR, PEAURAGREHED —FRML
REMRHT—FR, AEERE TROBRARZ S,
ELRF . FERBUAeI R R K.

As early as 2002, the Company independently developed a clean
production technology for the rubber antioxidant intermediate “RT
base low temperature liquid phase catalytic hydrogenation”, which
reduced the total amount of production wastewater by 98.9 %,
thus greatly lowering the production cost. The project won the
second prize of National Scientific and Technological Progress,
the first prize of China Petrochemical System Scientific and
Technological Progress and the first prize of Shandong Province
Scientific and Technological Progress. Since then, the company
has possessed core technical competence and embarked on the
road of development through scientific innovation and continuous
improvement.

2009 &, NERmAE “337 WE” HE 2012 F5EXKRH
RENARIFIANIAE, BLIESEIE T SEENRIRFNE
BER, H5INTHIRFNESENIER,

In 2009, the company won the “337 Investigations” and reached a
lawsuit settlement withFlexsys in 2012. Since then, it has gradually

established a sound intellectual property management system
and introduced the concept of intellectual property strategy.
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2013 &, EAERALH “BRHEFR H-TMQ. S-TMQ
BRI ZRIAL” BRE PRI e Bl AR KA
BIEFREHKT, SHRRBER TMQ WEM T Z Rk
KEBEREE, REPLER 2013 FERFRARLER
RTER

In 2013, the quality and technical level of the products produced
by “Synthetic Process and Industrialization of Rubber Antioxidant
H-TMQ and S-TMQ” developed by Sennics reached the
international advanced level, which exerted far-reaching influence
on the synthetic process and industrialization of rubber antioxidant
TMQ and won the second prize of the 2013 Scientific and
Technological Invention Award of Sinochem Group.

2013 F, AR ARSI H—FEEELT, MIEAT
FEERRE. BRE. MEEFE. SMRERBET 6PPD BY
Bl ERUFHNELHETMAREERNEEHEN
6PPD i BIEWINEREF AR, 2015 F, HAER
AR “BEREXSHNSEBET 6PPD # TRk
AR £F-HEERT 6PPD 253X 98% M Lk, HRE
T ERRAHKF, B MRBEFIITIWERANKT
TikpeLE, REPEERMLFETIKESR
T ZERRPUERAR AT —FR,

In 2013, researchers developed a new catalyst, which was
successfully applied to the synthesis of antioxidant 6 PPD
containing no heavy metals and featuring high quality, low energy
consumption and high performance. Sennics thus became
the first enterprise that independently developed and owned
the antioxidant 6 PPD precious metal catalytic hydrogenation
production technology in China. In 2015, the antioxidant 6PPD
produced by the “new process and industrialization technology
for synthesizing antioxidant 6 PPD by catalytic hydrogenation of
precious metals” developed by Sennics has a content of more
than 98 %, and its quality was at the international advanced
level. This innovation promoted the green development of the
entire polymer additive ingredients industry and even the fine
chemical industry, and won the second prize for Scientific and
Technological Progress of the China Petroleum and Chemical
Industry Association (CPCIF) and the first prize of Scientific and
Technological Progress of Sinochem Group.

2015, ERP —HAB LW, BH T EREBALEIRH
£—F. RALL2015 FRERBNUTE, BIHERH "R
515 2020”7 it&l. 2016-2017 F, WWAREHE, HREHE,
LHERMEOM L 5558 T ERP E&BARER, Kigie
AEESEENX, RETREEEMD. RIZMHHAE
BIR, ABRT REESMRRZE,

In 2015, the first phase of ERP project was initialized, which
marked the first step in Sennics’s information construction. With
2015 as the first year of informatization, the company has been
gradually pushing forward the “Sennics Smart Manufacturing
2020” program. From 2016 to 2017, Shandong Sennics, Tai’
an Sennics, Anhui Sennics and the European business units
completed their ERP online targets, greatly improving their
management and operational efficiency, reversing the original
backward status of isolated information islands and broken
processes, and opening the way for the company to explore IT
application.

2017 %, ZRUFEAEHME, ENEMNAR KRS,
MNEETBE—HRRBEFEFHNELBZTH. Z/m
HEW. BEBZUHREYAINTIHN SRS B
T, ZREHEWEMBEN “BEWAMF” 1T, B
T HERE A RHSIKMURSER L Mo

In 2017, Sennics launched a brand new brand, and reoriented
the company’s development strategy, shifting from a single rubber
antioxidant manufacturer to a diversified, multi-product polymer
additive suppliers and service providers covering more industries,
focusing on the “polymer additive” industry, and being dedicated
to providing global services and customized products to global
customers.

THER, ANINVERIFEI, ZRAGEEHAMREE
ARBIETX L, WERERRCIH. RECIH. AN elHT
BINEIASR]; FINERIZ IR, ERAEM “Erm”
B R T ZEM, BRI HE S YRR RS
M EE,

Over the past 20 years, thanks to its recognition of scientific
innovation, Sennics has been able to cultivate a vigorous
innovation culture and build a mechanism system that encourages
innovation, loves innovation, and responds to innovation. Thanks
to its recognition of scientific innovation, Sennics can extend from
“old products” to new products and new processes, able to put
forward more challenging new strategies and visions.

MEEL SIREn

In Science We Trust

SR, ZRAURABEEIMEES, 2HITEABEEAN
IR BRERRS N0 M. AN, SKI B
EMA. MUBREZSRNELE, TESRRSERN
EKSI%E;, RELRMATHIMEENL, ARSI
TURBIFENTANE" HWERET. ARERLHT “ER
& 20207 HIERER BAR, KIUEEWK. BEAIEARE
EUBREAFHRVFTENAE, BB, ARBEERZZERAERER
Fa, HEARRMRASRIEEE, TSN “FRRS
NEE” BRRORF .

Today, Sennics is continuously improving its independent
innovation capability, making every endeavor to build products,
technologies and brands with independent intellectual
property rights and international competitiveness, realizing the
development objectives of “coordinately developing multiple
products such as antioxidant anti-oxidation and vulcanization
systems, building dual growth engines of rubber and plastic, and
becoming a world leading brand and the innovator and leader
of the polymer additive industry”. The company has set the
strategic goal of “Sennics Smart Manufacturing 2020”. It will take
informationization and intellectualization as the new momentum of
its strategic upgrading, build a multi-level integrated information
platform gradually and strategically, promote the optimization of
organizational structure and process reengineering, and finally
build the core competitiveness of a “customer service oriented
company”.
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Accelerate strategy implementation,

including the Lianyungang project,

and promote M & A and the
extension of industrial chain

&2 R, BILEER]eIFI
B4
Create a culture of innovation for all staff

and set up an inter-departmental innovation
project team

IR R R A G BIFREI IR, Sl#A
AFNIMEBEFRF I, BRI~ H—E
HFE, #RLERENEE

Strengthen research and development and

personnel innovation capacity building,
introduce talents and develop them both
inside and outside, establish an integrated
platform for research, production and
marketing, and promote dual career

development tracks

RRESES RPEL

Sennics implements its measure “In Science We Trust”

TR R EEIN G KD
Seek flexible mechanism and incentive

axBEEe RS . FIEtt SR —RAaH s W EMFIE KK

Strategic transformation: creating new growth poles for a
world-class petrochemical industry base

NH—TEREV LRSI, BREEXYHHEE, R
FRBME, NHBMA, RREHHERIZE, 2017 F,
EnBERRUFRKARAZEAEBERRPAEKE
AFREK, KRitERBBENERNENEXFERLTE
RRHTALN, BPEAEREE. BRI mik
ERUZFA “BE—IMEROROMNIBE” , BESHBE

BTSB! BT RYFT R o

EnAZRIVRINEREHREIH. BRER RIS,
RS, BrERBTRRe. T21RE. RAFE. @
Fremh@ra “R—R NERHTEIG. BIRRLE.
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FREEXBHEFMNE, EnBERUBEHANREIT
RIZHE. FRARUNBIMEAS | H KT, BN
‘e, B BEmEE, KM A R E B
B, REXKEEFTA. TUeHAR. tUFEEESF

EQEsT

REECANBEBI R FRERERZFLMBERZSEMN
BOEMEM, THOREL EA. B ARFER
%, EHMAL #. FRIRELS,.

In order to further release the drivingforce of enterprise
development and firmly face the changes in the market, Sennics
has been changing with changes and acting as the situation
requires, actively promoting its strategic transformation. In 2017,
Lianyungang Sennics Co., Ltd., located in the Lianyungang
National East and West Regional Cooperation Demonstration
Zone, has gradually formed a clean and recycling product chain
through planning on the base of the transportation advantages
of the Lianyungang port and abundant upstream raw materials in
the park. With “the determination and boldness of vision to create
a new Sennics”, Sennics has made Lianyungang Sennics a new
starting point for entrepreneurship and innovation.

Lianyungang Sennics, in active response to the new strategy
and state of the nation’s scientific and technological innovation
and high-quality development, strictly carries out construction
in accordance with the four “world class” requirements of
environmental protection and safety, process equipment, input

ERAERFRARBEGEREXELMN

The Signing Ceremony of Lianyungang National East and West Regional Cooperation Demonstration Zone

BEEE SIFBun

In Science We Trust

and output, and quality brand. Through supporting resources
and relying on the advantages of circular economy in the
park, Lianyungang Sennics has gradually developed a “green
and circular” product chain relying on its own research and
development of green environmental protection process routes,
new technologies and the introduction of overseas technologies,
realizing industrial upgrading as well as upstream and downstream
circular supporting, and promoting win-win results in various
aspects such as regional economic growth, industrial innovation
and development, and enterprise green management.

As the company’s fourth base to realize greater competitive
advantages through supporting resources and circular economy,
the Lianyungang project gives full play to the advantages of the
plant in terms of technology, management and personnel to
realize the best combination of people, land and products.
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SN NES S (S IV
Implementation of science and
technology incentives

o RRHueUH. RUREIFBR. RS
E (BIT) « RIRMREA. RAK
BE5REAMRMNABERME—HR
N (B EENE)

o RE/NMAMRE., PIEHMRE. Kk
BRREEZIRI, RETHEKS
EEER, e T RIRREIFIIIR
R4

° 2017 F, BEMMAR (BEMER
POMI HRARFOHEAR) b
151l 40%

Integrate scientific and technological innovation, scientific and
technological innovation achievements, standard setting (revision),
transformation of scientific and technological achievements,
technological transformation and rational proposals, and scientific
and technological achievements into the Measures for the
Administration of Scientific and Technological Incentives

Set up eight awards, including the laboratory test achievement
award, the pilot test achievement award and the technological
transformation achievement award, which play a leading role in
science and technology and has raised the enthusiasm of employees
for scientific and technological innovation

In 2017, the proportion of research personnel covered (including
R & D personnel in research and development centers and plant
technology centers ) was 40 %

H1T RN gERR
Implement the “Gate management”
mode

FIE (ZRAFRRBRABHLI
B ‘Wi EEserean)

“REFRRETZRRNIE"

BREANTDHRANAHWESE.
EEBRETROTRARNE, 125
[DRZIES

BERIESK T ZW ™ML, H
. k]

Implement the Regulations for the Implementation of “Gate
management” Mode in Sennics’ Research Projects

“Eliminate projects with no market prospect ahead of schedule”

to avoid product development risks caused by market and
technological uncertainties and development resources, and improve
the success rate

At present, the gate management of the initialization, pilot test and
industrialization for a number of products has been completed

g “eUEme”

Set up an "innovation pool"

s WMBFRABHNARMm. T
2. REFEARM, ERNEAE
MR, IRMEF S &, 7
RizbEE, GRS~
EflER

o MAIARR AR AR RIRMEES

All subsidiaries are encouraged to focus on technological bottlenecks
such as products, processes and equipment of their own units, to
carry out scientific and technological research, to speed up the pace
of industrialization of projects, to develop core equipment, and to
occupy the commanding heights of technological innovation and
industrial development

Stimulate the innovation awareness and ability of non-research and
development personnel

BURHE TIEZTER
Strengthen scientific and
technological work evaluation
management

* BRI TIENANRIUBITEZ,
BEMKRIIEMAEREL. eI
1. BEREEATERNS, REST
ErpR e NIRIETHE LM

Incorporate scientific and technological innovation work into the post
target assessment, including scientific and technological project R &
D and transformation, innovative ability, scientific and technological
management level and other content, and urge employees to take
the initiative to have their innovative ability rooted in their daily work

HEREWFYEE
Research and development
professional sequence channel

12

e BUBEATEAAAREN. 5EE
FHIHITHRAT L FS

o AETEEMIAR. FRAR. IZH
. WRHAR S KA TR E 1M EH
REFEIBFRARAZNEHIR
REBR, #E (HRTILFFIER
EEDE)

o MR, T2, £FFLT I STET
BRENRTREHLE L FHIF
EHE, SFEFE—R

Establish a technical professional sequence suitable for the
development of technical personnel and parallel to the management
sequence

The “Measures on the Administration of Research and Development
Professional Sequence Positions” have been formulated according
to the current situation and characteristics of scientific and technical
personnel directly engaged in research and development in basic
research, product development, process development, testing and
research and other technical fields

Employees at different levels in professional fields such as research
and development, engineering and production are evaluated once
a year according to the evaluation mechanism of research and
development professional sequences

FIE IS
Consolidate the chain of cooperation
among production, university and
research institute

2017 %9 B, FHERERE “WEBH SIFeIERESD,
ERAFRIR“S-TMQ = mFARINE " RIR “CIFE AR
EEFR, “REHREKMPEN N3100 e g”

RIR OIRGIRK TEEIZFR

S5ERITUARFEZEHIRSIEDIN
BB REFAE, BUEASEH
B AR EERR

RRIR BB TFlL, &5
RHERR, BRGENERER™
EARRFIE, RHEW SRS
175 FlAL” Bk

Sign a strategic cooperation agreement with the Nanjing Tech
University to further expand the area of cooperation and establish
a more comprehensive cooperative relationship between industry,
university and research institute

Set up a green polymer additive ingredients academician
workstation, gather advantageous resources, carry out systematic
work around rubber and plastic chemicals in the entire industrial
chain, and promote accurate docking between " high-end
intelligence" and " industrialization"

In September 2017, in the first “Huaxiang Cup” Innovation
and Creativity Competition of Sinochem Group, the “S-TMQ

Product Upgrade Project” of Sennics won the second prize in the

“Innovation and Promotion” activity, and its “Green New Long-
term Antioxidant N 3100 Product Incubation Project” won the

second prize in the “Creativity Leads the Future” activity

13
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Technological innovation: driving digital operation

management

FEIRE, KMERLEEETFR, ARTEEHR
THE BRI A HHBENHRZOR S /.
B 2015 F/BEIAF) ERP KM E, ERUFEIX]LE
BUIRER. KHSRE, THMAHE T URFEHEERE
. BB EEUFRITESRI HERAXY “EREE
2020" RYEEB T,

g F8

2015 %, ERWUF ERP MBI, ATMSEEE,
RETIE REZRIR, B LHE/NANSLTT “BiISRER,
THBMSEAE, MSEKE. SEEIIATA. XEBH
P25 ERENeMAREEIZITTHT TIER R A
o HELLEMN20Z21MAE, RRAUFEETERLARE
(2016 F 1A 1H) « TLER 06F7H1H) .
THER 2017F 18 1H) MEMILSSRETH ERP £
ZBIT, FELFLTI. NGRS, KPI EZEEEF
EGHEDH ERP F&XFERVRANR . BT LA, ERP BIALINSE
HEBE TR T RRAF EESEEMENARIRA, HET
ZRNMFREEEEIMNS. REMREEIR, ANBE
ERUEFBEEBHRRNES,

o eFigE. EH. FHEERE

N A HTHE
ERP SEAERLEL

Sennics has realized that by relying on traditional management
methods the company cannot bring forth new vitality and acquire
core competitiveness in the rapidly changing information age.
Starting the ERP project implementation of the company in 2015,
Sennics has gradually determined to innovate its digital-driven
business model, build intelligent plants by means of information
technology and finally realize the management goal of “Sennics
Smart Manufacturing 2020” through exploration, practice and
thinking over the past few years.

In 2015, the Sennics ERP project was approved. The company’s
leaders were personally in charge, co-ordinated their work and
ensured resources. The project implementation team implemented
the “localized responsibility system”, with the general manager
of the implementation unit, the chief financial officer, heads of
major departments and key users participating in business
process discussions and system blueprint design throughout
the process and being responsible for the work results. In the
following 20 months, Sennics successively completed the ERP
online targets of Sennics Shandong (January 1st, 2016 ), Sennics
Ta’an (July 1st, 2016 ), Sennics Anhui (January 1st, 2017) and
European business units, and promoted the in-depth application
of ERP online through constant training, on-site coaching, KPI
assessment and other management methods. The successful
implementation of ERP has not only brought about a great
improvement in the management and operation efficiency of
Sennics, but also changed Sennics’s original backward situation
with information isolated islands and broken processes. At
the same time, it also marked the starting point for Sennics’s
exploration in IT application.

; RIEW., HESRE—HHEE
Enhance equipment, credit and inventory management capabilities; realize the integrated management of the
whole process of purchasing and selling

o BERENINERFRERDEDEKEER, REREME, #—FPRAUZEHE, 1EBM1S

Improve accounting efficiency through perfect standard cost setting and material ledger management; further

ERP refine the accounting dimension and enhance the financial cost analysis capability

implementation o BT L EMME. —RIBIESTAEBMIRIERIZ, LERYE, BALSHITEE, BEAR

LI shi2ig

error is reduced

capabilities
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By developing functions such as automatic triggering and one-key operation, the operation process is
simplified, the complexity is simplified, the service execution efficiency is improved, and the probability of human

 HMRARBFIANK, KMBmLT, ReEEEDEEI.
Eliminate a large number of manual ledgers, realize automatic statistics, and improve management and analysis

ERP R4t LAMERY, ERAFTIRFIXRIZAFEER
SFERHEES , EREERFAHIAREEESHNEEFR
SMHBAR, MELIMERESSFR. UBFRSHE
|, FEBEREEZARR. BE. 5. RSBZLEENE
RIEETE, ZERUEFUFHI R [ LUSER,
BFUNNETEEELRERF . Eit, RIHEHETHF
B ERTEIRA, URARSENEM, EEEZ2RAEM
MIENEE, REANTPRERITHNE
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As ERP system was launched, Sennics realized that this was only
the beginning of the company’s information system construction. Any
information system is only a carrier for the realization of management
concepts and management methods. Only by innovating management
concepts and methods, taking customer service as guidance, and
building an integrated information platform covering all dimensions of
decision-making, management, business and service can Sennics
realize digital plants, with the digital value being truly brought into play.
Therefore, we have put forward the idea of digital-driven management
reform, which is based on the integration of IT application and
industrialization and is in line with the remodeling of the structure and
process, ultimately providing our customers with our value.

