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Reporting Period

The Report covers from January 1, 2016 to December
31, 2016, and also includes additional information
beyond the stated reporting period.

Reporting Boundary

Sennics Co., Ltd. and subsidiaries (Please find details in
“About Sennics”).

Reporting Compilation Principles

The Compilation of this Report is based on Guidelines
to the State-owned Enterprises Directly under the
Central Government on Fulfilling Corporate Social
Responsibilities, Sustainability Reporting Guidelines of
the Global Reporting Initiative (GRI G4), Guidelines on
Corporate Social Responsibility Reporting for Chinese
Enterprises (CASS-CSR 3.0) issued by Chinese
Academy of Social Sciences, and GB/T 36001-2015:
Guidance on Social Responsibility Reporting.

Data Source

All information and data disclosed in the Report come
from official documents and statistical reports of Sennics
Co., Ltd. All information disclosed in the Report has been
confirmed by the Company senior executives. Without
otherwise stated, in this report, the unit of monetary
measurement is RMB.
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References in the Report

In the Report, “Sinochem Group” is abbreviated as
“Sinochem”, “Sinochem International Corporation” as
“Sinochem International”, Sennics Co., Ltd. as “We”,
“Sennics” or “the Company”, and subsidiaries “Sennics
Co., Ltd. Shandong”, “Sennics Co., Ltd. Tai'an” and
“Sennics Co., Ltd. Anhui ” as “Sennics Shandong”,
“Sennics Tai'an” and “Sennics Anhui” respectively.

Accessibility of the Report

The Report is available in both paper and electronic
versions. For the electronic version of the Report, please
visit http://www.sennics.com/index.html. For the paper
version or if you have any further inquiries or suggestions
of the Report, please do not hesitate to contact us.
Email: CSR@sennics.com; Tel: 86-21-31769966/9988.
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ERKOWFEREBANMRER, 2016 FIEXE5)
RIBXSE (2030 FaHFHLRREINGE) ERFIFFERIF]
FRe&NFeIFBE IR BN AR Ak . FAIR
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With the proposition of “Green” development and further
promotion of environmental governance in China, it has
helped propel environmental issues involved in the full life
circle of polymer products, from production, manufacture,
use to recycle, into a stronger limelight in the polymer
industry and the entire value chain. Moreover, the UN
2030 Agenda for Sustainable Development, initiated
in 2016, calls on all enterprises to rise to sustainability
challenges with creativity and innovation capacity. It is
clear that sustainable development has become a shared
vision across the globe. It is also an indispensable part of
corporate core competitiveness.

The 2030 Agenda for Sustainable Development affirms
the crucial role of enterprises in making sustainable
development possible. It is a fire-new opportunity for us.
Sennics takes a deep root in Confucian culture and holds
fast to “the unity of justice and benefit” as the business
ethics, aiming at leading through green innovation.
Our eco-friendly polymer additive ingredients will help
customers improve sustainability in performance of their
products, which not only further enables sustainable
development of the industry, but also contributes to the
global Sustainable Development Goals.

In the meantime, we come to understand thoroughly that,
as a fine chemical enterprise, environment and safety
issues in production and operation remain our top priority
for social responsibility management. Sennics adheres
to the world-leading HSE management requirements of
Sinochem International, the controlling shareholder of the
Company, and minimize negative impacts of production
and operation upon human health and the environment.
We have been faithfully fulfiling our commitment to green
development by clean production, recycling economy,
as well as enhanced development and transformation of
energy-saving technology over the years.

As an old saying goes, “A man who is determined to travel
a thousand miles will never give up halfway”. Sustainability
is just a start, rather than a destination. Embracing the
great reforms taking place in China, we will share the
common fate and future with stakeholders, turning the
greater, higher and newer appeals of the stakeholders
into the power to drive better management and operation.
Together, we will blaze new trails and carve out new
chapters for sustainable development!

Hongsheng Liu, Chairman
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Dedication Underpins
the Foundation of
Responsibility

SERRUNEFRSE, BRI ZOCEEHDOE”. (£
AERWEHGBCFRENE, ZREFHHT “SIWR
BRERTINSERRE" , EDRRERPNTHELRE
HCE, BEF. HEERRFEMARLEIESZEERDD
Z2H, BERACUZOESRHD, SHEEXHGHETRHE
LRIIERE.

Responsibility underpins the survival of an enterprise and

sustains corporate core competitiveness as a cornerstone.

Sennics, one of the world’s top suppliers of polymer

chemical products, is committed to “Leading through Green A~
Innovation” and shouldering the responsibility of promoting \
environmental protection and sustainable development. We (

integrate economic, social and environmental responsibility

into corporate strategy and operation, and continuously
improve corporate core competitiveness to carve out a future
of sustainable development with stakeholders.
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About Sennics

B89
Company Profile

ERUFRIERATZ SRR BN F MmN,
FEmBIERER PPD LARAFEA RT 18] RNAERE.
BEE TMQ F. ARBEERMIT LS, EHESHA
BEF. AREM, HAERUMN. 8. HNRSEwRTE
BEHETRE. RESHREBRRETFEL T KAS
EkEXRR, WS EEESZLEK 50 SMERMBEK,
BRI 1,500 28, FHERR (2R ) ROBRAREE
BUERERRE, EREBEREIX 100 SPMERTMX.

Sennics Co., Ltd. (Sennics), a global leading polymer
addtives supplier, produces antioxidant PPD, intermediate
RT Base, insoluble sulfur and high-content TMQ among
others. With the operation center located in Shanghai,
Sennics has production and R&D bases across China
and sets up wholly-owned sales subsidiaries in Europe,
the U.S. and Singapore. What's more, Sennics has
established long-term partnerships with the world’s leading
tire manufacturers, and its businesses have extended
more than 50 countries and regions in the world and
its employees total more than 1,500 both at home and
abroad. Sinochem International Corporation is the holding
shareholder of Sennics, with customers covering more
than 100 countries and regions worldwide.

={EmhE
Brand of Responsibility

2016 £ 12 B, &R “TITHAZRUEREERAT"
EXEER “ZRUERBBRAT . DA REERE
REEA “Sennics” , FEiBEWBAFAIIERE “Sennics
BUZEHDTFRACFNSERNERMENE" OElE
EERIERE .

In December 2016, the Company changed the name from
“Jiangsu Sinorgchem Technology Co., Ltd.” to “Sennics
Co., Ltd.”. Sennics, the English name of the Company,
fully conveys the connotation of the corporate brand
of responsibility, which is "a global chemical supplier
committed to technical innovation" in a clearer way.

SAEERIUABE.
BERSME. AlSX
REIZO A {EWR

Symbolize Sennics’
people-first, customer-

2
ERMHER oriented, open and
Sennics genes caring core values Chemical System

@

S |

Senni
/

c
™ e

BZIBAthAE RKREEMER, RIEER
Teamwork and Collaboration PASRSGH RIS EEF eI ghmtay,
ST AL BIFR

Represent certain scientific
subject and symbolize Sennics’
continuous achievements in
creating new areas and leading
industrial innovation by state-
of-the-art technology

Sennics EERNWZ BT ZFRIFIE
Interpretation of the English Name of Sennics

BEINFRBRSNESE, 2
R FEMR/NIEE

Hummingbirds generally look
green and blue. They are the
smallest birds known in the world

BERTHERESMZE 0 A
B, BRBLIEM 15 RAVRE
RITEEE, RIERBEH

Hummingbirds fly at a speed of
90 km per hour. Their wings flap

15 times per second, representing
agility and efficiency

BETTH, BRUE—ME
B9 “8” HUE, SALTRR

When hummingbirds are flying,
their wings will be drawing a
horizontal “8”, resembling the
symbol that means infinity

* Sennics ZRUEF=RIEH.
BB TERSM. 5IMREN
FmiTIHIRE R RN MAEER
The excelsior craftsmanship and the

brand mission of leading polymer
industry through green innovation

* Sennics X B F LU BEH B
=@, BiERHRS, ke
TEORSEREFNEWVES

Sennics’ refined products, agile and
efficient service, and the corporate

philosophy of serving global customers
heart and soul

* Sennics Z R4 ZEMAZE,
mELH, BSRKEWRR. BXEL
1SR R AR S

Sennics sees the blueprint through trivial
details, constantly seeks innovation

and advocates a brand philosophy of
making perfection more perfect

ERUFRIBRAT AFERRERS
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ERNEF

Sennics EEWE I Logo fRiE
Interpretation of the Logo of Sennics

®AlFEr logo RAESEAREMS, BIMENEKES
BEZM/EAEIFE, REEEEENIN/FSES, 08
Sennics ZRWFCIFT SIFELAHNMEN S5 B
s, ZEAE “‘SIMBRENZERTINRERE,
Leading through Green Innovation” IR EEE. &
R AR =B ZRE ML Sennics X R FEHFAD
ERYZOMNEN, SRARWSER. HteSFREXSE
FEENIFEREES,

R B 2 RN RIS B R SRR B TEE .
BMANER, BETEUHFORESESD, FEXR
HEHARKREENEESE, TSEZRUFSIRUE
EHCETHFR. ERUFTEMNEREGENERAR
NRIMIERE, SEFEKFE—EALSAKREEERTFST
R,

Sennics introduces hummingbird as the image for the new
logo. With precise circular and linear geometric shapes of
smooth and incised areas, the logo illustrates simple but
powerful symbols to highlight Sennics' values of innovation
and continuous improvement, the corporate spirit of
forging ahead, as well as the brand mission of "Leading
through Green Innovation". Three colors merge in the
emblem, representing the core values of teamwork and the
concept of sustainable development through cooperation
between enterprise and users and society.

The change of corporate name and logo marks
Sennics' strategic realignment with the industrial trend
and dynamics. The new name and logo will carry new
connotation and vitality for the Company and deliver the
message of Sennics' firm attitude toward reform and
the future, marking a new era of global expansion for
the Company. Sennics is striving to be the "First Choice
for Polymer Additives Worldwide", and to create a more
beautiful and sustainable life for society and the public with
partners.
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Key Performance and Honors

S 7. 75T
Operating income Unit: 100 million yuan
2014 25.39
2015 21.97

2016 23.25
AR $B47: 27T
Tax payment Unit: 100 million yuan
2014 2.26

2015 2.87

2016 2.78
BEFHEE BT, %
Customer satisfaction Unit: %
2014 93.4

2015 95.4

2016 95.4

HSE 2i%%
Total investment in HSE

BiI: BT

Unit: 10,000 yuan
2014 1,180
2015 1,151

2016 2,607

Rz LINK

-9
135 HSE FH#IZ2 S

HAREEGHEBRENR 22 PERMUSHE, BRI ERE
RENMERE2TENERTHRBIR, FHNSMBRRE
BHZoH, 29731000 5.

\

DuPont HSE Millesimal Safety Review System

DuPont breaks down the 22 elements of DuPont Safety System,
clarifies specific HSE actions and goals, and sets scoring system
with a total score of 1000 points to review all the items of the
goals.

TfS (Together for Sustainability)

TS BIXHMEHR. FE. RETIW. XS, BBRMRRES
6 REEWIEWE 2011 FHaRE, BREBRNAESKAS
13 RIEXRRART . TS LUFELRETIPAIRENIF. R
RIFMZ 2R BR, BELGTHMES N ATRILTERES
ERHESS. EFEE. TS UBEESKZATZE T
FROOREXN . TRHEERRENEF NEZREN NEM, 5K
RENBIRESTHRERRZ, HRMHNEHTIFE, 7
BRI ARG, KB TRt EX T At A el 5
SREEHITERE

Founded in 2011, the TfS Initiative was launched by six
multinational chemical companies, including BASF, Bayer,
Clariant, Evonik Industries, Henkel, Lanxess and Solvay. By far,
this Initiative has attracted 13 member companies around the
globe. With the objective of working together to improve health
protection, environmental protection and safety in industries, Tfs
focuses on mutual participation of all customers of the upper
and lower streams of the supply chains. Based on widely-
accepted criteria such as the UN contract, responsible care of
the chemical industry and sustainable development initiative, TfS
member companies together evaluate suppliers by questionnaire
and quality audit, and identify sustainable development
performance of suppliers by independent auditing institution
based on requirements and standards of the chemical industry.

-

A RIE

Date

2016 51 B
January 2016

2016 £ 2 H
February 2016

20163 A
March 2016

2016 £ 3 H
March 2016

2016 F£6 B
June 2016

2016 £ 6 B
June 2016

2016 7 H
July 2016

2016 £ 12 B
December 2016

EtLFH2E HSE F 53l
BB, BIREH

700 &

In the DuPont HSE Millesimal
Safety Review System, Sennics
has for the first time scored

700

KL RE)

Company

THER
Sennics Anhui

WRER

Sennics
Shandong

B E
Sennics

WIFR=E
Sennics
Shandong

EXRYE
Sennics

XRYE
Sennics

THER
Sennics Anhui

B
Sennics

TfS HitEH

96

(#£100%)

TfS Audit scores 96
(full score 100)

N~

BRIKRLLEGE

For three consecutive years
Sennics has reported

ERUFRIBRAT AR RERS
SENNICS SUSTAINABILITY REPORT

ELE=FF ST

(11 () b

=il

Accidents of lost
time or worse

2016 FEHREFREHURIRE

Social Honors in 2016

ZHEAER WP

Anhui Provincial Certified Enterprise Technology Center

ERXETIRE; MERE. BUHSRESRHEN
The Labor Medal for Prosperity of Shandong, Outstanding
Organization of Consultative Democracy and Enhanced Social
Responsibility

2016 FHREKRR T EREE
Top 100 Enterprises of China’s Rubber Industry

WEHREHTFERAF minFT Rk

Shandong Provincial Model Enterprise of Chemical Industry and
Hazardous Chemicals

FRET 500 53
Top 500 Chemical Enterprises of China

SEIE - £TNAR

GoldenBee Ecological Civilization Award

cEARBSHEIWVHRAHEMN; ‘2R 2B
AN E T IMR B

National Outstanding Organization for Energy Saving of
Petrochemical Industry, National Outstanding Organization for

Environmental Protection of Petrochemical Industry During “the
12th Five-Year Plan”

SEHE 2016 B WA SHERS - HKEEWR
GoldenBee Excellent CSR Report 2016 -Growing Enterprise

m3eimnes

Issuing Authority

RHEZFNERUERS
Anhui Economic and Information
Commission

LWFRERTS
Shandong Provincial Federation of Trade
Unions

FEBRRT S

China Rubber Industry Association

LFREREEHESES
Shandong Provincial Administration of
Work Safety

FEABEMUZEIVEBES. FEK
TiWERihe, PECTBRER
he

China Petroleum and Chemical Industry
Federation, China Chemical Enterprise
Management Association, China Chemical
Industry Information Association

(WTO £5% 571 )
China WTO Tribune

FEEHAMCETEBES. REK
TiNMRINS
China Petroleum and Chemical Industry

Federation, China Chemical Industry
Environmental Protection Association

{WTO &5&71)
China WTO Tribune
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Corporate Governance

ERUFTRIZBEXEEZNOENR, BIFAMTEMAENGIERG, FatONE., RENME . WENHEFE
EEEEZANHENST, BEATEENENIIEH. \EE:EE/HHEF§$ WHIRA S, WEXEEHRIEHITIR
%, ;Im'%ﬂzljﬁ*E;&ﬁ;@@y #BEF{EJJZHL‘@ENB‘_‘LO

Sennics strictly follows requirements of relevant laws and regulations and establishes and constantly improves modern
corporate governance structure, taking a balanced mechanism among authorities of power, decision-making bodies,
supervisory organizations and operators and managers, so as to ensure compliance and effectiveness of the corporate
governance. Sennics holds Board Meetings and Employee Representative Conferences on a regular yearly basis, which
make decisions on major operational strategies, communicate with stakeholders and reduce the operating risks for the
Company.

EHEERZIBA

Management Team

Bt SFzEE BRR AAEISH B BEATE HiF BRUSE EBRE EERIRH

Shiming Gao Xinmin Chen Fu Su Hui Huang Zhongting Wang
Chief Operating Officer  President of Research and  Chief Executive Officer ~ Chief Financial Officer ~ President of Sales
Development

ERUFRIBRAT AFERRERS
SENNICS SUSTAINABILITY REPORT

HZAZ

Organizational Structure

2016 &, ERUZERIEHEEF O (COE), BEUWALEFEIE. TEEE. HSE 512, HMEELRWEIEREE,
Llt—2 g s B RAME S E SRR .

In 2016, Center of Excellence was established by Sennics, which integrated current production management, engineering
management, HSE management, supply chain management and purchasing management functions to further improve
the process of industry-wide operation chain and enhance efficiency.

£ 2

Board of Directors

— i A - A
BREHTE / HEBD RIfzAS wES
Chief Executive Officer Employee Representative Board of Supervisors
Conference
SYEET S E%@EE Eﬁ%mﬂt%ﬁ EﬁEEEIJ %«*Z/ ;émJ:BlB 26§=B‘1E
President of Sal Chief Operating Chief Financial President of Research and Secretary of Committee
resident of wales Officer Officer Development for Discipline Inspection

}7

Il

MR
-
-
P
P
P
P

2|55 |AZ|E||EE I2\|5a|®e| |3 el |w3||E3(mEllzs (%3 ®E ©3
Bgl|5S|| s,k s Bellme||Be| eS| |B3||BE||=EL|L 5| [HEE| K i
B5||BBg || B o|[BBE||BBS| (BB BE||aps|[MB2]|ES ol [BB2||EB2| (B o||W 2 Is|lHs 3
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Organizational Structure
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Compliance and Business Ethics

ERUFREFRETEMNEENFIER, BRRII—
R, W, FESRFETH. AEET
FRETEGMHERR, FEEREAERE, RIRER
RITEMEIR, EREMEENEENS. 2016 F, =«
BEEELE 100%, RREFRBERESNMEVERZE
LTI RIS .

