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About This Report

Reporting Period

The Report covers from January 1, 2021 to December 31, 2021, and 

also includes additional information (such as joining the TfS, fighting  

Omicron 2022) beyond the stated reporting period.

Reporting Boundary

Sennics Co., Ltd. and its subsidiaries (Please refer to “Company Profile” 

and “Organizational Structure” for details).

Compilation Principles

The Report is prepared in accordance with Guidelines to the State-

owned Enterprises Directly under the Central Government on Fulfilling 

Corporate Social Responsibilities, GRI Sustainability Reporting Standards 

(GRI Standards): Core option issued by Global Sustainability Standards 

Board, Guidelines on Corporate Social Responsibility Reporting for 

Chinese Enterprises (CASS-CSR 4.0) issued by Chinese Academy 

of Social Sciences, and GB/T 36001-2015: Guidance on Social 

Responsibility Reporting.

Data Source

All information and data disclosed in the Report come from official 

documents and statistical reports of Sennics Co., Ltd. All information 

disclosed in the Report has been confirmed by the Company.

References in the Report

In the Report, “Sinochem Holdings Corporation Ltd.” is abbreviated 

as “Sinochem Holdings”, “Sinochem International Corporation” as 

“Sinochem International”, Sennics Co., Ltd. as “we”, “Sennics” or 

“the Company”, and its subsidiaries “Sennics Co., Ltd. Shandong”, 

“Sennics Co., Ltd. Tai’an”, “Sennics Co., Ltd. Anhui”, “Sennics Co., Ltd. 

Lianyungang”,“Shandong Huahong Chemical Co., Ltd.” “Sennics Co., 

Ltd. Taizhou” and "Sennics Thailand Co., Ltd" as “Sennics Shandong”, 

“Sennics Tai’an”, “Sennics Anhui”, “Sennics Lianyungang” , “Shandong 

Huahong” ,“Sennics Taizhou”and "Sennics Thailand" respectively.

Reporting Cycle

The sustainabil ity report is released annually. The most recent 

sustainability report was released in July 2021.

Accessibility of the Report

The Report is available in both paper and electronic versions. For the 

electronic version, please visit http://www.sennics.com/18210.html. For 

the paper version or if you have any questions or suggestions on the 

Report, please contact us at CSR@sennics.com or call us at 86-21-

31769966/9988. 
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Shareholders

The government 
and supervisory 

authorities

Suppliers

Customers

Employees Communities

Requirement

Enhancing profitability, optimizing 

corporate governance structure, and 

disclosing necessary information

Requirement

Ensuring business compliance, 

serving national and regional 

economic development, ensuring 

safe operation, implementing 

energy conservation and emission 

reduction, and protecting the 

ecological environment

Requirement

Making fair and transparent pro-

zcurement, realizing mutual benefits, 

and jointly promoting industrial 

development

Requirement

Providing premium services and 

green products

Requirement

Engaging in public welfare, and 

serving community development

Sennics Response

Achieving steady business growth, 

establ ishing a wel l-developed 

corporate governance structure, 

and regularly releasing sustainability 

reports

Sennics Response

Estab l i sh ing  the  two-way 

communication mechanism, 

fully guaranteeing sustainable 

and stable product supply, 

and developing new products 

according to customers’ needs

Sennics Response

Ensuring robust operation, paying 

taxes according to law, regularly 

reporting work to regulators, 

continuously improving safety 

management, practicing circular 

economy, conducting systematic 

environmental management, 

and accepting inspections from 

environmental authorities

Requirement

Protecting employees’ legitimate 

rights and interests, creating a 

good workplace, unblocking 

career development channels, 

and achieving work-life balance

Sennics Response

Establishing a fair and transparent 

procurement process, improving 

supplier access and evaluation 

system with sustainability-embedded 

auditing mechanism, advocating 

responsible procurement, joining  

the Together for Sustainability (TfS) , 

improving suppliers’ CSR capability, 

holding supplier conferences regularly 

to unblock communication channels 

and share excellent experience, and 

jointly building a sustainable supply 

chain

Sennics Response

Establishing a smooth communication 

mechanism with the community 

to understand the needs of the 

community, promoting community 

employment, boosting local economy, 

and supporting education

Sennics Response

Holding workers’ congress, 

i nc reas ing  i nves tment  i n 

employees’ occupational health, 

establishing and improving the 

career development system, 

enriching the training plan, and 

caring for employees’ life

1

2
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SCI-MAN 2030 Initiative Commitments

Smart 

Manufacturing

•  Completing the automation trans-

formation of factories affiliated to 

Sennics to create a “5G network” 

for chemical production

Clean 

Manufacturing

•  Striving to receive a gold medal by 

EcoVadis and joining the Together 

for Sustainability (TfS)

•  Each subsidiary shall have at least 

one factory to win the honor of 

“Green Factory”

Innovative 

Manufacturing

•  Annual investment in R&D should 

be no less than 3% of the revenue

•  Processes and products that 

contribute to a circular economy 

should be no less than 80% of the 

total

Progress in 2021

•  Multiple subsidiaries realized automated operations and 

online management through successful application of 

digital management system and digital solutions

•  In 2021, Sennics was awarded silver sustainability rating by 

EcoVadis, sprinting for the gold medal

• On April 27, 2022, Sennics joined the TfS

•  In 2021, Sennics Shandong won the title of “Green Factory” 

issued by Ministry of Industry and Information Technology. 

Previously, both Sennics Tai’an and Sennics Anhui had won 

this title

•  In 2021, R&D investment reached over RMB 200 million, 

accounting for 4.79% of the revenue

•  The green and low-carbon transition demonstration project 

was officially put into operation at Sennics Anhui, achieving 

highly-efficient circular use of resources through application 

of advanced equipment and cutting-edge combustion 

technology with low NOx and carbon dioxide emissions

Scan to learn more about 

progress of SCI-MAN 2030 

InitiativeCommitted to the mission of “Leading through 

Green Innovation”, Sennics follows the core 

values of “Customer Orientation, Innovation and 

Continuous Improvement, Open minded and 

Caring for People, Teamwork and Collaboration, 

Tak ing  Respons ib i l i t y  and  Pro fess iona l 

Dedication” and the innovative development 

concept on ult imate, sustainable growth. 

The Company actively builds the strategic 

goal of digital, intelligent and service-oriented 

transformation and upgrading with “Smart 

Sennics” as the core, in a continuous effort to 

fulfill the corporate vision of “First Choice for 

Polymer Additives Worldwide.”

Customer Orientation, 

Innovation and 

Continuous Improvement, 

Open minded and Caring 

for People, Teamwork 

and Collaboration, 

Taking Responsibility and 

Professional Dedication

Leading through Green 

Innovation

First Choice for Polymer 

Additives Worldwide

5

Our Sustainability 
Commitments

Mission

Vision

Core 
Value

“SCI-MAN 2030” commitments and progress

2021 Sustainability Report
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CSR 
mangement

Bearing in mind that sustainability is the sure path to high-quality development, Sennics 

strives to reshape our core competitiveness for sustainability by raising CSR awareness, 

improving CSR management mechanism and processes, and strengthening CSR 

management and practices based on responsible operation. In 2021, we officially set 

up the Sustainability Committee and clearly defined sustainable development goals to 

systematically improve our capacities in ESG management, decision-making and fulfillment 

performance, thus further enhancing our core competitiveness and brand image for 

sustainable development.

The Sustainability Committee is chaired by CEO, and is comprised of COO and Vice 

President of Sennics. The Sustainability Task Force led by Vice President of Sennics 

was established under the Committee, and its members include leaders of relevant 

departments. There are seven working groups under the Sustainability Task Force, namely 

Health, Safety, Environmental Protection and Quality (HSEQ), Low-carbon Development, 

Innovative Development, Labor and Human Rights, Business Ethics, Sustainable Supply 

Chain, Brand Communication and Comprehensive Governance. They are responsible for 

dealing with specific sustainability matters of Sennics.

• Review the overall sustainability strategy and goals 

•  Organize and lead the establishment of the sustaina-
bility system and work  

•  Review sustainability plans, reports and performance 
evaluations 

•  Responsible for formulating and implementing annal work plan, daily 
communications, and preparations for meetings of Sustainability 
Committee and execution of relevant resolutions

•  Seven subordinated working groups staffed by relevant departments 
are responsible for promotion and implementation of sustainability of 
the Company

Responsibilities of the Sustainability Committee Sustainability Task Force

Sennics conducted a survey on material topics among internal and external stakeholders in 2021, and combined the results with our 

own business management priorities and the UN SDGs after the review, identification, prioritization and verification. Totally, 22 material 

topics that are important to the Company and stakeholders were identified, and priorities in CSR fulfillment to stakeholders and in 

creating economic, social and environmental values were also determined. 

Providing reference for analyzing 

material topics in 2021 accord-

ing to the characteristics of 

the chemica l  indust ry  and 

feedbacks and reviews from 

stakeholders

Identifying and analyzing mater-

ial topics of Sennics in 2021 

through pol icy documents 

analysis, internal and external 

stakeholder communication, 

interviews with the Company's 

executives, external experts 

and other sources

Evaluation is conducted in the following aspects

Significance of economic, social, and 
environmental impacts

Influence on stakeholder assessment 
and decisions

Evaluation is conducted in the following aspects

Material topics of Sennics in 2021 and corresponding SDGs

HSE Working 
Group

HSE Department
Operation 

Management 
Department

（Quality）

Business Ethics 
Working Group

Legal 
Department 
Discipline 
Inspection 

and Auditing 
Department

Digital Center 

Low-carbon 
Development 

Working Group

Operation 
Management 
Department

Strategy & BD 
Department
R&D Center

Sustainable 
Supply Chain 

Working Group 

 Purchasing 
Supply Chain 
Management 
Department

Digital Center 
Sales Dept.

Innovative 
Development 

Working Group

R&D Center  
Strategy & BD 
Department
Marketing 

Department

Brand 
Communication 

and 
Comprehensive 

Governance 
Working group

Administration 
and Public 
Relations 

Department

Labor and Human 
Rights Working 

Group

Human 
Resources 
Department 
Labor Union

CEO

Innovation and 
Technology 
Committee

 Intellectual 
Property 

Management 
Committee

HSE Management 
Committee

Procurement 
Review 

Committee

 Investment 
Management 
Committee

Budget and 
Performance 
Committee

Sustainability 
Committee

Sustainability Task Force

Review Identification

High

HighInfluence on stakeholder assessment and decisions

Materiality matrix

S
ignificance of econom

ic, social, and environm
ental im

pacts

Low

Based on corporate strategy 

and business principles, senior 

management and external 

experts review the results of 

material topic prioritization

Validation

• Work-life balance

• Community engagement

• Employee diversity

• Effective use of resources

• Promoting industrial  development

• Tackling climate change

• Product quality management

• Customer service quality

• Business performance

• Supply chain management

•  Smart 
manufacturing

• Safety management

• Green production

•  Innovative 
development

•  Compliance 
governance

•  Risk 
management

•  Pollution 
prevention and 
control

• Corporate management strategy

•  Opportunities and challenges facing the Com-

pany

•  Current and potential impacts of corporate 

practice on economy, society and environment

Material Topics SDG Mapping
Corresponding Chapters and 

Sections
Stakeholder

Shareholder

• Intelligent manufacturing

•  Innovation-driven devel-
opment

• Risk management

• Operation performance

•  Promoting industrial 
development

•  “SCI-MAN 2030” commitments 
and progress

• Enterprise Risk Management

• Intellectual Property Protection

•  Deepening Digital Transformation 
with Science and Technology

• Training and development

•  Occupational health and 
safety

•  Protection of basic rights 
and interests

• Work-life balance

• Employee diversity

Employees
•  Employee Care for Common 

Growth

•  Community engagementCommunities

•  Social Contribution to Support 
Revitalization

•  COVID-19 Control to Safeguard 
Shanghai 

•  Product quality manage-
ment

• Customer service quality

Customers
•  Our Pursuit of Excellence for High-

Quality Products and Services

Government 

and 

supervisory 

authorities

• Compliance and Business Ethics

•  Ensuring Safety to Build Core 
HSE Competitiveness

• Our Actions for a Bluer Sky 

•  Promoting Low-Carbon Develop-
ment for Ecological Protection

• Safety management

• Compliance governance

• Green production

• Effective resource utilization

• Pollution control

• Addressing climate change

• Carbon emission

•  Carbon dioxide 
emissions

•  Training and 
development

•  Responsible 
procurement

•  Protection of 
basic rights

•  Occupational 
safety and health

• Supply chain management

• Responsible procurement
Suppliers

•  Concerted Efforts for a New 
Industrial Ecosystem

Prioritizing identified material 

topics based on two dimen-

sions: the importance to cor-

porate development and the 

concern of stakeholders

Prioritization

• Communication opinions of stakeholders

• Behaviors and attitudes of company executives

• Appeal of NGOs

•  Global and industry standards and guidelines 

for conduct
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As the global economy moves towards a new era of green recovery and inclusive growth, how to speed up industrial 

upgrading and transformation for achieving green, low-carbon and high-quality development has posed a common 

challenge for the chemical industry. As a responsible fine chemical manufacturing enterprise, Sennics has always put 

sustainability as a concept of development that we must adhere to. We have strengthened our intrinsic values of safety and 

green through constant technological innovation to facilitate the low-carbon transformation and innovative development of 

chemical industry, thus contributing to achieving SDGs and China’s Dual Carbon Goals.

Committed to the path of green, low-carbon and high-quality development, Sennics set up the Sustainability Committee 

in 2021 to foster core competitiveness for sustainable development. We vigorously explore transformation plans for low-

carbon business model and issued the action plan of “Embracing the Dual Carbon Goals for a Bluer Sky” in 2021.We 

contribute to achieving China’s Dual Carbon Goals with our vigorous efforts in optimizing product portfolio, integrated 

energy-saving and emission reduction technologies, and energy management by using clean energy, thus enhancing our 

comprehensive strength for high-quality development.

Sustained innovation is indispensable to sustainable development. We thoroughly implement the core value of “In Science 

We Trust” throughout every aspect of development. Focusing on the strategic goal of digital, intelligent and service-oriented 

transformation and upgrading with “Smart Sennics” as the core, we continue to improve the scientific and technological 

innovation system and to unleash innovative driving forces for development, striving to realize the strategic goal of 

becoming a global leader in high quality, fine and specialized chemical manufacturing. For chemical enterprises, work safety 

and environmental protection are the lifeblood as well as the solid foundation for sustainable development. We constantly 

enhance HSE management system to develop core HSE competitiveness, and fully promote efficient recycling of resources 

through green production process optimization and technology iteration. We vigorously carry out greenhouse gas (GHG) 

management and continuously improve the green manufacturing system that is more efficient, cleaner, low-carbon and 

circular. For the enhancement of intrinsic safety, we give full play to the HSE information management platform to safeguard 

work safety by optimizing standard operational procedures, strengthening operational disciplines and enhancing operational 

skills of employees. Development for all is sustainable. We respect and protect the rights of our employees and care for 

their lives. We provide employees with a broader platform for their development. Meanwhile, we give back to communities 

by contributing to rural vitalization, education and COVID-19 control. In this way, we share our development achievements 

with communities and build a harmonious homeland together. 

Although the journey ahead may be long and arduous, with sustained actions, we will eventually reach our destination. 

Looking forward, Sennics will insist on diversified development and leverage its exemplary role as a leading enterprise in 

fine chemical industry to fulfill our social responsibilities and improve the quality and efficiency in manufacturing by stepping 

up efforts in aspects such as technological innovation, strategic upgrading, green manufacturing and intrinsic safety, thus 

contributing to high-quality development of fine chemical industry.

Liu Hongsheng

Chairman of Sennics

General Manager of Sinochem International

Message from the Chairman



Company Profile

About Sennics

Profile of the Controlling Shareholder

Sennics Co., Ltd. (Sennics) is a world’s leading comprehensive service provider of polymer additives, a subsidiary of 

Sinochem International. Guided by the motto of “In Science We Trust” and adhering to the innovative development 

concept on ultimate, sustainable growth, the Company actively builds the strategic goal of digital, intelligent and 

service-oriented transformation and upgrading with “Smart Sennics” as the core, in an effort to provide outstanding 

products and services as well as a new brand experience to global customers.