EmEE ITEERE REEE a
Product publicity Order management Quality management
iR
Portal platform
VM| 12 EEEE BARS siEsem |||\ J
VMI management After-sale management Technical service Data — -
exchange |
{ o
LRLRZEH piEa=td . '
" Organizational structure Process management 1
Gl " ) B 4
Management mEL REN
reform Delayering Standardization EDI
L J L J O
( R ( R O/
ORI ER B IR
Duly authorized site management Customer-driven
L ) L ) EHIL
Customization
i==a At ot N
MES £=HiTIE B ERP 55 EIE B,
MES production execution IT ERP Purchase and sales Inventory optimization
application management
2 B &0 ‘%:
s PORTAL
e, SEREERS SBA% % WS
SR, BEIRILIL g, #x. B
Energy management system, Barcode system Receipt and
dynamic monitoring, and energy dispatch, batch number, and
optimization storage location RIS
Purchase experience
DCS PLC SIS
b AN B ERNE ReNRAS
DCS Digital instruments || PLC Digital instruments SIS Safe instrument = N
and equipment and equipment system New product promotion
BahbizhlFl S SRR LRIz EE 2R NEFREBNE
Automation control and information integration Structure and process remodeling Value provided to customers

UEFRSNGH, ERZEREMRERTE, MHARR

f, EBWSERE, KM WEDRLE, IEFBHNE

Being guided by customer service, build a multi-level integrated information platform, optimize the organizational structure, reshape the
business process, realize the coordinated development of the industrial chain, and provide value for customers
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2017 FEFRIRFRE

* _-' %g’g{%? Honors in 2017

About Sennics WgEE  RENT SEREZ R AR
Issuing Authority

Date Company

2016 FEHRERBMET « Bl ARERE ‘KA SFERL”

PEEHRMEFTIERES. FEKIRT

2017#1H R
Jan 2017 Qe “Enterprise with the Best Social Responsibility” on the Chinese China Petroleum and Chemical Industry Association
i] r.-l 1‘5 % EILERY Petroleum and Chemical Industry -Corporate Citizen Model List 2016 (CPCIF) and China Chemical Industry News
H 20172 A RHER “IBIFBEEF] 6PPD” SRIARME B hEF= M T . e
Abo Ut Sen n ICS February Sennics “Rubber anti;xidant 6PPD” was rated as a t;:rZ\nd—name product in }‘dﬁ&é el m% .
2017 i Al Anhui Brand Strategy Promotion Commission
/AE_' %ﬁ 2017 E 4 B WRERHE LWARBBRITI &S5 50 szl LREEETL e
. Sennics Top 50 Enterprises in the Rubber Industry in Terms of Comprehensive A
. April 2017 Shandong Strength in Shandong Shandong Rubber Industry Association
Company profile
w1767 FEER e 0164E “TEILRY SR X RX DAL 550 A _
June 2017 iﬁﬂﬂ;os “Top Ten Industrial Enterprises” in Yi’an District in 2016 :gg?risé;\a%:giggonomm Bl =T O e
XY EREERATE2KMINERESYAIFMER  Sennics Co., Ltd. (Sennics), a global leading polymer additives '
7, P EREIERER] PPD LURhiak RT 155]. A supplier, produces antioxidant PPD, intermediate RT Base, 2017 E8 e (2017 MRS EERFRRINAR) BLER T
AR N no . . Directory of Enterprises with Standard Implementation of the ga
B émr_ % = "5:35 Aq@‘ﬁﬂ ?'J E’JE & insoluble sulfur and high-content TMQ among others. As a August 2017 2%3;08 Management System over Integration Between Information Technology ~ MIIT
=R = T™™MQ Fo REIRATRSYIRMAIBIAL. subordinate member enterprise of Sinochem International and Industrialization 2017
=R 5 NG Corporation, the company focuses on the research, development .
EFREERS, HREER (28 BOBRAF TR 4 marketing of ool dditives. Located in China’s Shanahai WITEIR o g o “STMQ F@&FHRIAR" K5 “BIFRAR B —FK FRUGSEE WA IFOIRATE
atl, AEMUFHELIEERZZREX, THREZ and marketing of polymer additives. Located In Lhinas shanghal September Sennics “S-TMQ Product Upgrading Project” won the second prize in the Sinochem “Huaxiang Cup” Innovation and Creativity
. B HAEER T Pilot Free Trade Zone, the company has production and research 2017 campaign, “Innovation Promotes Upgrading” Contest
ARG £, LA O EE. FIEEHIE  pases | -
N N ases in many parts of China, as well as wholly-owned sales
N e ) ) “FEFNBBEET N3100 P~ RIFEMIE” RIR “BIA85IRK”
v R
TERHEEF AT subsidiaries in Europe, the United States, Singapore and other 2017F9A4 S EE— LR AR OIS b AT
places. September SETTICS The “Green New Long-Acting Antioxidant N3100 Product Incubation ginOtChfm “Huaxiang Cup” Innovation and Creativity
_ o W 2017 Project” won the second prize in the campaign “Creativity Leads the ontes
REIEHRFTERBEFHEL T KIS ENEXR, What’s more, Sennics has established long-term partnerships Future”
LS BEEHLIK 50 S TERFBE, HHBHMRT 1 ho woid's lsadng tre manufacturers, covering more than o n REERIAF TUBAS, RENTIELE
1500 22, 50 countries and regions around the world, with more than 1500 S ERy RES AT 500 238 @w% .
employees at home and abroad. Sennics Top 500 among Petroleum and Chemical Industry Enterprises in China ~ China Petroleum and Chemical Industry .
2017 Association (CPCIF) and China Chemical Enterprise
Management Association (CCEMA)
WITEE BEg= 2017 FLELEEHEBIER fodt Bl hEREHS
* HQEQ%F IE_I } October 2017 S Adé/ngged Enterprises with Excellent Performance Modes in China China ;\ssociation for Quality (CAQ)
In
Profile of the controlling shareholder
Fr 2017 FLELEEBEIER L =
w17E107 FRER  hEREhE
October 2017 '?aei‘n;r:cs ?}dé/g?ged Enterprises with Excellent Performance Modes in China China Association for Quality (CAQ)
P ERR (B8R) BRIOEBRABEESEFREE L FTMEL Sinochem International (Holding) Co., Ltd. is a large state-owned
as O A R 5743 2 holding listed company of international operation with core WITELR  wHiza FMAOTE 2017 ERFRUE PR LTS
REKF@E REVHNT, KBRS DAIFELO competitiveness in the fields of intermediates and new materials, ggﬁmber gﬁgﬂiggng The testing center was rated as an Excellent Laboratory in 2017 gma‘ca' eustry Besiness Uit Sinocher
= = () 4R S
RRNNEMRUEEXREERER EHARE, EFER agricultural chemicals, polymer additives, natural rubber, etc. Its R A, rE T
% 100 % NES e i i ions i 017TE 128 mHzn . — , AR VRS 2= LIRS
2K 100 STERABE, 2017 F, FREFZLHEA Crl]JStomT;S larez](c;undsm mc;re hen 100 Countll’les and regions n December Senni:(‘::s PEEEMETTL ST China Petroleum and Chemical Industry Association
the world. In 7, Sinochem’s international operating income . “Green Plant” of the Petroleum and Chemical Industry in China (CPCIF) and China Chemical Industry Environmental
624.66 'TZTEA El—'ﬁ\ lh\J\FZ 557.61 1ZTGAE|:ﬁo . P g 2017 Anhui Protection Association (CCIEPA)
was RMB 62.466 billion and total assets RMB 55.761 billion.
Y ERREE S BR S SN ERE, BRAUBERE, Sinochem International integrates business practices with AR E B
. . KT _-I:7<\
R - N social values, pursues sustainable development, and stresses
FEWIE SRR THHE N5 M . i . , L HERF
ABRERE, BNTELDRTOE, FERFELR, environmental protection, being dedicated to building a resource- égiﬁ);z R Semis h{yER “RETI b EHF
S “fRAE KeLEE Nl ARRES. saving and environment-friendly society, and realizing the - Sgigidczﬂg “Five-Star Plant” of Sinochem Group Sinochem Group
enterprise development vision of “Fine Chemistry,Green Life”. Anhui and
Sennics
Tai'an
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aiMEERE
Compliance and Business Ethics

ERUFRTRBFREHETT ‘REBR BREMLE
RHEREDREXEIN, B3 “WEM . EREHRE
RINBRTEEMNLFIHEER, TERBERERE
%o B, ARMERRING BN REFEERRR, $73
BINRTHFNRR THR— RIS,

2017 FERUFER TR FARNERZEEARBIEIEN
FBEAZNERRIGMREM T ENE—FREA, EET
(2017 FERNBREZIRTES) ; ARSBAXBRIL
AGRBEEET (2017 FEXERUASZREEED) o

TEMRBRTI(E

Sennics and its subsidiaries have held “anti-corruption” publicity
and education activities and related trainings. Through the
“Two Studies, One Action” plan (Study the Party Constitution
and Party Regulations, Study its Speech Series, Be a Qualified
Party Member) and the construction of a clean and honest party
style, they have strengthened employees’ education activities
on incorruptible employment and improved the construction
of an anti-corruption system. At the same time, the company
has strengthened the construction of anti-corruption and anti-
fraud systems overseas by conducting a series of anti-corruption
training for overseas employees and newly recruited employees.

In 2017, the party branch secretaries of Sennics and its
subsidiaries, as the first responsible person for improving the
party’s style of work, upholding integrity and combating corruption
in their own unit, signed the “Liability Statement on Honest and
Clean Conduct 2017”; personnel at key positions at all levels in
all units of the company signed the “Commitment to Integrity for
Personnel at Key Positions”.

Party building and honest administration

NERE. LERFURNT/\KR. ILSBIERTEEH
EER. H/\BRREECR2SEM. BRI KGR
HES, 2EEHRANEG. RANMERIE, BT
FIRMATAKRER. WE—M BSUHEEL. 22
BR 96 BE. “—XB—mhE FEFI(F. 2017 F,
REREZRF—ARIBEHRTNAEHN, SE2HFR
RTFBIBTNAAREERANR M TIERF, REHFAL
#, UGB RANERE P RESEN~mMNRS.

ERUFERNTEE, FR FIEE , TELER
EHEFNERSE, BMEERREE, M=ALFRS
HETARIIE, RUREERSH, FEMGERHL
BB, A ISR AR EEE S
BRI AIARIRIE,

The Party Committee and the Discipline Inspection Commission
of the company adhere to the guiding principles of the 18th CPC
National Congress, the series of important speeches of President
Xi Jinping, the spirit of the 7th Plenary Session of the 18th Central
Discipline Inspection Committee and the 19th CPC National
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Congress, and comprehensively promote the construction of
party organizations and party teams, with a focus on the study
and implementation of the 19th CPC National Congress spirit,
the normalization and institutionalization of the “Two Studies, One
Action” plan, the commemoration of the 96th anniversary of the
founding of the Party, the “one branch one brand” campaign and
other thematic tasks. In 2017, the company’s party committee
members went to the front-line party branch to publicize the spirit
of the 19th CPC National Congress, calling on all party members
and cadres to thoroughly implement the spirit of the 19th CPC
National Congress in their work practice, blaze new trails in a
pioneering spirit, and provide outstanding products and services
to global customers with leading technologies.

Sennics firmly and strictly manages the party, implements the
“two responsibilities”, improves the supervision responsibility
system and inner-party supervision, tightly stresses the prevention
and control of corruption risks, strictly carries out various special
governance work based on facts, strengthens anti-corruption
propaganda and education, firmly constructs the ideological
and moral defense line against corruption and changes, and
provides strong ideological and organizational guarantees for the
company'’s strategic upgrading and continuous innovation.

2ENXEEIE
Comprehensive risk management

EREFETTETXOBENAIIETEIER, MR
NFeRIEEE, MEERSIEITIE, HEXNSMEKR
RELBEIRRIFPIE. NMTFERNRST, AR#H—
TRUERNERE D, FIRBSZERL L LR FIREH L
WREED, BRRAMM)SEEHEE, SAEHIRE,
R NLTNE,

R RA

Intellectual property protection

ERAFRUBEMIRFNERER, HEEHRTENR
PNEREXEIE, HHSARAIRFARIES R ENIER
BRI BT BFARANRFAUEXREIIS, 2017 £,
REEART EBEEFO. MERFONR=ZRFLEEE
HNFIRFEERLN D ZEE. RLERME. AU
REE, ZTEM TR ERTERLGER, XIRES
i, BETEROMEEERS; LUARZREHHITRER
T, BIRIMAA. REYER “BHAMLR" , HFE65ER1K
RTHRERIR, NEIEEMR; REERAERUAIRS
EBHERE—LNERZHIEN, HYXRNRUAR
REBERHRE, WRT—BE “TH” SENG; X
FOBMIRFINEEN "B XE, BdBFURS,
MUKW “RE” PREE, ERNGEETIEH#HE, B
MERBFUEERRM TR,

2017, AEARAR T HAIIRS~IA “CIHick T EE”
RWEBUESD, B “GIF M 9T FF CIEEZH
ME" B, TAREMDBI—HBHTROMIRN
FMRTFED, EEMBROFEFRYIERATRT “R
PRORFA” BRIRFRE .

Having established and improved its intellectual property
management system, Sennics has been constantly updating
and improving its relevant systems, continuously strengthening
concepts of intellectual property and implementing relevant

measures. In addition to carrying out annual training on intellectual
property rights, the company also organized an intellectual
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Sennics has established an internal control system based on
risk management, continuously strengthened risk internal control
management, strictly implemented auditing, and accurately
identified and prevented various major risks. In order to monitor
major risks, the company has further deepened the analysis
of the causes of major risks, listed possible abnormal events
when various risks occur, assigned responsibilities to respective
departments to implement control measures, followed them
regularly every month, and issued risk warnings.

property management experience sharing event in 2017, fully
covering the Shanghai Operation Center, the Research and
Development Center as well as its three subsidiaries. Sennics
Tai’an standardized and refined the process of archives
management and gradually formed an archives management
system that not only conforms to the actual situation of Sennics
Tai’an, but also has clear standards and strict management.
Sennics Shandong regularly conducts confidential inspections and
continuously strengthens employees’ awareness of confidentiality
and consolidates management results through “closed circuits”
that detect problems and correct them in a timely manner. While
strengthening intellectual property management measures at the
frontline and grassroots levels, Sennics Anhui has developed a set
of “exclusive” management mechanisms in view of the particularity
of confidentiality management of personnel at key positions. The
research and development center is a “dense” area of intellectual
property management, which through the electronic system, not
only realizes “confidentiality” hierarchical management, but also
monitors project processes in real time and provides new ideas
for electronic file management.

In 2017, the company launched an event on the theme of
“innovation changing life” on the World Intellectual Property Day,
emphasizing the concept that “innovation” and “sharing” are
equal to “creating more value”. This event effectively promoted
the awareness and ability of employees to “protect intellectual
property” in a relaxed and pleasant atmosphere through an
intellectual property knowledge guessing activity that combines
teaching with pleasure.
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Corporate Social Responsibility Management

AFREARER

Sustainable development background

EA—REXRSWARMFIFAREE W SHA D T D
Ak, TﬁJéﬁﬁéﬂ%HﬁﬂﬁﬁﬂEM%iwmo
B AR AT R HBHY 2017 ERERH mEiEeikhizE
R B, SR, B, RE. KH. BEHREFBRR
H TSI ZBEREEREINR, 2XGRHTHNE
2 2020 FRIFAE) 5070 2% 70, ERUFIERER AT
KERFEBEBINLS, IMRERLKULRE, BFIE
B KA EREANRAGRELE,. SIEN, A7
BRI RRESMACVERNESE, B d IR
ARBETZ. BREEFUE. BONFEXIFRIIRE,
SredksEMENL R BER B F B2 IKAIFEAR
RERIKRI, X&), RIRENEHIFRH SRR,

beE 2IEHR BIFTK AR S, FrE1T LA e EHEIR
ABEMEINTZHE; MZREIEFEERAGREO
EREMEEARIR. MEMERATH LR, HEE
MNEmmiRHEREREFRAR, SBESWRMFAITIL
REFRIAZ, BHEFF@IIGRRITI. RETIRHIE

EEAARREIRNREENAIFSA BN, 2017 £,
ERAFFEWHERETSHUER REEL" ZOHh
EM R eHaEiE5 1 1HILED, BEMMEE, Sk,
SINEFRMRS BIES], RADRELFREE.
DR, BAAMIEIRSE, WE T RREYWAINFITT
AWINRE BBV, BT HASKAEHER SR
FRR. EFRERET—HNEERSE.

As a sub-division enterprise focusing on polymer additive, the
company is deeply influenced by the development trend of the
global rubber, plastic and tire industry. According to The 2017
Rubber Products Manufacturing Global Market Briefing released
by a commercial research company, rubber products such as
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rubber tires, retreads, hoses, belts, sealants and the like in the
global market are growing at ever faster speeds, and the global
rubber market value will hit USD 507 billion by 2020. Sennics’s
controlling shareholder Sinochem International continues to
extend its overseas presence and accelerate its globalization. By
far, Sinochem International has gradually grown into the world’s
largest natural rubber supplier. At the same time, the company
integrates the concept of sustainable development into the
management and operation of the enterprise. It continuously,
through innovative technologies, improves processes, raises
production efficiency, and reduces the impact of chemicals on
the environment. In active response to global environmental and
climate problems, it jointly promotes the realization of the global
sustainable development goals by using chemical forces with the
industrial chain and partners in the industry.

With the constant improvement of scientific and technological
innovation in the world, all industries and enterprises are faced
with ever increasing market challenges. In addition, the planting
scale in Southeast Asia and other major natural rubber exporting
countries has reached its limit, the new material technology has
gradually developed, and consumers have raised higher demands
for product quality. As a result, more intense competition has
emerged in the polymer additive industry. The excessive reliance
of antioxidant products on the rubber industry and the automobile
industry has become the most serious risk facing the sustainable
development of the company. In 2017, Sennics matched the
enterprise’s strategic objectives with Sinochem’s core value
“In Science We Trust” and the brand-new strategic guidelines.
Focusing on the new material field. and being guided by high-
tech and high-value-added products and services, the company
makes in-depth analysis of the enterprise’s resource allocation,
scientific and technological capability reserve, and target
market prospect, etc., and determines the strategy of further
development to the polymer additive industry. It is now dedicated
to becoming the world’s leading comprehensive service provider
integrating research, development, production and marketing of
polymer additive.

AR ERANAS

Integrate CSR into the organization
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Vision Best Choice for Polymer Additives Worldwide

Eap) BB EMRIAITINEERE

Mission Leading through Green Development

AN AR BERSME. SIERMESESUH. AREXT. BESE RESHWL

ZILM) | .

Customer Orientation, Innovation and Continuous Improvement, Open Minded and Caring for

Core Values People, Teamwork and Collaboration, Taking Responsibility and Professional Dedication
AR R B

o N Analysis of sustainable development

BIERHE

Management e _ o

Mothods SR GROWTH STUBAGUEE gcinsrsr
|dentification of material Integrate GROWTH culture into
X 2 Stakeholders’ engagement
issues corporate operation
=REER FIEH S RERXBERHEZ
Senior management Formulate and review social responsibility policies

2440 . P .

'H"‘TZ""% hiRSIEE HIERBIRM2 RAEAXINE

Organizational Middle management Formulate and manage issues related to social responsibility

System
BERER] AT, HHEH SRR XIENE
Grassroots departments Implement and facilitate measures related to social responsibility

ERUFHREEERY

Sennics CSR management framework

2018 F 4 B, ERUWFAMERIELMIL (AJIFELK
BIREVREH, BohAE 2017 FH R R/ERSERS TIE,

REBREERYUERMR, ARt HRiRE. dilkit
REMERS. BWEIGHREA LI FREHET T RN
B, SEEE RS SRERS N, AB—F2
WMOMHEXS ZEMEE, UHSTETIFEHER
ERKTRRE, (R T @mEXS N AT HETERN
g,

In April 2018, Sennics’s Strategy & BD Department spearheaded
the establishment of a “sustainable development report” drafting
team to start the compilation of the company’s 2017 social
responsibility report. Members of the senior management
attended the kick-off meeting and discussed in depth issues such
as corporate social responsibility, corporate social responsibility
report, challenges and advantages facing the enterprises. It is
hoped that by taking the preparation of the social responsibility
report as an opportunity, a brand-new multi-communication
channel for stakeholders would be opened to promote Sennics’s
long-term development through social responsibility work and
to enhance employees’ and stakeholders’ understanding of the
company’s social responsibility.
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Note: Corresponding table of Sennics’s material issues and GRI issues in 2017

S INERIR R
Identification of material issues

SR SRR AT S4RZ GRI X Sz SDGs BitR B
N S — ORI ey Correspondin: . . Correspondin -
5 5 E— AT MR IR TIRE, FRIE 2017 EMFISEXS R, X 2017 EMTRNE Materialissues roporting (il Corresponding GRI issue SDGe spjective Key performance
: Y B M 4 e A 1= )
Review WRLETIRE. REBID %l HSE &I2 GRI403: BRULEESZS B RS B
Evaluate the material issues of the company in the previous year, and adjust the material issues of 2017 based Safety Management Strengthen HSE management  GRI 403: Occupational Health and Safety 3932 /)\Bt
on stakeholders’ feedback in 2017 . 32 hours of training on
Hﬂﬂﬁ%%—% zE REER T2 GRI403: R BESZS Occupational Health and Safety
ggfce ltjypanonal hlsaftiland Guarantee employees’ health GRI 4083: Occupational Health and Safety per person
1R 31 BIABAT. BERXH. RIMIFEEXAEE. ABEREHK. IMBEREFRIR, RO
P KM LURTR SO YPRHMEL R
Identification b3 2017 FEMEREINH, S ;Zmllj Li;g,gg : ng‘:gﬁfi}\% 9?25/0
‘ - o . o , D Ly Al GRI414: {HREHAITTE s 2 e
Identify and analyze the material issues of Sennics in 2017 through internal publications, policy documents, Supply Chain F’fOCUfem%m- guard{g%tthe GRI 414: Supplier Social Evaluation >4 5&@3d OHSAS 18001 A
source with responsioillity N () o [
internal and external stakeholder communication, interviews with the company’s executives, external experts Management Logistics: achieve efficiency P IEA 55%, @ 1SO
and other sources Wi G ey 14001 JAIEE 55%
12 a:ﬁg# 12 m 93.4% of the core materigll )
E,_E|,f£‘?7)|'|llg —7)% 1 E‘-—?%:F},% o e suppliers passed the certification
e . R ) S s e % ESwri GRI204: FM35 of ISO 9001, 55% passed the
HERE IR R B S B BB AR 2075 H0 3 IR R TR S e By SRR AT (R S Fesponsite Procuament guargngthe. o204 RIGREL QO | QO |Ehtbleri
. Procurement source with responsibility ) and 55% passed the certification
Sequencmg Prioritize identified material issues based on two dimensions: their importance to corporate development and of ISO 14001
the concern of stakeholders £55 5 s
ﬁu%ﬁﬁ@ Eﬂﬁ: LX%F[i%éi e ECONOMIC GROWTH EH&?&)\ 388231 EjTG
gA 1 X'_f 2017 E'_\_'}ﬁ |§ }Z Bn \#/_QA uE Innovative Development Features m R%ll? investment: RMB 38.8231
3 \ SEp I A T I R&D: Green development million
\_‘L-L'I_'E . g e through innovation
Validation Validation of material issues in 2017

£ BITRIR
YR LARRIRR

TrreEAHEE >1.67

= A TA SRR R 0,
FmREEE RIQFEIEZE 100%
2 s 1 o )
FERER G XFRE Product Quality E:ggﬁg'so?ﬁrgLe;:estqr;gmy Cﬁ%aYbility Index of Process (CPK)
Stakeholder’s concern extent 43 = o Management >1.
FEEF REEE VLR ) One-time Examination Pass Rate
Green production Safety management Lo%shcsb.‘acmeve efficiency 100%
s th stabilit
AT E#ET TS FoRRER RIFF R B
Evaluation is conducted in the following aspects . - 2 PLEEE p . .
Product quality Innovation g)ﬁﬂﬁ%ﬁi HE?: . Xlﬁi:l:t:n GRI 417: E‘%ﬁ—%*ﬂ'\lﬁ g)t',ﬁﬁ%fg 96.1

- MmBEXFEBEER
Communication opinions of stakeholders
. REIBEMTTHSESE
Behaviors and attitudes of company executives
+ NGO ALRYIFRK
Appeal of NGOs
o 2IRFITWHITRITE. 15/