Q TEAMHERR

Improve system development

! OESEEEAREE (2016 FERNXEE ;
D BEREED) i
| Sign Liability Statement on Honest and Clean
Conduct 2016 with senior executives

L O GEREMARSE (2016 FEEEE |
: NARBEFRES) :
: Sign Commitment to Integrity for Personnel :
at Key Positions 2016 with employees at key '
' positions |
i O Fepk( BRia X ERE YA ( RIS XBG A )
: wmHITIE

: Complete compilations of Integrity Risk
' Database and Integrity Risk Manual '

ZRUERFEHEH SN EEEIE
Sennics’ Major Measures of Continuously Promoting Compliance

Sennics strictly follows the compliance operations and
business ethics, and opposes all forms of commercial
bribery, corruption and acts of unfair competitions. We
establish and continuously improve compliance systems
by initiating whistle-blowing and investigation channels and
actively increasing employees’ awareness of compliance,
so as to encourage the integrity for compliance in
operation. In 2016, Sennics performed 100% of contracts,
without any negative report in terms of punishment for
violation against compliance or business ethics.

| /\/ RARTASMEIR
Improve awareness of compliance

: O TN SHHEERD ;
| Hold publicity and education campaigns on
incorruptible employment

L O SUFMRSERERAEEM §
Visit the Forewarning Education Base for :
Prevent Duty-Related Crimes

: O FE “MF—i =XERBERIRE 5
! Conduct Party Honesty Campaign on
' “Studying Party constitution and regulations,
i studying important speeches by state leaders :
and become a qualified Party member” |

: O FRB/IPRTMIARRTESHI
' Launch training on integrity for overseas and
| new employees |

O FRXENRARTEREERE :
Conduct collective communication and talks
! with employees at key positions !

REESKIEEE

Internal Control and Risk
Management

ERUFET TETRGSENOREBEHEARR, HFEMNE
REREEE, FRELSNET TE, HEIMSIEKX
MBS R ERRBIFIR TS . AMFEARX ST, ABH—
ERUEARNBERLE DT, FIBASENBLAER AT REHI
ISEEIM, FLREIHISEZER, SREHIRE,
RIWNEIRNE . 2016 F, ARTHAAIBHIIE 10 1.

Sennics establishes an internal control system based on
risk management, continuously improves internal control
and management of risk, and strictly implements various
auditing work to enable precise identification, prevent and
control of various key risks. To monitor key and major risks,
the Company further strengthens analysis of the cause of
such risks, lists anomalies incurred along with the risks,
and designates responsible department and implements
management and control measures, in addition to regularly
following up and publishing risk warning on a monthly
basis. In 2016, the Company finished 10 internal auditing
projects.

A= RIF

Intellectual Property Protection

ERUFRBMRNEREERS, MARDFARH
IR EEMRIPRIEETRENL . RERRARIT
FURFRUE, RETSEERIRAN ( BIERUME ) RiF
RBEXFIE. R, AEHKEERRERAEER KT
(HBENEERRR2RIPSRIDEN ) HEN 3 RAYE
KHATRFATFENMBER, RIPFEERTNRZE. &
£ 2016 F, ZRUFREBENIMRNEF] 97 o

Sennics sets up an Intellectual Property Management
Committee, which conducts overall planning for intellectual
property management and protection strategies of the

ERUFRIBRAT AFERRERS
SENNICS SUSTAINABILITY REPORT

Company and subsidiaries. Sennics actively conducts
training on intellectual property for employee, and keeps
improving relevant systems for protecting intellectual
property (including business secrets). In the meantime,
the Company establishes system platforms and networks
based on level 3 requirements stipulated in Classified
Criteria for Security Protection of Computer Information
System issued by the State Bureau of Quality Technical
Supervision, so as to protect the security of information
assets. By 2016, Sennics has gained authorization of 97
domestic and international patents.

EIME 2=
Corporate Information
Construction

SEHERERANEVERZENLEAST. BEERWL
BPABEEWARRE, BREENE, BFTRSEW
NEFEERER, BREEXKRMMAS. 2016 F, ER
HWESNERP EERS, INBRATERR. K. B2,
MMERFL S REREN, RHABRINPEIRMLICE
B, ENRENHFHEERNL. BaitiEs, #AE
RFE.

Information construction has become an integral part
of modern corporate management and operation. By
streamlining corporate internal procedures and tapping
potential value via information technology, an enterprise
will find it beneficial to improve production and operation
efficiency and reduce operating risks and costs. In
2016, Sennics introduced ERP Management System to
reinforce the Company’s effective integration of information
flow, logistics, cash flow, value flow and business flow,
facilitating optimization and consolidation of internal
and external resources, promoting the transformation
from digital to intelligent and automotive operations, and
enhancing corporate competitiveness.



HEZD LBREK

Dedication Underpins the Foundation of Responsibility

It SRIEEE

Corporate Social Responsibility Management

ERUFEHRFENARTORORSED, BREESHMAXRTDREKE. AEEENEENZ MY, BAXNAH
EENHSZMNEERZIRMEED, BREDSENENFIZEXSFR, TRSEFBBXTHOFIEELR.

Sennics views the social responsibility as the Company’s core competitiveness, integrates the responsibility concept
into every link of corporate development strategy, daily management and operation, and improves the Company’s
management awareness and capability of the social impact of corporate operation. In addition, we actively tap and

respond to appeals of stakeholders and realize the harmony and win-win outcome with all stakeholders.

i EARE=

Sustainable Development Background

FA—RERGENF RREE SRS TWigdl,

AR EHTGBEMLIRTURRDEDOREZN. E
PRI RAREIETN, 2020 FRAKRERIBEREFIA
1,360 B, BHAGRUERITIHRFOLRER. £
B ERREFHERFEMEEINSS, MRLHE
KRR, BRIEBHAIK ARG KRR AN .

M, ATFRBEIFEERAGEREOENFEMEDSA
PR, FEEHEREAZRE LR, BEEN T mmkiE
HESEKRERER, BRUFZRTUESEINNE; £
WMEEREAINTE, KaE (2030 TRFERRNE) B
iR R ENEN R anFRERE,; FPEGE
BRRE 2017 FREFERERMASTIR BRI
iz, PISEXREFER SRR o

As a niche market player centering the main business
operations on polymer chemicals, Sennics is subject to
profound influence of the momentum of global polymer
and tire industries. International Rubber Study Group
recently forecasted that by 2020, consumption of
natural rubber will reach 13.6 million tons, bringing new
opportunities for development to rubber chemical industry.
Sinochem International, the shareholder of Sennics,
continues to expand overseas business and extends the
global footprint, and has gradually become the biggest
natural rubber supplier in the world so far.

However, major natural rubber exporters in Southeast Asia
have reached their limits in terms of the planting scale.
As new synthetic rubber technology has gradually been
evolving, customers have posed higher requirements for
the product quality, which further leads to more intensified
competitions in the rubber chemical industry. Moreover,
when global environmental issues become more serious,
the UN 2030 Agenda for Sustainable Development
has put forward clear requirements for better full life
cycle management of chemicals by enterprises. China
Petroleum and Chemical Industry Federation also elevated
green development to a strategic position for industrial
development in 2017, in addition to substantial attention to
and action on the issue of climate change.

ERUFRIBRAT AFERRERS
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@ AR AR

Sustainable Development Goals

|
T

2015 F 9 B, KEEARBIET (2030 AR RNGE

D0 - T
T B i [T

. NIRIEATFELEEBR (MDG) NEEBR, BET
17 AR EB R (SDGs) #1 169 EKBR, FIFLIRERE 2015 £ 2030 FHAE, STIEMREEMTIE.
BEE. SIET. NFHSSE|IFEARERIFRIMBCHNE,

In September 2015, the United Nations General Assembly passed 2030 Agenda for Sustainable Development. As the
objectives following Millennium Development Goals (MDG), the agenda covers 17 Sustainable Development Goals with
169 specific items. The agenda calls on all sectors around the globe to make their own contributions to achieve the
SDGs in terms of the areas of poverty, hunger, energy, climate, peace in society, etc. during 2015 to 2030.

FELEST, UBHX. fad. PamFAaARNER
ERRRE T WIS AR R RIESRA LI SR
MIizE, BERAEFESIZ2E8ER. BN FEms
WRNEN, FHRUCENEENSRT AR BTN
I, ERUZLUREZOAISRE, BAFEREE
RIMEFERRENIE, EEHHkE, EIMACIFDE.
MRS EFN@BXGHEE, RERBHIRAIA FFE~
fm, TEHEREWAF IR RIOER, e (PEZ
5L 2030 FAFERRNEERS R ) BILiE. RRET
Ezx “CIF. A, K& A #£F" AXREES.

Under such backdrop, international and Chinese rubber-
plastic chemical enterprises with BASF, Sinopec and
CNPC as the representatives gradually incorporate the
concept of sustainable development into corporate

management and operation. They improve process and
production efficiency and reduce chemical's impact
upon the environment via technical improvements, and
activate the chemical power to achieve global sustainable
development goals. Sennics devotes itself to fulfilling
the responsibility and views sustainable development
requirements as new opportunities for development.
Facing up to market challenges and enhancing innovation,
we further cooperate with various stakeholders and
produce green, eco-friendly and sustainable products.
In addition to facilitating development of the Company
and industrial chain, Sennics helps implement China's
National Plan on Implementation of the 2030 Agenda for
Sustainable Development, and actively brings China’s
five major development ideas, namely “Innovation,
Coordination, Green, Openness and Sharing” into practice.
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tSREMAER

Integrate Social Responsibility into the Organization

fEas

SR B ERITIHNEERE

Leading through Green Innovation

B= AR F mAFNRLIEE
Vision First Choice for Polymer Additives Worldwide

Mission

&L i {ER

Core Values

EFRSME. QIFEHENUE. FRSXR. BEIME. FEIBRESHL
Customer Orientation,Innovation and Continuous Improvement,Open Minded and Caring for
People, Teamwork and Collaboration, Taking Responsibility and Professional Dedication

Analysis of sustainable development

AR BT

BEGE

Management Methods

SCRRMEGIR B
Identification of material issues

GROWTH SHBARIEE XSS

Integrate GROWTH culture into

corporate operation Stakeholder engagement

SHEER
Senior management

HEHSRERRBERAFZ

Formulate and review social responsibility policies

HAGR PREER

Organizational System Middle management

B SR SR ERXINER
Formulate and manage issues related to social responsibility

EEEB)

Departments at basic levels

AT, TR SREREXERE

Implement and facilitate measures related to social responsibility

ERUFH R REEERY
Sennics’ Structure for Social Responsibility Management

BT ST EESMARTENZEEEH, BIRK
HSRETIFHITORE, ILATRESEREBIEFEHXB
BFEMHSFE, FBISHASIBXSEE, EBEH]
Bt SREES.

ERUZLUREHLSRERSTHEN, EHRIRELS
RERK, (BEARDHSERENEE.

We integrate social responsibility concepts into corporate
governance, operation and management. By dividing
social responsibility tasks, all levels of the Company
understand and shoulder their own social responsibilities,
and convey our social responsibility concepts to
stakeholders via communication.

Sennics takes the opportunity of drafting the Social
Responsibility Report to urge the Company to sort out the
current social responsibility for the Company, and improve
management of corporate social responsibility for Sennics.

LRI RS T

Material Issues Analysis

2016 &, EMNSELRIBSHENER (GRI) (THER
EBiREiEm) (G4), EFTAE 2015 FEBHENE, &
BERIFEARESS. T ARER . NERELES,
BESXEERERE. RL. #HE. EREXENR
EXRFIEIFRKE, NIRREERREESEEN
R FTEX G X EEER MEERESE RN ARG EHE
F, HLAEAIES AT T—8 CSR #liFfiEZE [y
Ehti,

RS TR S E iR

based on feedbacks of stakeholders in 2016

HH T R0 R Sl

punoiBsorq JUsWdo@ASp 8|qeURISNS

Xt 2015 FERBRISEEMEINERBTEIR, FK
& 2016 FRIREEXRTT KR, 792016 FHISE

We review material issues of 2015, and provide
reference for analyzing the material issues for 2016 SO ER

-~

| AEBERIMPEREA AT LERMEIEES |
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With reference to G4 Sustainability Reporting Guidelines
issued by Global Reporting Initiative (GRI) and on the
basis of disclosed key topics for the Company in 2015 and
global background of sustainable development, industrial
development trend and corporate development strategy,
in 2016, we clarified the comprehensive prioritization
of material issues based on two dimensions of their
importance to the corporate strategic development and
concern of stakeholders, communication with senior
management, employees, suppliers, customers and other
key stakeholders and collection of their appeals. These
material issues will then underpin the Company's CSR
planning and direction of assessment at the next level.

ZEREHIRERREER. T REES

BERTBRMASHT. RIMNBFIZEXT %
BE. REBEDK. IMPERXREFLN, &
BAEREKES, #12IRBIZRMTF 2016 F/9

Combine global sustainable development background
and industrial development trend

Based on corporate development strategy, we identify |
material issues of Sennics in 2016 through corporate
internal publications, company policy documentation,
surveys for internal and external stakeholders, interview
i with senior management of the Company, as well as
\ communication with external experts

v

U RREDH RO, RENREMSERIND |
RESHRX A S YR E BT |
WA BB R R E B AR X S % |
RER MEEHTEAHRF 1

conclude with issues that are important to both the |

Company and stakeholders

Fll 2 .
% ) £, WSLRMENEAHEFERMTIRIE. SanR |
% % THIESENATFIFFEX SR NETENE |
75 m
23 - . o 1
% & Combining corporate strategy and operating principles, |
=g senior management and external experts conduct
£l validation of the material issues results, and select and |

Obtain scores of each issues for their importance to |
internal and external stakeholders via questionnaire and !
in-depth interview :

Prioritize issues based on two dimensions: their |
importance to corporate development and the concern |
of stakeholders ‘

EZBRUZHE 2016 FLREMNGERRE
The Procedures for Determination of Sennics Material Issues 2016
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SEFR TN RR 5 SDGs HYEX R

Material Issues Connection with SDGs

MERUZMEERER M

MEEXRGRFEE

Concern of stakeholders

LA IS B TS

Evaluation based on the following

® FIMBXTSTHTEER

Opinions of stakeholders through communication

® NESEMNITHESE

Senior management’s behaviors and attitudes

® NGO ALRAYIFK
Appeals of NGOs

® =BMTURIITHIRE. 5/

Global and industrial behavior standards and

)

Importance to Sennics'
strategic development

ML S EB TS

Evaluation based on the following
® ERUWFAIBIREME
Sennics’” management strategy
® ERYFHEIGRITIEF DL

Opportunity and challenge for Sennics

ZeEHE
Safety management

RIS

Employee diversification

RgRS%E

Occupational health and safety

CIT Al
L HEE

guidance BIRBEXFIA AR \
Effective utilization of resources Supply chain management =
x . )
= SSRETA Lo EHE o
High Prevention and treatment of pollution Safety management if:l‘}“!—lﬁ KE
BEEE HEER Training and development Efrf R R
Green operation Innovate green products Iﬂz—'ﬁﬂi‘;ﬁqz@f Globalized development
Balance between work and life
FhREEE R ERSZS
Product quality management Occupational health and safety
S <y S Pas VAN
o RBEBAB =F o=t 51 %)nunl:l}g e
7 S Effective utilization of resources Compliance governance omplance governance FramRE EIE
=% § 552 X e g EL[‘?%E | Pro_dLic_t qua\llty management
H 3 Training and development Risk management and control Isk management and contro HERNITAL A R
x Q orfers - R es Promote industrial development
75 8 ?F_‘.Zlﬁghgﬂ t EF' fRsRE ‘ Business performance BN S1E
?Q 3 R EE A upply ¢ alrj m:a\i]?g_emen Qzuiliy of;]stomer service BB EER Cooperation within and beyond the industry
YD 2 Cooperation within and beyond the TESEEFE ZEW% Innovate green products
=g green p
=S }#E o industry Balance between work and life Business performance
Medi = © -
TN e mmeLeR B R
Promote industrial development Clidouteg davicle e
i ngm?ﬁif;? ights and interest ol FhmREETE
L ' rotection of basic rights and interests i
Participation in public good Egi\ﬁir;trllon ane IEElmEn @ Product quality management
- EFRSERE
Vs S aap =1 = =
BREES . Quality of customer service
STZ7 Green operation e
Employee diversification Y Ao Supply chain managemen
Innovate green products
WERUF IR AREEM
Importance to Sennics' strategic development
— ZRUFIR RIS E T FE AR BT (SDGs)
K th — Sennics Actively Contributes to the UN Sustainable Development Goals (SDGs)
=
Low Medium High

X 2016 SFSEREMINER
Sennics Material Issues 2016
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HNmtEXxB25

Stakeholders’ Engagement

U SFETENFRBAFRDEXSHS SR . RRUFEYT 7 SAHEEXSESUEEINE, RANT#
FIBXTTAOFRSHE, FRAFEIN,

An enterprise cannot fulfill its corporate social responsibility without the participation of and support by stakeholders.
Sennics establishes a normalized communication mechanism with stakeholders, deeply understands their appeals and
expectations and responds to them promptly.