Located in the China (Shanghai) Pilot Free Trade Zone, Sennics holds multiple R&D centers and production facilities 

across the globe, with its main products consisting of rubber antioxidant, insoluble sulfur, rubber vulcanizing 

accelerator and nitrobenzene among others. Sennics operates in more than 50 countries and regions, and its 

extensive distribution network covers regions such as Europe, North America and Southeast Asia. The Company 

accelerates the strategic layout of globalization and strives to build an agile supply chain in order to realize “GLOCAL” 

(Global Production, Local Service). Sennics continues to increase the investment in independent R&D, HSE and other 

efforts, and constantly strengthens the cooperation with the upstream and downstream industries. Sennics strives to 

be a reliable and comprehensive teammate to business partners worldwide, setting an example of green development 

amongst global polymer additives industry.

Sinochem International Corporation (Sinochem International) is an international large-scale state-owned listed 

company with core competitiveness in intermediates and new materials, agrochemicals, polymer additives and natural 

rubber, etc. It provides products and services in over 100 countries and regions.

Honors in Reporting Period (Partial)

Adhering to sustainability philosophy and taking into consideration our own 

industry characteristics, we ramp up efforts to realize the green, low carbon 

and high-quality development, contributing to achieving China’s Dual Carbon 

Goals.

              — Su Fu, CEO of Sennics

★    Sennics ranked 43rd among the Top 100 Fine Chemical Enterprises of China in 2021 by the National Fine Chemical Industrial 
Raw Materials & Intermediates Industry Cooperative, China National Chemical Information Center, China Chemical Industry 
Information Association.

★    Sennics moved up 52 ranks to 131st on the list of China’s Top 500 Petroleum and Chemical Enterprises (under independent 
production and operation) in 2021.

★    Sennics was awarded one of 2021 Shanghai Patent Pilot Enterprise by Shanghai Intellectual Property Administration.

★    Sennics was awarded the title of Shanghai’s Specialized and Sophisticated SMEs by Shanghai Municipal Commission of 
Economy and Informatization in 2021. 

★    Recommended by the Ministry of Industry and Information Technology (MIIT), Sennics was included into the list of China’s “little 
giant” among specialized and sophisticated companies that should be supported. 

★    Sennics was awarded the title of 2020 Demonstration Enterprise for Intellectual Property in China’s Petroleum and Chemical 
Industry by the China Petroleum and Chemical Industry Federation.

★    Sennics was awarded the title of Outstanding Enterprise in rubber additive industry by the Rubber Additive Committee of China 
Rubber Industry Association (CRIA).

★    Sennics R&D Center was certified by China National Accreditation Service for Conformity Assessment (CNAS).

★    Sennics was awarded the Model of China’s Petroleum and Chemical Industry · Innovation Model during the 13th Five-Year Plan 
Period by China Chemical Industry News.

★    Sennics Sustainability Report 2020 won 
GoldenBee Excellent CSR Report 2021·One-
Star Evergreen Award.

★    Sennics was awarded the title of Corporate 
Citizen Model for Social Responsibil ity 
Fulfillment of China’s Petroleum and Chemical 
Industry in 2021.

★    Sennics won the 2021 Social Responsibility 
Pioneer Award on the China Charity Festival.

★    Sennics Shandong won the title of Green 
Factory issued by the MIIT.

★    The One-Step Continuous Synthesis and Process Intensification Tech-
nology for Diaryl-p-phenylenediamine Antioxidants of Sennics was 
awarded the Second Prize of 2021 Anhui Science and Technology 
Progress Award. 

★    The New Process Intensification Technology for Diaryl-p-phenylenedia-
mine Antioxidants of Sennics was included in the catalogue of recom-
mended technologies and products (first batch) for promotion and 
application in Petrochemical and Chemical Industry by the MIIT.

★    The project “Development and industrialization of new process 
intensification techniques for diaryl-p-phenylenediamine antioxidants” of 
Sennics was granted 2020 Second Prize for Technological Progress by 
China Petroleum and Chemical Industry Federation.

★    The new TMQ process of Sennics was included in the 2020 Green 
Technology Directory in Petrochemical Industry.

★    The Industrialization Project of Eco-friendly Synthesis and Process 
Intensification of TMQ Antioxidants with High Rubber Content of 
Sennics was awarded the Third Prize for 2021 Technological Progress 
of Sinochem Holdings.

★    Practice of Dust Control Improvement Measures in Finished Product 
Workshop of Sennics Shandong was granted 2021 Second Prize for 
Equipment Management and Technological Innovation of Petroleum 
and Chemical Industry

Honors

Technological Innovation Social Responsibility

Scan to learn more 

major events of 

Sennics in 2021

1211 Sennics Co., Ltd. 2021 Sustainability Report
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Corporate Governance

Management Team

Organizational Structure

Guided by the strategic goal of “Becoming a global leader in high quality, fine and specialized chemical manufacturing”, Sennics 

has incorporated the philosophy and standards of sustainability into our corporate governance. We focus on setting up system and 

mechanism in all aspects from compliance, anti-corruption to intellectual property protection, and continue to improve our overall 

risk management capabilities. We strive to win trust and support from stakeholders with more effective communication, compliance 

operation and transparent management, thus laying a sound governance foundation for the sustainable development of Sennics.

R&D Center

Digital 
Center

Supply Chain 
Management 
Department

Internal Control 
and Management 

Department

Administration 
and 

Public Relations 
Department

Sennics Shandong 

Sennics Tai’an 

Sennics Anhui 

Shandong 

Huahong 

Sennics Thailand

Board of Supervisors

Board of Directors

Overseas 
Organizations
(USA, Europe, 

Singapore)

Discipline 
Inspection 

and Auditing 
Department

Operation 
Management 
Department

Engineering 
Technology 

Center

President 
Assistant

CFO COO
Vice 

President
CCO

Human 
Resources 
Department

Party-mass 
Relationship 
Department

Legal 
Department

Financial 
Department

HSE 
Department 

Purchasing 
Department

Strategy & BD 
Department

Sennics 
Lianyungang

Sennics 
Taizhou

Marketing 
Department 

Sales 
Department 

CEOThe Workers' Congress

Su Fu 

Director

Chief Executive 

Officer

Huang Hui 

Chief Financial 

Officer

Gao Shiming 

Director

Chief Operating 

Officer

Chen Lei

Chief Compliance 

Officer

Tang Wenlei 

Assistant 

President

Tang Zhimin 

Vice President

Subsidaries 
Financial 

Department
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Compliance and Business Ethics

Compliance operation and business ethics are the fundamental requirements for enterprise management and operation. Strictly abiding 

by laws and regulations, Sennics makes ongoing improvements to compliance management systems through digital empowerment, 

consolidating the foundation for sustainable growth that conforms to business ethics. In 2021, we continued to promote and implement 

compliance regulations and requirements including the Sinochem Holdings Integrity and Compliance Manual, Sinochem Holdings Anti-

trust Compliance Manual, Sinochem Holdings Anti-commercial Bribery Compliance Manual, the ABCs of Trade Compliance Practice for 

Chinese Enterprises, Personal Data Protection under the EU General Data Protection Regulation (GDPR) and the Cybersecurity Law of 

China, to make sure that our branches at home and abroad carry out business activities in accordance with international conventions as 

well as local laws and regulations. We formulated tax management measures and management procedures for different types of taxes to 

implement the “before - during - after” tax management for projects and contracts. We digitalized the processes such as tax declaration 

and risk management based on tax information management system, and strove to raise tax compliance awareness of all employees 

through tax laws updates and publicity to effectively mitigate tax risks. During the reporting period, no violations of the tax management, 

anti-corruption and commercial bribery, unfair competition, intellectual property, personal privacy security and protection occurred, no 

complains related to invasion of customer privacy or loss of customer information received.

Meanwhile, Sennics strives to maintain a healthy and legal business relationship with our clients, suppliers and distributors. We make 

every effort to promote compliance management for key areas in accordance with policies such as Procedures for Whistleblowing, 

Procedures for Disciplines Inspections and Regulations for Internal Auditing, guarding against compliance risks by strictly meeting 

compliance requirements.

Anti-corruption

Sennics works to combine Party conduct and clean governance with anti-corruption efforts, and introduces concept and scientific 

method of risk management to identify corruption risks and thus to prevent it from the root causes. Meanwhile, we continue anti-

corruption publicity and trainings on disciplinary rules and regulations for employees at Sennics and our subsidiaries to strengthen their 

sense of discipline and improve their conduct, so as to raise their sense of integrity and self-discipline as well as their anti-corruption 

capabilities in their effective execution of duties.

We define corruption risk contents in 

six categories, namely “three news” 

(new enterprises, new team and 

new projects) and “three majors” 

(major matters, major appointments/

dismissals and major project arran-

gements). Taking wel l  targeted 

measures to wipe out corrupted 

behaviors, we aim to eradicate the 

root causes of corruption and to 

eliminate corruption to the greatest 

extent possible

Anti-corruption 
system building

Discipline Inspection and Auditing 

Department, in conjunction with 

Internal Control Department, Legal 

Department, Finance Department, 

HR Department, carries out various 

specialized inspection, striving to 

build a high-quality team of talents 

with courage, integrity and loyalty 

and to create a clean and upright 

work environment

We include integrity training in the 

induction training for new recruits, 

the  D isc ip l ine  Inspect ion and 

Auditing Department takes the lead 

in providing integrity training and 

education to employees at all levels, 

and carries out anti-corruption public 

communicat ion and educat ion 

through online and off-line training 

sessions to constantly raise the 

awareness of integrity and self-

discipline for employees

Anti-corruption email: antifraud@sennics.com   

Anti-corruption telephone: 86-21-31769766

Visiting us at: Floor 7, North Changqing Rd 233, Pudong Distric, Shanghai

Key performance

2 1,920

Training sessions on anti-unfair competition for the management 
and sales and purchasing personnel of the headquarters held

Training sessions on cybersecurity awareness for employees held Participants in total Violations such as corruption occurred Anti-corruption publicity and 
education activities held

Participants in total

Participants in total Training sessions on anti-corruption 
held

Coverage rate for employees in 
sensitive positions

Participants in totalCoverage rate for 
key positions 

2 47 %73

0 2,224

3 %100458

116

Trainings on anti-unfair competition

 Corruption risk 
management

Integrity education 
and training
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Enterprise Risk Management

Sennics risk management processes

Major risks identified by Sennics in 2021

A sound risk control is essential to safeguard honest business operations, and  the sustainable corporate development. Sennics has 

strengthened internal control and risk management through continuous improvement of enterprise risk management (ERM) system 

and risk control mechanism and processes. We conduct annual risk identification, monitoring, control and evaluation, and adopt 

digital risk management for higher quality and efficiency, guarding against operational risks in an effective way. With the increasingly 

diversified chemical businesses, we also update risk management related systems and responsibilities after analysis to facilitate 

internal management of plastic additives business. In 2021, we revised the Regulations on Risk Management to standardize the work 

procedures of risk management and promote better integration of risk management with business decision-making to ensure the 

achievement of our strategic and operational targets.

In 2021, Sennics conducted risk identification, analysis and evaluation on major strategic and operational risks including investment 

and merger risks, international operational risks, technological R&D risks, technological achievements transformation risks, HSE risks, 

intellectual property risks, supply chain risks, anti-competitive conduct risks, etc. In response to the six major risks identified, we 

formulated corresponding measures to effectively deal with them. We also carried out major risk tracking management and prepared 

monthly, quarterly and annual tracking reports in accordance with unified deployment of Chemicals SBU of Sinochem Holdings to 

prevent operational risks.

Collecting full risk information in a timely manner with dynamic collection and constant updates under 

various scenarios such as formulating work plans and goals, making major project decision and 

studying responses to major events, etc. 

Intellectual Property Protection

Intellectual property is critical to enhance core competitiveness and to reach the top of value chain. It is also an important aspect to 

protect innovation subjects and to maintain a sound order in market competition. As the world leading comprehensive service provider of 

polymer additives, Sennics has always attached great importance to intellectual property protection. We have established the Intellectual 

Property Management Committee and a sound intellectual property management system. We will improve relevant regulations and 

protect intellectual property through legal means for the sake of safeguarding technology innovation. 

In April 2021, to celebrate the 21st World Intellectual Property Day, 

Sennics and its subsidiaries launched a range of public communication 

activities for intellectual property protection themed “Intellectual 

Property and SMEs: Promoting innovational ideas in the market” in 

an effort to raise the employees’ awareness of intellectual property 

protection and confidentiality. Senior lawyers were invited to carry 

out a training session on the rational use of trademarks and brand 

management, to enhance the capability of standard and rational use of 

trademarks for employees at all levels. For the archives management 

personnel, training sessions including archives management system 

training, experience sharing and discussion session were also 

conducted, which effectively enhanced the business skills of the 

archives management personnel. Each subsidiary also held similar 

events to publicize the measures and effectiveness intellectual property 

protection by Sennics, fostering a favorable environment to protect 

intellectual property and technological innovations.

C
ase

Sennics holds public communication activities for intellectual 
property protection

On top of entering into the Non-disclosure, Non-compete and Intellectual Property Agreement 

with all employees, carrying out regular management activities on patent, trademark, copyright 

and business secret to strengthen intellectual property support for various projects

Consolidating the intellectual property management system by renewal of the intellectual property 

management system certification and being awarded Shanghai Patent Work Pilot Enterprise

Having stepped up the efforts in intellectual property training to further raise employees’ 

intellectual property awareness by providing trainings on patent talents apart from regular 

training to technological R&D personnel and plants

Key performance

23 1,051 %54

Scan to learn more 

about intellectual 

property protection 

measures of Sennics

Training on intellectual property 

Risk 
information 

collection and 
identification

Formulating risk response measures according to different risk strategies, and allocating resources 

based on materiality, carrying out daily risk management for risks emerged in daily business operation 

and management; formulating special risk contingency plans for risks that cannot be predicted or 

controlled by daily systems and procedures

Risk 
response

Integrating risk information and conducting risk evaluation and classification in accordance with Risk 

Evaluation Standards to determine major, important and general risks for targeted risk management
Risk 

evaluation

Regularly submitting reports on relevant risk management for timely monitoring and assessment of 

risk impacts and responses, to ensure risks under control

Risk 
reporting and 
communica-

tion

International 
operational 

risks

Investment 
and merger 

risks

Technological 
R&D risks

Technological 
achievements 
transformation 

risks

HSE risks
Intellectual 

property risks

Training sessions on property rights 
carried out

Participants in total Training coverage rate 



Climate change has become a fundamental problem in this era. Resource shortage and environmental pollution have exacerbated the 

challenge for global development. It is a pressing task for us to form a low-carbon and green lifestyle and development approach. For 

the resources- and energy-intensive chemical industry, green and low-carbon development is crucial to promote technological progress 

and industrial upgrade, and a must-have for enterprises to fulfill corporate social responsibility and achieve sustainability. Sennics has 

always followed a green and sustainable development path and adhered to the innovative development on ultimate and sustainable 

growth for years. We have taken actions to react to the Dual Carbon Goals and facilitate the world’s sustainable development.

Together with Honeywell, we cooperate on environmental protection upgrade, energy conservation and emission reduction, sustainability 

layout, advanced eco-friendly combustion solutions, intelligent combustion management, and other fields. The partnership is committed 

to jointly promoting the energy-saving and eco-friendly green development of the industry by reducing the discharge of waste water, 

waste gas and solid wastes, cutting down on costs of waste disposal and treatment, and realizing green process innovation, eco-

friendly discharge and optimal utilization of energy.  

Our Commitment to Green Development 
under China’s Dual Carbon Goals

“For a Bluer Sky” action plan

To align with China’s Dual Carbon Goals and Sinochem Holdings’ pursuit on green, low-carbon, and high-quality development, Sennics 

officially released the “Embracing the Dual Carbon Goals for a Bluer Sky” action plan to transit into a low-carbon business model on 

November 22, 2021.  