Global and industry standards and guidelines for conduct

WENEF SRR MAVEEYE

The importance of the issue's impact
on economy, society, and environment

MELT 75 E# AT
Evaluation is conducted in the following aspects
o REIEIRLEBE
Corporate management strategy
o AEEIETEMDkE
Opportunities and challenges facing the company

o NEIEHNEF. e, FENIER

JUBIX8 UIBOUOD SJ8p|oysyels

- #ERTLRE
Promote industrial
development

. HEXBS5
Community
engagement

wnips B

« RT%Ti
Employee diversity

management
A SR

Supply chain
management

BRERIE

Intelligent
manufacturing
e SRy EillE!
Effective use of
resources

BISRE
Training and
development
TESEEFE
Balance of work
and life

BN R

Protection of basic
rights and interests

development
Rl ERS%e

Occupational health
and safety

aAaE
Compliance
governance

RSB
Risk control

BEFRSRE
Customer service
quality

ZE S
Operation
performance
FEXRM

Responsible
procurement

Customer Service Quality

Service: creditability won
through honesty

GRI 417: Marketing and identification

Customer Satisfaction 96.1

BrEHE
Smart Manufacturing

TR

K. LUISESFIR
7 eI
M. AR
Features

Procurement: guarding the
source with responsibility
Production: create quality
products through strict
management

Logistics: achieve efficiency
with stability

aaE

Compliance Governance

ilaE
Corporate governance

GRI205: RIEWM
GRI206: RFTHITH
GRI419: HREZFEM
GRI 205: Anti-corruption

GRI 206: Anti-competition practices

GRI 419: Social and economic compliance

Se R s
/8 77 q
Risk Control Corporate governance

Current and potential impacts of corporate practice on
economy, society and environment

2017 FRESERMENE
The Company’s material issues in 2017
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The importance of the issue's impact on economy, society, and environment
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Material issues

|| 4=
ZE s
Business Performance

X Rz AR 5 ARRR
Corresponding
reporting title

IS REERE

CSR management

87 GRI R

Corresponding GRI issue

GRI 201 &% 4%
GRI203: [EE&FTEM

GRI 201: Economic performance
GRI 208: Indirect economic impact

XIh SDGs Bn

Corresponding
SDGs objective

2 AR

QO

(}C)

RS

Key performance

W25 28.23 1Z27T
ﬁuﬁl,u*ﬁ 230127

Total operating revenue: RMB
2.823 billion
Total tax: RMB 0.23 billion

FEEF

Green Production

REFRBIEE

Stick to green operation

GRI300: IfiE
GRI302: BER
GRI303: k&R
GRI305: #%
GRI306: SKFEFY
GRI307: IFIEEHM

GRI 300: Environment

GRI 302: Energy

GRI 303: Water resources
GRI 305: Emission

GRI 306: Effluents and waste GRI 307:

Environmental compliance

&R LUESR
£ LU

1

msE
ammsE

EFiE=E “SHR
JRAHRE R B 590138 I
HSE 2% 1503.6 57t
HFE HSE FH#IRSE
ZH, BR=ZRFAR
2 750 5

“Zero discharge” of three wastes
in the production process

Total coal consumption:
59013.80 tons

Total investment in HSE: RMB
15.506 million

In Dupont HSE thousand-point
system safety auditing, all three
subsidiaries exceeded 750
points for the first time

|
RBERMAIA R&D: Green development GRI416: BEFREESZL
Effective Use of through innovation GRI 416: Customer health and safety
Resources Production: create quality
products through strict
management
BTHEIAY 22.38 /)8
Bl RE =T AE e TN = KHERGE B &R
5RTHK GRI404: 5% 5B
Training and . P —— 22.38 hours of training per
Development Grow together with employees  GRI 404: Training and education s omployee
Dual promotion p tracks are
provided
TREETE S5RTHMK
Balance of work and life Grow together with employees
BN RIE

Guarantee of basic rights
and interests

S5RTHMK

Grow together with employees

GRI401: 1B
GRI 401: Employment

RIETH

Employee Diversification

S5RTIHMK

Grow together with employees

GRI405: Zt5FEN=

GRI 405: Diversification and equal
opportunities

THERT AL

Percentage of female employees

HEpITI R R

S
E;?/”;lgg;gel:fusmal Make progress with the industry

Oty
HEBS SHRALR GRI413: Mt

Community Engagement

Develop together with the
society

GRI 413: Local community

4

CATION

7L ERR

ndustry survey

PRSI 49.96 H7T
RMB 499.6 thousand invested in
the Sunshine Fund
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NmEXHB S5

Stakeholders’ engagement

FEAEXT

Stakeholder

B
Customers

T
Employees

IRiE
Environment

®

X
Communities

®

BF
Government

R
Suppliers

%
Shareholders

FEIFR

Major Appeals
EHEE
REZBMEm
RMtREARS

Compliance operation
Provide green quality products
Provide quality services
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HAEIR

Our Responses

2IMRIEFEREHN
IR P X E @l
RIBE P ERA A

Spare no efforts to ensure stable and continuous supply
Establish a two-way communication mechanism with customers
Develop new products according to customers’ requirements

REEEAN S

AR RN

Rt % R

BIERFTIFIFIR

Guarantee their basic rights and interests
Offer suggestions for enterprise development

Promote career development
Create a good working environment

BARIAERK=

e S THEE
SITREBLEINERFIE
MARR TR RN

Organize employees’ representative conferences
Carry out employee training

Promote the reward system for rational proposals
Increase input in employees’ occupational health

"j‘—i)u/ﬁ /8 EEFZ
SERTIRE R
T%F‘Eu%iﬂ

Realize cleaner production

Implement energy conservation and emission
reduction

Protect ecological environment

RATMREH s
et EEE

MREFESm

FERWR AT G

Cooperate with environmental protection departments to conduct
inspections

Promote cleaner production

Research and develop green products

Organize environmental protection activities

REHXERE

Eitd=Can YN

Serve community development
Work for public benefit

ot LA AR R R

BRI L

ZRHES

Drive employment and local economic development

Support local suppliers
Support education

FHEAH
BSEREHLRE
WRRSE

Abide with laws and regulations
Service national economic development
Ensure production safety

HRIEAMTR
EHCIRTIE
KMBREE
e e

Pay taxes

Report work regularly

Realize prudent operation
Strengthen safety management

KHEAT. EPARY

RHHERELE

Realize fair and transparent procurement
Promote joint development

HEITTIRE RMEER
I AT HEEARIRMRIE
BN EHED

Promote stable purchase policy
Establish fair and transparent procurement principle and process
Help suppliers make progress

EaRE A RE
NERIELEN

BITEERENS

Enhance earning capacity

Improve corporate governance structure
Perform the obligation of information disclosure

SIMERRIE K

IR AR BN

EHRRHEERS

Realize healthy growth

Establish shareholder communication mechanism
Issue annual report on a regular basis
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Forge high-quality products of the
complete chain

RENE A2 —PAT Buhst

The “Big Supply Chain” Is Not a “One Man’s” Battle

HEEEE, RARNMHNMESE, £2017F “FREFEAHNEITIHNERRASEPEAUEKSSHENT
BIERSER" L, RRRERTT “PEEUTIENEEEHEAY RENS, XPREFMUENHN
HHENERE, ERZRUFNERRE, ERTMBEINRAZ(HEEE T ZRUEFHNE, LEREIFEXR
M+ 1Es

[%E 2012 &F, ZREAZFLKNI KREIERHMERRR, SHEEETAEREZRRE, RABTERK
YNENE, BEREERAEMIKATHNENARE, XGEiAR[UKE. tE, RIXEEESERHT
TREEHSEN, FIEMEMNERFRE, BITEXNedEmeEFlizr, MUESERMMER, KM
TEEEARRA LUEFAFL” HIRSE,

HNFENERMANRZEGREZFIARTNENEIE, hEAEEMFUSEEAEE, ZRINRIGTERFANIY LR
F-E, BIAFFENMEREWVERAR, a7 =1 EFEM. EREOE, BINeE “<KmEiks)” s
AR, ARHMBES T 2IKER, RETEIINZFPHOEER S, RINRFEIITE “URAASEHNE ,
4 “HIEMIERERT XAERT T 2T,
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| am Tang Wenlei, director of the company’s supply chain. At the
2017 “4th China Petroleum and Chemical Industry Supply Chain
Development Conference and the Annual Meeting of the China
Petrochemical Federation Supplier Working Committee”, | was
honored to receive the title of “Ten Best Managers in Supply Chain
Management of China’s Petrochemical Industry”. This honor is not
only a recognition of the supply chain team, but also a collective
honor of Sennics, because it is my untiring colleagues who have
jointly supported Sennics’s supply chain, making it strong, firm
and flexible.

Looking back at 2012, major problems occurred in Sennics
during the delivery of goods to the client’s plant in Europe,
causing it to suspend all purchases from Sennics. We quickly
set up an emergency group. Only through timely and effective
communication and practical rectification plan was this crisis
finally resolved. Thereafter, we have carried out a lot of innovation
and rectification on the entire chain of the supply chain. We have
formulated standard operating procedures for the whole process

from raw materials warehousing to release of products from
our plant to order delivery, optimized the operation of the entire
value chain, and completely changed the operation management
system to a “customer — centered” system.

Our process of becoming the supplier most recognized by
international customers is also a process in which a large
number of innovations are put into practice. Sennics keeps co-
ordinating operations from the customer’s standpoint and driving
the strategic development of the enterprise by creating value for
customers. The company has formed a supply chain system with
three production bases, domestic export ports and overseas
warehousing, effectively covering global customers and ensuring
the timeliness supply to meet overseas customers’ demand. We
have been exploring the best practices related to “customers”
and have written a completely new footnote to the phrase “truly
understanding your customers” by creating a “customer-oriented
supply chain”.
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Procurement

YR

Logistics
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R&D Production

MA:. LIRS

Customer service

R&D: Green development through innovation

ISR BUAR AR AZ VRN Z — B ER, A
BIIRARSRA “QlL el IBR, BREMAREFERIE
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EemAER

Improve the R&D system
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Innovation and continuous improvement is one of the company’s
four core competencies and a corporate gene. The company
has been adhering to the concept of “entrepreneurship and
innovation”, improving the research and development innovation
system and incentive mechanism, promoting the transformation
of innovative green achievements, helping customers to enhance
the use value of products, and assisting the green and sustainable
development of the industrial chain.

Sennics has always regarded “energy conservation, consumption
reduction and green environmental protection” as its top priority
in research and development and production. It has invested a
large amount of capital and personnel to continuously innovate
technologies and processes, and it is always dedicated to
research and development of energy-saving, environment-friendly
and efficient green polymer additive ingredients.
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KIEIE
F&

Make collaborative efforts to
develop new products

FITERBETE
Rk hE

Lead green reform and expand global
production capacity

ESWiRms

polymer additive

SLIGAES

AR

Realize certification and
technological breakthrough

HMWSEHKE
MNP

Coordinated development of M & A
and customized formula research

AEREYRINF @R BiR

R&D objective of the company’s polymer additive ingredients

EEBRIRNAR, miHXHEFFmmRBERT
1B, EERAFZOTRIEF 6PPD AESEM. HE.
M. MHA. MRA. WERECRNEEEFSEN
LFMRE, Mt A & WK BR. EH5EEL
BREFHBIFIEEE, HEM T U FHEFIMENR
ERRMEENFER, ®OZTHNAE TR RS S M
B, BERSERENRET .

NERBUTIZASR, B TFEHRAT ZEGIEHH
BRI, WU EBRAR O, USEFATEXEK
AROANER, UERINNE RS FR B R elHT
ERAKIT, URHRARS N RE BRI & 2R,

With the development of green tires, the market demands for
the quality of antioxidants are increasing. Antioxidant 6PPD,
the core product of Sennics, has excellent properties of high
efficiency, low toxicity, solvent resistance, heat resistance, ozone
resistance, flex aging resistance and metal ion toxicity resistance.
This product, which has good protective performance against
aging caused by light, heat, oxygen, rain, flex and fatigue, and
which meets the requirements of the tire industry for long-term
antioxidant performance and safety and environmental protection
performance, is widely used in tires and various rubber products,
and is also the development direction of antioxidants in the future.

The company has built a market-oriented research and
development model adhering to the close cooperation of
“production, study and research”, and has developed a research
and development framework surrounding the Shanghai research
and development center, focusing on relevant technology
centers of subsidiaries, relying on the open innovation system
of cooperative research of well-known universities at home and
abroad, and taking industrialization of scientific and technological
achievements as its ultimate goal.
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Application Research

BRERSR

Synthesis \
Research

FAT]
FARAG
Subsidiary
Technical Center

EREFERERC
Sennics R&D Center
A

ERAFUHSEAR
= A
=
Sennics Innovation and
Technology Committee

B EE
Technology
Management

P EIE

IP Management

ERWFE
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Sennics Scientific and Technological Innovation System:
Organizational Structure

NE RN RBRLEN
Organizational structure of the company’s R&D system

NESERIWAZE, ITIARF, EMEIRF. =
ES#ZAMARLARTE. ERERARIZITBEFE RSN
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BN

Management performance:

The company has long-term cooperation with well-known
universities and scientific research institutions at home and
abroad, including Nanjing Tech University, Zhejiang University
of Technology, South China University of Technology, University
of Akron in Ohio, and the Beijing Rubber Research and Design
Institute, etc. to improve the capability of independent innovation
and the capability of absorbing and re-innovating imported
technologies.

HEmE (1)

R&D projects

HNNEMEBTE (1) .

Projects entering the lab test stage

NI ERTE (1) 3

Projects entering the pilot test stage
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Guide industrial upgrading with
green and independent innovation
to realize energy conservation,
emission reduction, and sustainable
development

PR ERFR AR AL
Medium and long-term R&D planning
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Upgrade product performance, improve
production technology, and diversify and
expand product categories

BRF-FHAZRERS, &R
LR [C AP % 8-ae 15

Adhere to the close cooperation between
industry, university and research institute

to form batch production capacity in the

e shortest possible time

Build a scientific and technological platform
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An enterprise’s upgrading of technology and transformation
of achievements depend not only on its own strength but also
on the introduction of external forces as complementation.
Sennics promotes its own innovative research and development
capabilities and efficiency through joint efforts with industry
partners to jointly promote technological progress and sustainable
development in the industry.

Sennics has prepared the Sennics Measures on the
Administration of R&D Cooperation and Exchange and strives to
build a scientific and technological platform of “one height and
three centers and two stations”. “One height” means a high-tech
enterprise, “three centers” are the enterprise technology center,
the engineering technology research center, and the engineering
(center) laboratory, and “two stations” are the academician work
station and the postdoctoral mobile station. Sennics has built a
“deepwater good port” for scientific and technological innovation
by continuously promoting “platform construction”, digging
deep into the scientific and technological innovation capability,
and systematically solving problems such as research and
development investment and personnel training.

The company encourages subsidiaries to actively carry out the
declaration of scientific and technological projects and platforms,
to undertake scientific and technological projects, carry out
technological research, formulate technical standards, transform
scientific and technological achievements through the research
and development center of the joint company and external
scientific research institutions, so that the organic connection
between innovative elements and production elements as well as
the in-depth cooperation of production, study and research will be
promoted.
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Procurement: Guarding the source with responsibility

XAV FERMIIEFRERIM A BB (EBE  During the purchasing process, Sennics requires its purchasing
EMSENE) (RRNERESESHEAN) SRS personnel to strictly abide by the purchasing systems and
processes such as the “Sennics Purchasing Management
EMRE, MERRWIEEMENERE, RIFITEMT Regulations” and the “Sennics Rules for Purchasing
TR IEPHNEMIAB U MEIRET N, H5HENESE  Management”. By ensuring the transparency of the whole
(BEE MBI , MESFEN SRS’ ITENE purchasing process, strictly preventing and cracking down on
corruption and commercial bribery in the purchasing process,
2, temlmEE, FEEKKER. and signing the “Responsibility Statement of Honest Business”
with suppliers, the company ensures effective management with
both themselves and suppliers to prevent commercial bribery and
prevent the risk of corruption.

XKMEEHER
Procurement information management

NEZFSIMERWRIZN “FEMA” M ‘S’ Bk, BIERAEREARBEN. 2017 F, AEAFEESMHN
BEE. YHEE. RNSFUREANSRNEERS, KNBohiREE, BRSHNBAMRMARFINERE,
NERUMNE, RREZARHNE2EANEREEAR, BPEAMNERRE, HHIRBFERNREIRESHE
%, EURWNEREESHNEENRBERERIEEE,

The company has gradually strengthened the development of “IT application” and “diversification” of the procurement process, and
promoted procurement innovation through smart management. In 2017, the company set up a new quotation management system
including supplier management, material management, bidding and other functions to realize the management of mobile terminals and
help improve the double efficiency of suppliers and purchasing personnel. The company establishes a supplier pool, actively constructs
a closed-loop supplier full-cycle management system, gradually forms a supplier resource pool, promotes the information construction
of purchasing demand and sourcing, and realizes the IT application management of purchasing price decision-making and the entire
process management of purchasing contracts.

-
‘ 1
—

v

ZREFL “SEEERERR, RWEMCESR" AER, #1777 AERROLSTHIFREERFA S
Under the theme of “promoting upgrading through intelligent management and achieving outstanding achievements in procurement
innovation”, Sennics conducted a two-day business seminar and skill upgrading training
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Procurement risk prevention and control

ERAFRIE (EATNERER) BITERNRE, &
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TSR
Supplier management

ERAPHET 8. TENOHNEITEEZER, BH
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FMFMVENERAS, REHEERITHIRENR
R

Sennics establishes a complete process according to the “Supplier
Evaluation Control Procedure” to reduce the risk that a supplier’s
products do not meet the company’s requirements. The company
has signed an annual agreement with important suppliers,
decentralized purchasing according to the “20-80 principles”
to ensure that there are multiple suppliers of important raw
materials for production and to ensure the stability of the supply
of goods. Company'’s purchasing decisions are made in Shanghai
headquarters.

In 2017, Sennics continued to optimize the procurement risk
analysis, clarify the responsibilities of all parties, focus on risk
prevention and control of hazardous chemicals transportation
suppliers, strictly implement the management requirements for
logistics companies, and strengthen the requirements for vehicle
qualification. It is also planned to implement new requirements
for the registration of vehicle qualification and the management of
logistics companies who these vehicles belong to in 2018, so as
to further reduce procurement risks.

Sennics has developed a strict and comprehensive supplier
evaluation and auditing system, which regards suppliers’
performance of corporate social responsibility such as quality,
labor, environment and safety as an important content of
evaluation criteria, for the purpose of improving suppliers’
enthusiasm to fulfill their social responsibility.

N B PP
LA R

Supplier evaluation

and review system
& A
Lt

Q

SRS TS ST Q
New supplier Prospective supplier Qualified supplier ! !
o NRBE R EIE CHN CEEEEE) =MA. FRER cS=E1MAHRTHEEET, RBTNER

A lab test sample passes =R EE, FETE

the inspection

BENEITA AL B. CEMEEL; RIE

Suppliers are evaluated three months after DRREIIS R IZE A
MipEZ, K—ED their being included into the “list of prospective Carry out supervision and re-evaluation every

BEFIN CEMAEZFE) suppliers” and the use of three or more three months, and rate suppliers as A, B and C

batches of raw materials

WEEBEIIN (BRHEDER)

Suppliers reaching a
certain score via on-site
review are included in

the “list of prospective They are listed in the “list of qualified suppliers”

suppliers” after passing the evaluation

according to the evaluation results; determine
on-site review cycle based on classification

- MHERZ, WREIZREXPET =
1TIRAIAN AL
Conduct site review to identify and evaluate
high-risk parts in the purchasing process
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2017 &, REER “L2EEE" NGBS HAEAER,
BHAOBRIEODAMREEEXN, WiIITe2EiR
RN ARMBELECE (8) ULERIFEHFNO (F
BME_NTEALEAEETEEY) , (REAEHEL
EREMXEMAHEMAANRERIN, NPFARREK
HAMZ 2 EIRFT T 7 IR AR,

B

Management performance:

In 2017, the company also extended the “safety milestone”
mechanism from itself to contractors, helping them establish a
positive incentive safety management culture, and setting the goal
of the safety milestone as follows: O work obstruction incident
with personal injury at and above Level C (no incident affecting the
normal work on the second work day), prompting the contractors
to pay more attention to the safety performance of other members
of their team in work, and laying a solid foundation for the long-
term safety management of the contractors.

i@ 1SO 9001 FAIE 183E OHSAS 18001 AIE i@id 1S014001 AIE
Passed ISO9001 certification Passed OHSAS 18001 certification Passed ISO14001 certification

A%

Ak 93.4% 55% 55%
B 2 100% 50% 70%
evel B

D1 2¢ 60% 20% 30%
evel D1

RAFMERN EEE

Enhance the capability of small and medium-sized suppliers

ERUFEERBEAIRELRNRN, ERIRAE B M
BiRAMSTEEERIRMERRES, FEME~ LR
AR RAET ], ARMREEHNEITEEZR LI
A, EohSHNEEE, AHNEREHTERNRAES,
BB, NH—FIgafNENTES, F
RIZENR, ZRAFATEMXOENBSREATES
BN=, TEHRABEZHNEEIREREEHNE, At

ZEEBZHME,
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While pursuing its own sustainable development, Sennics also
actively helps suppliers to enhance their awareness of social
responsibility management and ability to fulfill their responsibilities,
and continuously strengthens the sustainable development ability
of the industrial chain. Sennics proactively communicates with
suppliers based on the problems found in the supplier evaluation
review, provides targeted technical guidance to suppliers, and
establishes a comprehensive exchange mechanism. In order
to further enhance the competitiveness of the supply chain
and reduce operational risks, Sennics provides fair competition
opportunities for suppliers in different regions, especially for the
development of more small and medium-sized enterprises, and
creates more value for the society.

Fr= IR
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Production: Create quality products through strict management

EFFERTHFRIEERARMELANEE, ZRUEF™R
BTEMERNREBRRINE, BTFTREAE, BER~mN
T, WRIERE, TEEIFMRAETTZ, B EEAM
TH R EE, BHhERSRESME, BERERAT
IR,

R EEM

Lay a solid quality foundation

X RAARERAIMT LA REARELE PR FIM L E
FrFm, WBEERLKESmRILIERE.