ERERHBXG BN

Sennics Stakeholders Communication Mechanism

FstHXS o R A9 SE 5 T I R = Bapy[o

Stakeholders Material Issues Sennics' Responses

SEIRfERRIZIK
G Reillze healthy growth

Business performance N7 BRAR Ll

At Establish shareholder communication
P i =g mechanism
2 Risk management and control TR

o EHRMFERS

Shareholders Issue annual report on a regular basis

ENRIEFEIR TN

FRESSE Sparle no efforts to ensure stable and
continuous supply

“ Product quality management
= TR D E )

Bl RE M
RE Establish a two-way communication with

g):' Innovate green products .
zES .
S EE P BRTRHTR
Customers o=l SIS CRENRY Develop new products according to
clients’ requirements
RIELNT
Paying taxes
ﬂ A ERFCIRT A
Compliance governance Reporting work regularly
BT R BT SIRREE
Safety management Prudent operation
Government PN
neETeEnE

Strengthening safety management

XS

Stakeholders

&
&
RT

Employees

7855

Environment

N

V]
Suppliers

A

X

Communities

o RS2 Y SE 55 T 1Y 7R

Material Issues

RTIZ

Employee diversification
HI5KRE

Training and development

R ERSZE
Occupational health and safety

TRREEFE

Balance between work and life

SRR

Prevention and treatment of pollution
FBIEE

Green operation

RIEEFIFA

Effective utilization of resources

AR

Supply chain management

B EE
Cooperation within and beyond the
industry

fET R R
Promote industrial development

Efrt R R

Globalized development

N
Participation in public good
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EERY[E R

Sennics' Responses

BFRIAEAS

Organize employee representative
conferences

SCHER T

Carry out employee training
SLITREWENERFIE
Promote the reward system of rational
proposals

INRRTEREZERIRN

Increase input in employees’ occupational
health

BESIMAREDIIRE
Cooperate with environment protection
departments to conduct inspections

HEHBEEr

Promote cleaner production
HEREE @

Research and develop green products
FRIMRAZEED)

Organize environment protection activities

HETRERWER

Promote stable purchasing policy

B NFIBEPRIR IR

Establish fair and transparent procurement
principle and process

R ED LR Rt

Help suppliers make progress

IS AT R E
Drive employment and local economic
development

I A BRI g

Support local suppliers

beze = EAl
Support education

BHRAXEEAR

Support needy people in communities
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Green Leads the Way
of Responsibility

SHRMAEIGFIRHFIREDE. 2015 F, PERKSEIR
X (RN SREATH—PEERBESEM) , &is
2 2030 FrhESMERE~SEZFUBKHERLL 2005 £
TB& 60%—-65%

MEEERTEMENHIRIRR MR, REMSERHE
WBESFWASERRIEE, ENSFSENRIRSEMBHD
A, RARITLEREIENE. ZRAEFRERBHR
EEFBeIs, ek OFR—ERIETFSSROMN
GBI~ m, ERISETIHERR.

The world is still facing with severe environmental problems.
In 2015, China submitted to the United Nations the Enhanced
Actions on Climate Change: China's Intended Nationally
Determined Contributions, promising to lower carbon dioxide
emissions per unit of China’s GDP by 60% to 65% from the
2005 level by 2030.

At present, a common challenge is posed for the chemical
industry, that is how to control environmental impacts on the
enterprise and the industry, seek the roadmap of sustainable
development for an enterprise and even the entire industry,
and to promote the balance between economic responsibilities
and environmental responsibilities. Sennics sticks to improving
green technologies and developing green core products, i.e.
premium polymer accessory ingredients with almost zero
pollution, to promote sustainable industrial development by
reinforcing scientific research and encouraging innovation.
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Material Issues Our Actions

Our Performance

BX&ME 2030 £
iFEAEBR .

UN Sustainable BFER
Development
Goals 2030

Specific Requirements

Bf7. Bt Unit: 10,000 yuan

2014 3,541.0 ==,
2015 2,654.8

SRR =R, I TAE
IEIARRED, BIEE 2030
&, ®EeIFE, KIRBMNE
100 5 AEFRIBFF R A RE
B, FIBINAEMMARE
X

Enhance scientific research,
improve technical capacity

of industrial departments by
encouraging innovation and
dramatically increase the
proportion of R&D personnel per
1 million population by 2030, and
increase spending on public and

Ut

yuan in R&D, an increase of 31% of the private R&D

EEREANE, BEW
C}c) 5. RHE. EIFIEFE,
R BT

Improve utilization rate of
resources, and reduce waste

EXIRHA IR
2016 3,488.9
Encourage
scientific and HEBN
technical R&D and Investment in R&D
innovation
2016 & &I 3,488.9 BT,
EFEEFH 31%
| 2z 2 0
BUFHTER & m In 2016 Sennics invested 34.889 million
Innovate green
products previous year
ENEIEY N
Cooperation B T
within and beyond Unit: Ton
the industry
e mTs
et 201 720700 12 i
FHOERS, 348
&R SRR R 2015 64,912.0
HIBEIRIHFE
2016 60,520.9
Continuously
reduce energy ERHESE
consumption Total coal consumption

during production

when productiity 2016 4, ATHREEBE TR

keeps increasing 6.76%

production via prevention,
emission reduction, recycle and

m reuse

In 2016, the total coal consumption of

Sennics was reduced by 6.76%

FEEFEN

Green Competitiveness

ERNZE 20 2 00 FRE M EMAF HEELISH
RBEEER~m, RRRSEBRINZFRIEEMIEE,
BEMSTWEREIFERRE, 5K, ZRUFHELL
S “REENE - REER” HER, URHRMSE. BE
WMRATIE, ERATMNABLH. TZRARURIERS
FEHEAMRAT M2 REIMRIERE.

Sennics developed rubber antioxidant, a revolutionary
green and pollution-free product, in the 1990s. With
the product, Sennics has rapidly gained trust and favor

by domestic and overseas customers, which helped
us gradually become a leader of green and sustainable
development in the industry. For the past two decades,
Sennics has consistently upheld the faith of “Fine
Chemistry and Green Life” and forged ahead with
advanced technology for clean and eco-friendly products
by constantly improving the safety, green and eco-friendly
performance of products in terms of R&D, application
and innovation, process and technology, and engineering
equipment.

REREVMRER, M=

Explore biomass feedstock, such

as soybean oil
s

FeEr
Green raw materials

ERUFRIBRAT AR RERS
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® WEARTE, BAFERDFE=E
Improve synthesis process to produce less or zero waste
gas, waste water and solid waste

& OAIERDEREWR, FESHR

Recycle and apply catalyst to reduce pollution

& FERFBER, BRESES

Develop new antioxidants to eliminate toxic components o°

A
( BETE

HEEFREA
FEmRIMRIERE

Help customers improve
environmental protection
performance of products

ERUFZEFRHNERERSD

Green Competitiveness

ERAEFEREFIRAZREKRIRERE

Sennics rubber chemicals help improve green tire
performance

FERIRIARFEENMUAIARREE S RIERE.
LT . eiUEMRE L; RIRIARIERRRRIE
g, NIMRIRER . ERREEMH. BER
eIz, HEFIRNRRPAOMNBEASFESITH.

ERFOFE—6PPD BRI RHE B ERIREF
ZENRLTEMENEER .. REAZFRIRE
FIANINELAIAK, (BRHEFEBAMERGR R
RS, IMAIBINMCRATIAMYE, AR R
e etaE.

K Green technologies

FBEF

Green competitiveness

The sustainability of green tire generally lies in the low
rolling resistance, reduced noise, strong wet resistance
and firm grip. However, it also involves production of the
tire, from eco-friendly philosophy behind the R&D, use of
green raw materials, application of green technologies,
to resource conservation and recycling in the process of
production.

6PPD, a core product by Sennics, is a key accessory
ingredient that helps green tire improve eco-friendliness
and safety performance. It requires only a small proportion
of 6PPD for production of the tire, yet the antioxidant
will effectively extend the lifespan of rubber products,
enhance the durability of tire and enable stronger tire brake
performance for safety.
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Innovation and R&D Mode

-~

MERUFERG, SIFARENERATRBHFBIRER.
ERUZFAMTE-ZHEBSFORRER, BE “—
SO R FARIRBE, RIZRH I,
REMBRIFEIRN . ARIEF . HREDRFAEFTRE, 7
ERUFRHRBIFITIE “RKRE” .

For Sennics, the innovation and R&D capacity sustain the
corporate development. Sennics keeps improving closer
industry-university-research cooperation as the R&D
mode, and proposes a concept to build up a technical
platform with one university, three centers and two stations.
Sennics strives to create the most favorable environment
and conditions for technical innovation through tapping the
capacity for technical innovation and providing systematic
solutions to such problems as R&D input, personnel training
and enhancement of R&D capacity.

AR EIFA RABRALR MY

Organizational Structure for R&D and Technical Innovation System

ERUFFHERAZRS
Sennics Innovation and Technology Committee

ERUFHEHC

Sennics Research and Development Center

FHRARAFL BT N RS IP S
Sub-technology center Synthesis Research Application Research Technology Management IP Management

Fhi{ I B 42 BrEFIAE T I fRBtHIAH DITHRR o2y SN PAlEz ]
Pilot Trials Project Antioxidant Group Sulfurizing Reagent Accelerator Group Analytical Research Plastic Additive Group

Group Group

~

2 E (5 BHAR ISiA BIERF KRR
=+= == _ - Researchers and Technicians Experimental Sites (EhiEE)
Sennics Fixed Assets Investment
#3200 A :‘ ¥ (including pilot trial
= N d N
pans EEP ’B‘*E/%/R Approx. 200 people :‘ } .’. evices)
R&D Center Overview [ YNC R RPN a #31,650 EF5% 40008757 =B
Approx. 38 researchers Approx. 1,650 square meters 40-plus million yuan /
Z5lE RIRRR
Coverage Research Findings
it A T2 FmoHR PRI AR ° A °
New Product R&D Process Improvement  Product Analytical Product Application 200 IR AA .'.. [V Y
Research Research 200-plus /

a N

STERRER

Improve R&D System

® M5, HE. Ha. T, FARS

Marketing, sales, R&D, engineering and technical services

\_
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@ S5 OB A h
Train Innovative Talents
@ EURTPHALINE
Establish university-enterprise joint laboratory
® AARMATIRHES
Provide internship for undergraduate and graduate students
@ EETEIRaL
Set up postdoctoral research stations
J

/
B IYSES
Innovate Incentive Schemes
® FIEH AT (ZRUFRTHREEDE)

Prepare and issue Management Methods for Science & Technology
Incentives of Sennics

o EyolFith, KIBEIIXEE, NFRRHIRFHNE
MER, 55 RITERE

Set up innovation pools with access control and provide rewards for
employees on each stage from proposal to production

\_ AN

ERUZFD T RIS

Measures for Encouraging Innovation and R&D

~

ISEF NS

Enhance Opening and Cooperation

® SEmRIWAE. ItRERAREE. TBRHRAFNREVE
HREEERIMIZRREEA

Carry out cooperation with domestic and overseas institutions
of higher learning and research institutes, including Nanjing Tech
University, Beijing Research & Design Institute of Rubber Industry,
Qingdao University of Science and Technology, and EVE Rubber
Institute

©® SENSMNZRIHIEHIFRASIE, FHHEMER

Seek strategic cooperation with domestic and foreign famous tire
manufacturers in developing new antioxidants

©® FIEERTERERRBEFIINE

Undertake rubber antioxidant project of the Ministry of Industry and

Information Technology /

FEOA RO, BEEFFRF B LA mif
K. MEEAR. NABETIRIT RN BRGNS ST, R
STHREBNFRAR

The new R&D Center will mainly serve for research on
polymer additive by carrying out continuous improvement of
technology for products, R&D of new products, performance
research and applied formula design, as well as testing and
analysis of application performance
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Joint Efforts Pave the
Path to Responsibility

HAVEA, BN TIHELREFESSHRIAXGEFHT,
RES5ERF. BT, HEBFMERKELEER. HENRE,
AREIHEARMKREK. BIISERPHE, EREFERR
MFmS5RS; BNSRIFG, 8 HSE EEMATERN
B—AHH; BOSSEKE—E, RETILORETHE;
ENS5HESEH, SEEFEEMENRE.

We are fully aware that an enterprise should rely on joint
efforts with stakeholders for sustainable development. Only
by sharing resources and creating value together with value
chain partners, such as customers, employees and suppliers,
could we reach the future of sharing win-win results. Satisfying
demands of customers, we will pursue products and services
with higher quality. Sharing minds of employees, we will
be able to infuse HSE management into every link of our
work. Joining hands with partners, we will promote industrial
advancement. What's more, working with communities, we
can build a greener and more harmonious home for us all.
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The Pursuit of Ultimate Quality

FainR—ERSTEWXENED, RESEIWAIR
KMERESE. SFHIEWMNS, REEXFHRES
kR, BRIIREFRREREFHEE, BHTE" @
MRS MEIRE, SHphekERTESKAE, AR
E)SCI AT RHEUR T N IR SCEA

SERRMINER FAi1a9432h AR

Material Issues Our Actions Our Performance

Bf7. %  Unit: %

2014 100

The quality of products has constantly been a major
focus for industries and sectors, as quality defines the
way on which an enterprise grows and develops. For
chemical enterprises, quality is closely related to social
and economic development. Concentrating on product
quality and customer satisfaction, we are committed to
perfection of product and service, striving to be reliable
partners for global customers and laying a solid foundation
for Sennics's sustainable development.

BX&E 2030 &
AR R :
UN Sustainable BiFEK
Development
Goals 2030

Specific Requirements

FRYBEFHR
AR, iR

| Y Ty 2015 100 R
WALEENS BRI MRS, R

2016 100 BAFERE I EFE

Hold fast to
commitment RIS SR Enhance science and technical
to quality for One-time Examination Pass Rate capacity, adopt more sustainable

customers, and

strictly control every AR mER=F R ERE

link of production 979 100%
BERETS and operation

Green products of
high quality over the three years

BfI: % Unit %
mlRiRSS

One-time Examination Pass Rate of
products of Sennics have been 100%

production and consumption

Quality service 2014 93.4

5‘2 ) b= [N oy vz o,
st MUl 2015 9.4 REAREEAE, BUH
pERT B, e, ECRIERIE,
s 2016 95.4 R IR
m;iﬁé;nsigﬁdard BERHRE Improve utilization rate of
up to customer Product Qualified Rate resources, and reducev waste
satisfaction for . production via prevention,

2016 &, REIBEFHEE 95.4%, emission reduction, recycle and

production and

service SEFRFF

reuse

In 2016, the customer satisfaction rate of
Sennics was 95.4%, the same as that of

the previous year

—imAYESE
Premium quality

BEMZEFORERRE, ElERTEEBEHZ, REXY
FEIVHNEEERSME. ZRUFFHTERSSEK
e

R, EREMHE. £, UREENERENEREERE,
X R BB RIS .

Quiality is of undoubtedly significant importance for enterprises
along with the rapid development of market economy and
the increasingly fiercer competitions among counterparts.
Sennics is in constant pursuit of premium quality of products,
persistently improving quality management system and
enhancing quality control over the entire process from raw
material, production to logistics and transportation.

100% >1.67

—IRR AR TFreeaEs
_One-time Examination Process Capability
\\\\ Index

. PassRate

T EIFELER

Focus on management and control from
the source

ERWEFEMENFEMHRENER, SRNHNER
AV @IETIEN . FE, FAXNFEER. FREUR/N
BRI TR, RAREMIEERTRAIEENE,
NIRSLRIEF mRY R .

Sennics continuously improves the management and control
of the quality of raw materials. We will conduct testing and
evaluation of every sample provided by suppliers, following
an overall review based on results of the evaluation, sample
testing and primary trials. This will reduce quality risks of raw
materials to the minimum, and ensure the quality of product
from the source.

ERUFRIBRAT AFERRERS
SENNICS SUSTAINABILITY REPORT

H5E LINK

-
TFaENIEE

TR NIBEERR L Fee Ax it F= mAB A RIE
BE, RIMMNIIZRAAHZMIHAZRNEE.
Cpk BOTTFRARIE :

A++ 4% Cpk = 2.0 55 AT E B ARRIRRIE

A+ 2.0 >Cpk = 1.67 {fi F4{RFZ

A% 1.67>Cpk = 1.33 R 86 HRY, REBE,
BRESIRAA A+ R

B-D%& 1.33>Cpk —fZEIFEE, HRIEHIZEE
NERIE EEH SRR

~

Process Capability Index

Process Capability Index refers to the level of guarantee of
process capability to the product specification of design and
indicates how the process system satisfies the requirement of
processing technology.

Criteria for Cpk Rating:

A++ Cpk > 2.0 Exceptional, cost reduction should be
considered

A+ 2.0 >Cpk > 1.67 Excellent, which should be maintained

A 1.67 > Cpk > 1.33 Good, sound capacity and stable status;
improvement to A+ rating is desirable

B-D 1.33 >Cpk Moderate to Poor, process capability must be

improved or the design process should be adjusted or rectified

saREEE

Enhance quality management

ERUWFAEFIEF, FRKREREISO 9001, ISO/TS
16949 RERE, BEZEREINBRENHER, =
WTiRF T miORE, BEZFHER.