The action plan specifies how we strike a balance between China’s Dual Carbon Goals and the “intensity and total volume control of 

energy consumption”. To expedite green, low-carbon transformation and help achieve carbon peak and neutrality goals, we will use clean 

energy, optimize product portfolio, improve energy saving and emission reduction technology and enhance energy management etc.

Our Actions for a Bluer SkySpotlight

It also shows our efforts towards the future. Only by protecting 

the earth on which we live can we have a better future.

“For a Bluer Sky” indicates going to the ocean, which 

reflects the globalization strategy of Sennics.

“Blue” is the color of the sky, which symbols a healthy earth. We should work 

together to reduce negative environmental impacts for a healthier earth.

Su Fu, CEO (right) and Gao Shiming (left), COO of Sennics unveil the “Embracing the Dual Carbon Goals for a Bluer Sky” action plan
Commissioning ceremony of the low-carbon transformation demonstration project jointly initiated by Sennics and 

Honeywell and the thermal oxidization furnace in Sennics Anhui

2019 Sennics Co., Ltd. 2021 Sustainability Report



Our Action Path Towards a Bluer Sky

We have increased the invest-

ment in data collection for using 

main energy sources, conducted 

real-time monitoring, and estab-

lished the early warning system 

for energy consumption of key 

products and energy-consuming 

equ ipmen t .  We  have  a l so 

completed the standardization 

audit of carbon inspection.

We have conducted energy efficiency analysis, energy efficiency benchmarking management, and energy efficiency evaluation of key 

energy-consuming units, which covers our subsidiaries and products. In line with the overall plan, we have optimized high-energy-

consumption processes, forumulated and promoted the elimination plan for high-energy-consumption, outdated mechanical and electrical 

equipment, and timely applied PV, wind power and other green energy sources to further reduce GHG emissions.

We have evaluated the carbon 

footprints of products and for-

mulated corresponding car-

deployed a professional carbon 

management system, decom-

posed the goals step by step, 

and achieved dynamic early-

warning management through 

real-time data monitoring, so as 

to achieve overall management.

Promoting the existing and new products

In September 2021, the volatile organic compounds (VOCs) technical treatment 

project of Shandong Huahong  was completed and put into trial operation. A set of 

resin adsorption skid stations were built in production workshops and the organic 

materials tank area to make centralized treatment of the exhaust gas of production 

workshops, the breathing air of the organic materials tank area, and wastewater 

from stations. Upon completion, the project is expected to recycle 50 tons of 

materials and reduce 2.7 tons of VOCs every year.

Adopting reasonable product portfolio and eco-friendly processes

By designing reasonable product portfolio, we prioritize the businesses of high quality, fine and specialized chemicals with high-tech and 

high value-added attribution and highlight the advantages of circular economy to achieve the goals of energy conservation and emission 

reduction. In line with national and industrial standards of clean production as well as industrial energy efficiency guidelines by advanced 

regions, we conduct energy efficiency assessment and energy-saving renovation for new projects, adopt eco-friendly production 

technology and energy-saving equipment, and ensure that our indicators of technology and energy efficiency reach the domestic 

advanced level of the industry to make the best economic performance.

Optimizing the integrated technology of energy saving and emission reduction for a circular economy

Based on the industrial park layout of our affiliates, we use centralized gas supply and heating, promote water resource recycling, 

advance the resources utilization of exhaust gas, waste water and solid wastes and enhance material flow management for circular 

development. Moreover, a cascade utilization system of thermal energy has been established. Energy sources are reasonably allocated 

according to different energy grades for different production units, so as to effectively use low-grade energy and minimize energy 

consumption.

Enhancing energy management and operation control

We have built and improved the energy management system in compliance with relevant regulations and requirements of the governments 

at all levels and the authorities for energy conservation, emission reduction as well as carbon peak and carbon neutrality. The system 

covers energy monitoring and inspection, energy efficiency analysis and optimization, and carbon footprint management, etc.  

Using clean raw materials and improving resource utilization rate

According to the Action Plan for Carbon Dioxide Peaking Before 2030 released by the State Council, China encourages petrochemical 

enterprises to optimize the mix of raw materials, replace traditional raw materials with lightweight ones, improve the utilization efficiency 

of carbon atom, and reduce carbon dioxide emissions during production. In response to the Plan, we make technological improvement 

and R&D innovation for existing and new products, use more low-carbon raw materials, and enhance the cascade recycling of materials. 

Meanwhile, we collaborate with upstream and downstream partners to motivate them to make emission reduction plans and implement 

emission reduction projects. We have permeated the low-carbon philosophy throughout the industrial chain to reduce carbon emissions 

in the full life cycle of products.

Energy 
monitoring and 

inspection

Carbon 
footprint 

management

Energy efficiency analysis 
and optimization

C
ase

Shandong Huahong’s  technical treatment of volatile organic compounds

Collaborating with upstream and downstream partners

Sennics has incorporated the principles of sustainable 

development into the entire procurement process, 

covering materials certification and the full life cycle 

management of suppliers (certification, selection, 

daily management, performance evaluation, and exit). 

Moreover, sustainable development performance has 

been included into supplier performance assessment.

C
ase

Sustainable procurement of Sennics

Scan to learn more about the 

“Embracing the Dual Carbon 

Goals for a Bluer Sky” action plan 

Shandong Huahong resin 
adsorption skid station

Sennics Supplier 
Management 

Manual
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Innovative and Intelligent 
Manufacturing for High 
Quality Development

Sennics has set the strategic goal of becoming a “global leader in high quality, fine and 

specialized chemical manufacturing”. Guided by the motto of “In Science We Trust”, we actively 

build the strategic goal of digital, intelligent and service-oriented transformation and upgrading 

with “Smart Sennics” as the core, in an effort to provide global customers with more awesome 

products and services, and lead the development of global polymer additives industry.
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Deepening Digital 
Transformation 
with Science and 
Technology

Sennics pursues development through innovation. Such philosophy inspires us to 

continuously improve the sci-tech innovation system, explore the layout of innovation 

industries, and stimulate the impetus of innovation-driven transformation. We strive 

to build a high-energy class and high-throughout innovation engine for innovation-led 

growth, continuous improvement and high-quality development. 

Attaching great importance to independent innovation and technology introduction, we 

have built a market-oriented R&D model that relies on the industry-university-research-

application collaboration. We have set up an R&D framework centered by the R&D center 

of Sennics headquarters, supported by innovation centers of Sennics subsidiaries, and 

based on the open innovation system built with renowned universities and colleges. Its 

ultimate goal is to industrialize technological outcomes, which lays a solid foundation for 

the innovation-driven development of the Company.

Intensifying scientific 
and technological 
innovation

Application research Engineering research Industrialization researchBasic research

East China University of Science 
and Technology

Application research in rubber

Application research in new 
materials

Sennics Shandong Pilot 
Test Base

Sennics Shandong Innovation 
Center

Sennics Tai’an Innovation Center

Sennics Anhui Innovation Center

Sennics Lianyungang Innovation 
Center

Sennics Thailand Innovation 
Center

Sennics Tai’an Pilot Test Base

Sennics Anhui Pilot Test Base

Qingdao University 
of Science and 

Technology

Beijing Institute 
of Technology

Industry- 
university- 
research 

base

Shandong University 
of Science and 

Technology

Joint 
laboratory

Indicator 2019 2020

R&D investment (RMB million) 134 178

Number of R&D Projects 18 32

Number of Projects in Lab Test Phase 11 20

Number of Projects in Pilot Test/ 
Engineering Research Phase 7 12

Innovation centers 
of Sennics 
subsidiaries 

Synthesis 
research

Analysis and 
testing

Application 
assessment

Process 
simulation

Engineering 
research

Science and 
technology 

management

Sennics R&D Center

Sennics Innovation and Technology Committee

In 2021, Sennics was awarded one of Shanghai 

Patent Pilot Enterprise by Shanghai Intellectual 

Property Administration

Sennics Shandong was awarded All-Staff 

Innovation Enterprise in Heze City, Shandong 

Province

Key performance

2021

201

34

22

12

South China University of 
Technology

Nanjing Tech University

Postdoctoral Scientific Research 
Workstation
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We have developed and launched a series of innovative products such as S-TMQ, PPDs, 

6PPD-L, STMQ-pro, 3100, etc. While developing more product categories, we play a 

leading role in process innovation while continuously enriching our product variety.

Antioxidants (anti-aging)

We have conducted independent R&D on eco-friendly processes and realized automatic 

control of the whole process.  By considerably improving technological advancement, 

process safety, cost competitiveness and quality stability, we have excellent performance in 

product quality, safety, environmental protection and cost control, etc.

Insoluble sulfur, accelerating agents and rubber resin

With industry-leading advanced production processes, we have achieved competitive 

advantages in product yield, energy consumption and waste generation for intermediates 

such as 4-ADPA, MBT as well as nitrobenzene, MIBK and other products.

Intermediates, nitrobenzene and MIBK

Sennics demonstrates abundant products through live-streaming 

Promoting the 
integrated development 
of the industrial chain

We are committed to building a rubber additive portfolio that covers antioxidants, 

accelerating agents, vulcanizing agents and rubber resin, and a plastic additive portfolio 

that includes antioxidants, flame retardants, light stabilizers and amine hardendners. With 

flexible product mixes, we make full use of the collaborative effects of additive industry and 

improve product competitiveness. 

Key performance

The New Process Intensification Technology for Diaryl-p-phenylenediamine Antioxidants 

was included in the catalogue of recommended technologies and products (first batch) 

for promotion and application in petrochemical industry by the MIIT

The One-Step Continuous Synthesis and Process Intensification Technology for 

Diaryl-p-phenylenediamine Antioxidants was awarded the Second Prize of 2021 

Anhui Science and Technology Progress Award

The Industrialization Project of Eco-friendly Synthesis and Process Intensification of 

TMQ Antioxidants with High Rubber Content was awarded the Third Prize for 2021 

Technological Progress of Sinochem Holdings

We leverage the advantages of a full-range 

product portfolio and sufficient production 

capacity, develop product characteristics, and 

create an internally collaborative product chain. 

For instance, the accelerator MBT can be used 

alone as the raw material for the production of 

MBTS, TBBS, and CBS. 

We make reasonable plans for the circular economy product chain 

of the industrial parks and endeavor to improve the value-added 

product of key projects and resource-oriented utilization of waste. 

For instance, the sulfur, by-product of Sinochem Lianyungang 

Circular Economy Industrial Park, can be used as the raw material 

for producing carbon disulfide and the accelerator M of Sennics 

Lianyungang. And the hydrogen sulfide generated during the 

production of carbon disulfide and accelerator MBT can be recovered 

for sulfur production and also can share with peer enterprises for 

collaborative utilization.

Leveraging synergy and scale effects, we enhance 

the service value for raw materials procurement. 

For example, we make best use of customer and 

channel resources to expedite accelerators. With 

a diverse product portfolio that covers antioxidants 

and vulcanizing agents, we provide customers with 

selective and diversified products and services.

A vertical extension approach is adopted 

to promote the the symbiotic industrial 

development between industrial parks. 

Leveraging inter-industrial park collaboration, 

we have developed more product lines and 

provided customers with one-stop solutions.

Product line collaboration

Market line collaboration

Intra-industrial park collaboration

Inter-industrial park collaboration
Scan to learn more 

about Sennics 

products 

With a long-term vision, we make continuous innovation while stabilizing current operation 

to seek strategic breakthrough, transformation and upgrade. Driven by the innovation 

philosophy of “new processes for old products”, we have built up leading technology and 

product iteration advantages and aspired to become a supplier of high quality, fine and 

specialized chemicals featuring high tech content, fine chemical manufacturing and high 

added value. 

We have simultaneously run multiple product lines. While improving the existing products, 

we rapidly develop new products to improve sales and continuously enhance application 

research and engineering research. 

Drawing a blueprint for 
industrial development

Developing more 
product lines
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We have built systems on SAP resource 

i n t eg r a t i on ,  MES  manu f ac tu r i ng 

execution, HSE management, WMS 

warehouse management, equipment 

management, and the digital operation 

management platform, as well as opti-

mized processes and information sys-

tems, making in-depth data application 

come true. 

Apart from wide-range digital applications 

in factories, we explore data-driven work 

modes, incorporate data analysis into 

business, and use data results to provide 

real-t ime feedback and suggestions 

for front-line production management. 

Through improving the management of 

factory safety, quality, costs and other 

aspects, we succeed to drive business 

growth and productivity.

With a digital vision, we reshape our 

management minset. The COE org-

anization, a virtual expert panel and 

mechanism has been built, which is 

supported by the technical backbone 

personnel of Sennics. Consequently, 

knowledge from technical backbones and 

experts is not limited to a single workshop 

or factory. The mechanism has enhanced 

the integration and sharing of internal 

resources, effectively improving the orga-

nizational efficiency.

Sennics has progressively promoted digital improvement projects. Specifically, the Company has successively launched digital 

management system and digital application plans in several subsidiaries, and realized automated operations and online management. As 

a result, the quality inspection rate has risen by 30%, the inventory efficiency has risen by nearly 80%, and the labor costs for statistical 

work dropped by over 60%. 

Further building the digital factory, 

we have adopted supporting 

system management solutions 

and digital technologies, integrated 

static data of on-site sensors, and 

formed a hybrid (online and offline) 

management mode based on 

dynamic data of operation, energy 

and materials etc. 

Sennics Lianyungang

(under construction) 

In line with the IATF16949 Automotive 

Quality Management System, we have built 

a digital management platform for factory 

operation, making the system meet more 

requirements of actual management and 

business operation. Moreover, supply chain 

services are incorporated into customers’ 

daily production plans and order matching, 

helping customers reduce raw materials 

inventory costs and improve supply agility.

Sennics Thailand

(under construction) 

Key performance

The project Excellent Operation Management of Large-Scale Chemical Enterprises based on Digital 

Centralized Control Platforms of Sennics Anhui was awarded First Prize for Innovation Achievements in the 

16th Anhui Enterprise Management Competition

Cementing the 
foundation for stable 
improvement 

Making data-driven 
decisions for scientific 
decisions

Changing the mindset 
for commprehensive 
improvementStep 1

Step 2
Step 3

Guided by the strategic goal of digital, intelligent and service-oriented transformation and 

upgrading with “Smart Sennics” as the core, Sennics strives to build six capabilities in 

corporate operation and management, including data acquisition, collaboration, analysis, 

optimization, excellent operation, and prediction, with a view to improving the automation 

and intelligent management of production and operation. In this way, digital transformation 

empowers smart manufacturing, which drives operation excellence.

Stimulating smart 
manufacturing vitality
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Key performance

Key performance

Sennics Tai’an was certified as a National Quality Leading 

Enterprise in Polymer Additive Industry

Rubber antioxidant product 6PPD got the certification of Qualified 

Products in National Quality Inspection

Comprehensive Testing Center of Sennics Co., Ltd. was 

accredited by China National Accreditation Service for Conformity 

Assessment (CNAS)

Staying customer-oriented is always a mission of Sennics. We pay attention to diversified 

customer needs and continuously provide high-value-added innovative products and 

high-quality services. While attaching great importance to protecting customer privacy 

and information safety, we enrich our customer services, leverage our “specialized, 

sophisticated characteristic, and novel” advantages, and provide excellent services, 

winning customers’ trust and recognition. In 2021, amid regular COVID-19 prevention and 

control, we formulated a response process for customer online review to keep the review 

work on track. In addition, the new marking methods such as live-streaming auction and 

offline product marketing won wide praise from customers. No violations related to product 

information and logo or marketing communications occurred during the reporting period.

Upgrading 
service quality

Sennics was awarded one of Shanghai’s 

Specialized and Sophisticated SMEs 

that produce new and unique products 

by Shanghai Municipal Commission of 

Economy and Informatization

Recommended by the MIIT, Sennics was 

included into the list of China’s “little giant” 

among specialized and sophisticated 

companies that should be supported

Sennics was awarded Outstanding 

Supplier of Prinx Chengshan (Shandong) 

Tyre Co., Ltd.