SES &EI2 1.0 hiviRE

¥rE8 REACH FRE
SES management 1.0 EU REACH
version standard standard

The production link is particularly important for ensuring the quality
of products. Sennics strictly abides by international and domestic
quality system standards, sticks to its quality promise, ensures
the safety and environmental protection performance of products,
continuously innovates and optimizes the production process,
and strives to pursue high-quality products through “perfection”
management that pays attention to details, so as to ensure that
products are in a leading position in the world.

Sennics produces accelerator and antioxidant products according
to the leading domestic and foreign quality standards, helping
customers to give full play to the best performance of the
products.

IATF16949 FiE BB A AR

IATF16949 Quality
management system

RMITRL S ZNE—BRFERF 6PPD. IPPD #1 4-ADPA 33k 15 ERE_RMIERRLEIN

ME—EHITOME, UBFER
AR MEFIENERELRNKIE,
U&ze. RENZANET, @
PDCA&SDCA B MEIF, M #F
g, BERERE. EH.
S GRENZVES

Break down each operating procedure
and action of the current operation
method, be based on science and
technology, rules and regulations,
as well as practical experience,
with safety and quality benefits as
objectives, continuously improve
through PDCA & SDCA cycles, and
gradually achieve safe, accurate, and
efficient operation results

ERUFREEEIRERR

Sennics Quality management standard system

BN EREERREMS, &
i REACH 18 E B 8 = 75 AL EL AL
MBI MIRIE, & 5HE AR
MHHREER

6PPD, IPPD and 4-ADPA have all
obtained the registration number of
the European Chemicals Agency,
passed the inspection and verification
of third-party authoritative agencies
designated by REACH, and met the
quality requirements for export to
European markets

SEHE IATF16949 EIFR/SZFETTIL R
EEENE, MXBEHERE
FMERBERTLE, BXIEE
WHRSEZEFHREER

The company is the first to establish
and implement the IATF 16949
international automobile industry
quality management standard among
automobile secondary suppliers.
It regulates the quality control of
the entire chain from purchase to
sale in order to better meet the
quality requirements of automobile
customers
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seiz [@2p) Link |

SESEHRMERANTEUBHEEN (KT EWHEACTIHETEEZRS (SINOCHEM Fine Chemical Excellence
Production Management System) ) , USRIRI[ BOAmEf. Bohfb. BFH. RE. A RER K.

REACH RRRBBME (bF M. Wb, WFeIfRE) HEHR, BT HANEIZNE CF SH T EEEER,
F 2007 £ 6 A 1 HIERELHE,

IATF16949 LfrR “MEEERAR - AEEFHRAEXRSHALR A 1IS09001: 2015 MRFFIER" , BRERSEITAR
AEZz—, THAEHNENREEERS.

SES is the SINOCHEM Fine Chemical Excellence Production Management Systemlaunched by the chemical division of
Sinochem Group to realize standardization, automation, digitalization, modeling, visualization and integration of the plants.

REACH is the abbreviation of REGULATION concerning the Registration, Evaluation, Authorization and Restriction of Chemicals, an
EU regulation on the preventive management of all chemicals entering its market. It was formally implemented as of June 1, 2007.

IATF16949 is actually “Quality management system - the special requirements for the organization and application of ISO 9001:
2015 for automobile production parts and related service parts”, which is one of the technical specifications of the international

MEEL SIREn
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NESETHAERREAES, BYRIHEEEEIR, The company regularly carries out monthly quality activities every
$E e s ey R year to strengthen employees’ awareness of quality management
=) o
and improve production and operation techniques.

RERENm, EHEEETER

Improving quality and efficiency and promoting transformation and upgrading 2245

CASE

LZHERARREATIENES, EHABBEUFOMIRELZE. REEEMRRE. RETTNE. Y- A Bo)ER
KRR ZELLZE. REEEF) XREANPLES, E—RIFEZENEDREBRTIHRERIR, BEE2RXERE
WRFAE, RNER2ERZTURMAIRTITARO, AUBSHITEAT; ERTAAXRORE. ANBNRENREFRE.
REERL “RLULEM. IFHEN NEBAERRERERD, tEHRSEARERIRMEFRSKT, ML RTHAMDIERE
#, BERTZENREEENDESIR, FRIESR, MREVRSREEE, HERERRLAL,

Sennics Anhui carries out activities on the theme of quality month, including chemical analyst skills competition, quality
management knowledge competition, quality special inspection, Y- A start electrical circuit board installation competition,

automobile industry, with special attention to suppliers’ quality management system.

2017 F 5 B, REERHATT IATF RBERLAR, MK
MEHE S EFACRERFI TR, IATF REAREME
M ABAREGBFYIFMAE. FoREBFREER. XL
ERIMRERFIRESSE, £ 2018 F 4 AEXIETT.

T R17 24 /NBSR M AR, HREFRRERE TS
EXR, RAENF@HAITE. TENRERE, FAE
EFERMRERENESARTRENSE, TMUNEWR
BASHNRE, ENFRE%. FRNZEREHTTEE
B, AREZMEBRERNEFW I BHNRE R
BT, RREESMIERZERIEH,

2017 &, ARFRRT O RED T TRINBAFERMIRL.
REER RN EREEESENNA, i, RIELRE
SERABRNESBRNENTE, QARRILTHREN
MRS, DREEHE T #mielrz%.

In May 2017, Sennics Anhui carried out an IATF quality system
revision to standardize the quality control of the entire chain from
purchase to sale. The IATF quality system officially launched in
April 2018 pays more attention to the training and standardization
of internal auditors of the company, to product quality assurance
requirements, risk control, and quality control procedures.

The plants implements 24-hour uninterrupted production, which
puts forward high requirements for ensuring product quality.
The company carries out strict and rigorous quality inspection
of products. The subsidiary’s production workshop and quality
assurance department carry out weekly quality inspection, not
only paying attention to the quality of products themselves, but

38

also carrying out overall management of the proper placement of
product packages and samples. The company accepts irregular
spot checks carried out by the quality supervision bureau and
customers on the plants, and actively coordinates on-site visits
and investigations.

In 2017, the company expanded the application of core quality
analysis tools such as potential failure mode and risk point
analysis mode in quality control. In addition, according to the
adjustment of development strategy and the needs of the new
project in Lianyungang, the company has established a new
quality inspection system and quickly developed a new product
inspection method.

w Eit

BT WRERKSRMED

2017 4 BEff:

WREERITFPUERMTEWEL “2017 FRFELRE" RS, WHRE
BN ORI %, BRI RTEE, &R CNAS JAE
R TREEEITAISLE, Rt HFREERE, FiRA T~

mRE

Sennics Shandong was awarded the title of “Excellent Laboratory in 2017” by
the chemical division of Sinochem Group. The Sennics Shandong testing center
continuously optimizes testing methods, improves laboratory technicians’ skills, carries
out quality monitoring plans and implementation in strict accordance with CNAS
certification requirements, cooperates with enterprises in quality management, and
continuously improves enterprise product quality

quality management training, laboratory internal inspection, etc. Through a series of rich and colorful activities, employees’
quality awareness is enhanced, a good atmosphere for all employees to pay attention to quality is created, and all employees
are urged to focus on their job responsibilities and refine their work details. A good atmosphere has been formed in which
everyone cares about quality and everyone pays attention to quality.

Sennics Tai'an carries out quality month activities on the theme of “improving quality, increasing efficiency, creating standards
and striving for excellence”, comprehensively improving the quality awareness of all employees and the level of customer
service, stimulating the teamwork spirit of employees, promoting the communication and exchange of quality management
among employees, enlivening the working atmosphere, strengthening the internal quality management of the enterprise, and
putting an end to quality accidents.

HEA HHE @

Management performance:

— R EREE 100%
The one-time inspection pass rate

TRFREERRTIF NG~ RMENRIEEE, BTNINIT

ZRFEHEINIHEAERNEZEE,

The process capability index indicates the degree to which the process

is 100 % capability guarantees the designed product specifications, and is used to

TRERE e >1.67 evaluate the degree to which the processing technology system meets the
o processing technology requirements.

Process capability index >1.67

Cpk BOITRATAE :
Cpk rating criteria:

At++ & Cpk = 2.0 5L AT E SRR ASHIFEAE

A++ Cpk > 2.0 Extra superior, may consider cost reduction
RHERD “REBE 6PPD”
RRZWEBETEmNS, XU
“RT R ARBE R ARG,
ERMFEZNMRWINEANRHE S
ey A% 167>Cpk>133 REENRY, RERE, BRRAEFN A+ £
A 1.67 > Cpk > 1.33 Good, have good ability and stable condition, but
every effort should be made to upgrade to A+

Brand Product in Anhui Province. B-DZ 1.33>Cpk —REFEE, BIRATLZERIINE BEHEN
This is the second product of BitEIRR

Sennics that has been recognized

as a famous brand in Anhui B-D 1.33 > Cpk So-so to very poor. It is necessary to improve the
province after “RT base”. process capability or to consider re-modifying the design process

A+#R 2.0>Cpk = 1.67 it N HRIFZ
A+ 2.0>Cpk > 1.67 Excellent, should be maintained

Sennics Anhui’s “rubber antioxidant
6PPD” won the title of Famous
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Creating outstanding excellent “intelligent” manufacturing capability

RERFHH “FREIE 2020 WAR, BIHFHM
BREUNRERS, UBFI A&EM. UEW IR AT
8, IFTIMRSRI. AREIERFEEEATRE
MESRABIE, UERPERAFRBRARKER, &
& DCS BapeiE R MES ZA IR TR, BHUEEK
Big N0 EE, SRRRMNAEITERALITTIEES

The company has been steadily pushing forward the plan of
“Sennics Smart Manufacturing 2020” and innovating the external
service mode based on digital plants and enterprise portal through
deep integration of digitalization and intelligence. The company
promotes the process and information system reengineering
step by step, takes ERP information system construction as
the starting point, combines DCS automation transformation
and MES system construction work, and strives to concentrate

“EREIE 2020" BEIFARIER. ARBITERT
I FAFER, SHNEFRREBARNMEN~ MRS,
KRR, 2RFHIENENRSRE. ZTHEITSER,
RBEMARREREEE. £ h#HTHEIRLME
MEZE, RAREEMARHNZERELRAHLEE
71, BRBITERNERE. SROVEELEAR,
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“Sennics smart manufacturing 2020" is the starting point for
innovation and development. The company will build a digital
plant as a means to provide customers with more valuable
products and services. In the future, the integration and
penetration of all-chain data and the analysis and use of multiple
data will help the company to continuously deepen the degree
of optimization and innovation in management and production,
develop the evolutionary ability of innovation and mining best
practices to the greatest extent, and make Sennics an agile and
efficient intelligent organization.

BlET Rk, 2017 F, REEFE~RAR LFERE, resources and forces to build a green and innovative enterprise
=B, BIERBAESS L, RS “S5s in the fine chemical industry with information construction as
e . a core measure. In 2017, Sennics made a breakthrough in the
18" AN A, upgrade of a kind of product, embedding information technology
and automation technology into the production line, and gradually
promoting the application of “smart manufacturing” technology.

KBTI, EE8EI
Green plant, intelligent plant 1]

CASE

LHER 2015 FEEHEEI EIR, UEFER. REEE. Z2IMMR. fBREE. YREE. BEAK 6 M ATHRRANER,
@id ERP R4 L4, DCS RAFAHR. 2 SIS RGP RITHIE, SEIRETWEEEL: 6PPD FEEF& L mEE. it
B, . B fTeedi2amkEm; RTESEEREIAFA DCS REamitEHYRRE, 2017 F, REER
HRFEBERIR MES R, BEFHRIER. £ 01T, MHER. TZ2E1E, REERE. EREESF—HN MES R4,
KigRA L EESRITHER,

Sennics Anhui started the construction of intelligent plant in 2015, focusing on six aspects, namely production control,
equipment management, safety and environmental protection, energy management, logistics management and auxiliary
decision-making, and intelligent process industry is realized through ERP system online, DCS system upgrade, new SIS
system and central control room; in 6PPD workshop production line, product packaging, measurement, transportation,
palletizing and packaging are completed automatically. RT base workshop operators use the DCS system to calculate material
quality automatically. In 2017, Sennics Anhui has taken the lead in starting and constructing the MES system, integrating
production plan management, production execution, material management, process management, quality management, and
energy management into the MES system, greatly improving production management and execution efficiency.

i J€Sh Link]

MES A4i2—EmEmFIE LV EFRMTENEFEEHMEERS, TLURHOETSHIBEEIE. THESE. &
FEEEE. EFEE. MEEE. ANFFREE. TEPO /REEE. TETREEFEEER, METE—
ML, FIfE. 2@, ATHNGEEDREETS.

The MES system is a production information management system oriented to the workshop execution level of
manufacturing enterprises. It can provide management modules including manufacturing data management, planning
and scheduling management, production scheduling management, inventory management, quality management,
human resource management, work center / equipment management, tool and tooling management, etc. to create a
solid, reliable, comprehensive and feasible manufacturing collaboration management platform for enterprises.

LTHERNETES (2017 AURESEEGARRETAR) BURR.
Sennics Anhui was selected into the list of enterprises in the MIIT “2017 pilot project for
the implementation of the integrated management system of the two modernizations".

BRI

Management performance:
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Logistics: Achieve efficiency with stability

EREFFREBERS RZRIE, MYRERSRE
HITHRA L. THELERE, BdEBEIERY T miViEhdE
TERERERE, AEPFERKERIA. TRER
TENTRNEEFGEFR, 2HREFRETHTE
PHREMER, EREEXK,

g bt i R ]
Strictly control transportation links

EFEF-RECRIETRL. RE. SERRIGER
BAX2EmM=mRE, BaWifReEt—ERENAE
. ZRAFFETE (T RERRIEIEIFAIE) (7
miP R EENE) SMEFE, FramiEhmnsg i if
TIRENE XS IEHE N, R m A REET N R ERER M,

R =

Warehouse storage I

RESRAE. KRFEETEIECE
Choose warehouses strictly according to shelf
locations and light conditions

BIEBW
Forbid stacking

HeTH

Product delivery from warehouses

EDER

Commaodity unloading in storage yard

EHORER, RELE

Adopt agglomeration handling when
delivering products from warehouses

REFMAEIRE

ARICHR

Take photos as records

Mz T, EEZRRENTE

Sennics strictly follows the regulations of rubber product
transportation, carries out fine and standardized management
of the whole process of logistics transportation, carries out
quality monitoring of the whole process of product transportation
through supervision records, and makes every effort to ensure
the quality of products during transportation and reduce quality
risks by means of preparing special transportation tools, special
temperature control tools, strict storage conditions, etc.

The melting, hardening and packaging damage of antioxidant
products during transportation will not only affect product
quality, but also have a certain degree of negative impact on
the environment. Sennics continues to improve regulations
such as Regulations on Protection for Domestic Delivery and
Transportation of Products and Regulations on Product Protection
and Delivery Management, and takes targeted measures at each
stage of product transportation to ensure that products do not
suffer from quality problems during transportation.

Packing ’ - i
= mB T ARIENE

GhEE, B LI xR LR
Adopt consolidating handling Loading

in product packaging to avoid
dumping or leakage 4 NS N ——

HmbIng oriearag BORITRE, BEEHIHK
Carefully design route to shorten
transportation time

M= s «

-
2
Shipping

BHEReRAEER,
SRFTREUCR
Transport special products in
freezers in the whole process

Standardize procedures by establishing standard manuals

Train stevedores until they master operation specifications and keep track of temperatures

MRiEHEN T EEEk

Measures of management and control throughout logistics and transport
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BEFEXSAMR, BERXEWRHITH

— RALIE
The weather is hot in summer, so cool the

vehicle before loading

KFERI, EFERLEMWPEELR, Bl
FRETk R E R
q Before loading, stick a sunscreen board
(0) (5) on the truck to prevent its iron sheet from
directly contacting products

R ERRRARETHIR, ARES
PP, TELA

O 00 Protected by a cardboard, and then
covered by a protective quilt without dead
corners

RIIEHAES
Enhance transportation capacity

EREOFESYRENSRIDEGNEDENS, SEE
HASYRHNEHITON. YRz diERNRES
BEERAMEA, ERAEFEDES DEIANE. W7
KI. TEHEE. BODEFTARYRHENEHPRRYIR
SEPETRBRENRR BN EIRIEIE, =Y
AN EAEES, REEF B,

“ERAF 2017 EYPRENERERR” ELRERE
7o ZRARRIGIN T MHKIIATIRTIRIREL, UE
M. BTHAARHNERTT AR NSEFIEI
mamRAFENE, SaNMVEEBEN. RZIEE
mB PN EEEIRE SITHTRRERIFER. Q8%
FUEEREER. Fmbtfl. AREFRTEA SIS
FaXNTERNEFAHITOE, RADRTERD RS
ERFNME, EHNEHEERERNRNSAIENE,
EITIEH T, HNBESHONTAT = metENiziafias
BREERARARLZ Y, EARMEE. HERS.

Sennics establishes an unobstructed two-way communication
mechanism with logistics suppliers and regularly communicates
with them every year. In view of the types and causes of quality
accidents in the process of logistics transportation, Sennics made

MEEL SIREn
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ERMENERRLERSE, L
= mmE R R4S

Wait at a shady place when waiting for
unloading to prevent product melting or
hardening

NGt e — T HTFFREARM, BhLEED
Y iEhd KOS RR AR ES

Avoid opening all quilts at once during
unloading to prevent melting and hardening
caused by too long unloading time

NI B NE

Timely store goods after unloading

clear to the logistics suppliers the hidden quality risk danger of
each node in the process of logistics and the corresponding
operation procedures through video introduction, on-site
experiments, special topic explanation, case sharing and other
forms at the communication meeting, so as to enhance the
capabilities of the logistics suppliers and ensure the product
quality.

The “Sennics 2017 Logistics Supplier Quality Conference” was
held in Sennics Shandong. The conference added the actual
operation lighting experiment during on-site experiments to
show the adverse effects of sunshine and high temperature
environment on product quality to suppliers in a direct and
clear way. Participating suppliers can directly and profoundly
understand the importance of product protection and the quality
protection requirements in picking up goods and transportation.
The company also shared the cases of unqualified delivery of
products caused by improper transportation in recent years, such
as damaged packaging, melting and lodging of products, and
systematically analyzed the causes of logistics quality problems,
so as to enable suppliers to master preventive measures and
emergency treatment methods. During the discussion, suppliers
also introduced the problems encountered in the storage and
transportation of products as well as their experiences in solving
them, so as to learn from each other and jointly improve their
practices.
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CBIFENYIRENEABS, BT AN
RN EZEBMEBTE, BATYRM
MENRENERIRSEEKTE, BRELT
FR8 AR %o

Through the organization of logistics supplier

communication meetings, an effective communication
platform between the company and logistics suppliers

has been established, which has enhanced the quality
risk awareness and management level of the logistics
suppliers and effectively reduced the occurrence of

quality problems. a

o BT REHESEMEHHNENTEE, H

TR, 97T RENMEY, SRk, W’ e

BB R LFE(E,

Increase the matching degree between the number
of shipments and the number of vehicles loaded,
reduce the distribution of goods, and improve the
standardization of loading vehicles, in efforts to reduce
the quality risk of melting and breakage.

BEATYIREEARNERER~@EREN
IRERSERE , BRI E 0 RN B i RTE P EIE 2,
BT B EIF.

Through the tracking and contact of the company’s
logistics supervisors on the quality of the products
transported along the road, quality problems can

be addressed in a timely manner in the intermediate
process, thus avoiding customer complaints.

VIR AR M A R A B EIERARMBIIFAT
ERIEREREE RS, TIREREIAEAS,

Logistics supplier supervision and installation
personnel have an increasingly deeper understanding
of the company’s management process and protection
standards, and their work becomes more and more
prudent and meticulous.

——

RENBRYIRERZEW, HBKATESH, BF2FR

The driver does not fasten his seat belt during the inspection,When the
rope is longer than the height of the car,it does not work

REEMEER. % £FAMAARBREEETMmER LXK

In spring,autumn and winter,there is a risk that the loading shed will have
sunlight shining obliquely on loaded vehicles

FEERT RN

Suggestions for improvement of the loading link
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EIRTREREGEERLA, BRERMIFARSEIEEN~ R
BEERERIRE

Only sleepers are used for loading high and low flatbed trucks,but
protective cardboard is not used,which leads to direct contact between
pallets and product packages,liable to cause broken packages

ERMERIMARFEER

Sleepers used by a vehicle do not meet requirements

BB

Management performance

FEmRAaEE
Product delivery acceptability

2013 99.60%

2014 99.74%

2015 99.77%

(e

2016 99.89%

2017 99.88%

RS LURZERS
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EYPRISRE P RIFHEE TN

Change of trend of customer complaints caused by logistics
2013 18

2014 8

2015

N

2016

2017 [l

Service: Creditability won through honesty

EE). SREE, WE. RRHRSEARDREEFIA
AmARNERRR. ZRUEFEZROETFIRSEN
SINEEZONMEN, FEIREARTFRSES, TERS

MEMGIE, FEFRPEARNIRFN. EERMMNEREX
R e, WEMBEE P RETE KR,

W7iEIERIE
Unblocked communication channel
cEBEEFPIMIZEY, WESUHEN,
T B 2 153
Cooperate with the customer in on-

site inspection, draw on improvement
suggestions, and give timely feedback

- SRFBEERE
Regular exchange of visits with senior
customers

o FRg. #IP—uhRS L, RE~
EITA. BARE UKL IEEL
AiRS
Set up and maintain a one-stop service
hotline to provide comprehensive services

such as product introduction, technical
consultation and complaint handling

Active and efficient communication, good faith and active service
are important factors for the company to win customer recognition
and market development. Taking core customer service
capabilities as its primary core values, Sennics continuously
improves its customer service capabilities, betters its service
processes and systems, and stresses on protecting customers’
intellectual property rights, information privacy and the safety of
important documents to satisfy and surpass customers’ growing
expectations.