During production, Sennics strictly follows ISO 9001 and
ISO/TS 16949 quality standards. We take multiple actions to
reinforce the quality culture and continuously improve product
quality to meet demands of customers.
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° HTRREESRE ° IEACt - - | =
Promote Quality Management Meteorogram Intensify Hazard Elimination ¥ E13 “x ¥ ﬁt}? “x
\ i ki
SEREFRRRORETS, OB TrzEEREE, BHEIEE S RARRAT 0o b i
S5E, RelEFEmZ L Cross-check by plants to pinpoint problems in a timely *g_:g—*.*_t-ﬁ-ﬂ; oy Fo il FE-O—F3RLWE il
Check key points of product quality on a weekly basis, InEEIIAEl J’-ﬂiﬂ!‘l“’;-l‘ u'-__‘.. 1#1{,5—,!“!4.“’3*
and prepare meteorograms with data retrieved to SHRTESESEXRSEBALEIN, FHEFER ___cg u K LY 6% M
identify problems T :ﬁ‘ i ﬁ'
Encourage employees to put forward reasonable advice
on quality risk, and reward them

HRLRERFFEGUTI 2016 FELEMNFREEE/NARS

= N N =AY
() FRERER S () RCERE Sennics Tai'an was honored Second Prize and Third Prize for 2016 National Excellent Quality Management Group of Petrochemical
Launch Quality Month Enhance Quality Test Industry
LREEFIRE) IR EER MR ERIED T SMEBERSEN 1%5*_%:2;%*
Conduct training on quality awareness for all employees Strengthen mid-data analysis of ex-warehouse finished = 0L -Ij
8 o . products and quality testing of exterior packaging Lo
AT TILBERLER Ensure logistics parts
Hold skill competitions among analysts
BIFIRED i PR L o ) - .
Publish bulletins Simulate customer review ERUFTE (FRERREEREBIFNE) (@R Sennics improves regulations and systems such as
R TATSIRMIZ ) EMBLHE, BRETREHNENRT Regulations on Protection for Domestic Delivery and
: - - — S N Transportation of Products and Regulations on Product
Review product KEVEXI1EETE, #iR - mAEIEmIA T REE>. P . J .
\ \ Protection and Delivery Management. In addition, we have
P 2 ~ o taken specific measures for each link during the product
) éﬁ"‘ nglg‘ﬁ [ ) LEEthl‘SSS 1 70205 Li\u—t transportation, to solve any problem incurred in the process.
rganize rou| auncl 17025 Certification \
— - =5 - PN S Wareh t
QCNAFRSHERD X ER T RS R/ e s
Organize various activities for QC Group Conduct calibrating/testing in laboratory according to . " - N 1H
international standarde IR E . KRR MHET IR ILORE Packing
Choose warehouses strictly according to shelf
locations and light conditions e s
hnsgREEEEXER X m BT ARMEINELLEE, BLEREstts
Measures for Improving Quality Management FLEER Adopt consolidating handling in product packaging to
. Forbid stacking avoid dumping or leakage
L ES%@%%L—?J:EE Commodity unloading in storage yard
Commodity uploading in storage yard . I
TNEFMALERE
BOMRITIRE, MRt Standardize procedures by establishing standard manuals
Carefully design routes to reduce time of transporting AEBIESR
Take photos as records
WRE T, EEEREFENE
Train stevedores until they master operation specifications
fniz
S
Shipping Hj@JEEHU

Product delivery from warehouses

B mEeRAEIEE, EHTRVICR

- - L Transport special products in freezers in the whole EHEEN, RELE
ﬁ. y e, ) " process and keep track of temperatures Adopt agglomeration handling when delivering products from warehouses
ST TIBERLLE WRERENT EENER
Skill Competition for Analysts Measures of management and control throughout logistics and transport

— 34 — — 35—
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RNE SN EEILERON@YEYE, SEERS
YRGB TSR SRRiEEd BRI
BMRE, EROCFBEIREEFET RIREXKE
BHNIRUREARE, RIDRANAERIEED, RIEFm
RImE.

Sennics establishes a smooth two-way communication with
logistics suppliers, which is on a regularly annual basis. As to
the types of and causes to quality accidents during logistics
and transportation, Sennics clarifies the quality risk and
hazard in each link of logistics and corresponding regulations
on operations, to improve the capacity of logistics suppliers
and ensure product quality.

Ii%iaiE, REVREDTSEE
Smooth communication ensures high-quality logistics links

2016 F£4 B, ERUZFAERREFYRENERE
2N REFAEIRAREIHRERCENT 2.
FREEEMREEEXER, BNSmERERES
BZHIMONKEE, RESENNSBREE, =
BRUFERAMRHNERHESNBIINGE, 5
MAUFEERK, BF ‘eRFESEEEN , B
FhEFREESREN M.

Sennics held a quality conference for logistics suppliers
in Tai’an in April 2016. Sennics explained to logistics
suppliers in detail Sennics’s safety culture, quality
management and requirements for logistics and
transportation. In addition, we analyzed four problems
that are prone to incur during transportation, and
provided emergency measures for reference. Sennics
keeps offering more training and support to logistics
suppliers and growing with them to enhance the “full-
chain quality management capacity” and provide
products of the highest quality for customers.

A CRIARSS

Considerate service

MERRSREFFIItSEENELM, 2R RFHT
REMB. BARKBEIADORE . ZRUFFGRIEAIRS
E. STHNERYERERMA—K, NEFHERER
MRS AN, SEFPHE=BERNIESEE. 2016 &, 1R
EE=7 (RRR) B, AREFHEEN 95.4%.

B, % Unit %

2014 93.4

2015 95.4
2016 95.4

B=7 (BRF%) BERHEEBH
Third-party Survey (AC Nielsen) on Customer Satisfaction

hnigEFigiE

Improve communication with customers

AEANEMTERES, (FATREFEX, EUEFH
BIRRR, BRBREFBEINEE, R =i
BE, iItEPAKEImERS .

800 EFR#t
800 Customer Service Hotline
]

ERUFRIBRAT LR RERS
SENNICS SUSTAINABILITY REPORT

Quality service is the cornerstone of customer support and
social recognition. It is also the heart of corporate competitive
edge on the market and the strength of development.
Sennics integrates speedy service process and diversified
customer communication channels, bringing pleasant service
experience to customers and share with them wonderful
moments in life and at work. A third-party survey (AC Nielsen)
in 2016 shows that the rate of customer satisfaction for
Sennics is 95.4%.

We listen attentively to the voices of customers, carefully
learn about their needs and pay attention to their feedback in
each time. Furthermore, we will solve customers’ problems
in an efficient way and keep improving customer satisfaction,
providing the experience of quality service for customers.

SRS

Communications with Customers by Senior management

—uhXAABAE O, REHFENE, RAGEURIERF
WIBESEIRS
Sennics provides a one-stop solution to problems, covering

a comprehensive range from product introduction, technical
enquiry and complaint settlement

T AZR
Industry Exchange
I

tIVEESERERE, TREFPNTENEK, R
FUNEERNE
Senior executives of Sennics will communicate with

customers on a regular basis to understand their demands
for the products and share with them industry news

EFE%

Customers Review

SMREFTURRES, RkEEF. Tl o=r~ma)
T FEE, MASEREFZR

Sennics takes part in exhibitions and other exchange activities
of the industry, actively sharing product news and features

with customers and the industry and seeking more extensive
communication with international customers

S5EFEBNEERER

Major Measures of Customer Communication

—
RS E5ERRENFERZ, FEEFHREZRIS0HE—AY
BEERE

Sennics actively participates in review initiated by

customers, taking customer review as a crucial channel for
improvements
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2016 &5 B, ZRUE S MR AREVHNLIRES—
EERZFERERE, D2ENEF. BITRIEEREN
EHIBEK

In May 2016, Sennics participated "Reifen”, the world's largest
and most professional trade fair of the tire industry, showing

our green commitment and pursuit of perfection to global
customers and industry counterparts.

2016 F£2 B, EEFNLZHERH
T RP—RIER, AREIEMH
MEEE. £FIEO T ANDEIR.
BERXWN. ERELE, RETFD
92 53, 79 A ZEMHLRTRS

In February 2016, a customer
participated in a one-day audit of
Sennics Anhui, covering supplier
management, productive process
analysis, human resource, customer
care and results. The final score was
92, ranking among Grade A suppliers.

RN Z PR

ERUFRIBRAT LR RERS
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Activate positive response and action to customer complaints

HAMSEFRIFMEASHEXTENER S .. AR T ERIFGMERRE, NEFPRERERIFRRSE, BR

ENHNEFBREE, SHEREKEREILEFZD.

We take customer complaints as an opportunity to improve our work. Sennics establishes a sound complaint handing process
and provides speedy solutions to customers’ complaints, so as to help them solve problems and ensure the maximum relief of

customers.

&

RERF
Receive a Complaint

V'S

EFA LB 80054k «
B EREHTIRF
Customers may file a

complaint via 800 Customer

Service Hotline or email

TR BT

Respond Actively

24/ NI P EI ST

Respond to customers within

24 hours

BRRIFGIERE

Customers Complaint Handling Process

[ )

ala
'Y P
[E IR XTFEHL
IBERNIRS

Submit a report on the
solution to customers

RS
Submit Report

EEZSL

Investigate and Verify

NEBANEBRAERIFEH
AR ERERRER

Sennics will conduct an
internal investigation into the

complaint and find out the
cause
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11§ HSE U =F: 7]

The Enhancement of HSE Core Competitiveness

HITWREFTIZER, ZRERIE. MESZEFH,
BRI RFERKIIEES, ZMNMEF-ERERE.
‘=R FRE “MAXESHERIFDE, RER
RN, AARRMESMEESm" , Xk
IREZEE . RIFRRRETESER,

SER MR

HAiIA91T50

Material Issues Our Actions

BAf. /NEF Unit: Hour

AR5

Our Performance

The chemical industry is characterized by complex
process in production, high exposure to explosion and
leakage, heavy dependency on resources and energy, and
likelihood in negative impact on the environment. China
has proposed to “improve protection of eco-environment,
enhance utilization rate of resources and provide eco-
friendlier products for the people” in the “13th Five-
Year Plan”, which also posted higher requirements for
enterprises to ensure work safety and protection of the
environment.

B&E 2030 &£
SRR :
UI\_IISustainabIe BiFEX
Development
Goals 2030

Specific Requirements

2014 30
2015 30

et 00 |
e e, *
i Continuously @RS % 255 A19/)\ETEL
Ensure _safety improve Occupational health and safety training
production employees' safety hours per capita 3 :’-u'[ﬂ'-
awareness and
ability 2016 &, RTIREEZRSEE)IR

BTG AT RIBHS
BR; LNeREZERER
SIBE . TR RIEH S ME
B; IUeRERFRRE
Achieve well-being of people

by prevention, treatment and

BAL 32 MY, LUEEEF6.67%

promotion of physical and
.-A,w\' mental health

The Occupational health and safety
training hours per capita was 32 hours in
2016, 6.67% higher than that of 2015

SERRMHINRR

Material Issues

;1894750

Our Actions

1% HSE =T8R8
FHEIABIRIRE
|, BIE
HSE #ZOFES
SRR THERN RN EVEER
Prevention and BRI IR
treatment of e
pollution FARERR
Elevate HSE
e = management to the
Clean production corporate strategic
o level, and promote
BR R IEEEF B continuous
Sustainable improvement
utilization of and speedy
resources development of the
overall corporate
management
by building
up HSE core
competitiveness

%1& HSE /M8
Forge HSE Value

AR

Our Performance

Bfi: BT
Unit: 10,000 yuan

2014 1,180.0
2015 1,150.5
2016

HSE S#&&
Total investment in HSE

2016 5 HSE £#%:% 2,606.7 57T,

EL_EF 126.62%

The total investment in HSE in 2016 was

26.067 million yuan, up by 126
on year

AENRA, MRV EREZEEEMMEERE (HSE), &
NBRAFFERRNGERYE, BERAZFREIFKHEE
MU RARSHOEM, EEMRTIRERARTHE

SRR
Prevention and
treatment of
pollution

ELE
Clean production
RIRB] RHEER
Sustainable

utilization of
resources

RRELR DA
EEEEPHN
im = SARHERG
RERBINES
Continuously
reduce greenhouse
gas emission
during production
and operation;
develop recycling
economy

(EBREN S SRGIRATBAZAN
2016 4, ABHERABIEIRN B
209.9 A7t Promote R&D and technology

of clean ener
in 2016, the Company invested 2.099 2
million yuan in transformation of energy- 2 S 8EEF AR

saving technologies . o
Improve effective utilization of
resources

ERUFRIBRAT LR RERS
SENNICS SUSTAINABILITY REPORT

BXA&[E 2030 £F
A ERREIR :

UN Sustainable BIFER
Development
Goals 2030

Specific Requirements

SO RFIET B R R
MR EINESIE,
FEEERXT A A BRI ERY,
DA

Achieve management under
zero harm environment of
chemicals and waste materials
during the entire period of
existence, and lower the
negative impact upon human’s
health and the environment

BITRRG . EdE. [EMAIE
T, Ki@s L ERYTE

Greatly reduce waste production
via prevention, emission

2,606.7

=3
QO

.62% year reduction, recycle and reuse

Sennics fully understands that the enhanced HSE
management is not only the prerequisite of corporate
sustainable development, the basis of quality product and
service for customers and partners, but also fundamental
performance of social responsibility for the benefit of
employees and their family.

ZB5EY

Green Performance

® i3 A THSET 4 4l 2 2 & %
o, BiRz=w7009

In the DuPont HSE Millesimal Safety
Review System, Sennics has for the first
time scored 700

o HEESEREF AR EERS,
HSE enseith P wmsms

Sennics has for the first time obtained the full
score in HSE in social responsibility review by

international customers

.
Mﬁmﬂg&m

©® AT . ZEI RIHITH

REEEBIHSE “4#F” I

Tongling Plant and Tai'an Plant have both been
awarded Sinochem HSE “Model” Plant
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EBRWFIRT HSE B

ZRe, TEEFHE. €2

HE 8NP ESR, W HSE TELHERE. NEUERE
einE. BRZERBHRNEM, UFUEAHSEE
E 13 BXNES|, BEERSHIOMALZEERERR

Sennics sets up an HSE Management Committee, with eight
sub-committees of process and system, safety culture, etc.
to manage HSE work. Based on national safety standards
and HSE system, Sinochem has developed a unique HSE
All 24 Element Management System under the guidance of

HPB+RKLZ2ERES, KFREEGERUZRFEIHSE  Sinochem 13 Element HSE Management, with reference to
24 SEEEEIRE, the internationally advanced Du Pont Safety.
[ EE2 HSE 2
HSE Department of Sennics
TIJ HSE &
HSE Department of factories
2R MR & BRIV R R S & NBEE Z4R
S e R
RER HERR BRUVRERR R RE&H
Environmental Occupational Health

Safety Personnel

Protection Personnel

Personnel

Firefighter Security Guard

RS HSE EEZRLLE
Organizational Structure of Sennics HSE Management Committee

EREE SR

@ Enhancement of Essential [
Concepts

LURFHHSEE 2 1]
ARREHEEER
MR T, #TEHSE#
BRFN

Enhance comprehensive
management by improving
HSE management,

and build up HSE core

KEINMEEM

Position of Key Values oncepts

RIPINE . FEEHR. &E5EM,
R AL
Protect value: Zero accidents,

compliance with law and regulation
and zero loss for the Company

FIMNE . ReEEENGEEE
=7t

Influence value: Enhance

J3iRSEMERR 1R

Roadmap of Approaches and Implementation

BRMS : BANSAEHSEEEFNEEER

Felt leaders: Focus on the important role of leaders in HSE

management
BE&EMT  BRSVSEIINLLEEBENHTH
EER

Line responsibility: Clarify all responsibilities of each
business department of implementing and managing safety
management regulations

f&h “eln” F& (Ri# HSE #MiRH

Promote HSE via “model creation” platform

= 0

ERUFRIBRAT LR RERS
SENNICS SUSTAINABILITY REPORT

competitiveness ;
comprehensive management by EHEE . EREFFUBHES— PRI EIBR
improving safety managemen . =
P sy e f579 A RRIHSE 238
BHEME . FTEHSERDTZES I, Locall , , ,
. A s ocalized management: Require every employee at production
EZeEEIENE and operation area to shoulder the HSE responsibility for all
Create value: Build up HSE core personnel in his/her territory
competitiveness and lead safety
directly to profit £R25 . BEEMEHIIEBARNEBERT
Total involvement: Cover all managerial and general staff of
various departments
N J N\ )
S HSE MMERR

Build up HSE Value System

N

2016 &4, PHUEMRMZRPUERANSE—EEM (15
W EIR TIEsErES ) BRER, RRiEHEIR
TF. ZRUFEMESEFHEN, RBERFFHIE
WtiTah, Fomk (QIRFM) FM, FENE HSE

EIEKE,

ERWFLEERITAHE

Internal assessment by Sennics safety
management personnel

ARV EPRHSE SR E R K
7 HEG(ResnEEE
HEERF)

Base on HSE management elements
of Sinochem International, in

conjunction with Control Procedures
of Safety Assessment Management

ERFoHERZIR, €754
ARG

Conduct all-round system
assessment by using millesimal
system assessment tools

O
N

management.

PUERZEERIMHEZ
Assessment by safety management personnel of
Sinochem International

RANEF=—%, K. BEREX
HER. TEMBEARITH
Visit the production line, interview
employees, read documents and

materials and observe employees’
behaviors on the spot

HXHSEEBERTNARH
THE

Check the contents against the
elements of HSE management

In early 2016, Sinochem International actively
promoted Model Creation in accordance with the
unified deployment of Sinochem Group and specific
requirements stipulated in Scheme on Implementation
of Model Enterprise Creation. Sennics actively learns
from advanced experience, identifies shortcomings
and improves actions, so as to formulate a Manual
for Model Creation and continuously improve HSE

R PUERRIEK

Acceptance check by Sinochem and
Sinochem International

ICHRIARAL SR

Report the results of Model Creation

ENI WG, HTEMET
MIRES

Visit plants and conduct on the spot
evaluation and direction

~

N J
ERUZT] “BIR" FZIe
Assessment and Acceptance Check of “Model Creation” for Sennics Plants



REZAT BFEE
Joint Efforts Pave the Path to Responsibility

i LINK

-5

Z2EETREIF Q&A
Q&A about Safety Management Engineer

. HARREEETRIM? . WfEIp AR EETENN?
= Who is safety management engineer? = How to become a safety management engineer?
DE: PRLZLEEBTER —> SRTLEETED EE—
Classification: Junior safety management Senior safety management iE Wl
engineer engineer Training
A
£ _\_t’__s
BRER. HSE &I, 1| BeiiRas ma e
Responsibility: HSE management, training and assessment functions
et o [y, e £id
SEE. SMIRLEETRTRE HIBERIFAERITH e
Every quarter: Internal assessment by safety management engineers EXP?“S from DU Pont as .- arr?ing?i on
of each department important judges \ J
SEE. SMIRLEETRTKAER=ATE v
Every half year: Joint assessment of three projects by safety I3 EhE izt
management engineers of each department . ‘_ 1!
Thesis Intervi
= > P} [T — defense nterview
5, BEHAlLe TR T #78EZ

Every year: Assessment of plants by Du Pont’s safety engineer

2017 1 B, ZEKZ CEO BAES TEFAILAZRSEEAN., REXRLEZEFENNZHZROKBEERSISIT T
{2016 € HSE Bir=EB)

In January 2017, Fu Su, CEO of Sennics signed HSE Responsibility 2016 with Song Shi, General Manager of Sennics Shandong;
Degang Yan, General Manager of Sennics Tai’an ; and Zhimin Tang, General Manager of Sennics Anhui

FEEXG RS

Stakeholders’ Testimonial

37 HSE RAMUX R ERFRALEIH, TZELAULAIDASTIINE, KREQADSMEENRF, HRE
AR SHER, FTEZRUEZOZSN. @, #iF HSE B2 ARFBHSRIERIRIFAF.

Sound HSE management means more than zero accidents. It is a breakthrough as well as a focus for the
Company to improve management in various aspects and boost business development in a speedy way

to enhance HSE core competitiveness. Besides, HSE is what best reflects the Company’s performance of
social responsibility.