On February 18, 2021, Sennics officially joined the e-commerce platform of Sinochem 

Holdings, “1chemic.com”. Nearly 20 polymer additives were launched on the platform.

Leveraging the brand influence and service advantages of Sinochem Holdings, Sennics 

has actively developed markets via the Internet platforms and built channels for new 

product promotion and user interaction. Based on the big data, we accurately understand 

and rapidly respond to user needs, realize differentiated services, and create new models 

of online operation, which improve precision marketing, sales processes, and customer 

experiences.

C
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Sennics joins Sinochem Holdings e-commerce platform “1chemic.com”

Scan to learn more about the 

specialized and sophisticated 

development of Sennics 

Scan to learn more about our 

new online marketing efforts

Whi le expedit ing the “Glocal” 

strategic layout  (Global Production, 

Local Service), we strive to build a 

globalized agile supply chain and 

provide global users with better 

products, service solutions and new 

brand experience

With “Smart Sennics” as the goal of 

our transformation and development, 

we continue to cement the founda-

tion of digital applications, improve 

smart management, and enrich 

customer services

We devoted to the fine chemical 

industry. The market share of 

Sennics rubber antioxidants ranks 

top across the globe, covering 

more than 50 countries and regions

Guided by the motto of “In Science 

We Trust”, we have continuously 

innovated and optimized production 

processes, made a host of innova-

tion achievements, and won a few 

national and industrial awards. 

Moreover, we have taken the lead to 

formulate or revise several national 

or industrial standards

Sennics Comprehensive Testing Center and three subsidiaries (Sennics Tai’an, Sennics Shandong, and Sennics Anhui) have been 
accredited by CNAS, effectively ensuring proper product quality control

China National Accreditation Service for Conformity Assessment (CNAS), Accredited Lab Certification

Conforming to requirements of ISO 9001 Quality Management 
System during production to continuously improve product 
quality and stability

Certified to IATF 16949-2016, Sennics tracks, monitors and manages 
the full production process to ensure that product quality and customer 
service live up to customers’ needs

ISO 9001 Quality Management System IATF 16949-2016 Automotive Quality Management System

Comprehensively sorting out the production process flow, 
refining operation manuals, and consolidating the fundamental 
work in quality management to fuel excellent operation

Implementing the Total Productive Maintenance 6S System throughout 
production, clarifying each department’s rights and responsibilities, 
boosting production efficiency and ensuring safety and quality through 
long-term supervision, inspection and performance assessment

Sinochem Fine Chemical Excellence Operation System, SES TPM Total Productive Maintenance 6S System

6PPD, IPPD and 4-ADPA products of Sennics have all been registered at the European Chemicals Agency and passed the test of third-
party organizations authorized by REACH, meeting quality requirements for products exported to Europe

EU REACH Regulation

Scan to learn more about 

effectiveness of Sennics 

standardized labs 

%99.92

Our Pursuit of 
Excellence for High-
Quality Products 
and Services

Insisting on pursuing excellence, we make an all-out effort to improve product and 

service quality, increase investment in independent R&D, and enhance collaboration 

with upstream and downstream industries. While expediting the strategic layout of 

globalization “Glocal”, we realize global production and local service. With these efforts, 

we aspire to become a reliable “All-weather Partner” of our global partners.

With more reliable quality control approaches, Sennics enhances quality control in all 

links of raw materials procurement, product manufacturing and processing, warehousing, 

and logistics, etc. Moreover, Sennics improves quality management system to ensure 

that quality problems are effectively handled in a closed-loop management process. In 

2021, to ensure customer safety during the use of the product, we added a number of 

operational precautions in the manuals of products such as PPD and TMQ, covering 

transportation, storage temperature, storage time, and toxicological reminders, etc. We 

have also timely updated product safety data, organized training for personnel responsible 

for VDA-QMC product safety, and issued certificates to qualified ones. No violations 

related to the health and safety impacts of products occurred during the reporting period.

Guaranteeing 
product quality

Product one-time inspection 
pass rate

%99.68
Product delivery 
qualification rate

Specialized Sophisticated

Characteristic Novel
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We continue to develop overseas markets, further promote our strategic layout, and 

steadily improve our localized services for overseas markets. We are committed to 

transforming from “Made in China and Global Sales” to “Global Production and Local 

Service”, becoming an “All-weather Partner” of our global partners, and creating more 

values for our customers.

Expediting glocal 
strategy

On March 9, 2021, on the first anniversary of construction of Sennics Thailand project, the joint commissioning and testing of 

the production line reached design targets, marking a milestone in Glocal Strategy. As the first overseas production base of 

Sennics, Sennics Thailand held the first anniversary of the project themed by “Sharing and Win-win Cooperation”. Partners 

were invited to visit the production workshops of Sennics Thailand, learn about the construction and operation plans of 

Smart Factory, and jointly discuss cooperation plans for technological innovation.

C
ase

The joint commissioning and testing of Sennics Thailand production line reaches design 
targets, expediting “Glocal” strategy

The Smart Factory of Sennics Thailand has three major characteristics: green, intelligent and sustainable

Key performance

87 %94

ISO 9001 Certification 
Pass Rate

OHSAS 18001/ISO 45001 
Certification Pass Rate

ISO 14001 Certification 
Pass Rate

27 passed (77%) 19 passed (54%) 19 passed (54%)

12 passed (34%) 6 passed (17%) 6 passed (17%)

5 passed (14%) 3 passed (9%) 3 passed (9%)

Type of Supplier

Class A (35)

Class B (35)

Class D1 (17)

Based on our experience in green 

production and green technology, 

we strive to build a modern factory 

that is green, environmentally 

f r i end ly,  and energy-sav ing. 

Moreover, we aspire to achieve 

high-level management in terms of 

product quality, resource utilization, 

discharge/emission of “waste 

water waste gas and solid wastes", 

and process safety, etc.

We make overall planning to 

build an integrated operation 

system, deploy professional 

systems, and innovate customer 

services. While bui lding an 

agile supply chain, we have 

comprehensively improved the  

automation process and digital 

operation, to fully build digital 

factories.

Leveraging the geographical 

and business advantages of 

Thailand, we have expanded our 

market to the entire Southeast 

Asia and across the world. 

We have not only improved 

the stability of global supply, 

but created more local jobs, 

supporting the socio-economic 

development of Thailand.

Green Intelligent Sustainable 

Scan to learn more 

about the progress 

of Glocal Strategy of 

Sennics

Smart Factory of Sennics Thailand

Concerted Efforts 
for a New Industrial 
Ecosystem

With a long-term vision, we seek lasting values for the industrial ecosystem, and actively 

promote industrial cooperation, collaboration and sharing. Through building long-term, 

stable, mutually-trusted and win-win strategic cooperation relationships with suppliers, we 

step up efforts to promote efficient collaboration of the industrial chain and join hands with 

partners of the value chain to create a favorable environment for high-quality development 

of the industry.

Supply chain is key to developing a sustainable business. For procurement management, 

we shift our focus from general affairs to strategic management, we have formulated 

well-developed procurement management systems to ensure standardized bidding and 

procurement. Through smart procurement, we are committed to realizing intensive control 

and smart management for higher efficiency in supply chain management. In addition, 

we select diversified suppliers to improve the safety and agility of supply chain. In 2021, 

since the global supply chain was continuously affected by the COVID-19, we intensified 

collaboration and operation control of the supply chain, ensuring our business stability 

and service continuity.

Intensifying supply 
chain management

Suppliers Percentage of domestic suppliers in local procurement
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Key performance

We have actively practiced green procurement and reached a consensus with suppliers to promote green cooperation. To effectively 

reduce negative environmental impacts of production and operation, generation of solid wastes and consumption of natural resources, 

we purchase eco-friendly water-based paints and motivate our suppliers to use recyclable packaging materials such as recyclable paper 

bags, plastic composite bags, and recycled plastic trays. In addition, we have conducted questionnaire surveys to learn about suppliers’ 

actions to reduce GHG emissions, advocated suppliers to join  “Embracing the Dual Carbon Goals for a Bluer Sky” campaign, and 

promoted the building of a low-carbon supplier chain. Approaches including increasing the scope and proportion of green procurement 

and conducting supplier training and cooperation are adopted to cut down GHG emissions of the supplier chain.

15 1 %100

%10017 58

Reduction of Solid Wastes (ton/year) Reduction of Carbon Emissions (tCO2e/year)

1200.0 /

/ 565.0

/ 12.6

/ 1.6

Item of Green Procurement
 (All operating factories of Sennics)

Recycled plastic trays

High-efficiency and energy-saving pumps

New energy commute vehicles

Recycled paper

On April 27, 2022, Sennics officially joined the Together for Sustainability (TfS), 

becoming the second signatories among the Chinese companies.

As the world’s largest chemical producer, China matters much to the 

sustainable development of global chemical industry chain. Since Sennics is 

the world’s leading polymer additive supplier, joining TfS will benefit Sennics 

motivate suppliers to improve their sustainable management and promote the 

sustainability of the chemical industry supply chain.

C
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Sennics joins TfS to build a sustainable supply chain

Joining the TfS means that Sennics must shoulder more responsibilities for sustainable development. We are 

trying to become a global leader in high quality, precision and specialty chemicals. To achieve this goal, we 

have incorporated the sustainable development philosophy into supplier chain management, leveraged our 

influence in the industry, and joined hands with our suppliers and partners to contribute to the sustainability 

of the supply chain in global fine chemical industry.

-Su Fu, CEO of Sennics

Adhering to openness, fairness and impartiality, we 

conduct due diligence on suppliers during preliminary 

screening and access. Aside from selection criteria 

such as qualifications and costs, we learn about 

their performance in environmental protection, labor 

rights, safety and health, and social responsibility 

fulfillment, etc. 

Supplier Selection1

Suppliers are required to submit relevant certifications 

in quality, environmental protection, safety, and other 

qualification materials for the access. Suppliers shall 

sign letters of confirmation for Supplier Code of 

Conduct and Conflict Minerals.

Supplier Access2

Every year, we conduct regular review on supplier 

qualifications. Suppliers with invalid qualifications or 

those causing incidents on safety and environmental 

protection or committing commercial bribery shall be 

eliminated. 

Supplier  Review4

Scan to learn more about the 

sustainable value of joining the TfS

We highly value and systematically promote sustainable procurement. While incorporating 

social responsibility governance into supplier management system, we have updated Sennics 

Supplier Management Manual and the Implementation Rules for Supplier Performance 

Evaluation. We have also selected or cultivated suppliers with outstanding environmental and 

social performance to be our long-term partners. Through basic research, on-site review, 

performance analysis and other means, we share experience with our suppliers in business 

ethics, environmental protection, human rights, and labor, etc. The goal of these efforts is to 

ensure the supply chain sustainability and improve competitiveness of the value chain.

Practicing 
sustainable 
procurement

Core suppliers signed strategic 
cooperation agreements and integrity 
practice agreements with Sennics 

Suppliers received on-site 
investigation

Pieces of rectification 
advice put forward 

Domestic suppliers signed Supplier Code of Conduct 
and annual framework agreements, covering 
environmental responsibility fulfillment, social 
responsibility fulfillment, and other CSR clauses

Online training about 
supplier sustainability 
management organized 

Proportion of domestic 
suppliers that conducted CSR 
assessments  

Through performance evaluation, on-site audits, 

questionnaires and other means, we regularly evaluate 

suppliers’ social responsibility management and 

practices to enhance the identification, evaluation and 

control of environmental and social risks of suppliers. 

Incentives such as a higher supply proportion are 

provided for suppliers with excellent performance in 

CSR fulfillment and sustainability management.

Supplier CSR Evaluation3
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On May 26, 2021, the Sennics Cup 14th National Seminar on Rubber Additives Production 

and Application Technology, co-organized by Sennics, was held in Yantai. A total of 183 

representatives from rubber addictive, tires and rubber product manufacturers and colleges, 

and research institutes across the country discussed scientific research progress of related 

industries in environmental protection, innovation and high performance, in joint efforts to 

promote the industry technology exchange and experience sharing.

With the theme of “Eco-friendly and Innovation Future”, the 8th Global Tire Tech Forum was hosted by the China Rubber 

Industry Association (CRIA) in Xi’an from June 21 to 24, 2021. As a forum partner, Sennics attended the forum and 

reported the factors affecting the evolution of antioxidants in tire production and application, as well as specific changes 

of antioxidants at each stage. For the first time, Sennics proposed the triangular relationship of antioxidants in rubber 

protection, discoloration and VOC odor, and a solution to balance the relationship. Through peer exchanges, learning and 

discussions, we jointly promote technological revolution and development in the industry.

C
ase

C
ase

Sennics jointly promotes technology exchange in the industry

Sennics proposes an optimization plan for antioxidant evolution in tire production process

Sennics attends the 8th Global Tire Tech Forum and delivers a presentation

Partner Cooperation project

Research on the performance 

stability of polymer additives

Research on reaction risks

Construction of Industry-University-

Research cooperation base 

Research on organic wastewater 

treatment

East China University of Science and 

Technology

Shenyang Research Institute of 

Chemical Industry

Qingdao University of Science and 

Technology

Dalian Institute of Chemical Physics, 

Chinese Academy of Sciences 

Sennics co-organizes the 14th National Seminar on Rubber Additives Production and Application Technology

Scan to learn more 
about our role in 
industry seminars

Key performance

Sennics was awarded Outstanding Enterprise 
in rubber additive industry by the Rubber 

Additive Committee of China Rubber Industry 
Association (CRIA)

9 16

Upholding win-win cooperation, we have conducted close cooperation with research institutes, 

universities and colleges on key technologies’ R&D. As a result, we manage to improve 

research capability, develop more key technologies, and advance independent innovation. 

We have made a series of research achievements and succeeded in applying them in 

industries. Besides, we have conducted exchanges with peer enterprises, suppliers, industrial 

organizations and other stakeholders to promote capability building, value sharing and win-win 

cooperation on creating a new ecosystem of industrial integration.

Building a 
cooperative 
ecosystem 

Partner research institutes and universities Joint R&D projects
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Consistency in Words 
and Deeds for More 
Sustainable Values

Work safety and environmental protection are the lifeblood of chemical enterprises and 

also underpin the steady and healthy socio-economic development. Regarding safety and 

environmental management as the core elements of production and operation, we continue 

to improve HSE management system and core HSE competitiveness, providing a strong 

guarantee for the Company to achieve healthy, safe and green development.
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Key performance
Key performance

We continue to strengthen process safety management, increase HSE investment, 

and improve processes and equipment technologies. Aside from optimizing standard 

operational procedures, we enhance the implementation of operational specifications and 

rules and improve employees’ operational skills. Moreover, we make full use of the HSE 

information management platform to realize risk control, detection of hidden hazards, 

safety training, special operation management and other functions, effectively improving 

the intrinsic safety of production and operation.

Improving 
intrinsic safety

Sennics HSE Management Committee 

HSE Departments of subsidiaries

Sennics HSE Department

We continue to improve the work safety accountability 

system and the safety commitment system, and ensure 

all-staff fulfillment of work safety responsibilities

To strengthen mechanism building, we have established 

safety risk identification, assessment, management & 

control, and warning & reporting systems to enhance risk 

assessment and accident prevention

Fulfillment of work safety responsibilities Safety risk prevention & control

HSE Management Indicators of Sennics in 2021

Scores of Sennics subsidiaries in DuPont annual review

Four factories of Sennics (Sennics Shandong, Sennics Tai’an, Sennics Anhui, Shandong Huahong) were granted the honor of 

Sinochem Holdings HSE Five-Star FactoryFour factories of Sennics (Sennics Shandong, Sennics Tai’an, Sennics Anhui, Shandong 

Huahong) were granted the honor of Sinochem Holdings HSE Five-Star Factory

We strengthen the source design 
of intrinsic safety. In the stage of 
project design, we incorporate PHA 
results into process design, evaluate 
equ ipment  sa fe ty  and ana lyze 
inspection risks through third-party 
on-site assessments, and develop 
measures to improve the intrinsic 
safety of facilities.