’FAIRSSRES
Enhance service capability
s FABRRBABMBEAAREEFHITRAR
s, IR ARRS R
The general managers and technical personnel of the

subsidiaries carry out technical exchange with customers
and discuss new technical service modes.

Il vE=Iakials

Respond to customer complaints

* 24/ ARINE AR, SdEERR,
1232 8D AR AR S, DRIFEMR
RE, Fo3R bRkt EEE

Respond to customer complaints within 24 hours,
submit an 8D problem resolution report after
investigation and verification, analyze complaint
incidents and causes, and propose short-term and
long-term improvement measures respectively.
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FREBESYGHERBKRINR, RAEFECRIIFEMIFEES, HORLRE, RESRRESE
The packaging bags of the products all have obvious marks ofhazardous goods, prompting customers to make corresponding
preparations in transportation and storage so as to reduce potential safety hazards and ensure productquality

_—

REEREFIILURZRHTRER, W-RREETFEHEFESETN, +ONTZRENCH. FEHHENEWIER, FEEN
T IaEE
An international customer went to Sennics Shandong for product review, gave high evaluation to the production quality management

system, highly recognized Sennics’s enterprise spirit of hard innovation and continuous struggle, and looked forward to further
strengthening cooperation between the two parties
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REREFBIEESEN . TREFHANHFLZZRALATRBEE . REEE. REAR. ItE8HE. FedrrIBES T EfT 7 Hi%,
FHREFEB R ITLRIIHHTI M E

An international customer reviewed Sennics Tai’an’s purchasing management, equipment management, quality system, measurement
management, product production process and other aspects by checking materials and interviews. The company representatives also
visited the production workshop and analyzed the experimental site for on-site inspection

EEMRN

Management performance

. BRHEE96.1 59,
Customer satisfaction: 96.1 points.

« 2017 F, EEFEZAEZAE, 183040 FFEI #1THZ 10 REFAABRRRER; 13 REFNARHTITER, H
FRIIRAZ, 2RBXK
In 2017, a total of 30 - 40 customers went to the plant for second party auditing, and 10 customers reported their auditing results
to the company. Thirteen customers rated the company, 11 giving a rate of A and 2 a rate of B.

FLRERFRPEEREAGRABDMERERE A RUNERERS . PREREAERADZERTE
Ercp—=3 EARRIREF T, FHREREWHEPMIIE TS . FRERSHTREKE 2006 FFHAEIEE

> KR, 25588 11 FNEFHE. FREBENRLZZREHNSRE m. NERS&AHEEESS
FROWESEIAT, BRNREWGHFEERHED

Sennics Tai’an was awarded the honorary title of Class A supplier of the year by Zcrubber Group Co.,
Ltd., currently China’s largest tire manufacturing enterprise, ranking the 10th in the world’s tire industry.
Sennics Tai’an and Zcrubber have established partnership since 2006 and have had a history of 11 years of
cooperation so far. Zcrubber fully recognizes and affirms the quality products, quality services and advanced
management concepts provided by Sennics Tai’an, and expresses its full confidence in the win-win
development of both parties in the future.

Honor
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Create HSE Core Competitiveness

MESCRIP FERPER

Consolidate Safety Barriers with Solid Steps

HERCOLHR G, B—RBRR, BRUAZRALRERPK, thERRK, RIZMERIITENSRESEZEE
BUHRY “TRML. MM A, AJLURERILEAL ﬁ@HE,K%ﬁ%ﬂﬁﬁ%%ﬁﬁ%miﬁo%ﬁﬁ$%¢%k
FEMEMN, SRTZEBEAMREERT, BRIARSEMITE, FIX—IEMBILEFME ‘2™ XIRMHL L.

EXZeTFEE, WRNMBCRh2 R2EE, AECFHITK SEHRAMFENERER, —O0—F
iR eEFTE, RRETEREIFNEL2MEANLRETFERE. MES2EOEZ0MHRE. #ER, BEER
Ra$E “RABFE Y, ERAXERSEBUMNEY, EXNHFIREENHNR2RBFITRIGEN, ERX
MENLEL. BETELEM, FREEERUFAERENIMERENRY X ERITT.

Mr. Shen Qinwei, a CPC party member, is also the section chief of Sennics Shandong’s Safety Department. When he walks, the sound
of his heavy labor protection shoes rubbing the ground can be heard far away, which reports his coming before we see him. Shen
Qinwei is very easygoing in his life, never putting airs with his employees. Sometimes others tease him, but all this is based on the line of
defense that does not violate “safety”.

While carrying out safety management, he knows perfectly that he shoulders the important responsibility of safety for the whole plant.
With his hard work, excellent skills and rich practical experience, he wholeheartedly does a good job in safety work and silently sticks
to the fort of safety work. He always earnestly talks about the causes and consequences, and sometimes even fights to the point that
“his face turns crimson with anger”. But such cases always end up in his victory, as he manages to let the other party listen to his
suggestions and carry out timely rectification of potential safety hazards. It is such dedicated and courageous spirit that enables Sennics
to develop more steadily in the arms of safety.
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sg{¥ HSE EiE

Strengthen HSE management

HITWAREREGEYE, BRR. f2MF R (HSE) &
ERFEXRWY. £/, Eh. eEeIEEmNTTILHIR,
ERUFeEEALT2EEARRIR, XORTRIVERR,
BHiTEReXkmE, BITReHRIER, REHR.
ERMRATIAIAE, Bt BIEH LR,

REEEAKR
Improve the management system

ERWUFR HSE BIEMIBAML N HSE24 2ERAERHE
WiziT, XRM™IEERL (HSE HRBIRITHIER) (HHxX
HREEENE) (K2BMNEENE) FHE, Tl
TEBS HSE EE. SFEFY), ZRNUF CEO HMST
BFRBERSEERZISEIEITEE HSE BIRRES,
fE HSE TIFE “i7° A1 9,

Due to its unique attributes, the chemical industry has reached
a consensus that health, safety and environmental protection
HSE management should run through the whole process of
procurement, production, transportation and storage. Sennics
comprehensively promotes the construction of a safety
management system, cares about employees’ occupational
health, strives to build a brand of safety culture, implements
the concept of green environmental protection, and gains the
recognition of society, customers and employees so as to drive
the efficient development of the enterprise.

Sennics has broken down the elements into an HSE24 complete
element system, which is operating effectively. Sennics strictly
implements HSE Auditing Management Control Procedures,
Regulations on Safety Management for Stakeholders, Safety Visual
Management Standards and other systems, and continuously
improves its own HSE management. At the beginning of each
year, Sennics CEO Su Fu and the general managers of subsidiary
companies and even every business department sign the annual
HSE Responsibility Statement, setting the targets for the HSE.

EH{F HSE EBERS

HSE Management D

ment of Sennics

EH{HZ HSE 28
Sennics HSE Department

TJ HSE&B
HSE department of plants

I I
LR R & BREREE

Safety Section Environmental Protection and
Yy Occupational Health Director

—

2R HRR Bl ER R
Safety Personnel Environmental Protection Occupational Health
Personnel Personnel

HSE EEZRALM

HSE Management Committee Structure

HSE D RS NRANAT ZFHBEMAK, RBESE=F
ARHE ‘B B, TE=ZRFLADRBHUER ‘R
BI[” M5, BAEXIMIL HSE AR EEZLENE.
HRIZDFESE S, 2017 F, EHRWZF HSE B8E 2412.7
F7te
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I !
H & NREE FBR

Fire Control & Emergency Security Section
Response Supervisor

HER RER
Firefighter Security Guard

HSE core competitiveness is incorporated into the company’s
three-year strategic plan. The company has “zero” injury accident
for three consecutive years. All three subsidiaries won the title of
“Five-star Plant” of Sinochem Group, truly realizing the ambition
that HSE directly creates value for the company and becomes a
core competitiveness. In 2017, Sennics HSE invested a total of
RMB 24.127 million.

EfiL HSE &
Positioning HSE Value

ERFLURA HSE BEENTNARTHEE EER
MUEBFRBRAZREEF KT, KMEFEEF, Hnp
ACICIES > 7=

RRUFERDEEHSENRIFPNE. EHNE. ¢
ENENIER FTHETEHSEEERKRR, @Y
OHSMS18001: 2007 ER W R =T £ B E A R 1 1SO
14001: 2004 HFEEBARZIMENEAM £, RiRFIRER
Ze—RIVENEILTIE, £ERH HSE EEKFER L
EaM.

HSE (RIFINE

HSE Protects Value HSE %Uﬁﬂfﬂfﬁ

Kuﬂ%ﬁ&\ éifé%m\ Eﬁ'f% HSE Influences Value

o] o TRy e
Sl RZR eSS EIREH
Enhance comprehensive management
by improving safety management

Zero accident, compliance with laws
and reg ons, and zero loss for the
company

MEIPREI 72

MEEL SIREn

In Science We Trust

Sennics firmly believes that taking the promotion of HSE
management as a breakthrough point to drive the promotion of
integrated management will not only help the company to improve
the level of production safety, realize green production, but also
promote the company’s sustainable development.

Sennics has given full play to the value of HSE as protection,
influence and creation by continuously improving the
HSE management system. Based on the certification of
OHSMS18001:2007 occupational health and safety management
system and ISO 14001: 2004 environmental management system,
it has promoted the level of HSE management to a new level in an
all-round way by actively applying for becoming a national Class |
safety standardized enterprise.

HSE 8ISt {E

HSE Creates Value

elEMME BiEeIEMaT

Create value and directly lead to profit

T1E HSE b R$ 7

Create HSE Core Competitiveness

From model creation to five-star plants

ERZFRRMA A HER HSE QIARTIEER, LLHSE
B 24 BERNITE, 2EDRR “IAR. WK, B, &5
—RH1TE, ARBEAREREUKR HSE ZORSE B
TERMTRENLIR, BETRINEM ZRFAF
ARFIE CBUIRTTEIFMD , NEFIIERME T BER1T
whigsl. FBARBEFMAREEEE, FMUEHK “EiE
BE, AR 24 ERERBEES K,

Sennics actively responds to Sinochem Group company’s HSE

standard-setting work requirements, follows 24 HSE management
elements as the standard, and has comprehensively implemented

B5AZNEE
Natural instinct FE%%-FEX

Strict supervision

RN
ayel Aunfu)

ZNEE i

Instinct Reliance

HSE EE&ZRALEHM
HSE Management Committee Structure

a series of actions of “setting standards, benchmarking,
implementing standards, and meeting standards”, laying a
solid foundation for the company’s sustainable development
and HSE core competitiveness. Each of the three subsidiaries
has developedtheir “Model Creation Manual”, which provides
specific guidelines for model creation work. Each unit carries out
a comprehensive self-examination according to the manual, not
only developing a “gap list”, but also quantifying gaps against the
24-element requirement.

BA&S(E

RS & EHIEIR 2RB5

Line responsibility
& localized
management

Felt leadership Total involvement

BHEEE
Independent management Bk',:gqii
‘ Team management
—
EL::hvA EE)
Independence Mutual help
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IARZ RS HEERIFEL

Sennics Shandong Creates a Five-star Benchmarking Plant

HSE E12175

HSE Management Actions

o BIE (FRUFEHNARBER2E P RER ) . BEENFERAZ2NE
Formulate Sennics Plan for Production Safety Guarantee
during the 19th CPC National Congress

PR R ERIMARITEIRIGIEERI W

Safety inspection of subordinate units by the management
- WEEQE “RE” I/ #TEFRWERK

Independent acceptance review of the “five-star” plant

Organize DuPont safety managers to carry out action plan established
development promotion meetin . s .
P e e . R EEFHEE T TR S
o PHA EHF A TEmER Safety managers conduct self-examination before acceptance
PHA host evaluates interviews of plants
« XBRYFREFEENBHR . HAFEREHEZ

Sennics safety information launch meeting Dupont annual safety review

PR=T ANREEEHMRITLE - BRI #ERAIFWE “RE” I 18l

Organize three plants to discuss safety information design plan Plants accepted the “five-star” plant acceptance check by the

chemical industry division

HSE 1%
HSE Inspection

e ﬁ
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MamEXAREE

Stakeholder comments

REEFANR, ZeEFREWVENL, BETUARBKENER. ZRUAFNTILERERN
Hkk, BEHRASRLEREKT, 5I1TIER. BRERRE.

Production safety is of the ultimate importance. Production safety is the lifeline of enterprises and the eternal
theme of industry development. As a pacesetter of the development of the industry, Sennics should strive to
improve the level of intrinsically safe development and lead the green and healthy development of the industry.

—HEEHNUET RS KESE

- Li Shousheng, President of the China Petrochemical Federation

CASE
AR B TELR—%, WAERRMNEEET—4RT, BRATUFER, SHBIIREXFEEIET €L 5
PRI SR. IWARERIE ‘=7 BiRFARGITFE, RUMRIITORUMSRLE, BB THTEMREN IR
SHERR , BRUNS—IURIERND BB ES BRI EE2RTMinE, §IE (R ‘=47 RITIVERAR) |
Re T HEZZAREN. WARZERATEEMEIRIIEEE P E T F BT I AR AT EH IRF @ 3, 3K
WHERFFLI -

In order to ensure that the “Model Creation” work takes root at the frontline, Sennics Shandong carries out Model Creation
publicity and implementation step by step from the general manager to the frontline staff. All departments carry out “customized”
publicity materials and promotion plans according to the actual situation. Sennics Shandong takes the construction of “Three
Standards” as a starting point, puts forward strict scoring principles and rejection standards, clarifies “landmark achievements”
after the completion of a model creation action, breaks down each task of a post into clear steps with a measurable
completion standard, and formulates the “Detailed List of Implementation Standards for Three-Standards Implementation for
Each Post”, thus improving the operability of daily assessment. Sennics Shandong model-creation workshop and standard-
setting team have both reached the acceptance standard of a Sinochem International standard-setting workshop and
standard-setting team and passed the acceptance successfully, being rated as a five-star standard-setting plant.

shEZWHT AR, MULHHEREND, LIAERE #HANEFREXTREEFI. ATIULEFIEE-BTA,

AKEEF, B8 “EEEUN BEBEER B FEEEEHAFIINT NLERS

The introduction of specialized tool boxes not only helps tools Entering the production equipment area without carrying any

be more organized, but also greatly improves the accessibility mobile phone. In order to make the management of mobile

and management level of “fixed position visualization” phones clear at a glance, each workshop’s main control room
has provided a safe place for mobile phones

_/
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EIERRL

Management performance

- B2014 FLRELE=FEXMRIRULGE 0" EHNEEEF, FEZIHMBRLLSIRST
HBUNEZ XN ERUFRE,
For the third consecutive year since 2014, the company has achieved the management goal of “0”

injury accident of LTIF and above, and has received honors from the local government, such as being
rated as an advanced safety and environmental protection unit and a safety culture model unit.

o 2017 FERWFIART . REI . BRI ANWTARIER “RET] " REMS,

In 2017, the Sennics Tongling Plant, the Tai’an Plant and the Cao County Plant were awarded the
honorary title of “Five-star Plant” of Sinochem Group.

S LAMZOITRAEL LS

Y KT
Wi AEFHAFRL T ||

| PABE207FAERLS

X ¥T A A |i
EMERWEHAFBRE

] - sEapmEAALn |
S -

=N,

- PEPEEEHRLE l
RS,
eSS

o £ 2017 FHIBATN AT RS 1000 HHREHEZF, ZHKI HERRK 750 7KK, HEHER
hFREeX BT REENRMBEEEMBREH T —AY,

In the DuPont HSE Millesimal Safety Review of 2017, all three subsidiaries exceeded 750 points for the

first time, a major stride taken by Sennics from the strict control stage to the automatic management
stage.
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FIRLEEH

Consolidate the safety foundation

ATLESH L RIEAT I EEEZSHNEIE, XH{ The safety of employees’ lives and property is the premise for

B8 HSE BB AT E L2, 2 EEmeH SIS the ngrmal operation of the company. .Sennics hals in(.:orporated
HSE into the whole process of production * operation, introduced

& HAREERR, KREARTEERE, LE—% the international advanced management method - DuPont
ZEjal, VI, FRRFRERNS. BHEIE. HELaT. safety management system, and implemented full-cycle safety

= —— . a management.Based on front-line workshops and teams, Sennics
2 REE5NRVINETH, BRASFREFRVE2EE, nag , _ , P o
actively carries out a series of improvement actions including

H R EEKFNRS, 2017 F, ZRUFR2EF felt leadership, localized management, linear responsibility and

BN 1332.7 ATte full participation, so as to enhance the intrinsic safety level of
production equipment and promote the improvement of safety
management level. In 2017, Sennics invested RMB 13.327 million
in production safety.

B ENEF IR EAIZ RN IH E

There is a sound production operation
regulation and training system

FEHERIT

EFERENE

FLRLEEHE

Standardize and strictly implement the safety
management system for starting and stopping

production equipment roduction operation
regulation and training system

~.

B TZHITMMEER

Do a good job in process monitoring and
early warning management

N—

(M) FREBRIE (QA) EIE

Strengthen equipment management and
carry out equipment integrity (Ml) and quality
assurance (QA) management

\H RMEREEE, FEESSBY

~

FRIZREDH (PHA)

Conduct process hazard
analysis (PHA)
o
(]
\ °0 /(0%

MBEERLEE, THIEAKEH, EHR
WASHTIZE, BRASTEFM

Strengthen the safety management of changes. Before
any changes are formally implemented, professional
personnel should be organized to check to ensure that
the conditions for the changes are met

Pt
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HET AL 21TE0HE

Prepare personal safety action plan

ARLEER, “GRUS BERMEHERATE, £
BYFEREBEAGNNZZIOEZS, TGS
HRAZLEERN, SETEMALLEEERN
H—FEENSI, = CEO, TRHMAKMIHIEDTA
R, HAZTR, EERTHE.

In safety management, “felt leadership” has always been
accompanying Sennics. Managers at all levels of Sennics
are always concerned with safety and constantly create
conditions to improve their safety management capabilities.
Signing personal safety commitments every year has become
a management mechanism for Sennics. From CEO at the top

to team leaders at the bottom, they all make personal safety
plans, which are made public and subject to staff supervision.

EBEUZF CEO BREBMALLHEE
Sennics CEO Su Fu signed a personal safety commitment

B EFIgEIE
Strengthen the management of production facilities

WITITUVHNEFIEEELLERNNZET S, XBEMHAFETE  The production equipment in chemical industry is the part where

HAST AEFm B HITIOE , WA T R4 Ia B IEE R A B, safety a§cident§ occur frequently. Sennics regglarly checks the
production equipment and replaces the equipment found to

o, REESINERM. BREUNESRE, TNEH have potential safety hazards in a timely manner. In addition,
FIEETIEUER, AR RESLTEPHNLLENALE, the company also introduces information-based and intelligent
HETIRMRES . ST IEIRE, production equipment, which not only helps improve work
efficiency, but also effectively reduces safety accidents in the
production process and provides a safe and efficient working

environment for employees.

=

RIENGENZEREE, ERERBAR A4, HCREFEMANTA. RMENESNEANOEBEFER . SRR
BUSEME, BO4LEIRT, REZeWE, BAT22REBAORREE

After discovering any potential safety hazard at a site, employees tie red ribbons at the location of the potential safety hazard and record
the problems that need to be solved, the name of the discoverer, the time of discovery and other information. After the rectification of
the discovered problem, the red ribbons are taken off and tied the safty tree, thus improving the efficiency of solving the potential safety
hazard
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HHE R
Promote intelligent production 22151
CASE

B Er SEETREYABRELT RN RATLEeNEME, BREFRETRAR. ZRAFRIEAEFEREELK
T, ARRITRIELSTI SEEREEER, HAURENTIZSHMEFEEHITRIT. TRENABATIZRERS
ZERBNREMRERS.

Intelligent production and control can effectively prevent hazardous products from affecting employees’ safety and ensure
the safe and smooth development of production. Sennics actively promotes the intelligent level of production control. The
central control room collects monitoring information of various monitoring points in a plant and can remotely control process
parameters and production devices. The replacement of manual on-site operation by intelligent control has obviously improved
the safety factor and stability.

AR PR
Organize safety drills

RE(ZFHALANATIRES, JENAYEIEEE  Sennics regularly organizes emergency plan, standardize

&, BULEARERIBIES (EE T8 N TR N2 emergency supplies and equipment, strengthen monitoring,
. " ST early warning and emergency prevention and control under

0 4 S =l =
PrizhES], MRERRUBAERE, RABENRAL natural disasters and extreme weather conditions, strengthen the

S EBEEE. construction of full-time and part-time emergency teams, and

enhance the emergency response capacity of grassroots posts.

RREHRENSTNRES
Exercises of emergency plan for emergency safety

BIFL 2R RARIHRR 2R

Innovative safety month to enhance employees’ fire safety skills =5
CASE

2017 F, REZFIEBBEDRTERBINBHEFNN. 2RZ2Bl NaMEREEER, XROIFIEMT “SR

HHEEEE N X—BHIRINES. SACHEBERMRMES. SIEMEEAR. SHAEEER, REEAXNARAELERE

TESKPr, BEREEAENX, I, HPREDERABRTEMEEBKRIENNS, WKHITE, HEER. HMEESESE,

BHET R, E—DIMEEBKRMENF, BTERENFEHRINETIHEBZ2EKEE.