—XB{k% CEO 7
--Fu Su, CEO of Sennics

FEREE

Consolidating Safety Foundation

(ZeEr=k) SIEEENNER, BF “FTHE M40
£, MREARENRFIGEERE, BURIRZEEIR
e, RERINFUERNZS.

RZERNAIREFERENEZED. ZRUFTIRET
{

£EG
FEHY v
Green Performance x;]

. — - . (1P, % L]
o Ex=fFrTrUtEE 0 B
For three consecutive years Sennics has reported O accidents of lost
time or worse

s o e - . —

o WFEEEEFNE PuTrimsresiRfFew
Sennics Shandong was honored Provincial Model Enterprise of
Chemical Industry and Hazardous Chemicals

\_

EEREXWL

Create safety culture

RNEAFEPUEFRZEXWEH, RIEEFKEFEX, B
W zefn. BRIONEN, BIREXUHIENL. £
LITAIBRURZEXWIRNFERE, FERMRTH
ZEMEMSHXEIERIR.

FIEBEXHG RS

Stakeholders’ Testimonial

ERUFRIBRAT LR RERS
SENNICS SUSTAINABILITY REPORT

Safety serves as the key cornerstone for stable and
sustainable development of the Company. Sennics strictly
observes laws and regulations such as Law on Work Law
on Work Safety and sticks to the principle of “zero accident”.
In addition, Sennics strengthens identification, prevention,
control and management of essential safety hazards,
improves training on safety awareness for employees, and
protects the safety of employees and neighboring residents.

Bf: BT
Unit: 10,000 yuan

2014 1,076.8
2015 1,028.3
2016 2,272.7

REEFERA
Total investment in work safety

Sennics carries forward the safety culture and spirit of
Sinochem International. Based on our own requirement for
development, we have clarified safety mission, vision and
values. By systematic operation of safety culture, habituation
of safety behavior and materialization of safety culture,
Sennics continuously improves employees’ safety values and
risk prevention consciousness.

ERUARERE, LEREFENFEAN, ERESITAMERRE, HHFFERESIN . BE2EF
ESRBMNARSMITFNRS, SEUASBFEMNNER, RMNS—TABMZHBAIECE, B
FEEHEREEZEEMA, PAREAROFELZIEER.

We are colleagues and as close as families at work. Everyone of us is the support for the family, so no one
wishes for any accident. The compliance of rules on work safety is the baseline for every task. No one
should cross the line. Everyone of us knows from our hearts that we should observe the rules and it is also
incumbent on us to monitor others, so that everyone will be safe and sound.

RREREFREE 5

--Qing Liu, Production Manager at Sennics Tai'an



REZAT BFEE
Joint Efforts Pave the Path to Responsibility

g “=tx" SR

Enhance “Three Standards” management

ERUFZRELL “TRECINE . tRENER . SR
B ‘=i EEERAPEERZSEENEM . FRAERE
AEHBEF TERRCNZ2E e ERRH FLUET
LR, HEHATDEMBZEEIR

Sennics holds fast to the “Three Standards” management
requirement, which refers to “Standardized Working Sites,
Standardized Activities and Standardized Operations”.
Subsidiaries keep further understanding, observing and
practicing standards of work safety, to improve fundamental
safety construction.

WipEERE
B ShTE BFARE REBAMNE EZICRE
Study standards QObserve On-site location standard and Assessment
standards equipment cleaning standard record
RIS e
Standardized NEGKE JEFICR
working sites Inspection with Process with
BEFAAETYER L basis record )
Four principles v

R AREE(IEED

of following the
Standardized Standardized standards = -

operations activities REARIR mERER
Irregularity with 4 BREEKIE

feedback Result with

inspection

. . J
A — = = o=y

R RS s WA
Formulate Improve EFRIGE
standards standards Problem list | u=

RRLF “=iR SRR
Implication of Sennics’s “Three Standards” Management

LilEcE L gl

Formulate safety action plan

MCEOZIR .. IAKNZRMSHIE
(AL 2T

Prepare Personal Safety Action Plan by
managerial staff at various levels, including
CEO, directors and team leaders

Department

FREIUE
Conduct special training

JEHSEMIIRTHEMF I L 2IRE
Teach and study safety courses by
employees of departments other than HSE

Inspection at the team and
group level, inspection at
the workshop level

PR eEE

Organize safety drills

Tl RE PO LR N S FRER
Develop a four-level emergency plan

BF6E%R£R. 11BiHEhZREREH
PAFFRINZEE LR

HITEDEERZ, EREREHUERT Organize dills according to plans in every

An(itR), BEERTEETER  BiFES

B Launch assessment in the credit system and
link the assessment results with employee
performance assessment of the year

Publish Personal Safety Action Plan and
accept supervision over its implementation
by employees

ZRUFREAREENER
Sennics’s Measures of Improving Safety Capacity

June (Month of Safety) and November

(Month of Fire Safety)
RIENSMRERSREEHESLIE
Z BRI R 14

Ensure that emergency plan requirements
correspond to handling of emergencies

73

Actions

BRAASIN S A (&) UER
WRAIREEHHZATEL

Ensure that safety experience is shared
before a meeting of five (or more)

FEI B8 I] # HSE fzE,
W ETHEBRIATF  RERZET .
BENEF XGRS PPE. £55FH
FHEXEK

Follow HSE rules in plants, such as
holding rails in stairs, buckle up in
vehicles, wear PPE when entering
production zone, no mobile phone, etc.

FipEFENS5&%F#{T HSE 5|
3R, FHELE HSE ZENS
NRHRREFSE

Cover HSE topics in communication
during the visit to customers, and share

the Company’s effort and progress in
HSE with customers

E| T/ 5ChE STOP T AR EMER
Observe STOP behavior safety in plants

PAZREITEhITR
Personal Safety Action Plan

MEFIBR

Value & Purpose

REZLEZR, RERERR

Accumulate safety experience and
increase safety awareness

R BERFNREXHUFE

Take the lead in creating favorable
atmosphere of safety culture

HRAERAS, REARHEH

Show felt leaders and enhance the
Company’s influence

RRRLZR, REXEFIR

Accumulate safety experience and
increase safety awareness

SR
Frequency

[=UN
Every time

[=UN
Every time

(=N

Every time

(=S

Once/
6 monthss
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STAKAT(E]

Date of Completion

_ =it
1123 |4|5|6]|7]|8 10 | 11 | 12 | Note
B|lB|B|B|B|B A B|B|B

il

RHER, FRERALTIES
Sennics Anhui and Sennics Tai'an Organize Emergency Dirills
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RIERTRER

Protect Employees’ Health

RIEEMERTIESSWNATDRENERZER, &
EARNRTETNEEENEUSREZ—. ZRUFE
MRER TR R, T EMTERINESE,
HEELE RN ERT2BIE, RERTEIFZRN
TR,

EETIERE

Improve Working
Environment

2016 FRITFH D RIZAN

Relocated to new office building in 2016

RIS HRF &

Distribute labor protection appliances
ReREREENNEE, BDATERE
Improve automation of equipment and facilities and
reduce manual operation

ABAERFIRTIE EXRMBSRE

Sennics provides fruits and beverages for employees working under severe heat

Employee’s health is considered to be not only the crucial
cornerstone for development of employees and the Company,
but also one of the most important corporate responsibilities
for employees. Sennics attaches great importance to the
protection of employees’ occupational health and protects
their safety and health at work by renewing and improving
relevant regulations and systems, and implementing various
measures on occupational health and safety.

LiTRRRERE
Implement Health
Management

EHRAG, FHEIfRRRINE

Offer regular health checks and establish
employees’ health records
BRI TR G EITEG

Conduct evaluation of occupational hazard for
each position

100% R T Ll BT (R B

100% coverage of commercial medical insurance
for employees

fERZ 2R

Training on health and safety knowledge

\_

_/

BIFFeizE
Adhere to Green Operation

ERN IR, EREFRBEEERFINENIIER
FIMMNEARER, RESFEEF, KORBREIEZY,
R T RS IRA XA HEY, S5O SIRAIA
ALk, #HEMITIEREBER.

ERUFRIBRAT LR RERS
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As a chemical enterprise, Sennics has always taken the
impact of operation, decision and activities on environment
into overall consideration. We stick to green production,
vigorously develop recycling economy and continuously
improve utilization efficiency of energy and reduce emission,
so as to allow for harmony with the environment and promote
green development in the industry.

FBHEW

Green Performance

N

® 2016 2EAHNUITUEERRERS. “T=R" ARMA TV BEEHKSEKR TIFRESE2015FERE ‘W@

” g m hd (v . T s -
mE ke, suznxeRRAHBIrs, TEEEHB s
Sennics Anhui was honored Excellence in Environmental Protection and Outstanding Organization for Energy Saving at National Conference on
Green Development for Petroleum and Chemical Industry 2016, Conference on Promoting Energy and Water Saving and Low-Carbon at Work for
during the “13th Five-Year Plan” Period and Energy Efficiency Pacemaker Conference 2015.

w . N oy b6 /N ”

o wyzmes Fpamanemey  SEEI

Sennics Anhui has been honored “Green Enterprise” by Tongling County Administration of Environmental Protection for five consecutive years

\

ERYEE

Waste management

RE—RBHFIMRMASHES, FERITERRMXIMREEREN, SITHIE (RMERPEENE) (RRSHER
NE) SHE, WMOEFERPISROTE, STFEFENPOEHIMERD RO REE.

Sennics has given priority to environmental protection and strictly followed national and local laws and regulations on
environmental protection. In addition, the Company has formulated and implemented such systems as Regulations on
Management of Environmental Protection and Methods for Management of Environmental Events, minimizing pollution during
production and implementing management of the small amount of pollutants discharged during production by classification
and grading.

&K

BEREFD
Solid Waste

Waste Water

ES
Waste Gas

PRRRAGRE, B EREFY
s

Reduce solid wastes through
lowering reaction temperatures

BEAENERNARRTERER
FaE

Engage professional companies to
dispose solid wastes

BEIESK, MIHIRKI I ZEK
WEE R, RASEHAE
BT ZH T, STIEK
FHER

Gather and take domestic sewage,
initial rainwater and process waste
water to waste water treatment
station, and treat them with advanced

membrane biological technique for
zero discharge of waste water

BESHTH—WE, BRANRE
BT, ERFTESAHE

Gather waste gas, put them into
equipment, turn them into non-

hazardous gas through reaction and
then release them
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R RIBIRET

Develop circular economy

AERRB/IAEFERN, MUBATRSER, BEHOT
EFREMIBLNS, RELMEFARREBEHE
. BRIBXRMNTRBER, HEIRTESMTI AT
FERRE,

ERARR BEREE

2016 &, WHFREREFLZERRURBBEDRR
e, FEANBI MERRRERE LMK
WIRTAE, BEASKLABEFYED; SR,
RIRFENRERBIRE T E-MHERR, #
BRI L0 . BRITIE BREE LB
KR .

Promote HSE via “model creation” platform

In 2016, Sennics Shandong and Sennics Tai'an
actively applied for waste incineration project,
in hopes of utilizing existing facilities of the plant
to help local areas with the incineration and
reduce the pressure of waste treatment for the
society. In the meantime, the heat generated from
incineration will provide vapor for production,
which also saves energy consumption. So far the
project has passed environmental evaluation and
acceptance check by the local government.

Sennics explores the mode of circular economy, which not
only makes use of waste gas and other waste materials,
but also reduces costs for purchasing raw materials for
production, realizing minimization of resources in use and
the rates of reuse and recycling and leading to sustainable
development of the Company and industrial partners.

BFSENEFRARRERRE

ZHERFESFSERHEN FREGE, B
IHRGHBEIFmECESERNETREH, BS
BIEFAERNEEDERSHR. ZMESEH
HEF AR 800 ZHTART.

2016 £ 2 B, RHEREARZF T CAIHEIZEE
AR (Emin) ZBEY, BIRFNTE
EE1ER, NHEKEFREMTWIEEES
{EiTRER.

Improve energy utilization with partners

Sennics Anhui has been in long-term cooperation
with Tongling Coking Plant, purchasing and
extracting the plant’s byproduct coking gas as
raw material for production. This has enhanced
resource utilization rate and reduced waste gas
discharge at the same time, saving about 8 million
yuan for production in every year.

In February 2016, the demonstrative case of
recycling economy of Sennics Anhui was covered
by CCTV Topics in Focus, which has served
as favorable role model for promoting regional
economic development clean production in the
industry.

BT ReRHE

ERUFRIBRAT LR RERS
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Stick to energy saving and emission reduction

ERUAFEEERERIE, RBARRERRRAABE;
B RS M ISR B8R B AN & 1%, RO B RE IR IE #E.
2016 &, ARTRERABERA 209.9 T,

Sennics continuously transforms production equipment
and facilities, improving energy and resource utilization rate.
Besides, the Company keeps reinforcing auditing of energy
costs to reduce energy consumption during production. In
2016, Sennics input 2,099,000 yuan into energy technology
transformation.

PSR EIRNE, HEHTEERHE

FREH 206 FEEITFHDEFEW T ZEREFRR
BEAT, EEBEATERS, RETHURSHIUR.
MEKRE 1757w, BFEIHN69 Ht.
FLERETTRII B IR ESRBIPLIER SR E
MACFHER, —SURANERLRHAE 3.7354 |, &
SUADHIERHE 5.5748 I,

Transforms equipment and facilities to promote
energy saving and emission reduction

Workshop 206 of Sennics Tai'an saved vapor by
reducing the link of condensation of the solvent
recovery process and directly rectifying vapor in
solvent tower. With an investment amount of 10,000
yuan, the project will save 690,000 yuan per year.

Sennics Tai'an also completed optimization and
upgrade of smoke-gas treatment for thermal oil
furnace with, reducing the discharge of sulfur dioxide
and nitric oxide by 3.7354 tons and 5.5748 tons
respectively.
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HijJF\I II/><~I_-=/>\§

The Bond of Mutual Sharing and Prosperity

EWAIRREAF IR IR DR, SRR
B HEFWESR, BA—BEAESD. BAKEEMNE
MR, e KFOPME, REHNREFHNXEE,
SHNE G FRER RS EREREINE; BOEADT
STk geRRE, SITWKEFRFEERR, PZE8
LEZLW, BAHTIEFENTRFEERREED, Mts
RYRTFFEL A A HH 5Tk

LR geiingman

HAIR9ERK

Material Our Actions Our Performance

Issues

PDEEZE. (BT

An enterprise cannot go far without the strong support
by industrial chain partners. We have been working on
growing with the industry and sharing with industrial
prosperity. We care about not only the impact of our supply
chain on the environment, society and economy, but also
supply guarantee and risk, joining hands with suppliers to
promote responsible consumption and production. We are
committed to leading green development in the industry.
We improve tolerance and sustainability for development
of the industry by keeping close communication and
exchanges with industry counterparts and sharing
with them our experience in practice, so as to make
contributions to social sustainable development.

EX&E 2030 &£
ISR EBIR BFEK
UN Sustainable Specific Requirements
Development Goals 2030

(RHE AR T

STEETENK
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Improve requirement for performance of responsibility

REFHTE (ZRUFRVEENE) (ZRUFEXRE
EELMAN ) (BXHTReEEBNE) FHE, S
R 1ISO 9001.1SO 14001, OHSAS 18001 HAEK,
FR HSE SHEXEREREWIRMANRE, FHZFETERIRR
HNEE HSE AR, (BHHNERAESRKF.
ERWZRRITERBPOBRATH, HemlLBERNT
E=E, SHNBEE (BREAWSEESE) , BrNEE
FARNEEMEEMILEE, BRRSIFESETH.

AT RR LR LB 4 TR
Promote ;
ingustrim Share experience Take the lead in setting four industrial
and promote standards
GerelerRent industrial
development
FUERID; MEEL ) G RIRSIEIT OHSAS 18001
" WEHESREEE )Lk 55%, @it 1SO 14001 IAIE
gtﬁzfﬁcf:% Responsible 3% 55%
e I t purchlase; enhance 55% of core material suppliers
EEliEgfEnEi suppliers' social ® pp

responsibility
management

R RN
Establish Responsible Supply Chain

have passed both OHSAS 18001
certification and ISO 14001 certification

i
cO

Achieve well-being of
people by prevention,
treatment and promotion of
physical and mental health

DBERFIRARGED, KA
ERER AT

Enhance science and
technical capacity, adopt
more sustainable production
and consumption

N REERERS . #RTE. NMERIP. B
WEREEFNE, XEWBEZEARNKE, BB
TIEER AT AR . ERUFEAFERRBMAREL
SHimE, W MINE—REITHEEE BEANR
RS RIHAE.,

Sustainable development of supply chain involves such
issues as labor, health and safety, environmental protection,
business ethics, etc. These issues are in the limelight of the
public, and will also affect sustainable development of the
entire industry. Sennics integrates sustainable development
into procurement business and process, leading the entire
supply chain to perform social responsibility and satisfy the
increasingly higher expectations of the public.