Relying on the HSE IT-based 
m a n a g e m e n t  p l a t f o r m ,  w e 
realize the online display of risk 
points and control facilities, on-
site transmission of operation 
data, and the establishment of 
real-time dynamic risk mapping, 
considerably enhancing visualized 
supervision.

The letter of responsibility for achieving HSE targets 
are signed at every level, clarifying HSE responsibilities 
of every employee. Moreover, we regularly carry out 
inspection and maintenance of occupational health 
and safety equipment, formulate emergency plans, 
implement occupational health examinations for all 
employees and keep employees’ personal health 
information strictly confidential, and conduct regular 
drills to enhance emergency management and ensure 
the occupational health and safety of our employees.

%2,018 151 100

Safety Office

Safety Personnel

Fire Control &Emergency
Response Supervisor

Firefighter

Security Office

Security Guard

Environmental Protection &
Occupational Health Director

Environmental
Protection Personnel

Occupational 
Health Personnel

Factory 2019 2020

Sennics Shandong 80.0 81.5

Sennics Tai’an 80.0 82.4

Sennics Anhui 80.9 82.5

HSE Management Indicators of Sennics in 2021

Accident Control 
Indicators

Zero serious work safety accident with serious injury or fatality

Zero environmental incident of general impact or above

Zero employee with occupational disease

Zero HSE negative public opinion event with significant impact

Zero Lost Time Injury Frequency (LTIF) per one million man hours of labor and 
Total Recordable Case Frequency (TRCF) per one million man hours of labor

2021

81.6

82.5

82.5

Progress

√

√

√

√

√

Equipment 
Safety

System 
Safety

Employee 
Health and 

Safety

Ensuring Safety 
to Build Core HSE 
Competitiveness

We have built a sound safety management system to improve intrinsic safety. Moreover, 

we practice the safety culture of “felt leadership” and implement work safety principles to 

prevent safety risks and further enhance work safety.

We have established the HSE Management Committee, improved the HSE management 

structure, and ensured all-staff fulfillment of work safety responsibilities. At the same 

time, we operate Sinochem Holdings FORUS system, the 24-element HSE management 

system and DuPont safety management culture in a high-standard and high-quality way. 

All operating factories of Sennics have passed the ISO 45001 occupational health and 

safety management system certification. The HSE management of Sennics has been 

promoted in full respects.

Cementing the 
foundation of safety 
management

We have strictly implemented hidden hazards inspection 

and handling measures, and established an information 

management system to realize dynamic analysis, self-

improvement, and whole-process recording and evaluation

We have formulated the Accident Report ing and 

Investigation Control Procedures to report, investigate 

and analyze safety incidents that have occurred in a timely 

manner to prevent similar incidents from recurring

Inspection and handling of hidden safety hazards Investigation and feedback of safety incidents

Sources of hazards identified and 
corresponding risk evaluation conducted  

Rectification plans for work safety 
formulated and implemented

Completion rate of 
rectification plans 
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We regularly provide work safety training, emergency drills, and other activities to 

improve the work safety of our employees. Through diverse activities such as safety 

training, drills, and cultural experience activities, we have consolidated employees’ 

theoretical knowledge of safety, raised their safety awareness, and created an 

atmosphere for all-staff safety culture, integrating safety culture into operational 

management and business development.

Managers at all levels shoulder 

safety responsibilities as re-

quired, and ensure the fulfill-

ment of safety responsibilities 

of corresponding positions, 

employees and links

Managers at all levels strictly 

conduct daily HSE manage-

ment and continue to ensure 

the prevention and control 

of major safety risks such 

as dangerous processes, 

dangerous goods storage, 

and special operations in 

terms of technology, operation 

and maintenance, training, 

protection, and rescue, etc. by 

going deep into the front line

Regarding work safety 

as the first priority, all 

employees of Sennics 

resolutely implement HSE 

management require-

ments, and strengthen the 

implementation of HSE 

systems to cement the 

foundation of safety.

In 2021, Sennics, together with all subsidiaries, carried out the Work Safety Month activities to remind all employees to 

maintain safety awareness and keep in mind our safety mission.

C
ase

Work Safety Month: Cementing the foundation of safety to embrace the CPC’s centenary 

Managers at all levels serve 

as models to be pragmatic 

and value actual effects of 

work. With safety practices, 

they take the lead to shoulder 

safety responsibilities

Fulfillment of Management 
Responsibilities

Prevention Efforts All-staff EngagementFelt Leadership

Via bulletin boards, newspapers, 

WeChat, short video platforms and 

other communication channels, 

we organize various activities of 

publicity such as thematic essay 

col lection and safety slogan 

competition in order to strengthen 

safety publicity and education.

In 2021, we held seminars on 

safety fulf i l lment, carried out 

safety training and discussions, 

and implemented new measures 

for safety management, fostering 

the concept of safe development 

in employees’ mind.

Safety Publicity Safety Lectures

In addition to the training on HSE 

rules and regulations, occupational 

health, fire emergency and other 

knowledge, all subsidiaries of 

Sennics strengthen practical 

training and invite contractors to 

engage, jointly improving safety 

skills of employees.

Training

Learning the lessons of safety 

accident cases, we carry out 

hidden hazards inspection in 

every plant, and supervise them 

to simultaneously implement 

rectification measures. 

To improve employees' safety skills 

and test emergency response 

capabilities, we carry out a host 

of activities such as rescue drills 

for accident emergencies and 

hidden hazards inspection skills 

competitions.

By organizing open day activities 

of work safety, we actively build a 

communication bridge between 

the Company and employees’ 

fami l ies,  demonstrat ing the 

innovative, green and responsible 

corporate image of Sennics.

Special Inspections Drills Open Day

Signing ceremony of 2021 HSE Target Responsibility Statement held in subsidiaries of Sennics

Scan to learn more 

about Work Safety 

Month activities of 

Sennics

We always adhere to zero tolerance towards safety issues. Putting safety first and 

foremost, we take safety as our standard and goal. While raising safety responsibility 

awareness, we enhance risk prevention and promote safety management to transit from 

independent management to team-level management. Moreover, we organize the Open 

Day on Work Safety in an effort to enhance the enthusiasm of the public for work safety, 

which contributes to the continuous improvement of our safety management.

Fostering safety 
responsibility culture 
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Total energy 
consumption Power consumption Coal consumption

2019 2019 2019

2020 2020 2020

2021 2021 2021

107,443 83.86 55,040

112,528 89.64 44,378

125,096 107.99 43,226

ton of 
standard coal

ton of 
standard coalGWh

Discharge of hazardous waste1 Discharge of solid wastes2
Water for production 
and domestic use 

2019 2019 2019

2020 2020 2020

2021 2021 2021

2,259 16,790 582

2,366 18,269 619

2,560 16,463 704

ton ton kt

Environmental Management Indicators of Sennics in 2021 (All operating factories of Sennics)

Industrial energy-
saving indicators

Comprehensive energy consumption: below 168,000 tons

Consumption of fresh water: below 750,000 tons

CO2 emissions per RMB 10,000 of  output value compared with 2020: decline by 3%

Industrial 
emission-reduction 

indicators

SO2 emissions: below 58 tons

COD emissions: below 6 tons

NH-N emissions: below 0.7 ton

NOx emissions : below 92 tons

Completion Status

√

√

√

√

√

√

√

Key performance

In 2021, Sennics Shandong was included in the 2021 List of Green Manufacturers by the MIIT for its advantages in the treatment 

of “waste water, waste gas and solid wastes (three wastes)”, energy conservation and emission reduction, comprehensive energy 

utilization, clean production and other fields, and was awarded the title of Green Factory. It is the third subsidiary of Sennics to be 

included in the list of green manufacturers by the MIIT, following Sennics Tai’an in 2018 and Sennics Anhui in 2019

Note1&2 :  In accordance with National Catalogue of Hazardous Waste (2021 version), hazardous 
waste and solid waste discharge data in 2019 and 2020 have been re-calculated and 
adjusted for consistency.

Note:  1. GHG emissions from 2019 to 2021 have been calculated in accordance with Guide on Greenhouse Gas Emission Accounting and Reporting for 
Chemical Productions Enterprises in China (Trial) with only Scope I and Scope II GHG emissions (excluding data of Sennics Thailand factory) included

         2. GHG emissions of each Scope in 2021 have been calculated in accordance with ISO 14064-1:2018

Sennics invited BSI, a third-party professional organization, to certify its carbon emissions data in 2021 in accordance with ISO 14064 

-1:2018, an international standard for quantifying and reporting GHG emissions. Our comprehensive, systematic and standardized carbon 

footprint verification laid a solid foundation for scientific and efficient carbon management of the Company.

SO2 emission

2019

2020

2021

63

51

28.05

ton

GHG emissions1 GHG emissions in 20212

2019 Scope 1 

Scope 2

Scope 3

2020

2021

389,757.67 190,596.72

389,940.44 180,810.51

465,830.74 1,229,890.67

tCO2e tCO2e

Promoting Low-
Carbon Development 
for Ecological 
Protection

Green development is a key path to sustainable development and also an important 

impetus for enterprises to realize high-quality development. Adhering to green, low-

carbon and circular development, Sennics relies on green factories to promote iterative 

optimization of green process technologies, enhance efficient utilization of resources, 

and plan GHG management. Through responsible production and operation, we aspire 

to build an efficient, clean, low-carbon, and circular system for green manufacturing.

In strict accordance with national and regional environmental laws and regulations, we 

have continuously improved environmental management systems, set environmental 

management targets, and signed letters of responsibility for annual targets in this 

respect. Moreover, we regularly conduct the identification, inspection and treatment 

of environmental risks, and make environmental performance assessments to ensure 

that the targets are achieved. Besides, we have comprehensively advanced the 

implementation of the Sinochem Holdings FORUS system. All our operating factories 

passed the ISO 14001 environmental management system certification in 2021. 

Multiple measures are taken to improve our environmental management.

In 2021, Sennics spent RMB 20.99 million on environmental protection. We carried out 

36 environmental trainings and special training sessions, covering all employees. All our 

factories regularly conducted the identification and evaluation of environmental factors, 

and all sites had environmental risk evaluation.

Improving 
environmental 
management
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We have established a carbon management team to incorporate carbon 

reduction into the resolutions of the Sustainability Committee. Moreover, we 

have hired a third-party organization to make carbon emission inventories so 

as to keep a close eye on the Company’s carbon emissions. At the same time, 

we have set scientific and feasible targets of carbon emission, formulated 

the Carbon Emission Management Manual, and actively participated in low-

carbon development knowledge and skills training to improve the capability of 

management personnel in this aspect.

Through technological 

improvement and pro-

cess  innovat ion ,  we 

real ize environmental 

protection during pro-

duction. For instance, 

the New Technology 

of  Ant iox idant  6PPD 

Produced through Cat-

alytic hydrogenation of 

Prec ious Meta l  sub-

stantial ly reduces the 

amount of waste water, 

waste gas and so l id 

wastes generated in the 

production process.

We introduce industry-

leading pollutant treatment 

technologies, and optimize 

process control and flow. 

Moreover, we carry out 

spec ia l  t rea tment  fo r 

pollutants. For example, 

Sennics Shandong imple-

ments the RTO volatile 

organic compound treat-

ment project; Sennics An-

hui carries out the natural 

gas boiler low-nitrogen 

transformation project and  

the VOCs comprehensive 

treatment project.

We use c lean energy 

and eliminate outdated 

mechanical and electrical 

equipment. At the same 

time, we optimize  high-

energy-consuming pro-

cesses. For example, 

Sennics Anhui applies high-

voltage variable frequency 

energy-saving technologies 

to reduce coal-to-hydrogen 

power consumption, which 

annual ly  saves about 

173.29 tons of standard 

c o a l  e q u i v a l e n t  a n d 

reduces carbon dioxide 

emissions by 991.94 tons.

We s tep up e f fo r ts  to 

detect the nodes that allow 

resources  and energy 

recycling during production. 

For instance, Sennics Anhui 

appl ies the c i rcu lat ing 

water cooling tower fog eli-

mination and water saving 

device, saving 7,800 tons 

of water annually; industrial 

collaborative efforts are 

a lso made to promote 

resource-oriented utilization 

of “three wastes”, such as 

recycling carbon dioxide 

from exhaust.

The continuous synthesis of antioxidant 2,2,4-trimethyl-1,2 dihydroquinoline polymer (TMQ) catalyzed with composite solid 

acid, a self-developed technology of Sennics, can considerably improve the effective content of TMQ antioxidants and 

reduce the generation of “three wastes” to improve clean production. In January 2021, the technology was included in the 

2020 Green Technology Directory in Petrochemical Industry by China Petroleum and Chemical Industry Federation (CPCIF).

From September to October 2021, Sennics launched the campaign of “I offer a piece of advice on energy conservation and 

carbon reduction” to solicit advice from employees on this aspect. Based on the actual situation of production, operation and 

HSE performance, we promoted energy-saving and carbon reduction practices, raised the energy-saving awareness of all 

employees, and created an atmosphere for green development while advocating green, low-carbon production and lifestyle.

C
ase
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TMQ included in the 2020 Green Technology Directory in Petrochemical Industry Energy saving and carbon reduction is everyone’s business

On October 22, 2021, the green and low-

carbon transformation demonstration project, 

jointly initiated by Sennics and Honeywell, was 

officially put into operation in Sennics Anhui. 

The project applies advanced low-nitrogen 

and low-carbon combustion technologies to 

effectively treat waste liquid, remove mental 

dust in exhaust gas, and achieve standard 

discharge of nitrogen oxides, with the waste 

combustion rate of 99.99%. Moreover, it 

can produce steam to be used as energy, 

realizing eco-friendly emission and efficient 

energy utilization for the green and low-carbon 

development of the chemical industry.

C
ase

Introducing the international-leading thermal oxidization furnace in the green and low-
carbon transformation demonstration project

•  Improving facility efficiency 
and timely adjusting process 
parameters according to 
production load to reduce 
carbon emissions of the 
production processes

Production Process

•  Carrying out overall optimization and 
implementing balance and cascade 
utilization of the steam system to 
realize energy saving

•  Optimizing fuel operation control and 
improving equipment energy efficiency 
to reduce fuel consumption

Fuel Power

Adopting eco-friendly 
production processes

Conducting special 
rectification

Enhancing energy 
management

Boosting circular 
economy

Scan to learn more low-

carbon transformation 

practices of Sennics

The low-carbon transformation demonstration project in Sennics Anhui

Adhering to the “ultimate, sustainable growth” development driven by innovation, 

Sennics pursues innovation of green processes and technologies, and substantially 

promotes technological renovation for energy saving and emission reduction. While 

reducing negative environmental impacts of production and operation, we actively take 

measures to reduce resource consumption with a view to creating economic benefits 

and environmental values.

Advancing green and 
low-carbon actions
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Joint Contribution for 
Shared Benefits and a 
Brighter Future

The common growth with employees and shared harmony with local communities is a crucial 

access to sustainable corporate development, and also what Sennics pursues. Upholding the 

“people-oriented” philosophy, we value employee growth, track needs of the community, and 

devote ourselves to major national strategies. As a corporate citizen, we fulfill our responsibilities 

to dedicate ourselves to creating a better life based on the fine chemical industry and join hands 

with other sectors to create and share a sustainable future. 



51 52Sennics Co., Ltd. 2021 Sustainability Report

Sennics complies strictly with Chinese laws and regulations including the Labor Law, the 

Labor Contract Law, and related international labor standards. We have signed the Labor 

Contract with all employees, formulated and improved the labor management system, and 

conducted legal labor management. We stick to equal employment and forbid child labor 

and any form of forced labor, so as to minimize the possibilities of workplace troubles and 

maltreatment, create an equal, safe, diversified, and inclusive workplace, and safeguard 

employees’ rights and interests. During the reporting period, no child labor was hired without 

forced or compulsory labor occurred. In 2021, the certification of Social Accountability 8000 

International Standard (SA8000:2014) of Sennics Shandong and Sennics Tai’an remained 

valid, and the SA8000:2014 certification for Sennics Anhui was on the agenda. 