In 2017, the Sennics Anhui Fire Protection Day activities include an innovative addition of an accident simulation exercise of
“fire caused by heat transfer oil leakage” besides common traditional activities such as start-up signing ceremony, all staff
safety training, emergency plan drills. The leakage of heat transfer oil is more dangerous, its rescue work is more difficult, and
accident handling is more complicated. Setting up relevant emergency drills is closer to the actual daily work conditions, with
more practical significance. In addition, the Fire Protection Day activities also included more interesting contents, such as
targeting with water belts, leaking stoppage under pressure, surmounting obstacles, so as to teach through lively activities. In
these interesting activities, employees consolidated their fire safety skills in a happy atmosphere.
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FRZ2K1E
Carry out safety inspection

XRUYZEHFRLZERLZLKKE, WFLDBEFZFEHR  Sennics carries out multi-level safety patrol inspection. Potential

ABREZLTH. MHFRSRR. FENRZLER hazalrds such as unsaf@T lbehaviors o.f people, unsafe conditions
of things, unsafe conditions of environment and management

DR EERREFRE, RETHTOEER], HERRLE, defects discovered in the production process are handled and
controlled in a timely manner so as to prevent the occurrence of
accidents.

THEREEKRRE

Sennics Anhui overhaul =4

CASE

017 F 78, RUEXREFEELEGFEFERE. KREHRE, AFEX B, MATREFER. BEIEEE. ESN
SREE, BWREENEENLUFRIAE. HSE BRZ2RYDHITEMEE, 8—FReRENERERNERETHST
g, BRTBER—ARE. EFEEFROEEERMEHRHITRER, WRIGEHE, TRRENKNTBRRZHEIIRE
PRHER, HNRETEHITEEER, BROCHNHENRE, JEFFRIRBOEITY, 2EFARER. B 0E.
BIFERFELIR. EETARK, REEXER, T—AFEB. 15, TERGHER, ETHFLET2ERRFKT.

In July 2017, the production units of Sennics Anhui were completely shut down for overhaul. During the maintenance period,
everyone cleaned, replaced and swept all production units, gas hydrogen production units, gas and hydrogen pipelines to
ensure that there were no chemical residues in the units or pipelines. The HSE department dispatched the safety personnel
into different areas to carry out localized management, and each person in charge of safety work was on duty and supervised
at a fixed point within the designated area to ensure that no hidden danger was missed. The director of the production and
operation center kept track of the maintenance progress every day to ensure the maintenance progress. The engineering
equipment department shall timely understand the requirements in the on-site construction process, and control the
maintenance work in the whole process to ensure the progress and quality of the maintenance. All production workshops
carried out cleaning, replacement, maintenance, monitoring and other work in an all-round way according to the maintenance
plan. At the end of July, maintenance was basically completed. No one suffered from sunstroke, poisoning or minor injuries,
creating the best level of maintenance safety management over the years.

EEREX
Create a safety culture

LefEmn

Safety Vision Safety Mission

REMEN
SEVCIWAYE]
HE—tReEH, WERSE afety Values e
B, gAts. AR RIEH i
B Tl AR, REE— SEIPHTE
- People-oriented, safety first Take social responsibility and

become a model of safety

Put an end to all safety accidents, : S
management in chemical industry

build safe Sennics and become
a chemical enterprise trusted by
society, users and employees

N A
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. HESRASAER . EISMEHLE BIEE, 5 CEO, UiFRANZRREE, WiFREFELAK,
ks Speciy feauency Establh inconiive mecharism % SFRLME, EBHAMENEHHEA, FREAL),
o e Dozt NS hien - BUHTNHE FTERLEFRFHINE, HEARERRTLEIR, MRRL

Include shift-over content Establish a sharing mechanism, etc %ﬂiﬂ, IE%EZ‘E@%IJFE, K&ﬁ{?%z‘iéEﬁE%, gﬁﬂ(?éﬁ’\]@\ “ID

. £ HSE SIREEI . RRB5EYAED S

Al staff HSE knowledge training Full participation in fire month activities The management, perhaps the CEO, perhaps an HR supervisor, or

=5 % F o perhaps a workshop team leader, consciously abide by the safety
LRE x5 . SEHBR - i 2 . FES BEEHSER : ; i
RN HSE ABXER ERAERBRIRIREBRHNSIF RHBhIRBEEXERD regulations and urge and assist others to enhance their safety awareness

Total involvement in HSE-related Full investigation of hidden hazards and formation of Carry out fire fighting skills clearance
activities follow-up mechanism for reporting activities

o e SETNAE

“Red ribbon” activity mechanism

at all times. Whether one’s position is high or low, whether security is
one’s job or not, one should consciously cultivate safety awareness,
accumulate safety knowledge, understand the safety system, continuously
spread the positive energy of safety, and strengthen the “mind and spirit"

of safety.
PAVEPN o REYEHWRT FEARITIRANIES o AHRMERMI=4R, #E—PHEHATEL
QIR 2 RE5 Sennics Anhui workshop held on-site promotion seminar BESRE
HSE 1= FH
: « BEET KPESWER. FEHTRGFALEE Three standards for non-operational posts - — — — -
Model creation promotes to further promote the pace of standardized 2017 E£X B FEIrER SKPRE BARTTRIE R
total involvement and HSE Each sub-committee of the Cao County Plant carries out TR ., . .
improvement inspection of the bid-creating materials of the workshops g . Sennics’s Targets in 2017 Actual Value Target Completion
and departments and offices
ST A O g SEA
- YRS _ o - 0 death accident Completed
o PRAHEREHR o MYERMERD, B HSE2RE5
B EL M BBARRESE T All personnel share safety achievements o=
Periodical milestone activities . EERELZENVAE Periodic incentives to promote total ET’ﬁ%ﬂjﬂ 0. 0 SERL
Create a strong and safe cultural atmosphere involvement, etc 0 heavy injury accident Completed
_ . - SHER, BETR - ABRR=FABN= EEEFREART 50 B (&) LUEEHANO 0 SeRk
%ﬁﬁﬂ%%:fﬁﬂﬁl%ﬂtu Look for short board, and check shortcomings Discuss opportunities for improvement in 0 accident with a direct economic loss above RMB 500,000 (including RMB 500,000) Completed
Jointly discuss an improvement the next three years
- — —— sl
plan for the future three years © FRIAMEHER R o BIE=FRETITRIE
Seek remedial measures and resources Set a three-year plan of action for BEEFMAIART 50 ATTU FERAKRT 4 (BEABEEMIEAR) s
improvement, etc Less than 4 accidents with a direct economic loss less than RMB 500,000 (including contractors and 0 c o?n':pl -

external personnel)

EERRST 2 0 =R
No more than 2 traffic accidents Completed
HEART, WiFREFAR, UiIFRRERA, WiFEE .
’ ’ ’ SHPREEHNO0 0 SThY
HIAR, BRIV EZLEEFRELE, NZAMEESHT 0 collective poisoning incident Completed
EM1Toh, KEEMENAEMANALZLITRANBE, =
BXNAREMEEEHER, ARMENAR, AH7Z% — R FIRIBEMH 0 0 SRR
« N _— 0 environmental event of general impact and above Completed
éE,‘J ’L;\—% ?ﬁi o
Grassroots employees, perhaps production personnel, perhaps
inspectors, perhaps loading and unloading team members, take BRI RN 0 0 SRk
the safety of the enterprise seriously, mind their own work and 0 occupational disease incident Completed
actions at all times, and can also correct unsafe behaviors and
thoughts of others at any time. Whether the other party is an old . .
i o sl o suf =IREEEEZE 100% 100% ST
master or a new recruit, they use the simplest way to provide safe 100% coverage of “Three Standard” management Completed

“minds and spirits”.
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RIEESTEER

Ensure employees’ health

ERAFRERTIRGRER, RIRKINSTHEN, &L
EIR, HAR TRESELMAMR, FRIRLEREZI,
BRATIIFRS, PeRIRIT4E,

SKATIERFEE

Implementation of health measures

ERUFRUTMARHTRUBRERETIEF, BUS
NMRIMERYE, SRATTEFRRINRLEREE
ERERLN, NRTIWEXEFET R KA,
FROERRE8ED.

FERE, BRLETHRR
22X XS

Arrange shuttle buses, which
reduce the safety hazards on
the way to work and back
home

EHR R, PR EE

Regular rotating work
shift reduced hazards of
occupational health

Concerned with employees’ occupation health, Sennics actively
takes a number of improvement measures to enhance the
working environment, and provides all kinds of safety supplies and
occupational health training to employees so as to ensure their
work safety and prevent the occurrence of occupational diseases.

Sennics assigns full-time personnel to carry out occupational
health management, set up health records for each employee,
conduct a full-cycle examination of occupational health hazards,
purchase commercial medical insurance for employees, arrange
medical examinations, and carry out mental health consulting.

RXMEFRA M, BFREIE
POk i)

Issue supplies for labor
protection, to reduce the safety
hazards at work

B

Management performance

« 2017 F, ERUFRTAE 100%, RTTHE0 k.

In 2017, the medical examination rate of Sennics employees was 100%, and the number of work-related injuries among

employees was 0.
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F RS
Carry out health training

ERUFAH-—FEYNRUBRLLEEFRNIFRE
BiEEZR, ARTWHI, KAFRNERL2EEKT
BIER o

BRI

Management performance

¢« 2017 F, BRUEERSR2FIIALGN
& 32 /B

In 2017, Training on Occupational Health
and Safety is 32 hours per person.

BEEE SIFBun
In Science We Trust

In order to further implement the occupational health and safety
management system and the environmental management system,
Sennics carries out professional training to realize the improvement of
environmental and health and safety management level.
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RiFxEIZE

Adhere to green operation

g e ALt ESEE IRk . {ER{IT 4=  Environmental issues have become common challenges facing
o, ZRASIRIANGESEES, = EEEN the global community. As a chemical production enterprise,

Sennics actively responds to the concept of green development,

SN V=B o N S HE, =1 < Y 2 . ,
R, BLBBEFBENREHNRM, FRTEEIHE efficiently uses energy and resources, reduces the impact of

BERERANT M, BHtanaRSRRE,

FEEF

Green production

EREZFL “RegeE” £FIZ
NIES], FERBEITIZN0E, Kk
TEFSHENMERERARH
MNBE. RREMTERERE,
SMEESEREE, BRESRK
7, RIPFHE, BOFEAZET
BEEr,

Guided by the "safe and green" production
process, Sennics constantly carries out
process improvement to elevate the
harmonious coexistence of chemical
production and environment to a
new level. Attaching importance to
energy conservation, consumption
reduction, production cost reduction
and environmental protection, Sennics
is committed to realizing green and
sustainable production and continuously
strengthening its own energy management.

BEFYEE
Waste management

its own production and operation on the environment, and
continuously innovates green energy-saving technologies and
products to promote the sustainable development of society.

ZHERRABRTEEBES. REREETIZ. HITREE. 5INEEHEE. EIUFR
MEFBTESTT, ZEAMELNL. RELEN. £FEEN. RYERIL. 88IRIK
iR, R REF2IRFNRRZM, 2017 F£12 8, KERRRE “GMiw
THWEET” RERS

Sennics Anhui thoroughly implements the green concept, develops green technology,
promotes green production, and leads green consumption. In various links such as planning,
development, production and operation, measures such as intensive land use, choosing
harmless raw materials, clean production, recycling of waste and utilizing low-carbon energy
are implemented to reduce environmental impact in the whole process of production. In
December 2017, Sennics Anhui won the honorary title of “Green Plant in Petroleum and
Chemical Industry”

XRAYF—BRISFNERMELES, TRHUTESR AKX  Always giving priority to environmental protection, Sennics has
FARSEEN, SIEHSH (KB EPBEME) (F strictly implemented national and regional laws and regulations on
/ /. b <

environmental protection. In addition, the company has formulated

REAEEDE) FHIE, N5k HE. ESHK and implemented such systems as Regulations on Management
UNESEEEREYNSE, BEMiEr=TE, #  of Environmental Protection and Methods for Management

EFFEERRERTE,
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of Environmental Events, strengthening the monitoring and
inspection of sewage, oil smoke, waste gas emissions and toxic
and hazardous waste, optimization of production process and
minimizing pollution during production.

Bl FEAR R NOR SRR L BB =4
. Reduce solid wastes through lowering
Solid waste reaction temperatures

BEENERNQEHITEFYAIE

Engage professional companies to dispose
solid wastes

BMEES, BINEESR, TANER
FBiRE, RAXBZE. TN

Sequentially enter a water washing tower,
a condenser, an acid washing tower,

a water washing tower and a chimney
condensate recycling system through a
tail gas pipeline for application

B

Management performance

MEEL SIREn

In Science We Trust

EEEKELAERRENY, | &7k
COD E/KHENEM, E&KHEN
TBIF KB R E Waste water
Organic matter is recovered from the
production waste water through an
azeotropic tower; low COD waste water
is discharged into a biochemical pool,
and qualified water is discharged into a
circulating pool or irrigated grassland

ZRSEERIHFNIKEE 2 RS,
729547 \ O v == 5 | e = S A T U i
ANRKREHR

Damping buffer, adding muffler, special
machine pump room sound insulation,
distribution of earplugs, and regular testing ]‘75’—:\‘

Waste gas

o BERAFRBREEFTZRE, BE 2017 F£11 B, KEYEREFS(EL 2016 FEEAEK 8.6%, MBNEFYHMRFFRET

96%, THEFYHMBEEMRT 99%, EKSERIT 99%.

As of November 2017, after taking green production process, the gross output of Sennics Anhui increased by 8.6 % compared
with the same period in 2016. Meanwhile, the emission of organic waste decreased by 96 %, the emission of inorganic waste
decreased by 99 %, and the total amount of waste water decreased by 99 %.

RRTAFA

Resource conservation and utilization

ERUFIETZKFRA, FEMATERRAFL
5MENE, BAEREENTm, KEBFEES, X
RBHESR, MREFIERERMABRE, NEITT
Al T RERHFR IR R B T,

EBSEenn
Advocate green office

ERAFWN AR SEEREHITTREE, BITRENE
MEZY EMEXRIRE, ENAEKWEEFRITIRMR, 2
ARIZEDARIR, RMEEDR, 2017 F, HER
NEGRRSE, ZREQEERAERTWERFGIE, ™
BEMAEEARIE, BSEEHIT.

Sennics pays attention to the improvement of technological level,
constantly steps up the development and renovation of energy-
saving technologies, eliminates backward devices and products,
implements clean production, develops circular economy, solves
the problems of energy utilization in the production process, and
sets up a good example for energy conservation and emission
reduction of other chemical industry enterprises.

Sennics strictly manages the company’s high-energy consumption
equipment, gradually updates related equipment through energy-
saving renovation projects, and posts a sign of turning off lights
at the offices to enhance employees’ awareness of green office
and to realize green office. In 2017, in order to reduce the use
of official vehicles as much as possible, Sennics implemented a
double approval system in the use of official vehicles, rigorously
approved vehicle use applications, and advocated green travel.
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Contribution to Sustainable and
Harmonious Society

— B EBRREFI TZ/ EL”
A “dedicated mind” to improving the process for
: polymer additive

BRERKES, BRUARZRRT HRILZMREAMNATAZ — MLZHRIIEFTERMAITHRIIE, AR~H
RIE, MEZRNSIE. FEX, AEREFMIZARATE—HEZNE. HHFARNBENDRHIYE—F T
2iE, BMENENEEAESRE, —SPRERME, ERESHNNEELT ETRIEIE, MIHERFIH RT 15
BIRMILZ, REIRN RT HR L2~ mAE—RIERS 3.2%, M RT FaEEKERLD 99%, BHHIWERES
T 14%, BAERREFTIRSCHANEERARIE

AERTEN 20 REFR, REZRAREK, A—BFBNLKRPERKARAET, AERNITRFRLBETE
HEWNAHE, ANBEREERRE “TIERME .
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| am Zhang Xiaging, one of the leaders of the RT base process research team of Sennics Shandong. The research work of new process
needs to go through continuous scheme verification, with slow output of results; in addition to the high standards and strict requirements
of Sennics, it is not easy to find a new technology scheme. | led my team to analyze and discuss each step of the process flow, and
encouraged the team that they should not be discouraged in the face of difficulties, but should step by step overcome difficulties. After
more than two years, we finally successfully developed the latest RT base process after thousands of verifications. The green and
environmentally friendly RT base process has increased the product purity, reduced the amount of RT base wastewater by 99 % per
ton, and increased the organic matter yield. This new process has become an important technical guarantee for Sennics to maintain its
leading position in the industry.

During more than 20 years of working in Sennics, | grew up together with Sennics, from a young college student to a technical
backbone, contributing my own strength to the sustainable development of Sennics, and at the same time truly feeling “the sense of
accomplishment at work”.
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51T H#D

Make progress with the industry

EREKAENRSMARMF EF B, ZRUFRTFS
P ER D ZEE B KRER, HETMITLAIFRL R,

ERIMTICIRRIEREA S &2

As the world’s leading polymer additive manufacturer, Sennics
is willing to share its practical experience with its industrial chain
partners and contribute to the sustainable development of the
industry.

Active participation in domestic and overseas industrial forums

20176 B, ZERUFHEFHBEEKEBEANLIRH
By “MEZBERMMHEFNNARR BIRSE, REF
RENR. RRMERERESENR. E1R GB1589 ML HEE
KREXMERNLIRLZBN=ZAEHER, RAT QK
BAOTFHR. MEEMASOREZERY (KR BE
FIBGRD, LURBSTI KRR RRRTTL. HET
R AR R

In June 2017, Sennics attended the Fourth Global Tire Technology
Forum and made a report on the “Research on application of
new green long-acting antioxidant”, proposing that environmental
protection requirements, tire performance improvement
requirements and national standard GB 1589 requirements on
tire load were the three driving factors affecting the development
of domestic tires, and expressing the company’s long-term
commitment to the development of new green long-term (rubber)
antioxidant with better performance and the willingness to work
with industry partners to promote the sustainable development of

the tire industry and even the automotive industry.

ERUFEEFRESREEFMEAPUERA+ARRMRZ —SEEREREGRED. BRI “PREWVRHROIIHTRNEI T
BHE" , BHEERRS RARBERSYIRIIFILE R UREUSHI IR

Sennics’s main product, high-end antioxidant, as one of the top ten scientific and technological achievements of Sinochem Group,
appeared in the “Exhibition of Scientific and Technological Innovation and Achievements in Mass Entrepreneurship and Innovation
of Central Enterprises” sponsored by the SASAC General Administration and CAST, fully demonstrating the company’s innovative
achievements in rubber and plastic chemicals to all sectors of the society
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About Sennics

Our Mission:

Leading

through G

Our Vision
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ERUFRIE 2018 EfREIAR, RE (FREESKHMER ) ERUEH

At the 2018 International Tire Technology Exhibition , Sennics had in-depth communication with customers at home and abroad on

relevant cooperation in 2018

xRN B

Active promoter of the green industry chain

2017 F, ZRUFEARRFEZIFOFIEHRMEHE
R, $HBAMARAIEBHRSREMAXEN, T+
NNETRA “BREFEINERER B, ATTK
TEZ2. BRDONA. BtKEmES MM
H, FERBMiRE. 2018 FE4), BHRRTEEDN
By 10 REBREWHTHE, EREGAT BB LI
mERRTE, WIT LRIV ANEFEZEGR
HAMRER =, AT ARKE W AHEEN
PRERLFARINERN, ITEEE~IE. AEHREEE
MEE4EEREMERE .

T—ME, RBEREESBRILNE, BRIRMBND
EHRYR, HHESM@mBXSHRMERETILE
BRRE.

In 2017, Sennics, together with ExxonMobil and other three
Suppliers of tire raw materials, launched a survey on “commercial
vehicle fleet and tire usage” in more than ten cities in response
to the relevant regulations promulgated by the government
to control the overload limit. The survey covered a number of
issues and aspects such as driving safety, resource conservation
and utilization, and the influence on surrounding communities,
and a survey report was prepared. In early 2018, the first draft
of the survey was shared among the country’s leading 10 tire
enterprises. By referring to the company’s own innovative
products and solutions, Sennics called on the upstream tire
enterprises to develop and produce more products suitable for
the standard load and environmental requirements. This reflects
the joint efforts of the company and its industrial chain partners
to create a green industrial chain and work for a more suitable
living environment for the whole society while adapting to rapid
economic development.

In the next stage, the company will cooperate the Rubber Industry
Association to share the policy results with the public and the
government, and to drive more stakeholders to jointly promote the
transformation and development of the automobile industry.
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5RTHEK

Grow together with employees

R TR RIINER, BREUAFRABNNERR.
RRANF—BEURTARERNERNME, FHAERT
HE, REAISING, IRTERMKTE, XIF
RIMIEMEE, 185 RIHNERHRELR, 2017 F,

NEHB 63 ZRT, HPFMANRRAT 2848, TR
T490% (TMEEARI4R) , VERERT 143,
PIERT 15 Ao

pali

M

2.85%
[ _1537%

50.36%
W ERUEFHRT

Employees with a master’s
degree and above

B ARFEHRT

Employees with a bachelor’s
degree

BN KEEHATL

Employees with a junior college
degree

B PERUTERRT

\ Employees with a secondary
25.42% technical degree and below

RFE 5 T &

Employees are the cornerstone of enterprise success and the
source of strength for sustainable development. Sennics has
always regarded employees as its most precious resources
and wealth, actively working for the welfare of employees,
protecting their rights and interests, building a growth platform for
employees, caring for their work and life, and creating a happy
community with employees. In 2017, the company had 1,563
employees, including 28 new employees, 490 female employees
(14 female managers), 14 minority employees and 15 disabled
employees.

7.52%
\ 27.81%

W51 FNUERT

Employees of 51 years old and
above

B30 5 RUTFRT

Employees of 30 years old and
below

M 31-50%5RT

Employees of 31-50 years old

64.67%

Protect employees’ rights and interests

RAHATEEFEF. 88, SN XERE, ™%
BT (Fohk) FRRTEMRERENR. ERANRALY
NG TinkE, HERREKE. R8. MrEFSHEA R EH
RIBMNR, ZIFRAETMNRESHERIEANSE .