A
&g 1ISO 9001 i@ OHSAS 18001 i@ 1ISO 14001
INIE INE WNIE
Pass 1ISO 9001 Pass OHSAS 18001 Pass ISO 14001
certification certification certification
B %
Class B
100% L 67%
&g 1ISO 9001 i@ OHSAS 18001 i@ 1ISO 14001
INIE INE WNIE
Pass 1ISO 9001 Pass OHSAS 18001 Pass ISO 14001
certification certification certification
D12
i#Z 1SO 9001 B OHSAS 18001 B 1ISO 14001
INE TNE TNIE
Pass ISO 9001 Pass OHSAS 18001 Pass ISO 14001
certification certification certification

NEZERH N EBIS A EARRINEREL G
Proportion of Suppliers Passing Different Systems of Certification

Sennics keeps improving such systems as Regulations on
Procurement Management of Sennics, Specific Regulations
on Implementing Procurement Management of Sennics
and Regulations on Safety Management for stakeholders. In
addition, Sennics encourages suppliers to pass ISO 9001,
ISO 14001, OHSAS 18001 and other systems of certification,
and extends HSE-related requirements to logistics suppliers.
Furthermore, the Company gradually promotes secondary
suppliers to improve HSE system and help suppliers improve
their performance of responsibility.

Sennics is strongly cracking down corruption in
procurement, and eliminating room for commercial bribery
by signing Incorruptible Employment Responsibility with
suppliers and enhancing management and education
of incorruptible employment for personnel concerned to
resist malversation.

HERE LINK
O .

AEXFEHEZRBTNROIE, RIERXRBHEKXN. RW
s EEEEMETRAEFRNEZRER; BXE
bR A KERISMIEMMERR; CXEHEME, 2R
B\ RBEHD . BRER. RWRHERDS. Hi5
EREEMRZHME; DXEER, X578 D1
D2 ®25, D13£A8%EY, D2 XNBiime

Class A raw materials are core materials, namely
important raw materials that are of large volume in
production and large amount for procurement, and
directly constitute the main production; Class B raw
materials refer to other raw materials than those in Class
A; Class C refers to auxiliary materials that are of small
volume in production, small amount and low frequency
for procurement, low requirements and high alternatives
available on the market; Class D refers to packaging,
which can be further divided into Class D1 and D2.
Class D1 is package, while D2 Class refers to packaging
auxiliary materials.
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F RN RF(S

Conduct supplier evaluation

ERWFEYT T ENMNETEERZAR, BEANE
NI RERERE, THEENERRE. 5T, HE.
ZEEHHEEY, ERBEESHNBNEIHSRER
W, RHERFESRKF.

MTFERNMHNE, ARS=BNEHTHEEST, 1R
BN EREHMEITA A B, C=E1NER, BIHEE
T ERRENDEZOEHR. £RZHEERT, RER5]
HAJREFAENEE, THESNKE®., SRARMEE
BENSEMIEM, 2016 F, REXS 60 RENEHTT
HE. X 8 RN AEHITIAH .

BN

Manage and control risks

FEXSFHN RO, RERMUSKIE (S5 ITFMERRER)
23T eERME, BERNET RIS AQTERIN
b, FRY, AERE “Z/\UEN" SEERE, RIEEEN
EEERESMENE, EXRHNEOHIR. SH3M,
B IR ST HAS S B RO [a) R

Sennics has established a sound system for evaluation
and assessment of suppliers. Via such procedures as
supplier evaluation and on-site review, we assess the quality,
labor, environment and safety performances of suppliers.
Sennics will take suppliers’ performance of corporate social
responsibility into consideration during procurement, so as to
urge them to improve performance of responsibility.

For qualified suppliers, Sennics will conduct supervision
and review every three months. The suppliers will be
categorized into three classes A, B and C according to
the assessment outcome, which will also be used to
determine the period for on-site review. In on-site review,
the Company will identify possible problems, especially
those of high risks, or relating to management system and
capacity. In 2016, Sennics conducted evaluations for 60
suppliers and final on-site reviews for 8 suppliers.

As for selection of new suppliers, Sennics has established
a sound process based on Control System of Supplier
Evaluations, and minimized the risks of disqualified products
from suppliers. Besides, Sennics decentralizes procurement
according to “Pareto Principle”, as to ensure multiple
suppliers for important raw materials for production. The
Company also requires suppliers to deliver in batches and
installments to prevent failure in timely delivery.

F{itRzEg R =l vTE]
New Suppliers Prospective Suppliers Qualified Suppliers

List suppliers obtaining certain scores in the on-

\ /

INAFERBIE BNCERBER)=NB. ERER EHRFEMN DR
Samples must be qualified through primary trials B=#tRUEES ’ STEF Regular evaluation and rating
iz IAB—EEFIN O Evaluate suppliers on the Prospective Supplier 714

% EE@’ =R 5 «lﬁ{ z Directory for three months with raw material R

Bx » provision of no less than three shipments On-the-spot examination

ST (D A
the-spot examination into Prospective Supplier IFEERETIN « aEftEaR »

Directory List qualified suppliers into Qualified Suppliers
\Directory after evaluation and approval

AN _/

MR ENR I

Supplier Access and Evaluation

HERNEEEEFH
Boost capacity
ERUFRIBHMAIEG . FRPRANDE, BiTNE

Wil FAESERE, P"ZEESUREAREN, FE
NIRRT S REEIEE .
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Based on problems unfolded in supplier evaluation and
review, Sennics helps suppliers solve problems and improve
management capacity for social responsibility by enhancing
communication and technical support, as well as sharing of
own experience in sustainable development.

HHHSES 75 R &R B, F 5 =HSERY fif
. PhBhEEH

Inform HSE weakness and share HSE practices to
help them improve

PEZW

Share -
Experience PEFTWHERHEER . =6
Share experience and cases of outstanding players of
the industry

BIFRMEERN, ZRBRIAIMER, RERR
UANES

Convoke supplier conference for exchanging
problems and providing solutions Enhance

AEEEcH. REZIH Communication

Communicate delivery date and quality problems on
a daily basis

IEAE

(et T A%

Promote Industrial Development

STV HEXEAFEARIBMML, BEHRER
ESEFE, BRTFEREH, BAHTIRESD. 28K
FLEIMT I EEREACE, FEARKA, BEIFRK
S5THIeFTURREN, BITUSZE8NFEN,
S5HTTRE, RSZITAART, (@#TIRIATRSA
B, #HPBEMIWESRENBAER.

HEIRERN “—iREdk”

Strive to be a “leading enterprise” and a standard setter

Sennics focuses on the opportunity and challenge of
sustainable development together with the industry. It is
good to conduct cross-industry dialogues and cooperation
to form join forces and enhance industrial competitiveness.
Sennics shoulders the mission to lead green development
for the industry, and continuously upgrades technology.
In the meantime, Sennics actively participates in industrial
exchanges, such as seminars, to share excellent experience
with industry counterparts, participate in formulating industrial
standards, creating industrial models, promoting sustainable
development and safeguarding the overall soundness of the
ecosystem of the entire industry.

2016 7 B, ERWFEIN 4 T RE—BRERBER
8PPD/TMQ. #%EB5ZEH 8PPD. &IFFER 77PD. #KRE
prEF 6PPD/7PPD IEX L. NEMKIERIT. k. HH
WHRRPRRNHIENZE, £I7zmn. KRREHRS, 1T
ETHEXBIMMENEL, RT 4 TNE, AT A8E
KRR OIS SBgF I ERBIFTRSE .

REBERNIFEEENTIWREER, HTWRRRMITE
5l 4 TYTAATERISERE, BHRF BT RAVREMNSE,
MErmhz, ReTUNERRESN, ATlRkAREE
URSEAYEAL .

In July 2016, four industrial standards initiated by Sennics namely
Rubber Antioxidant 8PPD/TMQ, Rubber Antioxidant 8PPD, Rubber
Antioxidant 77PD, Rubber Antioxidant 6PPD/7PPD were effective.
Based on data and experience accumulated during design, development
and trial-manufacture, Sennics collects opinions from departments
concerned and customers via extensive market and technical surveys
and researches, and formulates four standards, showing the leading
innovation in key technology, core area and strategic industry.

Standard has become a very important factor for industrial development,
which provides a guidance. The implementation of the four industrial
standards will help improve quality specifications of the entire
industry, standardize product and the market, enhance international
competitiveness of the industry and lay a solid foundation for future
development of the industry.
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{BHANASHIE

The Harmony of People

EHAT RRREFLMAAEHRREFERSEETE
Rl RS HNERTFZ—. YEWmSE, RIZEIE
BORFANERM, BRWHLEDE. BREIERE
BRRMZ TS . ERUFRMREIR (HE 2025 FliE) .
AF2EELBRESE, REGUADROESEAE
W SACFISERR T, ART NSRRI LRI SMERT
RS, (BEARIDE, RECAIFERRIRE,

SERRPIGER HAiIA91T50 AR5

Our Performance

Material Issues Our Actions

ATEMERRTE  Unit %

HAFRERERE 2014 30.0%

Promoting consolidation and development of human
resources and construction of human resource capabilities
are one of the key tasks for China to gain internal industrial
competitiveness. For enterprises, employees are the
foundation for building core competitiveness, the engine
for corporate development and also the beneficiaries
of achievements of the enterprise. Sennics responds
actively to China’s strategic development schemes, such
as Made in China 2025 and making the nation powerful
through talents. The Company sticks to the concept of
people-first and integrates such concept into corporate
culture and practical actions, creating career development
opportunities and healthy working environment for
employees, and promoting harmony among people
to solidify the cornerstone of corporate sustainable
development.

BX&E 2030 £
SR EBR _
UI\TSustainabIe BFER
Development
Goals 2030

Specific Requirements

Pty PREAZEEERNESZRE
Ul EREHL _— B, EFIARETEORE,
gg{zfgimﬂm SEHANERAERSBOTS
— _ g 9 S
RIS , 29:5% =
Employee :r%\gldc?areer THEARGL Ensure that females are given
diversification dgvelo e Proportion of female management personnel the gqual olplportumnes of
pme making political, economic
oppc;rtumhesffor =k, ST A R SHSEE and public life decisions, and
) o of becoming decision-making
different genders; 30% 4 leaders at various levels
LreT el 4y Female managers have steadily taken up
female managers 30% of all managers for the recent three
years
RS, B
- RS, Unit: 10,000 yuan
EZS?Xm{%iP ' B R TR | {RIPSS AR, HERNAFTE A
Protection of basic BEAEOER 2014 29.49 BiER AT IREN TIFRNE
rights and interests i :
e Set up Sunshine 2015 39.49 Protect the rights and interests
TES4EEFE  Fundto help ' Y of labor, promote to create
Balance between employees out of 2016 40.64 EENGHRC GROWTH safgty and guaranteed working
work and life difficulties in illness environment for all workers
and education PESEEES/A /\/'
Investment in Sunshine Fund ‘I
— 56 —

SERRIINER HAiIA91T50 E54(N[: Y

Material Issues Our Actions

Our Performance

ERUFRIBRAT LR RERS
SENNICS SUSTAINABILITY REPORT

BX&E 2030 &
SRR :
UN Sustainable BiFEK
Development
Goals 2030

Specific Requirements

(7. /Y
BB EAT B Unit: Hour o -~
T, SPREE fﬁfa&ﬂ#@ﬁﬁ xﬂl?‘—igéﬁf&
SRR 27.68 . BFRIARAERRE,
?t ;tﬁ?ﬁl HY 5 TERANSRREASENTS
e 013 na
Training and gﬁf‘fﬁzg ?ourlldlng BT At Ensure that females are given

development

conduct various

training programs 2016 F, AEABEIFHKEHIER

for different types 34.75%
of employees

HIERTRENES

talents to grow, and  Average training hours per employee

Average training hours per employee in
2016 increased by 34.75% year on year

DECENT TR, the equal opportunities of
IR CETWTT making political, economic

and public life decisions, and
/\/ of becoming decision-making
leaders at various levels

Build up Platforms for Employee Development

RTREREZRNFLY “SEMSemhd” P8R, 2R
WERRKER TREMEN R TIFR, FEEHR R/
GROWTH k3t IS+ R TIEF SRR,
RHERTMESARDNMENSE—.

FRERTEAR NS

Employee development plays a fundamental role of helping
Sennics become “a world-leading brand”. Sennics actively
focuses on employees’ rights and interest and answer to their
appeals. In addition, the Company continues to promote and
further corporate culture of GROWTH, formulate diversified
employee training and development plans, and encourage
the unification of employee value and corporate value.

Protect employees’ basic rights and interests =~ RTHFRIEMK

EA—RAEBRIMIBIEELMHRBER, FHIBER
DTEEFEE. 88, STNEUXHUEE, FRETR
Bz EMREEZN. ERARRORGTINE, 18R
Rik. =¥, USEMEETENRTEMASR, £

ERETHERESHFHRICANEM, RSN HRER.

As a multinational with operations at home and abroad,
Sennics is consistently committed to creating a corporate
culture and atmosphere of equality, tolerance and diversity.
We strictly observe local laws and regulations, international
covenants of human rights and labor standards, preventing
any discrimination due to various factors like nationality,
religion and gender, prohibiting any human rights violations
such as child labor and forced labor, and creating a
harmonious labor relation.

0
Age Structure of Employees 7.2% .
30 SRIUTF \ |

30 and below 14.6%

B 31-50%

31-50

B 51EREE

51 and above

RTZHHIRL

Education Structure of Employees

FERLT 13.4% L 25%

Secondary school and below \ ' / 61 7%
m XE

Junior college
S 008
| AR 22 39 \a
Bachelor '7& &

W mERUE

Master and above
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RAT D@5

Employee communication and incentive

BIESHARINEE, B TSERTBHMIG . AEBESRINEETE, AARMERITREE, Bk
EIN R THRIHEFIRK, MEIRIAEED. 2016 F, ERMAZ CEEP0HIE 33 RRTEGEWEN.

We advocate open communication and establish multi-level communication and incentive mechanism. By regular
communication with employees and commendation for excellent employees, Sennics actively responds to employees’
expectations and appeals, and encourages them to tap their potential. In 2016, Sennics Shanghai Operation Center received a
total of 33 reasonable suggestions from employees.

R Tt H

Employee communication mechanism

/
BRIfEAS L""

The Employee Representative Conference

SRTHEHFNS KRB EKENR
IEANFERER

Examine major issues relating to corporate strategy
and employee benefit with employees

TEESEEN. EREEN
Labor Union Roundtable Meeting and
Committee Meeting

SEADETHBRRR TR OAIERE

Solve problems of employees’ concern via
collective bargaining mechanism

A
SEEEESN pe

Management communication meeting

SESRIEMEEE, MIFRT
BAEN, FRARER

Senior executives communicate with employees
face to face, listening to employees’ opinions and
advice and conduct timely feedback

—/'.

BENENEIE =

Rationalization proposal system

RTREEETFER. WEESH
BRI, NERNE TR

Employees put forward reasonable suggestions on
improvement of work efficiency and environment, and
\ will be rewarded if their suggestions are accepted

O/D:
AZERTRRERS w
Seminar with representatives of university
student employees

ABEBETEEH R TMARFREER
TIFRAIRE

Senior executives listen to new employee talking
about the transition from campus to work

~EAR . AT @I
BEA IS REME

Corporate internal network, internal
publications, official WeChat and email

RIREVAE. BEREOEE
GIFESNG

Employees express their ideas and suggestions on
the Company and their own development

R TN

Employee incentive mechanism

ERUFRIBRAT LR RERS
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Sl SRR A =

Training and career development

AT ERREWVEERFIRE, ERUFIERTERARANDPANK, BIARTRESHCIEFRSLKELR, #
ENRTHRIRWAEE, FEIDARSAI KSR,

Talent development is the foundation for corporate survival. Sennics attaches importance to improvement of employees’
capabilities and personal growth, and helps them expand their career life by providing them with diversified training and
development schemes, so that they will assist in business expansion and transformation for the Company.

TEANTEFNE

Improve talent cultivation mechanism

BAf7. /NBF Unit: Hour

ERNSFURESTITRAAER T, SE )R
R, BESSH. Tleh. BRSNS, BETR — 2168

—HHHAK IS, BEASESHE, MEATEE. — 56:46
2016 49.13

i i o RT AR
Sennics actively prepares and upgrades talent cultivation Average training hours per employee
plan and improves the training course system. Centering on

. . . ) ) f7: 75 Unit: 10,000 yuan
leadership, professional capacity, general skill, etc., Sennics S 57 Y

. . ) 2014 106
has continuously launched training camps for front-line team
2015 120

and group leaders and manager training camps to speed up
development of talents. 2016
RT AR

Training hours of employees

160

2016 &, ZREUFZFLWEBZCEE NEIKR, SNFEERFEDRARTANHE, REMEL “FEE" , &
BINTIEM “SSH” @ “Bldl. B srakRE, )R EN “—70807 @ “UMER + EER" BESNAVES.
In 2016, Sennics gradually established a training system with wider coverage, which will set up individualized “course
packages” for employees at different levels and posts. The system allows training to turn from a “routine” to a “specialized and

professional” direction, and the training mode will also shift from “one size fits all” to a combination of “compulsory courses +
selective courses”.