Safeguarding 
employee rights  

Key performance

1.27 15 0 %100 %100 28 25

Educational background of employees

Employees by age group

Master’s degree or higher

Bachelor’s degree

Junior college

Technical secondary school or lower

≤ 29 year-old

40-49 year-old

30-39 year-old

≥ 50 year-old

5%

13%

33%

33%

21%

17%

32%

46%

We formulated and improved 

several interal regulations including 

the Measures on Employment, 

Labor Contract, Compensation and 

Benefits, Position Management, 

Performance Management, Attend-

ance and Leave, and Training 

Management.

Institutional guarantee

We uphold the principle of openness, 

justice, and equality and provide 

equal employment opportunities 

for every candidate. We stand firm 

against any form of employment 

discrimination based on differences 

in gender, race, nationality, religious 

belief, physical condition, or age. 

Sennics had 17 employees from 

ethnic minor i ty groups and 16 

disabled employees in 2021. 

Equal employment

While continuing to allocate a lar-

ger share of compensation to 

frontline employees, we have sig-

nificantly raised all employees’ 

compensation levels. We ensure 

that our employees' base salaries 

are above the local minimum wage. 

We pay the social insurance and 

provident fund, and buy commercial 

insurance for all employees, and 

continuously improve the welfare of 

frontline employees.

Compensation and benefits

We formulated more policies to 

manage position adjustment and  

early ret irement, specify basic 

terms for the appl icat ion and 

treatment of these conditions. While 

fol lowing new requirements on 

position management from national 

regulatory and legal authorities, we 

strive to safeguard and guarantee 

employees’ rights.

Job security

Employee Care for 
Common Growth

Sennics values the key role of talents in driving corporate development. We integrate 

employee growth into our business development, and strive to create a diverse and 

inclusive workplace. While unblocking promotion channels, we address employees’ 

needs in life and work, in an effort to form positive and harmonious labor relations. In 

2021, Sennics had 1,936 employees in China, with 185 new recruits. All members of the 

senior management team are hired locally in key operating sites. 

Male-to-female basic 
salary ratio

Average paid leave 
(day)

New occupational diseases 
in 2021 and accumulated 
occupational diseases

Percentage of security 
personnel trained for human 
rights policies or procedures 

Coverage of medical 
examination and records

Employees on maternity /
paternity leave (headcount)

Employees returning from maternity / 
paternity leave (headcount)
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Focusing on the production frontline, mid-level management, and business exploration, 

we have stepped up efforts to select talents. While cementing our abilities on strategic 

expansion, continuous improvement and innovation, excellent operation and key account (KA) 

service, we have also established a career development path marked by the “triple track” 

of management, technologies, and skills, expanding career development for talents from all 

sectors.

Career 
development path

Sennics continues to improve the multi-level employee training system. Aiming at training 

cadre and improving employees’ competency, we have formulated short-term, mid-

term, and long-term education and training programs, scaled up investment and efforts to 

guarantee trainings, improved the skill sets of frontline employees, strengthened the training 

of mid-level cadre reserves, enlarged the key talent pool for new business, and empowered 

employee growth. In 2021, Sennics invested RMB 1.739 million into employee training, 

accumulating 29,272 trainees, with 43.07 average training hours per employee.

Specialized 
training

Multi-dimensional Multi-tired Multi-form

For workshop graduates

Sennics instructed subsidiaries to 
carry out special training projects 
and trainings on work shift and new 
projects.

For team leaders

We organized trainings on work ethic, 
senior business clients reception 
etiquette, management of precursor 
chemicals and explosive chemicals.

Lectures + activities

Lectures, professional trainings,  
vocational skills competition, and 
hands-on activities were held to 
increase diversity.

Online + offline

Online and offline trainings were 
comb ined  to  en la rge  t ra in ing 
coverage.

For mid-level management

We carried out trainings on safety 
management, management tools, 
observance of laws and regula-
tions, and policies publicity and imp-
lementation.

Employee training system

Safety skill training

We provided special allowance for 
certified safety engineers, carried out 
trainings on safety knowledge, and 
drew up special incentive programs 
accordingly.

Comprehensive abilities improvement

We launched an online training camp 
for young talents to have empathy 
and solve problems. The camp 
improved trainees’ workplace soft 
skills and comprehensive abilities, 
guided them to solve problems 
with a creative and result-oriented 
mindset. 

To improve the skills of project con-

trolling personnel, Sennics held an 

annual Project Controlling Personnel 

Vocational Skills Competition. The 

competition evaluated competitors’ 

theore t ica l  knowledge and the 

ability of 3D simulation operation of 

VR chemical units. 9 groups of 27 

participants from Sennics subsidiaries 

joined multiple rounds of online and 

offline competitions. It indicated the 

Sennics’ craftsmanship of pursuing 

excellence and our determination to 

build a professional chemical talent 

team.

C
ase

Employees shine in vocational skills competitions

Introducing 

management’s term 

and contract-based 

management

Developing a 

combined incentive 

system of cash 

rewards and 

employee stock 

ownership

Launching a senior 

management profit-

sharing program

Sennics works to promote the employee performance appraisal system and compensation 

reform system and further regulate the performance evaluation indicator system. We 

have applied both incentive and restraint mechanisms and offered real-time incentives 

characterized by senior-level profit sharing, mid-level project-based incentives, and high 

degree of security for primary level to unleash the potential of talents.

Employee incentive 
mechanism

Diversified incentive 
measures Providing special 

rewards for 

sales, marketing, 

technological R&D, 

and key projects

In order to improve Sennics’ overall capacity for digital operation and maintenance (O&M) and consolidate the digitalization 

achievements in the factories, Sennics invited general managers of Sennics factories, principals of innovation centers, and 

internal COE experts in August, 2021 to conduct an online video training on MES application and O&M under the “digital 

talent training summer camp.” In the training, we analyzed the efficiency of digital operation and the business differences 

among factories on the basis of the business process of factories’ O&M systems. 25 Sennics employees participated in 

the summer camp. Through communication among key users of information system services, the employees had a more 

comprehensive understanding of the business process to guarantee a stable and efficient digital operation system.

C
ase

Digital talent training summer camp contributes to Sennics’ digital transformation

Sennics’ Project Controlling Personnel Vocational Skills Competition 2021

Sennics upholds the “people-oriented” philosophy and is committed to building a broad 

platform for employees’ career development and personal fulfillment. We have sustained our 

efforts to improve and optimize systems for employee performance appraisal, promotion 

and growth, and education and training, etc., in a bid to attract, retain, empower, and 

motivate talents, build a high-quality talent team that meets the need of Sennics’ strategic 

development, and enable our employees to grow together with the Company. 

Promoting 
employee 
development
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Sennics attaches great importance to organization climate. We hold related surveys every year and encourage employees 

to participate through various channels and in various forms such as WeChat, email, regular meetings, morning meetings, 

group meetings, etc., in a bid to give a comprehensive evaluation of our organization climate and management efficiency. 

In 2021, we distributed 1,891 questionnaires, with 94% employee participation rate. According to the survey, employees’ 

engagement rate increased by 3%, and satisfaction rate rose by 1%, compared with 2020. The survey gave us a roadmap to 

improve our corporate atmosphere and development environment.

On May 31,2021, Sennics organized the 2021 Workers’ Congress. 34 employee delegates participated and discussed 

new tasks and projects such as how to lead all employees to engage in our second entrepreneurial trend, etc. 4 proposals, 

including the Suggestion on Utilizing Internal and External Platforms to Offer Employees Online Training Courses, Suggestion 

on Raising Employee Salary Package, were approved in the congress. Giving full play to its role as a bridge and bond, the 

congress has pushed forward democratic management and employee participation and harnessed collective intelligence to 

promote Sennics development.

C
ase

C
ase

Building a better organization climate

Sennics holds the 2021 Workers’ Congress

Key performance

员工家庭日、员
工生日会

%100

2

4

1

21

%100

127

Quarterly employees 
exchange meetings, 
exchange meetings 
between middle and 

senior level management 
and frontline 
employees

Workers’ 
Congress

Employee 
family day and 
birthday party

Sennics magazine 
Sennics website
Sennics official 

WeChat

Employee 
seminar, 

roundtable talk, 
and interview

Exclusive 
telephone line 
and company 

email 

Sennics holds the 2021 Workers’ Congress and General Meeting of Members of the Trade Union

Sennics continues to advance corporate democratic management, values employees’ voice, 

cares employees’ needs, and expand channels for employees to participate in corporate 

management. Committed to building mutually unblocked communication channels, we 

effectively safeguard employees’ rights of information, participation, expression, and scrutiny, 

involve all employees in corporate construction and further spur their initiative and creativity, 

contributing to Sennics development.

Listening to 
employee voice

Sessions of Workers’ 
Congress held at the 
headquarters

Employees’ proposals 
implemented by the 
headquarters

Suggestions of 
communication meetings 
implemented by the 
headquarters

Issues of “Serve the employees” campaign 
implemented by the trade unions of Sennics 
subsidiaries after going deep among the 
frontline employees to analyze their needs 

with

General Meeting of 
Members of the Trade 
Union held

Employee membership of the 
trade union 

Completion rate 
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•  On the basis of raising employees’ income, we 
promoted the renovation of dining halls in Sennics 
subsidiaries, expanded the parking space and 
provided more diversified festival gift options to 
increase employees’ sense of gain.

•  We provided employees with afternoon tea, umbrellas, 
and other services to boost their sense of happiness. 

•  We paid visits to the employees and their family that 
have frequent business trips, so they could work 
without worries behind. 

•  We paid holiday visits, visits to sick and retired 
employees, wedding, funeral, and childbirth visits, etc. 
to enhance employees’ sense of belonging. 

•  We collaborated with the trade union in local areas 
to initiatte donations for the needy employees, 
accumulating over RMB 100,000.  

•  We offered employees physical examination card to 
improve the examination management.

•  We set up special fund to protect employees from the 
pandemic, purchased preventive medical products to 
track employees’ health. 

•  We provided commercial maternity insurance exclusively 
and implemented policies on parental leave for our female 
employees to safeguard their rights and interests.

•  We implemented the proposal of Suggesting the Trade 
Union to Reopen Health and Physical Activities on a 
Proper Scale by offering employees various fitness 
courses, including boxing, Zumba, pop dance, yoga, etc.

•  We held various cultural activities such as calligraphy and 
painting competitions, reading competition, and World 
Intellectual Property Day event to enrich employees’ 
leisure time.

•  We carried out Employee Fun Games and organized 
activities such as basketball match, football match, 
health run, etc., to strengthen employees’ physique. 

Benefits and care

Heart-warming visits

Health care

Colorful life

Key performance

463,823 125

During the COVID-19 pandemic in 2021, Sennics responded to government’s call 

for “avoiding unnecessary return to rural area and staying put during the Spring 

Festival by carrying out activities and showing support and care for employees who 

were still working at their posts. Headquarters in Shanghai paid visits to 14 single 

employees who came from other provinces but still stood fast at their posts during 

the festival; Sennics Anhui carried out a “Spring Festival scrolls” calligraphical event 

themed on “celebrating the Spring Festival and the centenary of the founding of 

the CPC.” Shandong Huahong launched a dumpling-making activity for celebration 

and paid visits to frontline workers; Sennics Tai’an held a New Year symposium for 

employees who chose to stay put. Lianyungang trade union paid “online visits” and 

offered holiday allowance to employees. All these measures have brought our stay-

put employees a new and heart-warming experience during the special time.

From May 14 to 16, 2021, the 13th “Sennics Cup” basketball game was held in Sennics Shandong. Over 60 players from 

Sennics, Sennics Shandong, Sennics Tai’an, Sennics Anhui, Sennics Lianyungang, and Shandong Huahong together 

delivered an exciting sporting event. Thanks to their resilience and mettle, Sennics Shandong, Sennics Tai’an, Sennics 

Anhui teams won the first, second, and third place respectively at the end of the game. Connection among employees and 

corporate cohesiveness were strengthened after the game.  

C
ase

C
ase

Stay-put during the Spring Festival holiday as a special and heart-warming experience

The 13th “Sennics Cup” basketball game

Sennics Anhui visits family members of employees 
stationed overseas for a long time 

“Green Sennics” cycling 

Scan to learn more 

about employee 

care of Sennics

Sennics actively seeks to understand and address employees’ needs in life and work. Starting 

from providing concrete solutions to the concerns of our employees and their families, we 

have carried out campaigns on employee care, continued to run the Sunshine Fund, devoted 

ourselves to improving employees’ sense of happiness and gain for further encouraging their 

enthusiasm, initiative, and creativity, and collectively building a “happy Sennics.”

Caring about 
employee life

Provided by Sennics Sunshine Fund Employees benefited

RMB
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Sennics tracks the needs of the society by joining public charity work and encouraging 

employees’ voluntary behaviors. In response to public needs, we carried out public service 

activities and voluntary activities based on the needs of the community, joined activities 

to care about disadvantaged groups, safeguard children’s growth, plant trees, etc. 

Committed to public good, Sennics is always taking concrete actions. 

Providing public 
services

We organized employees to participate in 2021 

Sinochem Holdings Dream Action,” carried out 

projects on poverty alleviation through education 

to realize children’s dream of being educated. 

Throughout 2021, we called up 101 employees 

to provide targeted donation, accumulating RMB 

43,500 to help needy students grow their talent.

Poverty alleviation through educational support 

Sennics provided targeted assistance to Ar Horqin Banner in 

Inner Mongolia. We leveraged the role consumption played in 

developing agriculture, increasing income, and preventing rural 

residents from falling back to poverty, and we bought agricultural 

products through centralized procurement and consumption. 

In 2021, we helped sell 206 orders of agricultural products for  

poverty-stricken aeras, weighting 1,030 kilograms. In total, we 

invested RMB 103,000 in poverty alleviation.

Poverty alleviation driven by consumption

Key performance

39

Sennics won the 2021 Social Responsibility Pioneer 

Award on the China Charity Festival

Sennics Sustainability Report 2020 won GoldenBee 

Excellent CSR Report 2021·One-Star Evergreen Award

“Dream Action” supports needy students

Scan to learn more 

about Sennics’ 

social responsibility 

performance

•  Paying visits to 2 households impoverished because 

of illnesses in Zhangyu community in Xuyu New Aera 

during activities of “visiting villages and rural families”

•  Donating RMB 50,000 to install solar street lights for 

the villagers, solving their night walk problem

•  Visiting the elderly at Caishi village, Ningyang county 

on the Double Ninth Festival to bring them care and 

warmth

•  Building 6 Cabin of Hope for the poverty-stricken 

counties in Heze city, donating RMB 60,000 in total, 

helping children from impoverished families to improve 

their living and learning environment

Sennics Lianyungang Sennics Shandong

Sennics Tai'an

•  Carrying out a voluntary tree-planting campaign themed 

by“safeguarding lucid waters and lush mountains as 

invaluable assets” 

•  Planting 650 honeysuckles for poverty-stricken villages 

to help increase villagers’ income

Social Contribution 
to Support 
Revitalization

Sennics knows that a corporate cannot proper without social development. For years, 

Sennics has launched targeted poverty reduction programs and the “Dream Action” to 

support needy students. We encourage employees to engage in voluntary activities and 

public charity work with a sense of responsibility. Sennics hopes to contribute to social 

prosperity with our development and share the benefits with the wider society.

We leverage our resources and strength, continue to provide targeted assistance, and 

engage in developing education and encouraging consumption, to consolidate the 

achievements of poverty alleviation, support rural economic development, beef up rural 

vitalization, and fulfill our responsibilities as a corporate citizen. In 2021, Sennics and 

subsidiaries invested RMB 370,000 of special funds for poverty alleviation. 