REFRH KN (ZRUFREEERABDRIARASH
E) (RRAFZEHEEDZE) F, EEMNRPRIND
m&ENTD, NRTRHEEERSNHFMENTE; &
SHRIERE, BURINELRE, FEMEE. R
ITRMMA. BRRFANTEFRNRENFE, BET
ERNEETESEFEMNEEIFR, 2017 F, EBTE
OHIESERLEIN 37 &

h
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The company is committed to creating an equal, inclusive and
diversified corporate culture atmosphere. It strictly abides by
international human rights conventions and labor standards as
well as laws and regulations of the company's places of operation
such as Labor Law. It puts an end to employee discrimination
caused by ethnic group, religion, gender and other factors, and
prohibits human rights violations such as child labor and forced
labor.

The company has promulgated and implemented Sennics Staff
Representative Assembly System and Sennics Attendance
Management Measures to respect and protect the legitimate
rights and interests of employees and provide competitive salary
and welfare benefits for employees. We will continue to promote
democratic management, attach importance to the expression of
employees' opinions, open channels and platforms for effective
expression of demands such as WeChat, employees’ suggestion
boxes and correspondents, so as to meet reasonable demands in
work and life. In 2017, the Shanghai Operation Center collected
37 rational proposals.

BHhRIARE

Promote employees’ development

ERAFREFT “GEAT. RMAT BFRAL" BAF
EEM, FERTIKERANSHEARRE, #dHETHE
BREAR, TRTEHMHMER, TEIRBEIERL AL
BEE, NRIXKREREHENE.

B

Skill upgrading
ERUFETESSUNRKEEFNG, FERIIRSRK
REIRIFIRE S, 2 EE ERA R TR AR AEK T,
WEThiBE A MR IR,

FEERINTIE=
Master of skills studio

BERBEEAEANT “GEE B,
SKI EK T E B

The skill level is generally improved
through the “help and guidance" method
of skilled leaders

R Eetb R
Skill contest

MEEL SIREn

In Science We Trust

RERTIENMAE, MZIEERTIFR

Set up an employees’ suggestion box to extensively collect employees’
suggestions

Sennics adheres to the talent development concept of “respecting
talents, discovering talents, and cultivating talents”, pays attention
to employees’ improvement of skills and development in various
aspects, promotes the upgrading of employees’ training system,
forms a perfect salary incentive system, creates a smooth career
development channel, and provides strong support for employees’
development.

Sennics has established a normalized skill training mechanism,
which combines theoretical knowledge with skill operation,
comprehensively examines and improves the theoretical
knowledge and skill level of employees, and promotes the
construction of a skilled personnel team.

F R e A
Skill evaluation matrix

XTI BA (U LA RFITIBETEMN,
REKRBEKERFERMUEK
Carry out skill evaluation on personnel

with post changes to ensure that their skill
level meets their post requirements

STONS IR ERFEBEAZE, Externally, participate in the skill competition
ST RFEITR AL E of Sinochem Group. Internally, conduct skill
competitions
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HRERFREKALLE
Skill contest of Sennics Tai’an =25
CASE
ERERISERRBEN R EEALEIER, ED AR ELEEREEE. BRIEZIEGIELLEE. BN ITRELEE=
5y, MMRTERERELNARE, #TEEMR. BXELENFE SIS0

Sennics Tai’an held a skill contest during the Corporate Culture Week, and the contest was divided into three parts: forklift
truck obstacle-crossing and transportation competition, electrical welding tee joint making competition, and electrical
instrument worker skills competition. Through these competitions, the company can examine employees’ deficiencies in
operating skills and carry out targeted and comparative learning and improvement.

e
“ﬁ!ﬂkﬂi

REGEREENT B EHIFL RS

The site of forklift truck obstacle-crossing and The site of electrical welding tee joint making competition
transportation competition

ZroieEil

Diversified training

NEMEHIEZI)TEE “E%1ME” “RHN “PME” A5 The company promotes the development of the training work

N Srs - N towards “customization”, “systematization” and “personalization”.
MERE, ZHEEDTBIIEN, MEBEEE IRERE verematizall e .
It analyzes the training objectives in multiple dimensions,

7, RERER. PR BENTEER, KIFIITES constructs a curriculum system with wider coverage to meet

D™ ERBBEEN, (EHEHER ITNMES A ATENENSE—,. the different needs of grassroots, middle-level and high-level
personnel, adapts the training work to the development of the
enterprise, and promotes the unification of employee value and

BEIER company value.

Management performance

2015 2016 2017

Length of time of tralnlng per employee hour

Training |nvestment per employee RMB ' ’ '
SHEB T ASGIEIIET e 1115 4563  21.56
Length of time of training per female employee hour

Length of time of tralnlng per male employee hour

T RTASEIETK A 1139 4746  23.28
Length of time of training per plant employee hour

Length of time of tralnlng per manager hour ' ’ '
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A BB AZELTRNIESFITY, SEEFERA. 28, FEERRaNEGEAT

, Implement a rotation training plan for newly recruited college students for the purpose of training
Management Trainee Plan compound talents who understand technology, can manage and have high comprehensive quality

ARTESITERANRIEE I, REERIRR “70-20-10" ZW&It, EEARES
B 5 S5 10%. MMAFS G 20%. FERKES 70%, BHEEAREEIIMR
s Provide tailor - made mixed English learning plan for employees. The curriculum system is

English Training Camp designed according to the " 70 - 20 - 10" principle, i.e. 10 % of basic curriculum learning, 20 % of
others learning and 70 % of on-the-job practice, effectively improving English training effect

—HZIPARKIEE | s=Er— 12908, BHEIFSENEES, BEIEKN—SEREEE

Frontline Team Leaders’ With every three years as a learning cycle, through the combination of training and practice, team
Training Camp leaders’ frontline management skills are sharpened

AE—MHANR (#R) RTEEME , RENA—FNEFITY, HTEZRNG, 8

R Bh3T R TR K
Talent Plan Assign a teacher to each new (post - shifted) employee, set up a one-year training plan, and

improve the assessment mechanism to help new employees grow rapidly

X

n
i
&
=t

Management performance

o BE 2017 &, EF—LUAK 110 . AYIFIIESEL 48 /)Y

As of 2017, 110 frontline team leaders had been trained, with 48 hours of training per person

EREEARE)

Training of grassroots management personnel
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FEAER G &5
Stakeholder feedback

Fhl: BiRSREAES, 5ISRNEIHRMARRRAYERS .

Trainee 1: The combination of theory and practice guides us to find the correct way to solve the problem.

FR2 —ZAKIIGEREBNRITNREITAZE, URNFIZARMNNNEEXEFHIARIE
Trainee 2: The frontline team leader training camp helps us understand what a team is and how to use the
team’s strength to better carry out our work.

F5 3 XRFNINFRMNEFZEEETFRRANEH, B—4&ITERARNEHRE,
Trainee 3: This training has a great influence on our production, operation and management work and is a strong
guarantee for frontline work.

BRANSHEINIIRF
Felt Leadership promotes internal training 1]
CASE

ARISEERUFREXUNERARED, BARZLATSEIUSENNRFMARETNIIRTHERNZ 224
FHEEYE, RRERDREEARLHBRREIAIIND, 90% LU EBAIBRIEEBATRNINAERH, FHillHAHTNZE RN
BRI EMEA. EFllF, SSIABHIIINAGE, RABRKE, THZ5EI. ASCHINLRA RIS
BFER, IBFINEREEN SR BEREEARNMUBERINTD, ITERRIERSMEI, BRIS5HE)INREFRE,

Felt leadership, an important part of Sennics’s safety culture., means that leaders at all levels of the company set good
examples of personal safety behaviors to make employees truly realize the importance of safe production. The middle-level
managers of Sennics Tai’an are all part-time internal trainers. More than 90 % of the internal training courses are given by
the company’s internal trainers. As a result of training, both lecturers and trainees improve their skills. During training, leaders
assume the role of trainers, improve their self-skills and take the initiative to participate in the training. They regard training
as a means to carry out their business and as a management method. Grassroots management personnel not only serve as
internal trainers, but also actively participate in the training, setting good examples for employees to participate in and support
training.
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Employee motivation

BAVFEeE BRG], MAEHESE (FRUFRK
BRABRRSHMERNE) , R ROIFSTEE,
FORIFENFEN R TREAZR T EER, B
A RTRRRRMM IS, BEFthEEB R TR DANE,

BRI “FRBOIF T

Technological award system

Non-technology innovation

MEEL SIREn

In Science We Trust

Constantly improving the incentive and reward mechanism,
we have promulgated and implemented Sennics Management
Measures for Scientific and Technological Incentives, and actively
expanded the scope of innovative incentives, giving full play to
the role of outstanding teams and employees in encouraging
employees, stimulating employees’ enthusiasm and creativity, and
better helping employees realize their personal values.

RFHEIPAM 51 TRE

Commendation of excellent

platform teams and employees

BRI AS BEREIN. BN BIEE + ITEHFER KRR RNT RENRBAHHEETEBEAAF D

R VERE (BIT) « BHRARE K. 8, EE T ERSEHEX KA SR,

A, RETHAHER. SHEER.

KRS S S B BN BR AR, & ‘ . HSE TRt R ERIL,
BERSRSAE ST, BEEE Establish a platform for soliciting and
BIRER - UE evaluating non-scientific and technological Commend the teams and individuals that

40% F R A 23R,

The incentive content includes scientific and
technological innovation, scientific and technological
innovation achievements, standard setting (revision),
transformation of scientific and technological
achievements, suggestions for technological
transformation and rationalization, and scientific

and technological achievements. Subject setting
runs through the whole process of scientific and
technological innovation. Currently, 40 % of research
and development personnel have been awarded.

N N

I k% =

Career development

NEIEH LN (ZRUFART W FFIRUEEDNE)
L “EELARSRALE WEBEEARE, AETHE
RRE—MAT KRR, EATRKEFABRRTAERNE
BN, MRTREMZE. BRATHRERZMALIFT

ENETEE,

innovation proposals and implement

BEREEE

Grassroots manager

have made important contributions to the

corresponding incentives at various stages. company, and set up awards such as market

development award, outstanding operation
award, and HSE work excellence award.

The company has promulgated and implemented Sennics
Measures on Research and Development Professional Sequential
Position Management and introduced the dual promotion
tracks for talents featuring both “management development
and technology development”. As a result, we have changed
the traditional single talent development channel, freeing talent
development from limited management positions, and providing
scientific, effective and fair career path planning and sound
promotion paths for employees.

FEEEE BEEEE

Middle managers Senior managers

E@RT =ERT
Ordinary employee High-potentiality employees
= = BN
\ ER SEEER BRER
Experts Advanced experts Senior experts

ZRUEHEPOATEFABE
Dual promotion tracks for talents at the Sennics R&D Center
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XERTHE
Care about employees’ life

ERAFRE “UAREK M “ARESXHE B9z NE
M, R GROWTH Ik setl, AFRTEHHEFUXIF,
[TZRARXEER, FEATWRERE, EEMNE. KE
B ITIERE,

GROWTH X 1{kiEi%
GROWTH culture construction

‘SRIHZEMK” B GROWTH MIZLEX, KiTHE
PUER “BREH. S INE. EFEI. &7 B
& BI GROWTH XHIBE, 27 LUEH#E) GROWTH &
g, 5ISRTRELXERETO. SMETTT,
5RTH=REMRR.

Adhering to the core values of “people-orientation and “openness
and care”, Sennics continues to promote the GROWTH corporate
culture, giving employees care of different dimensions, carrying
out extensive sports activities, enriching employees' spare time
life, and creating a harmonious and friendly working atmosphere.

“Growing together with employees” is the core of Growth culture.
We internalize Sinochem International’s GROWTH culture
philosophy of “pursuing excellence, innovation, seriousness, being
good at learning, cooperation, and integrity”; we do our utmost to
promote the implementation of the GROWTH corporate culture,
guide employees to internalize and externalize corporate culture,
and share development achievements with employees.
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FCE PR
GROWTH X1t

GROWTH
of Sinochem International
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FE X
Open Minded and
Caring for People

BT SirseH AT E
Innovation and Continuous Teamwork and
Improvement Collaboration

EPEME X BR{=F AERE SR
Customer Orientation Taking Responsibility and
$§ ) t'\ 11|\ 1E y)ﬂb Professional Dedication

Sennics Core Values

FIERR GROWTH XAAFIR BN EW
Sinochem International’s GROWTH culture and Sennics’s core value

A — R T TEEFEPHN—EImNRLE
Corporate Culture Week: A Beautiful Culturescape in Employees’ Work and Life =15

CASE
BINSEARZRAFEUXLEER, S7EL GROWTH XUEIMRAAL. BAXUEBEBI-RIFHEZHE. FELF
BOERLER), 1858 T RIS NIERRES, ESHEMMIELHRE,

We carry out activities in the Sennics Corporate Culture Week every year, aiming to make the GROWTH culture more popular.
Through a series of various and colorful thematic activities, the Corporate Culture Week has strengthened the spirit of unity
and cooperation among employees and created a more harmonious atmosphere for common progress.

M (11 AB) FMRIRIHM (6.80 AE) FFHES], BREPLEARE T
MERI 68 BFEMETZRMIL 11 AF —
Sennics Tai’an short-distance marathon race “in celebration of the 19th CPC

National Congress and for the health of all employees”, was divided into a short- LRERBITHER, WPHRMIEN, ERTZENAEER. BX
distance marathon (11km ) and a mini-marathon (6.80km), implying the 68th The lantern riddle guessing activities of Sennics Anhui were very lively, which
anniversary of the founding of the People’s deepened and strengthened the friendship among employees

BRI ABEEDD

Sennics Shandong “Golden Autumn Drum Beating” team contest created a strong WHEFRTHEEZENKE, RBASTER THERFEER

festive cultural atmosphere “Wonderful Young Sennics Employees” cohesion development - kayaking
experience activity to promote the friendship between young employees and
enhance the collective sense of honor among them

WARER “FmEik” BFLEE, EERENTEXXLRE “¥5F Sennics SENERBFE" K LRERNERE
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EZE IS0

Diversified care
REEMASCKIR, MAHLE (RRUCEENEEDE)

F, RUMABSYIRBRARTRRBELMFEME, FIFR
MERLERTXE, BOTFRAS—URIN=RER.

Attaching great importance to humanistic care, the company has
promulgated and implemented the Sennics Measures on Welfare
Management and other measures, and established a sunshine
fund to effectively address the practical difficulties of employees
and their families. Meanwhile, the company takes active measures
to care about female employees and strives to improve the well-
being of each employee.

RTAEF BRI HER THRIXE
Employees’ welfare Assistance to special Care about female
employees employees
BRIl ET RIS
Employee commercial medical insurance
4£H% PEEE
Birthday party Sunshine fund TR
T EEF PRIME R T#NBh Female workers’ home
Holiday benefits Allowance for employees in difficulties IR
MEELH fER TR Nursing room
Preferential performance Condolence for sick employees B0 TS E)|
2O AT FTHEER Special training for female employees
Love umbrella Employee child education award
RTHE
Workers’ reading room

SR
Management performance

o 2017 F, EREFLMANES 49.96 Ait. EN 4T BATINERE,
In 2017, Sennics issued a sunshine fund of RMB 499,600, benefiting 147 employees and their families.

TEMEET

Balance of work and life
NEERREH , ARARFEE SENXKED, JEER
BEEER BIRE, FTFE TEAXKESE, ZHOHER
TZEREEENAER, TIMA T TIESEFMMEHH,
2017 5, REAIHSS5HAR 20 RIWMER T XAERD,
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The company makes creative efforts to organize and carry out
rich and colorful activities in the form of sports, fun, parent-child
activities and festival culture to fully meet the employees’ multi-
level spiritual and cultural needs and realize the harmonious
progress of employees’ work and life. In 2017, the company
participated in and organized more than 20 recreational and
sports activities for employees.

MEEL SIREn

In Science We Trust

ZRUWFEELS 10 FRNEIKLETE, EEAARLENY, GERAE+HRE ‘BRI BIRFECohRERET
Sennics has been holding basketball matches for 10 consecutive years. The picture on the left shows the hot competition scene and the picture on the right shows a group photo of
the playersin 10th “Sennics Cup”basketball match.

WTTIENR, RERETHE

Promote work-break exercise and advocate healthy work

1 Sennics—ER{LF 2017 A 2K SMP L ERIEHS
Wonderful Sennics—Sennics 2017 Talent Show Articipate in Sinochem Group Sports meeting

P HHALR TREEED

Organizing female employees to pick up strawberry in Women's Day
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“EHREPIRE — S EEET
“Sennics Readers” — —Reading leads to a better life 2245
CASE
017TE 48, ZRAEFARTERE BAEs” — “FREPRE” Eoh, ERBRANETRIER RA. BIZMRR. &5

51749 50 (IRAIRE, MI)HEBCHHESE, URRERNOE, BEmRiRRREAE S ALIERK.

In April 2017, Sennics set up a “reading booth” for employees. The “Sennics Reader” activity allowed Sennics people to slow
down their pace of life for reading, expressing, recalling and giving thanks. The activity attracted about 50 readers, who took
their own stories and expressed their inner feelings through reading aloud in different moods.

S5 E

Develop together with the society

%;‘"‘éﬂg?ﬂ’gﬁjﬁ SR BEBAFIENHTEIFIE, Z8EE  The sustainable development of Sennics cannot be separated
BELEEES, B S ASE L, BItR . % from a harmonious social environment. In efforts to promote the

- =R harmonious development of the society, Sennics gives back
N AT > £ ) ) ) - : .
=N HW%%%&J{E’\J&‘)E, BEUFRATmER, AR to the society with love, actively participates in public welfare

ML BEE 2. undertakings, promotes the development of community culture,
education, environmental protection and other undertakings, and
carries out public welfare activities in a normal way.
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B EEW
Support education

HEBUXABHSNIAENRE, LEBIHB A EREMEFHHEIFENAT . FIMBA X EHSMITI AL EFT,
BESEFRARRTIVAFNRF AR ENMARELBREFE. 2017 F, ERUZEERTIAFEZLESEDIN,
ERABUMBEIEXRR, #—FT KSR, BUIBNEENTFHAEEXR, NEFESABAT IEEFHFE,

Education is related to the present and future of society. Only through education can we continuously cultivate talents that the society
needs. We have been paying close attention to the cultivation of talents in society and industry. For seven consecutive years, we have
awarded awards and grants to outstanding undergraduates and postgraduates of Nanjing University of Technology. In 2017, Sennics
signed a strategic cooperation agreement with Nanjing Tech University, formally establishing a strategic cooperation relationship, further
expanding the cooperation fields, establishing a more comprehensive cooperation relationship among industry, university and research
institute, and creating a better platform for training more outstanding talents.

EREFEERTIRF2FRRRGF S

Sennics grants scholarships to Nanjing Tech University students

EBREEEE
Advocate a green lifestyle

RITAOEBE5HFRZEIMEATES, 3ISHKXERIE  We take an active part in and carry out various public activities on

FE5HBGEE, BT NKIS T RYER S, SRhER environmental protection to guide community residents to jointly
° ™ participate in environmental protection. We have set up clothing

FRYREMR. MERTAONRIF SR, BEXLEREKEK, recycling points in residential areas to encourage residents
BB FEREEFRAAMTNE T, to develop good habits of making the best use of things and

protecting the environment and saving money. Through these
daily practices, we are committed to making people consciously
adopt a green lifestyle.
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BRITSR A
Offer volunteer public services

EEEEFRL: “AYETILE—
TERE" RmiBHiED
Shanghai Operation Center: " Hold a charity

book donation activity, Giving Left-behind
Children a Library"

ELXH: REZEZE. NS 9&/&\55%3#2'5

=Dl

EAEREE Take care of
Sennics Tai'an: Visit poor students, widows Vulnerab|e grOUpS

and orphans, and seriously ill patients

REER. APRERENFF

Sennics Tai'an: Provide financial assistance to
students from poor families

REKE

Disaster relief

. NERY S5~
RUTRSENERNRIKS TR/
SEseEf Targeted povert

Sennics Anhui and the village it assists have g p y
established a joint party branch relief

Daily voluntary
services

NERHREMEAENS S5 RE, BRTUSBTHERES
The company organizes a variety of activities to engage in public services and
encourages employees to give back to the society with voluntary services

om =

“HEBTF) E—TERE AmBHENSEDE 260 KA
Book donation activity for “providing a library to left-behind children”, collecting over 260 books
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AESERS

BYRERE, F—HEAHARE
/Sty

Organize money and material donations at
first time whenever a disaster occurs

LEEBEEDRL: FE “RERHIT+
N WAHED
The Shanghai Operation Center: Hold the

“Healthy Travel + Public Good” micro-public
service activity

REEHR: THIBLRIIIED)
Sennics Tai'an: Regularly organize blood
donation activities

ZEEHR: FTHAKRARRER
U RIE T

Sennics Tai’an: Regularly organize holiday
traffic post activities

MEELF QI8

In Science We Trust

ZREBRAREEMIVER, H£55FRTES5, @il 18200 27

Sennics Tai’an carried out a voluntary blood donation activity with 55 employees participating and 18,200 milliliters of blood donated

SRE, RIERMNEF

Volunteer, our shared name =
CASE
ERENAREINABRMX AT ENNARRNE, RN AEERERZRNE, RMRFABERKRBR. XE%Hoh. EERS
FED, AREZBIERER,

HZRERNERENGT 2013 £, KEASMHERR. &) LEFR. RBRBREERRSEW, HERRERRS
. MEEANNEFRERE, ZPZIRERNENFF, HE2017TE9 8, BAEILS00 AxRS53AG@E I H, RSEKE
& 1400 /B,

The volunteer team is the backbone of our community service activities. We give full play to the advantages of volunteer
resources and actively carry out poverty alleviation and donation, voluntary labor, voluntary service as well as other activities to
deliver positive energy to the society.