BB S®RIT 1) BiERE 1 IEEITR
Planning aggo‘grlg'rgg of training Content of training courses Participants for training

SHES TSI RS AR R BEARBERE. TE. BEMBIER

HAEIRERTERERIG, BIFRECIFEIMELEE.
RUGENZNEHI. FRAFSRIXEEHIE, (2
RTRFEESED, EMRWEERK, ARTIRIFFE
ERMETE. 2016 F, AFHAE 214 BPAF 134
BRI SEBREMRS .

We establish and improves employee assessment and
incentive mechanism. We encourage employees to tap
into their potential for further growth in their career life and
make contributions to corporate sustainable development,
by holding innovation and start-up competitions, setting
innovation pool for reasonable suggestions and conferring
reward to excellent employees. In 2016, altogether 214
individuals and 13 teams of the Company won the honor of
excellence.

® AL, NHABHENELENENZE
SMBERIXE
® HEt, BEMFIMBNARFERRE

Conduct multi-dimensional analysis of training targets

* Horizontally, shift from the focus on content to the
entire learning program

e Vertically, focus more on sustainable development of
the learning program

® BFEMERIRE. TUHIRKREEE. B
AR, SEEENXRIRE

Establish multi-dimensional course system

* Cover courses on essential knowledge, professional
knowledge and skill, general skill and management
capacity

® IHINKRMBFRAED, RETRERR
THIFIFERK

The course system satisfies the training demand of
basic, middle and senior levels of employees

* Specify participants of training and their demands, and
tap into training demands of employees at different levels

FRMFR T IRRER

Transformation of Sennics Employee Training System



REZIT EFEE
Joint Efforts Pave the Path to Responsibility

o
A
"'

ADERSEE
Training on Human Resource
Management

O ESEEEEERANTRER
R E&teae
Impart essential skills of human

resource management to middle and
senior executives

2016 FERUZFRES RTE

”
B

35

AR
Outward Training

% GROWTH XA EEHBEKT
WREER, ILRTHRSHZREKN
BOEN

Integrate and link the Six Elements
of GROWTH Culture in the outward
training, allowing employees to

understand and share the core
meaning of growth

Part of Employee Training Conducted by Sennics in 2016

%

R |

RTFESUREERISE

I ' :5.;1: &

Employee Training on Repair Techniques for Electric Instruments

ZAlEE
Professional Training
RIBRIEM. IHESIEEN, FF
BEXS MR EI ), WNEmsE

=%
Conduct to-the-point training, such
as lean production, based on the

basic ability and on-site management
capacity of employees

ERUFRIBRAT LR RERS
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FmBXH RS

Stakeholders’ Testimonial

BdER—HNEREIHRIEENDNFII, ILRMAT/\KSBELRERLHEETHERE, 3
B TERNFREMAT AREARBRK.

Through the monthly training on high-risk operations, | fully understand the eight major procedures and key
points for implementation, which is a great help for me to carry out work in the department and to improve
myself.

—251FIRT

--Employee participated in training

sib R THAeiRFt

Enhance employees’ skills

REELEH AR RITHEE iHMREEE

Skill competition Employee library Fire safety drill

EREFFERCRTHEE
Sennics Continuously Improves Employees' Skills

SEEHIREE RERGREERE
Comprehensive knowledge Labor skills competition
contest in the Month of Quality
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HEEXE, HIRTERS

Skill competition encourages learning

2016 £, ERUWFH 2016 FHEREREEHW
ERRIREERE, REEATEZHHERR 2009
FEDIBELLRLLE, MREX, WEZRSH—R. K
EDNRBELLRAARZE RN NS, BECIRE.
WERRK . HAEKITE. RBHE. GEIRRHES
MNRB ARAFERTT T —HR T NAIN SFIFBERE,
SHER T YAMKEAD ARIR. HSE f1EF=iz

EEEETF.

RTERBEREPLLH
Employees Competing in the Skill Competition

B, UEFHERR I TAE

-

HFLEERHIRNSZBRMUPOEER. HETEHCSH ENRE, UMREFFES, BRABSE

We have spotted our weakness and the gap from counterpart organizations in the competition. We will
improve our learning and enhance our own capabilities to be better fit for our jobs.

~

Sennics co-organized 2016 China Skill Competition
and Sinochem Occupational Skill Competition in 2016.
It has been the largest and highest-profile event since
2009 when Sinochem held the first skill competition.
The event consists of skill competition and knowledge
contest, covering five items of chemical general
control, chemical test, fire hose shooting, potential risks
identification and comprehensive knowledge contest.
The competition has improved knowledge and skills of
front-line employees, helping improve team building and
the pool of skillful talents, as well as management of
production and operation.

—3&AR

--Contestant

WpiEEFHEE

Smooth promotion channel

2016 &, ZRUFHLERRRESRARENBENS
FHER, XFRTEFESEHCRIAREREZ. B,
ERTARRRIERENER, BiIEBRAEMARILA
FiR, BERTHESMERIRSHEE, SFRTERD
ARV & & B iR

In 2016, Sennics promoted a dual-channel for promotion with
managerial and technical pathways, supporting employees
to choose career development paths that fit for themselves.
In addition, on different stages of career development for
employees, we will provide regular career development
evaluation to help them accumulate essential knowledge and
skill, supporting them to realize their own career development
goals.

ERUFRIBRAT LR RERS
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BRER

Technical Pathway

ENEEARR HRE BRI BERZER
Assistant research fellow Research fellow Senior engineer Chief scientist

BELRE

Management Pathway

IME&E eSS
Project manager Project director

ERUENBESHIERE
The Dual-channel Promotion Path of Sennics

TAEFNSE S
Work-life balance

RBENFXERT TEMEENFE, 507 “FHRSXIR BONEMR, RBACWSHIRE | HFRREN, BHhAmE
RTINS, R IERE.
Sennics cares about the balance between work and life for employees. We carry forward the core values of “Open Minded and

Caring for People” and improve the attractiveness and cohesiveness of the corporate culture to build a harmonious and happy
working environment for all employees.

RTXE
Care about employee

BIERERRTERTSNEIRENEM E, AHRTIE  On the basis of ensuring the basic remuneration and benefits

HEONEF), BFRAT AMWHER, BOFITEeEn for employee, Sennics provides employee with additional
benefits and care, striving to build a home of warmth for

BRIZRo
employees.
o - (o) \
- &/
RATEF THRTXE RTEHk
Employee benefit Care about female employee Employee mutual support

1. 2TEVERER 4.7 1. =/)\§3% & 1. pEeEE 4. RTFUHERE

2. BTHERS 5. SHGER] 2. RERRIMG 2. FMER T 5. BRR T

3. HEER 3. MR TR 3. BmRTIEN

1. Employee commercial medical insurance 1. Women’s Day activities 1. Sunshine Fund

2. Employee birthday party 2. Heath examinations free of charge 2. Allowance for needy employee

3. Holiday benefit 3. Special training for female employees 3. Donation for employee in illness

4. Family events with kids 4. Support for education of employees’ children

5. Cultural and sports activities 5. Visit to retired employee
\ J J

ZRWFRTXEFEN
Sennics’s Care about Employee



REZAT BEF @R

Joint Efforts Pave the Path to Responsibility

2016 &, ERUWFRCEESHE 114 BRITHBRTHER.
UEFHENEYE, IIRTHEERZFZRUFAREN
B, SMRITSEWVHBRIK

B BT
Unit: 10,000 yuan

2014 29.49
2015 39.49
2016 40.64

PSR SIRA

Investment in Sunshine Fund

IR

Build enterprise culture

XRWFERET ‘BRSME. QR SEEEE. FRSXR.
FBAIME. FIBRESHL" AROINMENR, BESHERR
GROWTH MRS, 5ISR TGRSR MEEN
AMEATTaNIERE, BHENEISCIIT—SCROSKERERR, IR
SAEE. EfrMb. AILRRMIIEE.,

BREH
GOOD-TO-GREAT

eUER
RENOVATION

FRLERR
GROWTH X1t

GROWTH of Sinochem
International

afE INE
TEAMWORK OWNERSHIP

o
BF$3

WILLING
TO-LEARN

In 2016, Sennics Sunshine Fund helped 114 employees out of
the difficulty of disease and education, and employee were truly
touched by the warmth of the big family of Sennics. In this way,
employee will grow with the Company.

B A

Unit: Person

2014 86
2015 113

2016 114

P EEIREAR

Beneficiaries of Sunshine Fund

Sennics has been adhering to the core values of "Customer
Orientation, Innovation and Continuous Improvement, Open
Minded and Caring for People, Teamwork and Collaboration,
Taking Responsibility and Professional Dedication” . With
internalizing GROWTH of Sinochem International into
employees’ personal value principle and externalizing it
into the conscious action of employees, Sennics strives to
achieve strategic breakthrough while successfully leading the
organizational transformation of being a green, sustainable
and international company.

' ZRFEZONMER '
Core Value of Sennics

SRE

Customer Orientation

} BIFT SR

Innovation and Continuous Improvement

FSRIE
Open Minded and Caring for People

EIBA M

Teamwork and Collaboration

ABRIESH

Taking Responsibility and Professional Dedication

ERUFRIBRAT LR RERS
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GROWTH ¥a@iEsn
The Quality Development Activity of GROWTH

ii‘%’ igﬁi é%%é (@)
EXPERTISE — —

—_

RESEARCH 1
3¢ &

OBJECTIVES
VISION

FLEHERR T GROWTH AU I IER4ESE
The Mind Maps of Employees in Sennics Tai'an with GROWTH as Its Core
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FESERIUAELD

Rich and colorful cultural and sports activities

FEHRT TENEENTEE, SRUSFHRETESSE  To help employees balance their life and work, Sennics
BT AER, 2016 &, Y GROWTH 8%, &  introduces rich and colorful cultural and sports activities for
i et = s . | . In 2016, | hed GROWTH-themed, rt
BE, EREEE, BERTAOBESAER. [, o [ 2R e dunened S I Femed, spors

e and fun activities to satisfy employees’ cultural demand. In
S e L Jlipy (TN A SES S [ et BP0 3
ERUFBIEMN. MEHFREMRENERE, §XE addition, Sennics enhances publicity via official website and

HIREEH . WeChat and enlarge the coverage of activities.

HEEHEERIEERL

s Vi 2 >l
# I;_' : -

7 A T
B

B &

- gl K

=

TR THEMZHEIE
Bonsai Made by Female Employees

S RIIEN

Jingiao Long-distance Running

‘XHEFEE" LE
“The Voice of Sennics” Contest

‘R BBk 2016 F&IHE
“Sennics Cup” Basketball Game Spring Outing in 2016

BB R ZRYHE X

ERUFRIBRAT LR RERS
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Contribute to Harmonious and Companionate Community

ERUFAMRSHLXERNRBLEA
mFEl, FMRISE5HXEN, HTEE
InsEsF . MESFRHE ORI S ST

Sennics actively provides services for
community development, devotes itself to
the public good, and encourages employees
to join community activities, so as to make
contributions to building a more beautiful,
harmonious and love outreaching society.

HBRYEZR, BLMHSARFELLRERN
XtE. BMIXKEIASTHE, BELNFEE
RIMAZNRF AR EMFARENE 10
HATHIRBFEE .

Education serves as the cornerstone of the
country, and the pillar of social sustainable
development. We pay great attention to
education of talents, and has granted a
study allowance up to 100,000 yuan to
outstanding undergraduate and graduate
students of Nanjing Tech University for six
consecutive years.

B BSIET
FEMF

Mechanism of joint cultivation of students

BITHEAE A EIY /’\ BTkt T
Sign strategic . . Set up academician

cooperative agreement workstation

\ HEFEERMET
e Lol i EﬁIﬁ
B BAAELINE . . Joi%ﬁﬁrﬁkiaional,

Establish joint laboratory provincial and municipal
key research projects

ERUFSERIVAFHRRESIE

Sennics and Nanjing Tech University Conduct In-depth Cooperation

o —

HRl

2016 fF, ZERAMFOEIAZEMELFES
In 2016, Sennics Granted Study Allowances to Students of Nanjing Tech University

RSt RETBHEXER, ADBRANMEEREZXE  We have established a supportive relation with local
MEHESRMVERES, B TE S, community. We provide daily necessities and financial aid
LA R ATIA KRRt S =T

ERUZF N IR ESREEREMN R

Sennics Donates Materials for Local Needy Families

for daily spending for needy families in holidays, helping
them out of difficulty and showing Sennics’s care for
them as part of the Company’s performance of social
responsibility.
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Performance

RIEEW

Performance

F={ =t

2EWAN

LR AR
BERHEE
—IRIIREIEER
RN
TR

MR =
FHRTE
RITBAZ
BEURTH
THRTE
PHERERTE
IR T
MERIAEZHRT
ARFHRT
AEFHRAT
PERUTEBRT
30ERIUTRT
31-50 % RT

51 SR ERT
EERVET (KELL)
THEEAR
ERERESE
HEREBEEER
RTiMAE
RITEIES 2N
RTIF)ISEHS
SINE)IBAIR

EEARSINEIRR

-

-

0 e e e e e e ) e

/NB
NR

\:n)

25139
2.26
93.4
100
3,541

41
1,557
1,056
501
12
14
32
178
322
1,025
283
1,167
107
40
12
100
100
3.46
106
13,284
9,873
2,683

21.97
2.87
95.4
100
2,655

a7
1,503
1,008
495
12

14

Sil
175
328
969
275
1,125
103
39

11
100
100
4.52
120
17,500
10,118
3,316

23.25
2.78
95.4
100
3,489

60

25
1,510
1,062
458
12

14
39
202
887
932
221
1,180
109
58

17
100
100
4.97
160
74,190
18,383
3,431

Category

Indicators

Operating income

Tax payment

Customer satisfaction

One-time Examination Pass Rate

Investment in R&D

Number of new patents

Number of suppliers

Total number of new employees

Total number of employees

Total number of male employees

Total number of female employees

Total number of employees of minority nationality
Total number of employees with handicaps
Employees with a Master’s degree and above
Employees with a Bachelor’s degree

Employees graduated from junior colleges

Employees graduated from technical secondary schools
and below

Employees at the age of 30 or below

Employees at the age of 31-50

Employees at the age of 51 or above

Number of management personnel (managers and above)
Number of female management personnel

Coverage of collective contract

Coverage of social security

Employee turnover rate

Total investment in training

Total hours of training

Total number of employees participating in training

Total hours of management personnel participating in
training

100 million yuan
100 million yuan
%

%

10,000 yuan
/

/

Person
Person
Person
Person
Person
Person
Person
Person
Person
Person
Person
Person
Person
Person
Person

%

%

%

10,000 yuan
Hour
Person/time

Hour

2014

25.39
2.26
93.4
100

3,541

41
1,657
1,056
501
12
14
32
178
322
1,025
283
1,167
107
40

12
100

100

106
13,284
9,873

2,683

ERUFRIBRAT AFERRERS
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21.97 23.25
2.87 2.78
95.4 95.4
100 100
2,655 3,489
6 3

/ 60
37 25
1,503 1,510
1,008 1,052
495 458
12 12
14 14

31 39
175 202
328 337
969 932
275 221
1,125 1,180
103 109
39 58

11 17
100 100
100 100
452 4.97
120 160
17,500 74,190
10,118 18,383
3,316 3,431
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Category Indicators 2015

Percentage of employees who receive regular performance

assessment and career development appraisal

EiRRR v 2015 2016 £
ESEHAN. RIKRETINAT (REEAR) B % 94 94 100
EEES. R REEITHEEA R % 100 100 100
DAZ SR TS TFIRETRE x 13 13 13
PR TS FHINBRE x 11 12 12
e R (R R R % 100 100 100
HSE 2#&%& Vabv 1,180.0 1,150.5 2,606.7
RV (R R S22 15| AN /NE 30 30 32
TEEFERIBA Vabiv 1,076.84  1,028.30 2,272.71
REEFEEHE 2 0 0 0
NS DN Vapw 10.4 10.4 11.5
NanaaiRSSETE AN:n) 552 784 1,287
ERERESE i 72,070.0 64,912.0 60,520.9
s B FERS 534535 5,579.3 71721
ESH=E MRS 46,917 42,257 44,218
BXkE DERYASE, S 25.96 25.18 27.16
TLRK a1 17.11 17.29 17.55
BEMEEE g 800 850 870
BEEREFIHIRE oy 450 517 841
TEBRRFHNE i 5,285 5,901 10,730
“EmHEE i 188,544 179,145 196,832
COD Hemi= ot} 1.13 1.29 1.29
ZaRHEE i 120 100 102
THERARSUEIRN Vabv 243 206 210
& LED BREAHABE BT ERS 4.0 6.0 11.5

%ii

1. ATHFISEHRFEIT ORRESTN, 2016 FHIREE LBEESMR=RFAE.

2. BTFEIRS, 2016 ERERABE. ZSAE. AKER"SMNHRHINER 2015 F85—ERIEM.

3. BTF 2016 £l mr 8RS, MZPEFRERM. SEIEEA, MEREN, 2016 FEZEEREFIHINER
2015 FIRBRA, ZRUFBIERFENE=SLEEEERERF.

(management personnel excluded) o) 94 94 100
Percentage of management personnel who receive

regular performance assessment and career development % 100 100 100
appraisal

Average days of paid leave of office employee Day 13 13 13
Average days of paid leave of manufacturing workers Day 11 12 12
Coverage of employees’ health check and records % 100 100 100
Total investment in HSE 10,000 yuan 1,180.0 1,150.5 2,606.7
Occupational health and safety training hours per capita Hour 30 30 32

Total investment in safety production 10,000 yuan 1,076.84 1,028.30 2,272.71
Safety production accidents Number of accidents 0 0 0

Total investment in public welfare 10,000 yuan 10.4 10.4 1.5
Length of services for public welfare Hour 552 784 1,287
Total coal consumption Ton 72,070.0 64,912.0 60,520.9
Power consumption 10,000 kW/h 535815 5,5679.3 71721
Vapor consumption Ton of standard coal 46,917 42,257 44,218
Water consumption 10,000 cubic meters 25.96 25.18 27.16
Saved water 10,000 tons 17.11 17.29 17.55
Total amount of packaging materials Ton 800 850 870
Discharge of hazardous solid waste Ton 450 517 841
Discharge of non-hazardous solid waste Ton 5,285 5,901 10,730
Emission of carbon dioxide Ton 188,544 179,145 196,832
Emission of COD Ton 1.13 1.29 1.29
Emission of sulfur dioxide Ton 120 100 102
Investment in energy-saving technological improvement 10,000 yuan 243 206 210
Power saved by installing LED lamps 10,000 kW/h 4.0 6.0 11.5

Note:

1. The statistical caliber for total hours of training for employee has changed. The data for 2016 covers those of Shanghai Operation
Headquarters and three subsidiaries.