Supporting rural 
development

1.215 320,000
Total investment in public welfare Social welfare projects launched Donation offered by Sennics and its 

subsidiaries 

RMB RMBmillion
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•  Promptly informing COVID-19 response 

requirements, continuing with publicity and 

education activities to raise employees’ 

anti-pandemic awareness.

•  Implementing strict daily disinfection 

and prevention measures to safeguard 

workplace safety and sanitation.

•  Reporting COVID-19 infections on a daily 

basis to understand employees’ health 

condition. 

•  Establishing a work-from-home system to 

improve COVID-19 management.

•  Encouraging employees to get vaccinated, 

with 97.8% vaccination rate.

•  Preparing anti-pandemic goods and mater-

ials, providing employees with surgical 

masks, disinfectant wipes, and other 

protective equipment, meeting employees’ 

various needs for anti-pandemic supplies.

•  Coordinating pandemic con-

trol with workplace safety 

requirements, adopting a 

work-from-home, three-shift, 

and closed management 

system, implementing a 24/7 

on-duty responsibility system, 

maintaining production while 

ensuring safety.

•  Adjusting production plans 

according to the supply of 

raw mater ia ls  and other 

factors.

•  Optimizing safety manage-

ment, production process, 

and equipment management 

in an all-round manner to 

ensure orderly production 

with limited on-site employees.

Employee 

health

Stable 

production

Routine 

COVID-19 

responses

Lockdown management was started immediately. Sennics 
Anhui organized employees to stay and sleep in the factories, 
rescheduled work shifts, and provided all-round security for 
stayed employees in food, travel, and accommodation, etc. 
While Sennics Anhui worked on the pandemic control, it strove to 
guarantee work safety. 

Sennics Shandong

Shanghai headquarters

Sennics Anhui

Sennics Tai’an

Sennics Lianyungang 

Sennics Lianyungang deployed resources quickly to purchase 
life necessities for stayed employees, guaranteed their basic 
lives, and imposed movement restrictions to support COVID-19 
response.  

Work together to fight the 2022 Omicron

•  Paying close attention to employees’ mental health, communicating regularly 

with employees in worst-hit aeras.

•  Focusing on needs of pregnant and puerperal employees and employees 

with special needs.

•  Holding mobile photography classes, picture exhibitions, and the “A bite of 

Sennics” food event to release pressure of anti-pandemic work.

Physical and mental health care

•  Encouraging employees to actively participate in voluntary COVID-19 

response to represent Sennics’ anti-pandemic contribution.

•  Forming anti-pandemic support team, organizing employees to deliver 

supplies, helping employees in need with online ordering, solving “the last 

mile problem” in employees anti-pandemic support. 

•  The trade union coordinated resources from diverse sources and their 

delivery. It provided “anti-pandemic supply package” twice to Shanghai-

based employees, and immediately bought and gave out preventive goods, 

materials, and medicines to employees, with inputs totaling RMB 406,300

Voluntary services

Participating in voluntary 
COVID-19 response actively

Holding mobile photography classes

Taking anti-pandemic measures in an orderly manner to safeguard employees’ health

Scan to learn more 

about COVID-19 

control measures 

of Sennics

In spite of the raging Omicron virus across the country in 2022, Sennics headquarters and factories responded rapidly, activated the 

contingency plan in no time, and formulated related prevention measures. While we acted in strict compliance with the preventive 

requirements, we fully guaranteed work safety in factories and minimize the virus’ impact on economic and social development.

COVID-19 Control 
to Safeguard 
Shanghai

With the recurring COVID-19 pandemic and the strict and complicated prevention and 

control measures, Sennics acts in accordance with the government’s requirements 

and plays our role in combating the virus. Based on the prerequisite of safeguarding 

employees’ health and safety, we strive to maintain safe and orderly production, and 

establish a defensive line against the pandemic.

The COVID-19 control of Sennics Shandong highlighted fast 
mobilization and deployment, across-the-board and com-
prehensive testing coverage, tightened preventive measures. 
The company provided adequate anti-pandemic supplies to 
last over 45 days and materials and life necessities to  over 500 
frontline employees stayed in the factory.

Over 200 employees stayed in the factories to work under the 
lockdown measure. All officials stayed put to lead the teams, 
strengthen COVID-19 management, take the lead in ensuring 
production, environment disinfection, and logistics services, 
and purchase and distribute life necessities to employees in the 
factories.
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Innovation-driven development

Led by digital transformation, we will steadily consolidate technological advantages driven by the innovative concept of “old 

product, new process,” striving to be a service provider for high-quality, fine and specialized chemical products featuring 

high-tech, fine chemical manufacturing and high added value.

Open development

Standing at the new starting point of Sennics Thailand, we will speed up the transformation of “Global Production, Local 

Service.” We are committed to becoming a reliable “All-weather Partner” of our global partners by improving the agility of 

our global supply.

Coordinated development

Based on safety, we will enhance our core HSE competitiveness, advance the implementation of the Sinochem Holdings 

FORUS system, and further broaden the product chain to promote the cooperation with the upstream and downstream 

industries. Giving full play of our strength in comprehensive product mix and abundant production capacity, we will strive 

to promote the coordinated development across the industrial chain. 

Green development

We will strengthen our “intrinsically green” value through constant technological innovation, helping realize China’s Dual 

Carbon Goals through optimizing product portfolio as well as integrated technology for energy-saving and emission 

reduction, improving energy management and shifting to clean energy. By doing so, we will contribute our share to low-

carbon transformation of chemical industry.

Shared development

We insist on people first by tracking the concerns of the stakeholders, caring for employees, giving back to society, and 

fully implementation of SCI-MAN 2030 initiative. Together with our stakeholders, we will strive to create a better future of 

shared development.

64

2022 marks the year for convening the 20th CPC National Congress, as well as the crucial year of putting China’s 14th Five-year Plan 

of fully into effect. It is also important for Sennics to implement the strategic goal of “Becoming a global leader in high quality, fine and 

specialized chemical manufacturing.” The new starting point calls for new endeavors. Guided by Xi Jinping's Thought on Socialism with 

Chinese Characteristics for a New Era, Sennics will thoroughly implement the new development philosophy, and adhere to “In Science 

We Trust” at each stage of development. Upholding the concept of long termism and sustainability, we will vigorously forge ahead 

against all difficulties to fulfill our vision of “First Choice for Polymer Additives Worldwide.”

Outlook

Sennics Co., Ltd. 2021 Sustainability Report
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At the new development stage, Sennics has set sustainable development goals for the 14th Five-Year Plan period, which will be broken 

down year by year according to the actual situation. The Sustainability Task Force will be involved to promote and implement goals at 

each level and will evaluate and review the process to ensure that the goals are achieved on schedule.

Sustainable Development Goals and Performance

Carbon and em
ission

reduction

H
ealth, safety and

environm
ental protection

S
ustainab

le su
p

p
ly

chain
S

ustainable
governance

•  Comprehensive energy consumption per RMB 10,000 of 
output value compared with the end of 2020: decline by 15%

•  CO2 emissions per RMB 10,000 of output value compared 
with the end of 2020: decline by 22%

• ISO 14067 certification for some products

• 100% response rate of employee complaints

•  Total atmospheric pollutants (SO2/NOx/VOCs) compared with 
2020: decline by 10%

•  0 fatal accident; 0 environmental incident of general impact 
or above; 0 new occupational disease; 0 major HSE negative 
public opinion event; 0 liable customer safety accident with  
injuries

• 0 incident for network intrusion, information leakage

•  100% training rate of information security for all employees

•  0 business secret leakage incident; no less than 10 times of 
business secret training per year

•  100% training rate of anti-corruption education for all employees

•  100% cumulative coverage of sustainable procurement 
assessment of core suppliers

•  100% signing rate of the Supplier Code of Conduct for core 
suppliers

•  100% cumulative coverage of sustainable training for core 
suppliers

•  Promote core suppliers to carry out sustainability assessment 
and on-site investigation

•  Comprehensive energy consumption per RMB 10,000 of industrial 
output value (comparable price) compared with 2021: decline by 3%

•  CO2 emissions per RMB 10,000 of industrial output value 
(comparable price) compared with 2021: decline by 4%

•  ISO 14064 certification at headquarters and production plants

• 100% response rate of employee complaints

•  Convene workers representative assembly; organize more than 
2 staff seminars and 1 dedication research and urge relevant 
departments and units to rectify

•  Organize more than 2 cultural exchange activities at company level; 
investigate employees in difficulties and achieve 100% assistance

•  Conduct training for sustainable development awareness, capability 
building and ongoing youth development training program

•  Total atmospheric pollutants (SO2/NOx/VOCs) compared with 2020: 
decline by 2%

•  0 accident with serious injury or above; 0 environmental incident of 
general impact or above; 0 new occupational disease; 0 for major 
HSE negative public opinion; 0 liable customer safety accident with  
injuries

•  Complete level 2 assurance of 2 information systems

•  0 business secret leakage incident; no less than 10 times of 
business secret training per year

• Over 60% coverage of anti-corruption publicity for all employees

•  100% training rate of anti-corruption education for key positions; 
100% coverage of handling and implementation of annual corruption 
incident report

•  100% cumulative coverage of sustainable procurement assessment 
of core suppliers

•  100% signing rate of the Supplier Code of Conduct for core suppliers

• 100% cumulative coverage of sustainable training for core suppliers

•  Promote core suppliers to carry out sustainability assessment and 
on-site investigation

•  Comprehensive energy consumption per RMB 10,000 of industrial 
output value (comparable price) compared with 2020: decreased by 
10.9% 

•  CO2 emissions per RMB 10,000 of industrial output value (comparable 
price) compared with 2020: decreased by 12.8% 

•  Conducted employee engagement research to form management 
improvement action plans and supervise rectification

•  Developed current and long-term employee education and training 
plans, and continuously increased training investment and guarantee

•  123 participants in "2021 Sennics Young Talent Online Training 
Camp"

•  Total atmospheric pollutants (SO2/NOx/VOCs) compared with 2020: 
declined by 23.4%

•  0 accident with serious injury or above; 0 environmental incident of 
general impact or above; 0 new occupational disease; 0 for major 
HSE negative public opinion; 0 liable customer safety accident with  
injuries

• Completed level 2 assurance of the funding system

• 0 network intrusion and information leakage incidents

•  Completed 10 IP (including business secrets) training for all 
employees, with 100% coverage of mini-class learning

• 100% training rate of employee information security 

•  Conducted targeted anti-corruption and anti-bribery training for key 
personnel such as suppliers and procurement staff and integrity 
training and education for all employees

•  Completed sustainable procurement assessment of 19 core suppliers, 
with a cumulative coverage of 100%

•  35 suppliers signed the Supplier Code of Conduct, with 100% signing rate

•  Organized core supplier sustainability training for 2 times, with 100% 
coverage of cumulative training 

•  Conducted sustainable on-site investigation for 8 core suppliers, with a 
cumulative coverage of 100%

•  Organized all procurement staff to receive supplier sustainability 
management training for 2 times, with 100% training coverage rate

劳
工
人权

Labor and

hum
an rights

Goals in 2025 Goals in 2022 Progress in 2021
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Economic

Gross operating income RMB billion 2.57 2.39219 4.19723

Number of intellectual property applications 
(including patents and copyrights)

- 12 31 34

Number of authorized intellectual property 
(including patents and copyrights)

- 27 25 28

Contract performance rate % 94 96 100

Number of suppliers - 114 136 87

Percentage of localized procurement % 92.48 96.32 94

Percentage of domestic suppliers conducting 
CSR assessment

% 12 13.23 100

Social

New hires headcount 167 65 185

Total employees headcount 1,797 1,853 1,936

Total male employees headcount 1,261 1,328 1,398

Total female employees headcount 536 525 538

Total employees of minority nationality headcount 14 18 17

Total employees with disabilities headcount 11 17 16

Employees with a Master’s degree or higher headcount 67 70 85

Employees with a Bachelor’s degree headcount 289 296 333

Employees graduated from junior colleges headcount 513 484 623

Employees graduated from technical secondary 
schools or lower

headcount 928 1,003 895

Employees aged 29 and below headcount 182 190 247

Employees aged 30-39 headcount 631 650 651

Employees aged 40-49 headcount 757 683 636

Employees aged 50 and above headcount 227 330 402

Management personnel headcount 232 249 267

Female management personnel headcount 67 67 90

Coverage of collective contract % 100 100 100

Coverage of social insurance % 100 100 100

Trade Union members headcount 1,797 1,850 1,936

Employee turnover rate % 3.9 3 5

Total training investment RMB 10,000 240 76 173.9

Total training hours hour 113,438 71,666 83,383

Total training participants - 23,198 26,146 29,272

Training duration of management personnel hour 4,415 11,205 12,799

Percentage of employees who receive regular 
performance assessment and career development 
appraisal (management personnel excluded)

% 100 100 100

Percentage of management personnel who 
receive regular performance assessment and 
career development appraisal

% 100 100 100

Category Indicators Unit 2019 2020 2021

Social

Male-to-female basic salary ratio - 1.28 1.27 1.27

Average paid leave (day) day 13 15 15

New occupational diseases in 2021 and 
accumulated occupational diseases

- 0 0 0

Coverage of medical examination and records % 100 100 100

Employees on maternity/ paternity leave headcount 42 52 28

Employees returning from maternity/ paternity leave headcount 42 47 25

Number of positions for open competition - 7 17 18

Input for supporting employees in need RMB 10,000 50 49 52.05

Total investment in work safety RMB 10,000 1,498.1 1,812 2,471.22

Work safety accidents - 0 0 0

Employee casualties headcount 0 0 0

Total investment in public welfare RMB 10,000 98.8 107.7 121.5

Number of public welfare projects - 9 25 39

Employee volunteers headcount 120 1,492 201

Length of public services  hour 183 428 217

Environ-
mental

Total energy consumption tce  107,443  112,528  125,096 

Water for production and domestic use kt  582  619 704

Power consumption GWh 83.86 89.64 107.99

Diesel consumption 1,000 liters  153  257 71

Gasoline consumption 1,000 liters  43  34 41

LPG consumption ton 0 0 0

Natural gas (Coke oven gas) consumption 1,000 cubic meters  26,401  34,216 33,382

Coal consumption tce 55,040 44,378 43,226

Paper consumption - 1,238,917 1,072,620 2,394,500

Total amount of packaging materials ton  2,971  3,085 3,290

Wastewater discharge 10,000 tons  -    -   65

Discharge of solid waste ton  16,790  18,269 16,463

Discharge of hazardous waste ton  2,259  2,366 2,560

Intensity of GHG emission tCO2e /RMB 10,000 1.50 1.04

GHG emissions tCO2e  389,758  389,940 465,831

Standard coal converted from GHG emission tce   146,525  146,594 175,124

Emission of COD ton  -    1 5.83

Emission of sulfur dioxide ton  63  51 28.05

Total investment in environmental protection RMB 10,000  5,630  4,906 2,099

Investment in energy-saving technological 
improvement

RMB 10,000  301  679 1,443

Number of energy-saving technological 
improvement projects

-  19  25 25

Power saved by installing LED lamps MWh 230 260 150

Category Indicators Unit 2019 2020 2021

Note: Statistics for employees only cover the employees in China.
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GRI Content Index
This Report is prepared in accordance with the GRI Standards: Core option