The volunteer team of Sennics Tai'an, established in 2013, has been long participating in voluntary service activities in places such
as homes for the elderly, schools for deaf-mute children, and holiday transportation posts. The team regularly visits poor students,
widows and orphans, and seriously ill patients, and supports many students with family difficulties. As of September 2017, nearly
500 people-times of participation in public welfare undertakings had been accomplished, serving more than 1400 hours.

MmEXFEE

Stakeholder comments , ,

SERKSMERRSHNENNEKRT, BRR2mZ2O0RRNETARNELTR, SRIRSFX
BEIEA, ER—MEEERNIE, WEEREZHESFMNER, LRINEETIHILT,
This year is my fourth year of voluntary service. Every member of our team is always concerned with

public good. Voluntary service is not only for helping others, but also a process of shaping ourselves.
Now more and more colleagues are joining in, making us more motivated.

— RRERPER TXA
- Ning Wenming, Sennics Tai’an dispatcher
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Prospect

ERAFFRERHARELIE, B SIESHIR. M
MEEZ. SSHEMER" , REFBMMERDF I,
NRKHAEBE L REERM, RETHEE) “HRANMEBRIER
BB BUNAISERCUHEE ). SMEERN. ROBPR
FEES” MARZORFHEIKR, BiFtiREFSRENk
RERMZ AR

ERAEFHRT NFEEL, SIHBET B, SRR
Bxid, BUR ,ﬂ%xﬁ,ﬁﬁ%ﬁﬁﬁﬁéxﬁﬂ%
BRI AT fh, BIITERAReIRE, R, =

R A G L EF, RIME5FFRITS %m\ﬁ
N RSN, NhipR M ERRNRSNESHNE.

ERFRBBREFTLITIE HSE RORFHNREET,
5 HSE BEEAR, BURARENESEE, EXEH
54 &EMﬁuﬂAi ARSI, FERLVE
SEHR, EERkexXl, TERET, EHSER
HOSNE, TR ATNRERE,

ERUFHBREFUANAR, ARTESEMFEF. 7
m\ﬁﬁﬁlﬁﬁﬁ,ﬁﬁ$EME%%éoEw,ﬁw
FHREZEFEEGHUH, EHE. HEFRESEH
A1 To

2018 FRERMFMIL 20 BF, RABERE “MALK
REVMANF AR RNER" NER, BF=1 “BEF
%" MINSRIEI “1Zi0EE ”,im%ﬁ%,%%ﬁm

0, S2EERAMIGRTT, BELHE. BERE. B
KRIREBITTENST, BIE E%%%%,uﬂ%ﬂﬂW%ﬁ,
KIS EWHBRK, HEIEFRK,
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Sennics will continue to cultivate the soil of responsibility, adhere
to the principle of “creating a new look, refreshing thinking, and
implementing new actions”, firmly promote the implementation
of the new strategy, lay a foundation for medium-and long-
term strategic development, and continuously push forward the
development of the four core dimensions of competitiveness,
“organizational and strategic expansion capability, innovative
and constant improvement capability, excellent operation
capability, and core customer service capability”, so as to better
meet the increasing demands from shareholders and customer
expectations.

Sennics actively practice the culture “In Science We Trust”, keep
pace with the times and keep innovating, help build a sustainable
scientific and technological power by providing greener and more
reliable innovative technological products to society. At the same
time, Sennics will promoting intelligent manufacture actively, realize
seamless connection with customers and efficient coordination of
supply chains, and provide better service and higher value for the
market.

Sennics will continue to consolidate the responsibility concept
of building HSE core competitiveness, improve the HSE
management system, strengthen responsible production and
operation, pursue the integration of the concept of sustainable
development into every link of the production process, constantly
reduce greenhouse gas emissions, create a safety culture, build
five-star plants, enable HSE to directly create value, and also
promote the rapid development of the company.

Sennics will continue to adhere to the people-oriented principle,
create a more equal, open and harmonious working atmosphere
for employees, and provide a stage for realizing values. At the
same time, we will actively seek more like-minded partners
to advance together in education, community environmental
protection and other aspects.

2018 marks the 20th anniversary of the Sennic’s establishment.
we will follow the vision of “First Choice for Polymer Additives
Worldwide”, adhere to “steadfastness” in three aspects and
strengthen “competitiveness” in four dimensions, implement the
new strategy, carry forward the initial aspiration of Sennics, forge
ahead with all the Sennics people, create more wonders with
steadfast diligence and pursuit of perfection, realize common
growth with the enterprise, and create a better future with the
passion of innovation and entrepreneurship.

SR (E2 58

CSR Performance

FriEARIR

Sector

255

Economy

=
Society

BT R
Name of index
SEN
Total assets
IEER

The number of new intellectual properties (including
patents and copyrights)

R e

Number of suppliers

Figt R T

Number of new employees

RIBAH

Total number of employees

BHRTEH

Number of male employees

ZHRTY

Number of female employees

DHRERTE

Number of employees of ethnic minorities

TR T

Number of disabled employees
MtRUEFHAT

Employees with an educational background of master’s
degree and above

TRFHRT

Employees with an educational background of bachelor’s
degree

AREFZHATL
Employees with an educational background of junior
college degree

FERUTERRT

Employees with an educational background of the
secondary technical degree and below
EIERMRT

Employees at management posts

ZHBEBEAR

Female employees at management posts
ERERBEEE

Collective contract coverage

HEREBEE

Social insurance coverage

SNIRE

Total number of employees jointing the Labor Union
RImARE

The rate of employee turnover

RITFNREZ BN

The total |nvestment in employee training

BRI
Total hours of employees’ training

SINFIE AL

The total number of persons participating in training
BIEARSMEIE K

Total hours of managers’ training

ZT AR
RMB 100 million

Person

A

Person

A

Person

A

Person

A

Person

A

Person

A

Person

Person

A

Person

A

Person

A
Person
A

Person

%

%

%

%

A ART
RMB 10,000
JNBF

hour

AR
Person-time
/B

Hour

2015 £F
2015

21.97

56

37

1503

1008

495

31

175

328

969

39

100%

100%

100%

4.52%

17500

10118

3316
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2016 £
2016

23.25

60

25

1510

1052

458

12

14

39

202

337

932

58

17

100%

100%

100%

4.97%

160

74190

18383

3431

2017 £
2017

28.23

86
28
1563
1073
490
14

15

45

240

404

874

47
14
100%
100%
100%
3.19%
160
35812
11078

3550
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Sector

"=
Society

IfiE
Environment

Ei= =i

Name of index

ERERSN. RILRBEETNRT REEAR) LA

Percentage of employees who receive regular

% 94% 100% 100%

performance assessment and career development
appraisal (management personnel excluded)
BEREHREN. RILABETNEEA GG
Percentage of management personnel who receive % 100% 100% 100%
regular performance assessment and career
development appraisal
BURTERFEL
The ratio of basic compensation of male and female - 1.28 1.29 1.25
employees
DAERTFIBFHIERE % . . .
Average days of paid leave of office employee Day
EFER T FITHEFRBRRE X

" . 12 12 12
Average days of paid leave of manufacturing workers Day
FEMIGERR R RITERLR w
Annual added occupation disease cases and the ' 0 0 0

: , Case
accumulated cases of occupational disease
A o 2
IR EREEERE % 100% 100% 100%
Coverage of employees’ health check and records
AT SRR 0 0 ) 0
Number of posts open for public competition /
REEFRBEAN ATARD
Total investment in production safety RMB 10,000 1028.3 2273 18327
RLLEFESY ® 0 0 0
Safety production accidents /
RTTHAK A | 0 0
Number of employees injured or killed person
NN = e
BERHRE R ‘ BT 64912 0521 61783
Total energy consumption Ton of standard coal
ErERETERK T
Water used for production and living 1,000 tons 252 272 294
BHFERE AT R
Amount of electric power used 10,000 kW/h 22 rive 7
R ‘ PRATEELR 64912 60521 50014
Total coal consumption Ton of standard coal
i 74 = 1/
R AEA R , Et; 172000 153000 149000
Total paper consumption Piece
! wles =

BEIELR R _ | &3 650 70 910
Total amount of packaging materials Ton
Bk E Al
Discharge of wastewater 10,000 ton 128 Y Y
TEEFYHHRE i)
Discharge of non-hazardous solid waste Ton o1 841 738
BEERYHRE g
Discharge of hazardous solid waste Ton e 10750 e
—SMIHSE e 179145 196832 203754
Emission of carbon dioxide Ton
COD Hm= iz}
Emission of COD Ton 1S 12 &
—EHRHR i
Emission of sulfur dioxide Ton 100 101 69.8
TREBABERA HEART T o e
Investment in energy-saving technological improvement ~ RMB 10,000
TRERABET B N
Number of projects in energy-saving technological / 2 3 17
improvement
BRE LED REATHLME BT RAY . . .
Power saved by installing LED lamps 10,000 kW/h :
T RK Ja g
Water saved 10,000 ton 1729 17.85 1538
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GRI Standards 3E15Z=5

GRI Standards Content Index

ARESE GRI IR R EIREIER (GRI Standards) ML RRS,

This report has been prepared in accordance with the GRI Standards: Core option.

ALRRER
Organizational
profile

LB
Strategy

EEMEE
Ethics and
integrity

ER
Governance
MEEXH S5
Stakeholder
engagement

RETHE

Disclosure

102-1 LARE

102-1 Name of the organization
102-2 EED. Mk PERMARS
102-2 Activities, brands, products, and services
102-3 REIE

102-3 Location of headquarters
102-4 2 EME

102-4 Location of operations
102-5 FRENSEERR

102-5 Ownership and legal form
102-6 fRSHIT

102-6 Markets served

102-7 ALRFE

102-7 Scale of the organization

102-8 X FRITMEMTIEENGER
102-8 Information on employees and other workers

102-9 Rz 3
102-9 Supply chain

102-10 AR R HMNENERL

102-10 Significant changes to the organization and its
supply chain

102-11 FRE RS 5 5

102-11 Precautionary Principle or approach

102-12 4MEB1EIY

102-12 External initiatives

102-13 thBIpk 53 284&
102-13 Membership of associations

102-14 B REERER
102-14 Statement from senior decision-maker

102-16 MEXL. R, FRAEMTTHME
102-16 Values, principles, standards, and norms of
behavior

102-17 X F BB AN X R -EAIHLH]

102-17 Mechanisms for advice and concerns about ethics

102-18 &a%L1
102-18 Governance structure

102-40 FIZEAER 75 BHAT R
102-40 List of stakeholder groups

E-1t ..
BT
Chapter
KFEREF
About Sennics
RFZEHF
About Sennics
XFERUEF
About Sennics
KFEREF
About Sennics
XFEBEUF
About Sennics

EFRAF
About Sennics

KFEREF
About Sennics

RIS R
Contribution to Sustainable and
Harmonious Society

REGR

CSR Performance

KFEREF
About Sennics
AL HER M m

Forge high-quality products of the

complete chain

BZE FIREERAIAL R
“In Science We Trust” drives the
development

XFEREF
About Sennics

XFARIRE
About This Report

RSB S
Contribution to Sustainable and
Harmonious Society

EEKEE

Message from the Chairman
Pl HHaHmEER

Corporate Social Responsibility
Management

RFEREF

About Sennics

XFERUEF

About Sennics

AR EFEER

Corporate Social Responsibility
Management
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Xt B DTRS
Page

P16
P16
P16
P16
P16
P16
P16

P68
P83

P16
P34-P36

P10-P11

P20-P21

P91-PO2

P66-P67

P2-P3

p22-p27

P20-P21

P19

p27

= pa
Reason for
Omission
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MmtExBEE5

Stakeholder engagement

SRR

Reporting practice

GRI201:
ZFEK
GRI 201:
Economic
Performance

GRI103:
BIRF AR
GRI 108:
Management
Approach

WRAE T 25
Topic-specific
disclosures

KEWE

Disclosure

102-41 SRR
102-41 Collective bargaining agreements

102-42 FIzEEX 75 HYIR G FI B
102-42 Identifying and selecting stakeholders

102-43 MEHBX A S 5755
102-43 Approach to stakeholder engagement

102-44 12 Y FE AN X ) (0]
102-44 Key topics and concerns raised

102-45 EH M SIRRPFORZ ALK
102-45 Entities included in the consolidated financial
statements

102-46 REREABFIEL R
102-46 Defining report content and topic Boundaries

102-47 KBNS
102-47 List of material topics

102-48 EEER
102-48 Restatements of information

102-49 iRET
102-49 Changes in reporting

102-50 R & HA
102-50 Reporting period

102-51 &R E BHA
102-51 Date of most recent report

102-52 R & EHA
102-52 Reporting cycle

102-53 BRAREREANKRAER
102-53 Contact point for questions regarding the report

102-54 & GRI A TR S HIAEER
102-54 Claims of reporting in accordance with the GRI
Standards

102-55 GRI HAZ5|
102-55 GRI content index

WRRMEINAREARORER;, BEAEREAMRS
75 BEAENTG

Explanation of the material topic and its Boundary; The
management approach and its components; Evaluation
of the management approach

201-1 BEFEMDEENEFNE TSR
201-1 Direct economic value generated and distributed

201-2 SURT A HRENA 3 5200 LUK A KL A1 &
201-2 Financial implications and other risks and
opportunities due to climate change

= =
(=NF
Chapter

"AESH

CSR Performance

A H RIS
Corporate Social
Responsibility Management

A2 FEER
Corporate Social
Responsibility Management

AR FEEE
Corporate Social
Responsibility Management

KFAIRE
About This Report

KFARE
About This Report

Bl amEERE
Corporate Social
Responsibility Management

A S FEER
Corporate Social
Responsibility Management

KFARRE
About This Report

KFAIRE
About This Report

KFARRE
About This Report

KFARRE
About This Report
BRBRR
Feedback Form

GRI Standards #5523/
GRI Standards Content Index

GRI Standards $5#5Z3|
GRI Standards Content Index

BEKEEF

Message from the Chairman
Bl RFEEE
Corporate Social
Responsibility Management

TS
CSR Performance

BEEKEET

Message from the Chairman
$Ti&E HSE LR S
Create HSE Core
Competitiveness

RIS

CSR Performance

XYMz TS

Page

P83

P24-P27

P24-p27

P24-P27

P91-P92

P91-P92

P24-P26

P24-P26

PI1

P92

P92

P92
P94

P85

P85-P90

P2-P3
P22-P23

P83

P2-P3
P62-P63
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GRI103: &  WEBAMINEREBDRNGEE SERAENREHAMKED;
IR75 AR EE EIR A AT, T
GRI 103: Explanation of the material topic and its Boundary; The 9&3::;;21{3.—7— P20
. . . About Sennics
Management  management approach and its components; Evaluation
GRI205: Approach of the management approach
RIBWM
GRI 205: ey o RT3
et 205-2 R BRI P 80& 35 Bl I
T 205-2 Communication and training about anti-corruption About Syznnics P20
P WRAEIRIEEE policies and procedures
Topic-specific
disclosures 205-3 IR E K E 4 FRENTTE) RREZWIA
205-3 Confirmed incidents of corruption and actions E’grfgmﬁzgﬁl
taken
GRI103: &  XIRBUMINEREBRNNEE EEAENEHNED;
AR EE BIEHERTHE 2 b
GRI 206: GRI 103: Explanation of the material topic and its Boundary; The iéb:é:u:fsimgs P20-P21
REZTSEITHN Management  management approach and its components; Evaluation
GRI 206: Approach of the management approach
Anti-
competitive L e . TSN A
’ . - TR N s 43 RREFHIR
o wmems 20 il/jﬂj‘?rélnéﬁh RAERINTA R 22U STBEAY 5% ity
T9p|c—speC|f|c 206-1 Legal actions for anti-competitive behavior, anti- P20 Z?E};\fﬁﬁﬁ}i
disclosures ) ZUTCRRAYE
trust, and monopoly practices IR
GRI103: &  XIRBMINEREBRNGEE BEAENEHAMKED;
R EREE BIEHENTHE #13& HSE &L FEEH
GRI 103: Explanation of the material topic and its Boundary; The Create HSE Core P62-P63
Management  management approach and its components; Evaluation ~ Competitiveness
Approach of the management approach
GRI302:
AETR 302-1 ALAREBIAE TR SR BEEN P84
GRI 302: 302-1 Energy consumption within the organization CSR Performance
Energy
REETRE 4T HSE BLES S
OPIC-SPECIIC 3075 p (= AR SS AV BEIRTR K Create HSE Core Be-pe3
disclosures 302-5 Reductions in energy requirements of products Competitiveness o
and services RES
CSR Performance
GRI103: &  WEFRAMNEAREIDRIGEE S EREEREBN,
75 A BIEA ARG 115 HSE #ZILFEE T
GRI 103: Explanation of the material topic and its Boundary; The Create HSE Core P62-P63
Management  management approach and its components; Evaluation ~ Competitiveness
f th h
GRI 305: Approach of the management approac
Hem . L N
GRI 305: 305-1 B (uls 1) BRESEHK REGH P84
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Reporting Period

The Report covers 2017 mainly (from January 1st, 2017
to December 31st, 2017), and also includes additional
information beyond the stated reporting period.

Reporting Boundary

Sennics Co., Ltd. and subsidiaries (Please find details in
“About Sennics”; the contents disclosed herein do not
cover Lianyungang Sennics newly established in 2018).

Reporting Compilation Principles

The compilation of this Report is based on Guidelines
to the State-owned Enterprises Directly under the
Central Government on Fulfilling Corporate Social
Responsibilities, Sustainability Reporting Guidelines of
the Global Reporting Initiative (GRI Standards) of the
Global Reporting Initiative (GRI), Guidelines on Corporate
Social Responsibility Reporting for Chinese Enterprises
(CASS-CSR 3.0) issued by the Chinese Academy of
Social Sciences, and GB/T 36001-2015: Guidance on
Social Responsibility Reporting.

Data Source

All information and data disclosed in the Report come
from official documents and statistical reports of Sennics
Co., Ltd. All information disclosed in the Report has
been confirmed by the company’s senior executives.
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References in the Report

In the Report, “Sinochem Group” is abbreviated as
“Sinochem”, “Sinochem International Corporation” as
“Sinochem International”, Sennics Co., Ltd. as “We”,
“Sennics” or “the company”, and subsidiaries “Sennics
Co., Ltd. Shandong”, “Sennics Co., Ltd. Tai’an”, “Sennics
Co., Ltd. Anhui”, and “Sennics Co., Ltd. Lianyungang”
as “Sennics Shandong”, “Sennics Tai’an”, “Sennics
Anhui”, and “Sennics Lianyungang” respectively.

Reporting Period

This report is an annual report. The last report was
released in September 2017.

Accessibility of the Report

The Report is available in both paper and electronic
versions. For the electronic version of the Report,
please visit http://www.sennics.com/develop4.html.
For the paper version or if you have any further inquiries
or suggestions of the Report, please do not hesitate
to contact us. Email: CSR@sennics.com; Tel: 86-21-
31769966/9988.
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Feedback Form

FEAEE .

ByF) RS (RRUFREEIRAT 2017 THEARRE) . RIVFEFENHPERTENRRUIHRRAE
TRIXMIRENRIREL . SRENNEY, RRIIFERSHSRAERKEKT. EHE ISR EEEMLR
NEREKE. BULUES X, BIIERHE. BFEpFeERERIRGHA], RIIIFBERIDFH HRBGSHREEREN!

Dear Sir/Madam:

Thank you for reading Sennics Sustainability Report 2017. We attach great importance to your attention and feedback on
the social responsibility work and the Report. Your opinions and suggestions are important basis for the improvement of
corporate social responsibility information disclosure and the improvement of corporate social responsibility management
and practice. You may submit the feedback via letter, e-mail, or fax after you have filled it. You are welcomed to give your
comments and suggestions, and your precious feedback will be appreciated!

EXIRIR S AN

How do you think of the Report?

EEF 53 —fhe = FEEE
Very good Good Fair Poor Very Poor

1. IREEHEEERE?
What do you think about the structure of the Report?

2. BEIREREE T AT R EE SRS R?
Can you figure out responsibility philosophy and practice
features of the company through the Report?

3. WANIRERERTFHE?
What do you think about the readability of the Report?

4. BN ATRENABLHIRNRITRESE?
What do you think about the design of the contents and the
layout of the Report?

5. ESHRERSUITNA0ME?

What is your overall evaluation on the Report?

BERAZTWHEONER? (TSiE)
What is/are the issue(s) of your concern? (Multiple choices)
OFFEEE U/mlkiEeE Dels UfknE OWRE ORT OfME OfX OHEfM

[ Responsibility management [ Business ethics [ Innovation [ Business value [ Environment [ Employee [ Supply chain
[0 Community [J Others

AT ERENE P ERE N @?

How much does the Report cover the issues of your concern?

ORem  O&kem OBk DOPRRD O R
T Al ] Many [] Some [T A Little [] None
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EYEREZEWHSREREEN.

What is your suggestion on the Sustainability Report of Sennics?

EE R F BTV STENEIN:

What is your suggestion on the fulfillment of corporate social responsibility of Sennics?

ARENFHIIIUER, EaI ML FEARS : http://www.sennics.com/index.html
This Report is prepared in both Chinese and English languages. You may download the Report on the following website: http://www.
sennics.com/index.html

B LA A BRERA]:
You may contact us via:

ERGEHBEERAA
Sennics Co., Ltd.

R ER FEER
Strategy & BD Department

k. _EiETERHTRIKIEICE 233 SHUCERR 5 7 #%
Add: 7/F, Sinochem International Plaza, 233 North Changqging Rd., Pudong New Area, Shanghai, P. R. China

HB%m: 200126
Post Code: 200126

FEiE: 86 21 3176 9966/9988
Tel: 86 21 3176 9966/9988

f&H.: 86213176 9199
Fax: 86 21 3176 9199

EBF=#: CSR@sennics.com
Email: CSR@sennics.com
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