2. Due to improved production volume, the consumption of electric power, vapor and water, as well as the amount of carbon dioxide
emission of the Company increased in 2016 over that of 2015.

3. Our production volumes improved in 2016, while the quality of intermediate also improved, the segmentation increased and purity
enhanced. As a result, discharge of hazardous solid wastes increased at a relatively high rate over that of 2015. Sennics disposes
hazardous solid wastes through qualified third parties.
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Future Prospect

REREE

Future Prospect

ERMWENIL 20 FX, WEMNDTHASHGENZR
RPSMMERE, AFRBSEURENES. RN~ m
SRS, S8R, Tk, RTRBFSFZEAXTTH
BT A M BRI Sk .

ERHETRELRER, RACLSERSRD. ZRY
FHAEUHSE EBARONTSRAETES R AR
BEHNESHEIME, EMEBERNSHESMTWRREE
RXNERSETRFERRERER, FEEHRREN
EEE, ARARIVEBRF IR TSI T
EES,

tISEEIRSERR HIEEIRR, BINFRESHE. ZRHF
BRRRE TR SR B R E B SR HAIHE
bk, EFEINHEREIRITISTN. ERUHOREES,
ERENEZOFRIER £, FHAFIER ™= mHiHT
. BAIBREREBLRER, FMEIFLIZ, RIE~
mEEEREHEFNE, BIEFEFRATRREFI.
B EINRR B GF, FTEREMNNE, Fahre
AViE E KRR RAFERRREZ. RIIE5RT
ZUHEN ‘XRRE" , ENTERLLRBEE, AR
RTBNFR, RBARTAIRPRAIFEER.

BRREFRSETES, STUSEHEXGMBEHRR. (ISA%E
BEFD. 22 BNEDFRE, RIFREFIRINAEX
BREERK, ZRUZEHHSRT. BF. HNEEF
FESEXSEIGEE TEHRNEGEXR, [CREHNS
RIRHERREIGRT SR

RAFEATHY, L] ARk

Since the inception two decades ago, Sennics has always been
committed to becoming the First Choice for Polymer Additives
Worldwide. With firm faiths, and reliable products and services,
Sennics will embrace the opportunities and challenges in the
new development period with customers, industrial partners,
employees, governments and other stakeholders.

We actively match our targets with the Sustainable Development
Goals to create competiveness in corporate responsibilities.
Sennics will dynamically integrate social responsibility, which
takes HSE management as its core, and corporate development
strategy, focusing more on the UN Sustainable Development
Goals that are closely associated with the Company and the
industry. Furthermore, Sennics will continue to push forward
responsible production and operation, contributing to global
sustainability when improving corporate competitiveness.

We respond to appeals of material issues with substantial
efforts, and increase comprehensive value of products. Sennics
will actively rise to the challenge posed by industrial environment
and the corporate development period, and respond proactively
to the diversified and differentiated development trend of the
world tire industry. Besides, on the basis of improving current
core products, we will tap into new markets and sectors of
plastic products. We will continue with green development and
constant innovation in process, to ensure green performance and
economic value of products and help customer with enhanced
product competitiveness. We will continue to strengthen working
inside and across industries, build up responsible supply chain
and explore the path to sustainable development together by
taking the lead with partners of upper and lower stream of the
industry chain. In addition, we will build a mutual “Sennics Home”
together with employees. We will improve career development
path, introduce more ways of training and make employees proud
and happy.

We explore cross-industry platforms for cooperation and achieve
win-win harmony with stakeholders. \We will continue to actively
learn about and respond to major appeals of stakeholders via
such channels as visits, conferences and media activities. Sennics
is looking more forward to establishing cooperative relations with
stakeholders, including counterpart enterprises, customers and
suppliers, in a broader area and pooling preponderant resources
of various parties to8olve common social problems together.

The future is withinfour grasp. Let’s join hands and forge ahead to

a sustainable fu
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GRI(G4)iEtRZsl
GRI (G4) Content Index

KRERE G4 ‘Bl BREH .
The Report is prepared in accordance with G4 “Core” Indicators.

G4-1

G4-2

G4-3

G4-4

G4-5

G4-6

G4-7

G4-8

G4-9

G4-10

G4-11

G4-12

G4-13

G4-14

G4-15

G4-16

G4-17

G4-18

EITAE

Indicator

MHEREREE (1 CEO. ESKIHHMBRI ) HaFERRE ST RIIR SR BRI BE o
Statement from the most senior decision-maker of the organization (such as CEO, chair, or equivalent senior position) about
the relevance of sustainability to the organization and the organization's strategy for addressing sustainability.
HIREZEZW. XSRS,

Description of key impacts, risks, and opportunities.

HAFEFR.

Name of the organization.

FEMME . FmARS .

Primary brands, products, and services.

HASSEBRINE .

Location of headquarters.

NEESONEREE, EBRLEREERNS, PLERSREFMANITIFLREERIFIIEX,

Number of countries where the organization operates, and names of countries where either the organization has significant
operations or that are specifically relevant to the sustainability topics covered in the report.

AR R AR

Nature of ownership and legal form.

HAGFTARS A .

Markets served.

HATHE o

Scale of the organization.

REMEE. M3, HXENSHRTRAR.

Total number of employees by employment contract, gender and region.

ERBFIMNBENRTSHBADLL .

Percentage of total employees covered by collective bargaining agreements.

HRDRIH IR o

Organization's supply chain.

IREHAA, MR, 2. FraiNaiftisE R EREET .

Any significant changes during the reporting period regarding the organization's size, structure, ownership, or its supply
chain, including.

HASR B RINMRTFRE S REUTE.

Whether and how the precautionary approach or principle is addressed by the organization.

WS EIFIINRRENZT . TR, HER. FENEMER.

List of externally developed economic, environmental and social charters, principles, or other initiatives to which the
organization subscribes or which it endorses.

HAFIARhS (MTlihs ) FIERSERMEERAR
List of memberships of associations (such as industry associations) and national or international advocacy organizations in
which the organization.

G BN EH Y S IRRS B S G PEIENFE LA .. RBESHUSIRESREEGEENETLES, 2EBERN
NFETHFEER BAR S AISEIR

List of all entities included in the organization's consolidated financial statements or equivalent documents. Whether any
entity included in the organization's consolidated financial statements or equivalent documents is not covered by the report.

RPREIREABAEARIEE. RBETEINEN ARERERNSIREEREN .
a. Process for defining the report content and the Aspect Boundaries. b. How the organization has implemented the
Reporting Principles for Defining Report Content.

04

04
08
08

08

08

08
08
08
68
68

52-54

REER
RRE

14-15

11

11

02

19



GRI (G4) f5t5&5|
GRI (G4) Content Index

G4-19

G4-20

G4-21

G4-22

G4-23

G4-24

G4-25

G4-26

G4-27

G4-28

G4-29

G4-30

G4-31

G4-32

G4-34

G4-56

G4-57

G4-58

EC1

EC2

EC8

EN3

EN6

EN7

EN8

AN SES

Indicator
I HERER SRS EPHENFELRESE.

List of all the material Aspects identified in the process for defining report content.
WFENERMSHE, HETERAEENE .

For each material Aspect, report the Aspect Boundary within the organization.
WFENERMSHE, HENEEEINTEmAERE .

For each material Aspect, report the Aspect Boundary outside the organization.

BT RIEIREFEERNEN, UREITHEREE,

Effect of any restatements of information provided in previous reports, and the reasons for such restatements.

BEEEE. SHBASIHARESHENERT.

Significant changes from previous reporting periods in the Scope and Aspect Boundaries.

HASRFIZRERTF TR

List of stakeholder groups engaged by the organization.

FFMSEERFIEIEXTT, HBRIRBIFNIEERIIRE.

Basis for identification and selection of stakeholders with whom to engage.

MFEXBLESENRE, BERAENASEEXGEERAERINSS5NER, HIEPEEE TS5 AREIRSEMmHT.
QOrganization's approach to stakeholder engagement, including frequency of engagement by type and by stakeholder group, and
an indication of whether any of the engagement was undertaken specifically as part of the report preparation process.

FEEXS S ENERPRENXBERRIE, MURNMEINASG, SEUIRER. SRIRRE T8N K E R
AR ZE1EX T 4E 5] .

Key topics and concerns that have been raised through stakeholder engagement, and how the organization has responded
to those key topics and concerns, including through its reporting, as well as stakeholder groups that raised each of the key
topics and concerns.

FriRs AR EHA .

Reporting period for information provided.

E—RENEE.

Date of most recent previous report.

REEER

Reporting cycle.

KFIREHIREABHIBKEA .

Contact point for questions regarding the report or its contents.

WBBHAGIERR " fFS » HRRFNEL M CGRI IBRS|, MREETINEBEIE, SIAIMPESIEHRE .

a. The 'in accordance' option the organization has chosen. b. GRI Content Index for the chosen option. c. Reference to the
External Assurance Report, if the report has been externally assured.

HAEREIESHE, SRR AEIETHNENZRR,

Governance structure of the organization, including committees of the highest governance body.

WA EN .. RN, ARERTAR0E, MTaENFIEEER

Organization's values, principles, standards and norms of behavior such as codes of conduct and codes of ethics.
SKREBSAXTAENIRINEIG, URSTWSRERRNES, NHEREEENE,

Internal and external mechanisms for seeking advice on ethical and lawful behavior, and matters related to organizational
integrity, such as helplines or advice lines.

FRNBEHIAEET ARG, URSTISREEXANES, MBTELSEERR LR, RIS E%.
Internal and external mechanisms for reporting concerns about unethical or unlawful behavior, and matters related to
organizational integrity, such as escalation through line management, whistleblowing mechanisms or hotlines.
HHEF=ER D B EREE TN E.

Direct economic value generated and distributed.

SEUITDENF=ENV SR ERE . T8,

Financial implications and other risks and opportunities for the organization's activities due to climate change.
BEEEEFEN, BENEE.

Report examples of the significant identified positive and negative indirect economic impacts the organization has.
HASMEBRIRERIEFESE o

Energy consumption within the organization.

D RIBERIEFE R .

Reduction of energy consumption.

FEmAIRSS s BEIRAIBE(E .

Reductions in energy requirements of products and services.

RSB EFEKE .

Total water withdrawal by source.

19-20
19-20
19-20
REEAA
RRE
70
22-23
22-23
29808
22-23
02

02

02

03

73

13

14, 18
14

14
10, 68
04
55, 67
70

70

70

70

EN15

EN16

EN19

EN27

EN29

ENGO

ENS3

LA1

LA2

LAG

LA10

LA12

HR3

HR5

HR6

SO1

S03

S04

PR2

PR5

ERUFRIBRAT AFERRERS
SENNICS SUSTAINABILITY REPORT

EIrAE

Indicator
BERESAHNE CGBE—)

Direct greenhouse gas (GHG) emissions (Scope 1).

BEREERESAHENE (BB )

Energy indirect greenhouse gas (GHG) emissions (Scope 2).

B RNRE SRS

Reduction of greenhouse gas (GHG) emissions.

PR F= AR SRR AIFERE

Extent of impact mitigation of environmental impacts of products and services.

BRINEEEEAREERTTRNEI, URIZIERFOTRIRE .

Monetary value of significant fines and total number of non-monetary sanctions for non-compliance with environmental laws
and regulations.

ANEEETEEm. Bt RIEAR R TR ENEATERN

Significant environmental impacts of transporting products and other goods and materials for the organization's operations,
and transporting members of the workforce.

BRI MBI B AL R ERND, AR RENAYIEHE o

Significant actual and potential negative environmental impacts in the supply chain and actions taken.

REHCAER] . MHRIRMX D HFTHR THIRIRRA TS8R,

Total number and rates of new employee hires and employee turnover by age group, gender and region.
REEEERNS, MREESIRNEERIART, JRMUELIMRTAEF .

Benefits provided to full-time employees that are not provided to temporary or part-time employees, by significant locations
of operation.

RIXFANMEBIRISI TR T, RIS, IRTRGREICE, DIRFAIEATET AR,

Type of injury and rates of injury, occupational diseases, lost days, and absenteeism, and total number of work-related
fatalities, by region and by gender.

PIGERR THFEF VB R R T EERERML A ELR  FROR REE IR R R 2 14

Programs for skills management and lifelong learning that support the continued employability of employees and assist
them in managing career endings.

IR FRAER . PEIEEKRRREMS TR, RETIMEERFISERATHEMN .
Composition of governance bodies and breakdown of employees per employee category according to gender, age group,
minority group membership, and other indicators of diversity.

IANEEARIDEL, LARAERENIM EAT N

Total number of incidents of discrimination and corrective actions taken.

ERNEETEFERAETIXNNIEE RMENE, URGHTFERITEERETBRNEE.
Operations and suppliers identified as having significant risk for incidents of child labor, and measures taken to contribute to
the effective abolition of child labor.

ERUEEERESRFIFNEHRCHIEE AR, UREETFEBR—IIFRRIE sheeH S aREE
Operations and suppliers identified as having significant risk for incidents of forced or compulsory labor, and measures to
contribute to the elimination of all forms of forced or compulsory labor.

i 7 Bt XS5 KIMHERARITRINEE =Hfl .

Percentage of operations with implemented local community engagement, impact assessments, and development
programs.

ETRMKN MY ZE RSN B2 I EIRFIERKE .

Total number and percentage of operations assessed for risks related to corruption and the significant risks identified.
RIBMBERFIE FREE R .
Communication and training on anti-corruption policies and procedures.

REREFHE, EREXHBIRSRESZEMMIEAEREEN (FRIRSGTHEGFPR ) NEHEE.
Total number of incidents of non-compliance with regulations and voluntary codes concerning the health and safety impacts
of products and services during their life cycle, by type of outcomes.

BERHEERENER.

Results of surveys measuring customer satisfaction.

70
70
70

24-29

REHR
ReE

REHR
ReE

FREFN

68

63

68

68

68

REHR
ReE

REHR
ReE

REHR
ReE

67

REHR
ReE

REHR
ReE
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BkiRE

Feedback Form

BRI
Feedback Form

FEEE:

TyF | R ENE (ZRUFRITBRAE 2016 AIFFERERE ) « HIFFENHPERTEYZRUFHSIE
TR IRENRIEEL. SRERMZNERNIFLRSHESFEERIRERF . I SFEEESLER
BREE. GULUES TR, BIBE. BFRESERRIREHN, HNIFERDHBHRBGTIREEREN!

Dear Sir/Madam:

Thank you for reading Sennics Sustainability Report 2016. We attach great importance to your attention and feedback on
the social responsibility work and the Report. Your opinions and suggestions are important basis for the improvement of
corporate social responsibility information disclosure and the improvement of corporate social responsibility management
and practice. You may submit the feedback via letter, e-mail, or fax after you have filled it. You are welcome to give your
comments and suggestions, and your precious feedback will be appreciated!

XSRS AN

How do you think of the Report?

B ¥ —fe = EEE
Very good Good Fair Poor Very Poor

1 BN AIREEEERETE?
What do you think about the structure of the Report?

2. BIIREREES T R A BN SIS B R ?
Can you figure out responsibility philosophy and practice
features of the company through the Report?

3. N IRERBRIFZIE?
What do you think about the readability of the Report?

4. BN AR ENAN B LHIRRIRITERESE?
What do you think about the design of the contents and the
layout of the Report?

5. ARSI SAITMN A ?

What is your overall evaluation on the Report?

6. BERAXEWSEANNE? (FISik)

What is/are the issue(s) of your concern? (Multiple choices)

OREESE UfWEE DelE UfkmE DE ORT DftisE DX DHfM
[J Responsibility management [ Business ethics [ Innovation [ Business value [ Environment [ Employee [ Supply chain
[ Community [ Others

7. BRI E RN IR ERR E AN ?

How much does the Report cover the issues of your concern?

Ofem  Otkikem OBk LOWRERED OFRBR
T Al [] Many [] Some [ A Little [] None

ERUFRIBRAT AFERRERS
SENNICS SUSTAINABILITY REPORT

8. EERUF I LR EREAIERN

What is your suggestion on the Sustainability Report of Sennics?

9. BRNERUFETEWHSFENEN:

What is your suggestion on the fulfillment of corporate social responsibility of Sennics?

IRENPEIIUEI, ERIEMuL FERARS : http://www.sennics.com/index.html
This Report is prepared in both Chinese and English languages. You may download the Report on the following website: http://www.
sennics.com/index.html

ErBE AT AR
You may contact us via:

EREFRBFEEREAT
Sennics Co., Ltd.

XA AR
Strategy & BD Department

k. EBTRRHRKKEILE 233 SHERR 15 7 #
Add: 7/F, Sinochem International Plaza, 233 North Changging Rd., Pudong New Area, Shanghai, P. R. China

fR4%. 200126
Post Code: 200126

BEi&E: 86213176 9966/9988
Tel: 86 21 3176 9966/9988

f€H: 86215011 7200
Fax: 86 21 5011 7200

BF=#: CSR@sennics.com
Email: CSR@sennics.com
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