Disclosure Page

GRI 102: General Disclosures

Organizational Profile

102-1 Name of the organization P11

102-2 Activities, brands, products, and services P11

102-3 Location of headquarters P11

102-4 Location of operations P11

102-5 Ownership and legal form P11

102-6 Markets served P11

102-7 Scale of the organization P11, P51

102-8 Information on employees and other 
workers

P53, P67-68

102-9 Supply chain P11

102-10 Significant changes to the organization 
and its supply chain

P14, P34-36

102-11 Precautionary principle or approach
P17-28, 
P41-43, P45

102-12 External initiatives P3, P36

102-13 Membership of associations P3, P36-38

Strategy

102-14 Statement from senior decision-maker P9, P11

Ethics and Integrity

102-16 Values, principles, standards, and 
norms of behavior

P3-5, P15

Governance

102-18 Governance structure P6, P13-14

Stakeholder Engagement

102-40 List of stakeholder groups P4-5, P8

102-41 Collective bargaining agreements P55-56, P67

102-42 Identifying and selecting stakeholders P4-5, P7

102-43 Approach to stakeholder engagement P4-5, P7

102-44 Key topics and concerns raised P4-5, P7-8

Disclosure Page

Reporting Practice

102-45 Entities included in the consolidated 
financial statements

P1, P14

102-46 Defining report content and topic 
Boundaries

P1, P7

102-47 List of material topics P7

102-48 Restatements of information P45-46

102-49 Changes in reporting P7

102-50 Reporting Period P1

102-51 Date of most recent report P1

102-52 Reporting cycle P1

102-53 Contact point for questions regarding 
the report

P1

102-54 Claims of reporting in accordance with 
the GRI Standards

P69

102-55 GRI content index P69-72

102-56 External assurance P73-74

GRI 200 Economic

103-1 Explanation of the material topic and its 
Boundary

P3-5, P7, P9, 
P15-16

103-2 The management approach and its com-
ponents

P3-5, P9, 
P15-16

103-3 Evaluation of the management approach P4-5, P15-16

GRI 201 Economic Performance

201-1 Direct economic value generated and 
distributed

P67

201-2 Financial implications and other risks and 
opportunities due to climate change

P9

201-3 Defined benefit plan obligations and 
other retirement plans

P52, P57

201-4 Financial assistance received from govern-
ment

—

Disclosure Page

GRI 202 Market Presence

202-1 Ratios of standard entry level wage by 
gender compared to local minimum wage

P51-P52

202-2 Proportion of senior management hired 
from the local community

P51

GRI 203 Indirect Economic Impacts

203-1 Infrastructure investments and services 
supported

P59-P60

203-2 Significant indirect economic impacts P59-P60

GRI 204 Procurement Practices

204-1 Proportion of spending on local suppliers P34, P67

GRI 205 Anti-corruption

205-1 Operations assessed for risks related to 
corruption

P16

205-2 Communication and training about an-
ti-corruption policies and procedures

P16

205-3 Confirmed incidents of corruption and 
actions taken

P16

GRI 206 Anti-competitive Behavior

206-1 Legal actions for anti-competitive behav-
ior, anti-trust, and monopoly practices

P15

GRI 206 Anti-competitive Behavior

207-1 Approach to tax P15

207-2 Tax governance, control, and risk man-
agement

P15

207-3 Stakeholder engagement and manage-
ment of concerns related to tax

P15

207-4 Country-by-country reporting —

GRI 300 Environmental

103-1 Explanation of the material topic and its 
Boundary

P19-22, 
P45-P48

103-2 The management approach and its com-
ponents

P19-22, 
P45-P48

103-3 Evaluation of the management approach
P19-22, 
P45-P48

Disclosure Page

GRI 301 Materials

301-1 Materials used by weight or volume P68

301-2 Recycled input materials used P22, P28

301-3 Reclaimed products and their packaging 
materials

P35-36

GRI 302 Energy

302-1 Energy consumption within the organization P45, P68

302-2 Energy consumption outside of the organi-
zation 

P45, P68

302-3 Energy intensity P45-46

302-4 Reduction of energy consumption P45-47

302-5 Reductions in energy requirements of 
products and services

P21-22, 
P45-47

GRI 303 Water and Effluents

303-1 Interactions with water as a shared 
resource

P21, P45-47

303-2 Management of water discharge-related 
impacts

P45-47

303-3 Water withdrawal P68

303-4 Water discharge P68

303-5 Water consumption P45, P68

GRI 304 Biodiversity

304-1 Operational sites owned, leased, man-
aged in, or adjacent to, protected areas and 
areas of high biodiversity value outside protect-
ed areas

—

304-2 Significant impacts of activities, products, 
and services on biodiversity

—

304-3 Habitats protected or restored —

304-4 IUCN Red List species and national 
conservation list species with habitats in areas 
affected by operations

—

GRI 305 Emissions

305-1 Direct (Scope 1) GHG emissions P45-46
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Disclosure Page

305-2 Energy indirect (Scope 2) GHG emissions P45-46

305-3 Other indirect (Scope 3) GHG emissions P45-46

305-4 GHG emissions intensity P46, P68

305-5 Reduction of GHG emissions P46, P68

305-6 Emissions of ozone-depleting substanc-
es (ODS)

—

305-7 Nitrogen oxides (NOx), sulfur oxides 
(SOx), and other significant air emissions

P68

GRI 306 Effluents and Waste

306-1 Waste generation and significant 
waste-related impacts

P45-48

306-2 Management of significant waste-related 
impacts

P45, P47

306-3 Waste generated P45

306-4 Waste diverted from disposal P22

306-5 Waste directed to disposal P22

GRI 307 Environmental Compliance

307-1 Non-compliance with environmental laws 
and regulations

P45

GRI 308 Supplier Environmental Assessment

308-1 New suppliers that were screened using 
environmental criteria

P22, P34-36

308-2 Negative environmental impacts in the 
supply chain and actions taken

P34-36

GRI 400 Social

103-1 Explanation of the material topic and its 
Boundary

P41-44, 
P51-56

103-2 The management approach and its com-
ponents

P41-44,
P51-56

103-3 Evaluation of the management approach
P41-44, 
P51-56

GRI 401 Employment

401-1 New employee hires and employee turnover P51, P67

Disclosure Page

401-2 Benefits provided to full-time employees 
that are not provided to temporary or part-time 
employees

P57, P68

401-3 Parental leave P52, P57

GRI 402 Labor/Management Relations

402-1 Minimum notice periods regarding opera-
tional changes

—

GRI 403 Occupational Health and Safety

403-1 Occupational health and safety manage-
ment system

P6, P41-44

403-2 Hazard identification, risk assessment, 
and incident investigation

P41-44

403-3 Occupational health services P41-44

403-4 Worker participation, consultation, and 
communication on occupational health and 
safety

P41-44

403-5 Worker training on occupational health 
and safety

P44

403-6 Promotion of worker health P41-44

403-7 Prevention and mitigation of occupation-
al health and safety impacts directly linked by 
business relationships

P41-44

403-8 Workers covered by an occupational 
health and safety management system

P41-44

403-9 Work-related injuries P42, P68

403-10 Work-related ill health
P41-44, P51, 
P68

GRI 404 Training and Education

404-1 Average hours of training per year per 
employee

P67

404-2 Programs for upgrading employee skills 
and transition assistance programs

P53-54

404-3 Percentage of employees receiving 
regular performance and career development 
reviews

P67

Disclosure Page

GRI 405 Diversity and Equal Opportunity

405-1 Diversity of governance bodies and em-
ployees

P13, P51-52, 
P67

405-2 Ratio of basic salary and remuneration of 
women to men

P51, P68

GRI 406 Non-discrimination

406-1 Incidents of discrimination and corrective 
actions taken

P51

GRI 407 Freedom of Association and Collective Bargaining

407-1 Operations and suppliers in which the 
right to freedom of association and collective 
bargaining may be at risk

P55-56

GRI 408 Child Labor

408-1 Operations and suppliers at significant 
risk for incidents of child labor

P51

GRI 409 Forced or Compulsory Labor

409-1 Operations and suppliers at significant 
risk for incidents of forced or compulsory labor

P51

GRI 410 Security Practices

410-1 Security personnel trained in human 
rights policies or procedures

P51

GRI 411 Rights of Indigenous Peoples

411-1 Incidents of violations involving rights of 
indigenous peoples

—

GRI 412 Human Rights Assessment

412-1 Operations that have been subject to 
human rights reviews or impact assessments

P51-52

412-2 Employee training on human rights poli-
cies or procedures

P51-52

412-3 Significant investment agreements and 
contracts that include human rights clauses or 
that underwent human rights screening

—

GRI 413 Local Communities

Disclosure Page

413-1 Operations with local community en-
gagement, impact assessments, and develop-
ment programs

P59-60

413-2 Operations with significant actual and 
potential negative impacts on local communities

P60

GRI 414 Supplier Social Assessment

414-1 New suppliers that were screened using 
social criteria

P34-36

414-2 Negative social impacts in the supply 
chain and actions taken

P34-36

GRI 415 Public Policy

415-1 Political contributions —

GRI 416 Customer Health and Safety

416-1 Assessment of the health and safety 
impacts of product and service categories

P31-32

416-2 Incidents of non-compliance concerning 
the health and safety impacts of products and 
services

P31

GRI 417 Marketing and Labeling

417-1 Requirements for product and service 
information and labeling

P26-27, 
P31-32

417-2 Incidents of non-compliance concerning 
product and service information and labeling

P32

417-3 Incidents of non-compliance concerning 
marketing communications

P32

GRI 418 Customer Privacy

418-1 Substantiated complaints concerning 
breaches of customer privacy and losses of 
customer data

P15

GRI 419 Socioeconomic Compliance

419-1 Non-compliance with laws and regula-
tions in the social and economic area

—
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Third Party Assurance

The Assurance was performed by our multidisciplinary team of experienced professionals in the field of Corporate 

Sustainability, Environment, Social and Stakeholder Engagement. We are of the opinion that our work offers a sufficient and 

substantiated basis to enable us to come to a conclusion mentioned below and based on the content of our contract.

Adherence to AA1000AS v3:

Inclusivity: Sennics has carried out a process of stakeholder engagement, by conducting topics survey from internal and 

external stakeholders, and integrating chemical industrial characteristics, to collect and review views and expectations from 

its stakeholders, which provided reference basis for material topics analysis.

Materiality: Sennics has assured materiality assessment process. The company has fully identified, analyzed, assessed 

and defined material sustainability topics, including pollution prevention, innovation development, safety management, green 

production, compliance governance, carbon emissions, and responsible procurement, etc., by combining survey results, key 

points of operation management and United Nations Sustainable Development Goals, and disclosed them in the Report.

Responsiveness: Sennics has disclosed important information and key performance on material sustainability topics 

(including compliance and business ethics, environment management, occupational health and safety, and employee 

rights and benefits, etc.) in the Report, which positively responded concerns of key stakeholders. In 2021, the company 

has conducted carbon examination and data verification of carbon emissions based on standard of ISO14064-1:2018, to 

promote carbon management in a scientific and effective way.

Impact: Sennics has established sustainability committee in 2021, and launched action plans of “Embracing the Dual 

Carbon, Goals for a Bluer Sky” which covers four actions on optimizing product structure, integrating energy saving and 

emission reduction technology, enhancing energy management, and using clean energy. The company paid great attentions 

to sustainable operations and impact of decision making on sustainability, by considering mechanism of risk management 

and performance management, and did continuously improve technology innovation, boost strategy upgrading, motivate 

intelligent manufacturing, and enhance intrinsic safety, to achieve established strategic goals. 

Conclusion:

In conclusion, we can mention that no instances or information came to our attention that would be to the contrary of the 

statement made below:

•   Sennics 2021 Sustainability Report meets the requirement of Type-1, Moderate Assurance Level according to AA1000AS 

v3, and the criteria for Core option in accordance with the GRI Standards.

•   The Report includes statements and claims that reflect Sennics sustainability achievements and challenges supported by 

documentary evidence and internal records.

•   The performance data we found in the Report are collected, stored and analyzed in a systematic and professional manner 

and were plausible. 

•   TÜV Rheinland shall not bear any liability or responsibility to a third party for perception and decision about Sennics based 

on this Assurance Statement.

For TÜV Rheinland Group

                                  

     

Daniel Pan           

Technical Manager for Corporate Sustainability

        8 August 2022, Shanghai, China

Independent Assurance Statement

Introduction:

TÜV Rheinland (Guangdong) Ltd., member of TÜV Rheinland Group, Germany (hereinafter “TÜV”, “We”) has been entrusted 

by the management of Sennics Co., Ltd (hereinafter “Sennics”, “the Company”) to conduct independent assurance of 2021 

Sustainability report (hereinafter “the Report”). All contractual contents for this assurance engagement rest entirely within the 

responsibility of Sennics. Our task was to give a fair and adequate judgment on 2021 Sustainability report.

The intended users of this assurance statement are stakeholders having relevance to the Sennics overall sustainability 

performance and impacts of its business activities during 2021 (1 January 2021 ~ 31 December 2021). TÜV Rheinland 

is a global service provider of Corporate Social Responsibility (CSR) & Sustainability Services in over 65 countries, having 

qualified professionals in the field of Corporate Sustainability Assurance, Environment, Social and Stakeholder Engagement. 

We have maintained complete impartiality and independence during the assurance engagement, and not been involved in 

the preparation of the Report contents.

Assurance Standard:

The independent assurance was carried out in accordance with AccountAbility AA1000AS v3, covering defined principles of 

Inclusivity, Materiality, Responsiveness and Impact. 

Scope & Type of Assurance:

Our Assurance engagement covers the following:

•   GRI Sustainability Reporting Standards (GRI Standards) and the criteria for Core option in accordance with the GRI 

Standards.

•   Information and data related to economics, environment & social, and material topics and sustainability performance 

disclosed in the Sennics 2021 Report, within defined in reporting boundaries.

•   Evaluation of disclosed information and data in the Report as per the Assurance Standards.

•  Type-1, Moderate Assurance Level as per AA1000AS v3.

Limitation: The assurance engagement was conducted on in Sennics’ headquarter, locating at 7 F, Sinochem International 

Plaza, No. 233 North Changqing Rd., Pudong New Area, Shanghai, China. Due to Covid-19, this engagement was done 

partially through on-site assessment and partially via remote video connection, to communicate with relevant departmental 

managers who are responsible for sustainable development in the Sennics, and to assess documents and records as 

required. TÜV has not conducted any consultations with external stakeholders. The verification is implemented based on the 

data and information provided by Sennics, assuming that they are complete and true. 

Assurance Methodology:

TÜV has challenged the Report contents and assessed the process undertaken by Sennics from source to aggregation in 

disclosure of information and data pertaining to sustainability performance. Our judgment is based on the objective review 

of reported information as per criteria defined under Assurance Standards, that is, principles of Inclusivity, Materiality, 

Responsiveness and Impact.

Analytical methods and the performance of interviews as well as data verification were used as per random sampling, 

to verify and validate the correctness of reported data and contents in light with contractual agreement and the factual 

Sennics corporate sustainability strategy as mentioned in the Report. Our work covered interviews with more than 20 

Sennics representatives including senior management and relevant employees who collected, summarized and reported the 

disclosures. The approach deemed to be appropriate for the purpose of assurance of the Report since all data therein could 

be verified through original proofs and/or verified database entries.
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Feedback Form

Dear Sir/Madam:

Thank you for reading the Sennics Sustainability Report 2021. We attach great importance to your feedback on our social responsibility 

work and the Report. Your opinions and suggestions are vital to improving our CSR information disclosure as well as CSR management 

and practice. You may submit the feedback via letter, e-mail, or fax after you have filled it. Your precious feedback will be appreciated!

1. How do you think of the Report?

Very good Good Far Poor Very poor

What do you think about the structure of the Report?

Can you figure out our CSR philosophy and practice features through the Report?

What do you think about the readability of the Report?

What do you think about the contents and the design of the Report?

What is your overall evaluation of the Report?

2. What is/are the issue(s) of your concern? (Multiple choices)

□ CSR management    □ Business ethics   □ Innovation   □ Business value   □ Environment   □ Employee   □ Supply chain   □ Community   □ Others

3. How much does the Report cover the issues of your concern?

□ To a Great Extent    □ Moderate    □ Somewhat    □ Little    □ Not at All

4. What is your suggestion on the Sustainability Report of Sennics?

5. What is your suggestion on the CSR fulfillment of Sennics?

This Report is prepared in both Chinese and English. You may download the Report from the following website: 

http://www.sennics.com/develop4.html

You may contact us in any of the following ways:

Sennics Co., Ltd.

Add: 7/F, Sinochem International Plaza, No. 233 North Changqing Rd., Pudong New Area, Shanghai, China

Post Code: 200126

Tel: 86-21-31769966/9988

Fax: 86-21-50117200

Email: CSR@sennics.com
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